
 

 
 
General Manager’s Office 
201 South Jackson Street 
Seattle, WA 98104 
 

Washington State Bar Association 
Board of Governors 
1325 Fourth Ave., Suite 600 
Seattle, WA 98101-2539 

 
December 20, 2024 

 
Dear WSBA Board of Governors: 
 
I am writing to strongly endorse Chris Bhang for the open DEI At-Large Board of Governors position.   
 
As General Manager for King County Metro, the largest transportation agency in the Puget Sound region, 
I oversee all aspects of Metro’s operations and ensuring that our employees and customers alike are 
treated with dignity and respect. Mr. Bhang reports directly to me at Metro, and I have worked closely 
with him on a number of immensely important, sensitive, and wide-ranging equity issues. I have seen 
firsthand that he is a collaborative leader with a deep commitment to racial justice and equity.  
 
At King County Metro, we are deeply committed to infusing equity in how we deliver regional mobility 
and in the way we work together. Mr. Bhang has been a driving force behind this work. He created the 
systems we rely on to assure equal employment opportunity; restructured and built our resources to 
make reporting accessible; and has worked with agency partners to connect civil rights to equity. He is 
also implementing an enterprise-wide electronic case management system to understand how 
employees and riders experience Metro to develop data-informed and equitable policies.   
 
Mr. Bhang has been a trusted partner and an inspirational leader to our organization. He works directly 
with Metro leadership to implement new ideas – stressing cooperative strategy and mutual learning.  
Currently, he is leading an agency-wide and multi-year effort to understand and address gender 
disparities in our workforce’s demographic representation and workplace experiences. 
 
In working closely with Mr. Bhang for over 3 years, I have seen firsthand his ability to successfully 
collaborate and build consensus among our leadership teams to lead transformational policy changes 
that benefit both our customers and our employees. I know the Board of Governors would greatly 
benefit from Mr. Bhang’s many talents and recommend him highly for this role. 
 
Sincerely, 

 
 
 

Michelle Allison 
General Manager 605
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School of Law 
401 E. Peltason Dr., Ste. 1000 

Irvine, CA 92697-8000 
www.law.uci.edu/centers/korematsu 

    

 

December 19, 2024 
 
WSBA Board of Governors 
Via email to barleaders@wsba.org 
 
Recommendation of Christopher Bhang for WSBA At-Large Governor  
 
Dear Board of Governors: 
 
I am writing to recommend Christopher Bhang for the vacant At-Large Governor position. He has the 
experience, skills, and commitment that make him an ideal choice to fill this role that is intended to 
advance the interests of historically underrepresented members of the bar.  
 
I’ve known Christopher since he was a student in two of my classes in 2011 and 2012, Social Justice 
Lawyering and the Civil Rights Clinic at Seattle University School of Law. Grades never tell you the 
complete story of a person’s record or what they will accomplish, but I do remember that he received 
the highest grade in my Social Justice Lawyering class. In my clinic, he did excellent work on a case in 
which we represented students in the Tucson Unified School District who challenged an Arizona law 
that had resulted in the termination of their district’s Mexican American Studies Program. He 
demonstrated the ability to juggle many responsibilities, as he had to meet tight deadlines while 
teaching full-time as a public school teacher. Even after the class ended, Mr. Bhang remained involved 
in the case as well as returning a few years after he graduated to volunteer on cases I had in Alaska on 
behalf of Native Alaskan foster children. 
 
His commitment to protect the rights and to advance the well-being of marginalized individuals and 
communities was evident to me from the work he did with me. It is also evident throughout his 
employment history. In his most recent role as Civil Rights and Equal Opportunity Enforcer for King 
County Metro, he has direct experience working to increase equity, inclusion, belonging, and equal 
opportunity; including developing programming to develop equitable practices and policies and 
engagement with constituencies. 
 
Christopher would also bring a different dimension to the WSBA Board, most of whom I believe are 
in private practice, though some worked previously in government. Christopher is a long time public 
servant. He brings that important perspective, as well as being able to speak to the needs of WSBA 
members who are in public service.  
 
All of this leads to where I began—that Christopher Bhang is the ideal choice for this role.  
 
Best regards, 
 
 
 
Robert S. Chang 
Professor of Law and Sylvia Mendez Presidential Chair for Civil Rights 
Executive Director, Fred T. Korematsu Center for Law and Equality 
rchang@law.uci.edu 
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4009 Bridgeport Way W, Suite B 
University Place, WA 98466 
[253] 627-3883 
Info@PalaceLaw.com 

Palace Law 

@PalaceLawOffices 

PalaceLaw.com 

 

JUSTICE FOR WORKING MEN AND WOMEN 

 

 

 
WORKER’S COMPENSATION PERSONAL INJURY  

April 14, 2025 
 
Re Christopher Bhang: 

Dear Members of the Washington State Bar Association, 

I am writing to express my enthusiastic support for Christopher Bhang in the upcoming 
election for the Board of Governors. As a fellow member of the Board, I have had the 
privilege of witnessing firsthand the contributions Chris has made in his short time on 
the Board. 

Appointed in 2025 as an At-Large member to fill a late-term vacancy, Chris immediately 
jumped into the fray, demonstrating an unwavering commitment to our mission and 
values. His proactive approach and dedication have made him an invaluable asset to the 
Board. Chris has consistently advocated for our members and championed access to jus-
tice, ensuring that the voices of all members are heard and respected. 

Doing this work takes dedication, time, and investment. Chris has shown a willingness to 
give all three. I have been involved with WSBA in various capacities for nearly a decade 
and Chris is one of the people who stands out for his commitment to research the issues 
and make a concerted effort to learn from everyone he can as he approaches the deci-
sion-making process. I am confident that Chris will continue to be a driving force for 
positive change within the WSBA. 

 
Very truly yours, 

 
 
 

Jordan L. Couch 
At-Large Governor 

 



Diversity, Equity and Inclusion Council  
Washington State Bar AssociaƟon 
1325 Fourth Ave., Suite 600 
SeaƩle, WA 98101-2539 
 

Via email: barleaders@wsba.org 

 

Dear Colleagues,   

I am wriƟng to recommend Chris Bhang for the open DEI At-Large Board of 
Governors posiƟon because he is a collaboraƟve leader with a deep commitment 
to the work of racial jusƟce and equity, has a strong foundaƟon in the legal 
framework of anƟ-racism and brings a proven track record of driving 
transformaƟon of insƟtuƟonal DEI programs. 

At King County Metro we are commiƩed to infusing equity in how we deliver 
regional mobility and in the way we work together.  Chris has been a driving force 
behind this work.  He created the system we rely on to assure equal employment 
opportunity, restructuring and building our resources to make reporƟng 
accessible, and invesƟgaƟons complete and Ɵmely.  He has guided his team to 
align recommendaƟons with business processes and leadership structures so they 
can be digested and implemented by those accountable for improving our culture 
and outcomes.   

BeƩer than anyone I have worked with in this field, Chris collaborates with his 
colleagues to invite them into creaƟng soluƟons and supporƟng their 
accountability for carrying them out.  He has done this by designing space for 
intenƟonal collaboraƟon, by being very approachable and knowledgeable and by 
working to align equity with our other values and business goals.   

Chris is also an excepƟonally talented lawyer with deep knowledge of the history 
and applicaƟon of civil rights laws and an excepƟonal commitment to making the 
legal system work to address systemic racism and its consequences.  He has been 
a trusted partner and an inspiraƟonal leader as our organizaƟon has confronted 
the present challenges to DEI as an anƟ-racism tool.  I work with many talented 
aƩorneys who are skilled at negoƟaƟng, liƟgaƟng or legal analysis.  But it is rare to 
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find someone like Chris who can bring those legal skills to an insƟtuƟonal 
environment and also navigate and ulƟmately transform the systems and 
tradiƟons that are holding the enƟty back and causing harm.   

I see how Chris works with leaders to help them learn and take acƟon.  And I see 
how he builds consensus to create and modify structures so they become 
producƟve for all of our customers and employees.  I believe the Board of 
Governors would also experience Chris in this way.  He would help the members 
to grow.  And he would work with others to build pathways to insƟtuƟonal 
transformaƟon that would help all WSBA members and the clients we serve to 
thrive. 

 

Very truly yours, 

/S/ 

David J. Eldred, WSBA #26125 
Metro Chief AdministraƟve Officer 
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Tamar Zere, JD 
Equity, Inclusion, and Belonging Manager for King County Metro 

 
 

 
 

 
�ĞĐĞŵďĞƌ�ϭϴ͕�ϮϬϮϰ 

 

tĂƐŚŝŶŐƚŽŶ�^ƚĂƚĞ��Ăƌ��ƐƐŽĐŝĂƟŽŶ 
ϭϯϮϱ�&ŽƵƌƚŚ��ǀĞŶƵĞ͕�^ƵŝƚĞ�ϲϬϬ 
^ĞĂƩůĞ͕�t��ϵϴϭϬϭ 
barleaders@wsba.org 
Z�͗�>ĞƩĞƌ�ŽĨ�^ƵƉƉŽƌƚ�ĨŽƌ��ŚƌŝƐ�dĂŬĂƐŚŝ��ŚĂŶŐ�;DĞŵďĞƌ�Ăƚ�>ĂƌŐĞͿ 
 
Dear Board of Governors:  
 
/ƚ�ŝƐ�ŵǇ�ĚŝƐƟŶĐƚ�ŚŽŶŽƌ�ƚŽ�ǁƌŝƚĞ�ƚŚŝƐ�ůĞƩĞƌ�ŽĨ�ƐƵƉƉŽƌƚ�ĨŽƌ��ŚƌŝƐ�dĂŬĂƐŚŝ��ŚĂŶŐ�ƚŽ�ďĞ�ĐŽŶƐŝĚĞƌĞĚ�ĨŽƌ�t^�� Ɛ͛�
�ŽĂƌĚ�ŽĨ�'ŽǀĞƌŶŽƌƐ�DĞŵďĞƌ�Ăƚ�>ĂƌŐĞ�ƉŽƐŝƟŽŶ͘� 
 
�ŚƌŝƐ�ŝƐ�Ă�ƚƌƵĞ�ĐŚŝůĚ�ŽĨ�ƚŚĞ�EŽƌƚŚǁĞƐƚ͘��ŽƌŶ�ĂŶĚ�ďƌĞĚ�ŝŶ�^ĞĂƩůĞ�ƚŽ�ƉĂƌĞŶƚƐ�ŽĨ�<ŽƌĞĂŶ�ĂŶĚ�:ĂƉĂŶĞƐĞ�
ĚĞƐĐĞŶƚ͕�ŚĞ�ĂƩĞŶĚĞĚ�^ĞĂƩůĞ�ƐĐŚŽŽůƐ�ĂŶĚ�ĐƵƚ�ŚŝƐ�ƚĞĞƚŚ�ŝŶ�ƐŽĐŝĂů�ĂĐƟǀŝƐŵ�ĂĚǀĂŶĐŝŶŐ�ƚŚĞ�ƌŝŐŚƚƐ�ŽĨ�
ĐŽŵŵƵŶŝƚǇ�ŵĞŵďĞƌƐ�ŝŵƉĂĐƚĞĚ�ďǇ�ƐƚƌƵĐƚƵƌĂů�ŽƉƉƌĞƐƐŝŽŶ͘�tŚĞƚŚĞƌ�ŝƚ Ɛ͛�ŝŶ�ƚŚĞ�ĐůĂƐƐƌŽŽŵ�ĂĚǀĂŶĐŝŶŐ�ĞƋƵŝƚǇ�
ǁŝƚŚŝŶ�ƚŚĞ�ĞĚƵĐĂƟŽŶ�Žƌ�ƉƵƐŚŝŶŐ�ŝŵŵŝŐƌĂƟŽŶ�ůĂǁƐ�ƚŽ�ƐĞƌǀĞ�ƚŚŽƐĞ�ŽŶ�ŵĂƌŐŝŶƐ�Žƌ�ƌĞƚŚŝŶŬŝŶŐ�ŽƵƌ�ůŽĐĂů�Đŝǀŝů�
ƌŝŐŚƚƐ�ŽƌĚŝŶĂŶĐĞƐ�ƚŽ�ůŝǀĞ�ŝŶƚŽ�ŽƵƌ�ƌĂĐŝĂů�ũƵƐƟĐĞ�ǀĂůƵĞƐ͕��ŚƌŝƐ�ŝƐ�ĐŽŵŵŝƩĞĚ�ƚŽ�ŵĂŬŝŶŐ�ŽƵƌ�ƌĞŐŝŽŶ�Ă�ďĞƩĞƌ�
ƉůĂĐĞ�ĨŽƌ�ƚŚĞ�ĨŽƌŐŽƩĞŶ͕�ĚŝƐƉŽƐƐĞƐƐĞĚ͕�ĂŶĚ ŽŌĞŶ ůĞŌ�ďĞŚŝŶĚ͘� 
 
Chris and I have been colleagues, friends, and fellow racial ĞƋƵŝƚǇ�ƉƌĂĐƟƟŽŶĞƌƐ�ĨŽƌ�ƚŚĞ�ƉĂƐƚ�ϴ�ǇĞĂƌƐ�ĂĐƌŽƐƐ�
ƚǁŽ�ŽƌŐĂŶŝǌĂƟŽŶƐ͘�/�ĮƌƐƚ�ŵĞƚ��ŚƌŝƐ�ŝŶ�ϮϬϭϲ�ǁŚĞŶ�ŚĞ�ũŽŝŶĞĚ�ƚŚĞ�^ĞĂƩůĞ�KĸĐĞ�ĨŽƌ��ŝǀŝů�ZŝŐŚƚƐ�;^K�ZͿ�ĂƐ�ĂŶ�
ŝŶǀĞƐƟŐĂƚŽƌ�ǁŝƚŚ�the �ŶĨŽƌĐĞŵĞŶƚ��ŝǀŝƐŝŽŶ͕�ǁŚŝůĞ�/�ǁĂƐ�ůĞĂĚŝŶŐ�ŽƵƌ�ĐŝƚǇǁŝĚĞ�ƌĂĐŝĂů�ũƵƐƟĐĞ�ĞīŽƌƚƐ with the 
ZĂĐĞ�ĂŶĚ�^ŽĐŝĂů�:ƵƐƟĐĞ�/ŶŝƟĂƟǀĞ͘�dŚĞ�^ĞĂƩůĞ�KĸĐĞ�ĨŽƌ��ŝǀŝů�ZŝŐŚƚƐ�ŝƐ�ĂŶ�ĞǆĞĐƵƟǀĞ�ĚĞƉĂƌƚŵĞŶƚ�ƚĂƐŬĞĚ�
ǁŝƚŚ�ƉƌŽǀŝĚŝŶŐ�ŝŶƚĞƌŶĂů�ĂŶĚ�ĞǆƚĞƌŶĂů�ĐŽŵŵƵŶŝƚǇ�ŵĞŵďĞƌƐ�ǁŝƚŚ�ZĂĐĞ��ƋƵŝƚǇ�;ZĂĐĞ�ĂŶĚ�^ŽĐŝĂů�:ƵƐƟĐĞ�
/ŶŝƟĂƟǀĞͿ͕��ŝǀŝů�ZŝŐŚƚƐ�;ĞŶĨŽƌĐĞŵĞŶƚ�ŽĨ�ŝŶĚŝǀŝĚƵĂů�Đŝǀŝů�ƌŝŐŚƚƐͿ͕�ĂŶĚ�WŽůŝĐǇ͘�&ƌŽŵ�ŵǇ�ĞĂƌůŝĞƐƚ�ĐŽŶǀĞƌƐĂƟŽŶƐ�
ǁŝƚŚ��ŚƌŝƐ͕�ŝƚ�ǁĂƐ�ĐůĞĂƌ�ƚŚĂƚ�ŚĞ�ďƌŽƵŐŚƚ�ĂŶ�ĂďŝĚŝŶŐ�ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ŵĂŬŝŶŐ�ŐŽǀĞƌŶŵĞŶƚ�ǁŽƌŬ�ďĞƩĞƌ�ĨŽƌ�
those who need it the most͘��ŚƌŝƐ�ĐĂŵĞ�ƚŽ�^K�Z�ǁŝƚŚ�ǇĞĂƌƐ�ŽĨ�ƚĞĂĐŚŝŶŐ�ĞǆƉĞƌŝĞŶĐĞ͕�ĂŶĚ�ŵŽƌĞ�ƌĞĐĞŶƚ�
ǁŽƌŬ�ŝŶ�ŝŵŵŝŐƌĂƟŽŶ�ůĂǁ͘��Ɛ�ĂŶ�ŝŶǀĞƐƟŐĂƚŽƌ͕ ��ŚƌŝƐ�ƉƵƐŚĞĚ�ƚŚĞ��ŶĨŽƌĐĞŵĞŶƚ�ĚŝǀŝƐŝŽŶ�ƚŽ�ďĞ�ŵŽƌĞ�
ƚƌĂŶƐƉĂƌĞŶƚ͕�ĚĂƚĂ�ĚƌŝǀĞŶ͕�ĂŶĚ�ƌĂĐŝĂůůǇ�ũƵƐƚ͘��ƵƌŝŶŐ�ŚŝƐ�ƟŵĞ�Ăƚ�^K�Z͕��ŚƌŝƐ�ďĞĐĂŵĞ�Ă�ƐƚƵĚĞnt of the Civil 
ZŝŐŚƚƐ�ŵŽǀĞŵĞŶƚ�ƚŽ�ďĞƩĞƌ�ƵŶĚĞƌƐƚĂŶĚ�ŚŽǁ�ƚŽ�ďƌŝĚŐĞ�ƌĂĐŝĂů�ũƵƐƟĐĞ�ǁŽƌŬ�ĂŶĚ�ůŽĐĂů�ŝŶĚŝǀŝĚƵĂů�
ĚŝƐĐƌŝŵŝŶĂƟŽŶ�ůĂǁƐ.   
 
/Ŷ�ϮϬϮϭ͕�/�ůĞŌ�ƚŚĞ��ŝƚǇ�ŽĨ�^ĞĂƩůĞ�ƚŽ�ĐŽŵĞ�ƚŽ�<ŝŶŐ��ŽƵŶƚǇ�DĞƚƌŽ�ĂƐ�ƚŚĞŝƌ�ĮƌƐƚ��ƋƵŝƚǇ͕ �/ŶĐůƵƐŝŽŶ͕�ĂŶĚ�
�ĞůŽŶŐŝŶŐ�;�/�Ϳ�ŵĂŶĂŐĞƌ͘ �DǇ�ĮƌƐƚ�ĐĂůů�ǁĂƐ�ĨƌŽŵ��ŚƌŝƐ�– ĐŽŶŐƌĂƚƵůĂƟŶŐ�ŵĞ�ĂŶĚ�ůĞƫŶŐ�ŵĞ�ŬŶŽǁ�ƚŚĂƚ�ŚĞ�
ǁŽƵůĚ�ďĞ�ũŽŝŶŝŶŐ�DĞƚƌŽ�ĂƐ�ƚŚĞ�ŝŶĂƵŐƵƌĂů���K�KĸĐĞƌ͘ �/�ǁĂƐ�ƐŽ�ĞǆĐŝƚĞĚ�ƚŽ�ǁŽƌŬ�ǁŝƚŚ�Śŝŵ�ĂŐĂin and curious 
ĂďŽƵƚ�ƚŚĞ�ǁĂǇƐ�ŚĞ�ŚĂĚ�ŐƌŽǁŶ�ƐŝŶĐĞ�ŽƵƌ�^K�Z�ĚĂǇƐ͘�ZŝŐŚƚ�Žī�ƚŚĞ�ďĂƚ͕��ŚƌŝƐ�ǁĂƐ�ƚĂƐŬĞĚ�ǁŝƚŚ�ĐƌĞĂƟŶŐ�ƚŚĞ�
�ŽŽƌĚŝŶĂƟŽŶ�Team, ĐŽŵƉƌŝƐĞĚ�ŽĨ���K͕�ŚƵŵĂŶ�ƌĞƐŽƵƌĐĞƐ͕�ůĂďŽƌ�ƌĞůĂƟŽŶƐ�ĂŶĚ��/�͘��ŚƌŝƐ�ǁĂƐ�ĂƐŬĞĚ�ƚŽ�
bƌŝŶŐ�ƵƐ�ƚŽŐĞƚŚĞƌ�ƚŽ�ƌĞǀŝĞǁ�ĐŽŵƉůĂŝŶƚƐ�;ĚŝƐĐƌŝŵŝŶĂƟŽŶ�ĂŶĚ�ǀŝŽůĂƟŽŶƐ�ŽĨ�ƉĞƌƐŽŶŶĞů�ƌƵůĞƐ�ĂŶĚ�ůĂďŽƌ�
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ĐŽŶƚƌĂĐƚƐͿ͘��ŚƌŝƐ͛�ůĞĂĚĞƌƐŚŝƉ�ǁĂƐ�ŝŶƐƚƌƵŵĞŶƚĂů�ŝŶ�ƚŚĞ�ƐƉĂĐĞ�– we struggled to set aside our egos and 
ĚĞǀŽƟŽŶ�ƚŽ�ŽƵƌ�ŝŶĚŝǀŝĚƵĂů�ƉŽƐŝƟŽŶƐ�ƚŽ�ĐĞŶƚĞƌ�ǁŽƌŬĞƌƐ�ŵŽƐƚ�ĚŝƌĞĐƚůǇ�ĂīĞĐƚĞĚ�ďǇ�ŽƉƉƌĞƐƐŝŽŶ�ƚŽ�ĞǆĂŵŝŶĞ�
ǁŚĂƚ�ůĂǁƐ͕�ƌĞŐƵůĂƟŽŶƐ͕�ĂŶĚ�ĐŽŶƚƌĂĐƚƐ�ƉƌŽǀŝĚĞĚ�ƚŚĞ�ďĞƐƚ ƌĞƐŽůƵƟŽŶ�ĨŽƌ�ĂŐŐƌŝĞǀĞĚ�ĞŵƉůŽǇĞĞs. Chris has 
ďĞĞŶ�ĂďůĞ�ƚŽ�ŐƌŽǁ�ŚŝƐ�ƚĞĂŵ�ƚŽ����͕�ĞŶĨŽƌĐĞŵĞŶƚ͕�ĂŶĚ�ĐŽŽƌĚŝŶĂƟŽŶ�ƐĞƌǀŝĐĞƐ͘� 
Chris and his team ĐŽŶƟŶƵĞ�ƚŽ�ƉƵƐŚ�ƚŚĞ�ďŽƵŶĚƐ�ŽĨ�ŽƵƌ�ůĞŐĂů�ŽďůŝŐĂƟŽŶƐ͕�ǁŚŝůĞ�ƵŶĚĞƌƐƚĂŶĚŝŶŐ�ƚŚĂƚ��ŝǀŝů�
ZŝŐŚƚƐ�ůĂǁƐ�ĨĂůů�ƐŚŽƌƚ�ŽĨ�ĂĚĚƌĞƐƐŝŶŐ�ƐƚƌƵĐƚƵƌĂů�ĂŶĚ�ƐǇƐƚĞŵ�ŽƉƉƌĞƐƐŝŽŶ͘� 
 
To that end, �ŚƌŝƐ�ŚĂƐ�ĂůƐŽ�ďĞĞŶ�Ăƚ�ƚŚĞ�ĨŽƌĞĨƌŽŶƚ�ŽĨ�ƐƵƉƉŽƌƟŶŐ�DĞƚƌŽ Ɛ͛�Gender Equity IŶŝƟĂƟǀĞ. The 
ŐĞŶĞƐŝƐ�ŽĨ�ƚŚŝƐ�ŝŶŝƟĂƟǀĞ�ǁĂƐ�Ă�ϭϬ-ǇĞĂƌ�ŝŶǀĞƐƟŐĂƟǀĞ�ůŽŽŬ�ďĂĐŬ�ŝŶƚŽ�ŽƵƌ�sĞŚŝĐůĞ�DĂŝŶƚĞŶĂŶĐĞ��ŝǀŝƐŝŽŶ Ɛ͛�
ƉĂƩĞƌŶ�ŽĨ�ĚŝƐĐƌŝŵŝŶĂƟŽŶ�ĂŐĂŝŶƐƚ�ǁŽŵĞŶ�ŝĚĞŶƟĨǇŝŶŐ�ĞŵƉůŽǇĞĞƐ͘�dŚŝƐ�ƌĞƉŽƌƚ�ŚĂƐ�ŐĞŶĞƌĂƚĞĚ�Ă�ǁŝĚĞ�ĂƌƌĂǇ�
of work through-out Metro aimed at undoing ŐĞŶĚĞƌ�ďŝĂƐ�ĂŶĚ�ĚŝƐĐƌŝŵŝŶĂƟŽŶ�ŝŶ�ƚŚĞ�ǁŽƌŬƉůĂĐĞ͘�tŚŝůĞ�
ƚŚŝƐ�ǁŽƌŬ�ŝƐ�ƚŽŽ�ŶĂƐĐĞŶƚ�ƚŽ�ďĞĂƌ�ĨƌƵŝƚ͕�ƐŽŵĞ�ĞŵĞƌŐŝŶŐ�ƉƌĂĐƟĐĞƐ�include ĚŝǀŝƐŝŽŶ�ůĞĚ�ǁŽŵĞŶ Ɛ͛��ŵƉůŽǇĞĞ�
ZĞƐŽƵƌĐĞƐ�'ƌŽƵƉƐ͕�ĂŶ�ĞŶƚĞƌƉƌŝƐĞ-wide DĞŶ Ɛ͛�ŐƌŽƵƉ�ĨŽĐƵƐĞĚ�ŽŶ�ƵŶĚŽŝŶŐ�ŝŶƚĞƌŶĂůŝǌĞĚ�ŐĞŶĚĞƌ�ďŝĂƐ͕�ĂŶĚ�Ă 
large-scale study and grounded research ƚŽ�ŝŶĨŽƌŵ�ƚŚĞ�ŶĞǁ�ƐƚƌĂƚĞŐǇ�ǁŝƚŚ�ŶĞǆƚ�ƐƚĞƉƐ͘� 
 
WĂƌƚŶĞƌŝŶŐ�ǁŝƚŚ��ŚƌŝƐ�ŽŶ�Ăůů�ŽƵƌ�ũŽŝŶƚ�ĞīŽƌƚƐ�Ăƚ�DĞƚƌŽ�ŚĂƐ�ďĞĞŶ�ŐĂŵĞ�ĐŚĂŶŐĞƌ�ĨŽƌ�ŵĞ͘�,ŝƐ�ƵŶǁĂǀĞƌŝŶŐ�
ĐŽŵŵŝƚŵĞŶƚ�ƚŽ�ƌĂĐŝĂů�ũƵƐƟĐĞ͕�ŚŝƐ�ĂďŝůŝƚǇ�ƚŽ�ůŝƐƚĞŶ͕�ƉƵƐŚ͕�ĂŶĚ�ĐŽŵƉƌŽŵŝƐĞ�ŝŶ�ĐŽŵƉůĞǆ�ƐŝƚƵĂƟŽŶƐ͕�ĂŶĚ�ŚŝƐ�
ĚĞƐŝƌĞ�ƚŽ�ůĞĂǀĞ�ƚŚĞ�ǁŽƌůĚ�ďĞƩĞƌ�ƚŚĂŶ�ŚĞ�ĨŽƵŶĚ�ŝƚ�ŝŶĨŽƌŵƐ�Ăůů�ŚŝƐ�ǁŽƌŬ�ĂŶĚ�ƌĞůĂƟŽŶƐŚŝƉƐ͘��ŚƌŝƐ�ǁŝůů�ŵĂŬĞ�
ĂŶ�ĞǆĐĞůůĞŶƚ�DĞŵďĞƌ�Ăƚ�>ĂƌŐĞ�ĨŽƌ�t^�� Ɛ͛��ŽĂƌĚ�ŽĨ�'ŽǀĞƌŶŽƌƐ͘� 
 
Sincerely,  
 
Tamar Zere 
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Christopher Bhang
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