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WASHINGTON STATE 
BAR ASSOCIATION 

The Washington State Bar Association's mission is to serve the public and the members of the Bar, to ensure the integrity of the legal profession, and to 
champion justice. 

The WSBA will operate a well-managed association that supports its members and advances and promotes: 
Access to the justice system. 
Focus: Provide training and leverage community partnerships in order to enhance a culture of service for legal professionals to give back to their 
communities, with a particular focus on services to underserved low and moderate income people. 
Diversity, equality, and cultural understanding throughout the legal community. 
Focus: Work to understand the lay of the land of our legal community and provide tools to members and employers in order to enhance the retention of 
minority legal professionals in our community. 
The public's understanding of the rule of law and its confidence in the legal system. 
Focus: Educate youth and adult audiences about the importance of the three branches of government and how they work together. 
A fair and impartial judiciary. 
The ethics, civility, professionalism, and competence of the Bar. 

Ensuring Competent and Qualified Legal Professionals 
Cradle to Grave 
Regulation and Assistance 

Promoting the Role of Legal Professionals in Society 
Service 
Professionalism 

Equip members with skills for the changing profession 

Does the Program further either or both of WSBA's mission-focus areas? 
Does WSBA have the competency to operate the Program? 
As the mandatory bar, how is WSBA uniquely positioned to successfully operate 
the Program? 
Is statewide leadership required in order to achieve the mission of the Program? 
Does the Program's design optimize the expenditure of WSBA resources 
devoted to the Program, including the balance between volunteer and staff 
involvement, the number of people served, the cost per person, etc? 

Promote equitable conditions for members from historically marginalized or underrepresented backgrounds to enter, stay and thrive in the profession 
Explore and pursue regulatory innovation and advocate to enhance the public's access to legal services 
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GR 12 
REGULATION OF THE PRACTICE OF LAW 

The Washington Supreme Court has inherent and plenary authority to regulate the practice of law in 
Washington . The legal profession serves clients, courts, and the public, and has special responsibilities for 
the quality of justice administered in our legal system. The Court ensures the integrity of the legal 
profession and protects the public by adopting rules for the regulation of the practice of law and actively 
supervising persons and entities acting under the Su pre me Court's authority. 

{Adopted effective September 1, 2017.] 

GR 12.1 
REGULATORY OBJECTIVES 

Legal services providers must be regulated in the public interest. In regulating the practice of law in 
Washington, the Washington Supreme Court's objectives include: protection of the public; advancement of 
the administration of justice and the rule of law; meaningful access to justice and information about the 
law, legal issues, and the civil and criminal justice systems; 

(a) transparency regarding the nature and scope of legal services To be provided, the credentials of 
those who provide them, and the availability of regu latory protections; 

(b) delivery of affordable and accessible legal services; 

(c) efficient, competent, and ethical delivery of legal services; 

(d) protection of privileged and confidential information; 

(e) independence of profess ional judgment; 

(f) Accessible civil remedies for negligence and breach of other duties owed, disciplinary sanctions 
for misconduct, and advancement of appropriate preventive or wellness programs; 

(g) Diversity and inclusion among legal services providers and freedom from discrimination for those 
receiving lega l services and in the justice system. 

[Adopted effective September 1, 2017.] 

GR 12.2 
WASHINGTON STATE BAR ASSOCIATION: PURPOSES, AUTHORIZED 

ACTIVITIES, AND PROHIBITED ACTIVITIES 

In the exercise of its inherent and plenary authority to regulate the practice of law in Washington, the 
Supreme Court authorizes and supervises the Washington State Bar Association's activities. The 
Washington State Bar Association carries out the administrative responsibilities and functions expressly 
delegated to it by this rule and other Supreme Court rules and orders enacted or adopted to regulate the 
practice of law, including the purposes and authorized activities set forth below. 

(a) Purposes: In General. In general, the Washington State Bar Association strives to: 
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(1) Promote independence of the judiciary and the legal profession. 

(2) Promote an effective lega l system, accessible to all. 

(3) Provide services to its members and the public. 

(4) Foster and maintain high standards of competence, professionalism, and ethics among its 
members. 

(5) Foster collegiality among its members and goodwi ll between the legal profession and the public. 

(6) Promote diversity and equality in the courts and the legal profession. 

(7) Administer admission, regu lation, and discipline of its members in a manner that protects the 
public and respects the rights of the applicant or member. 

(8) Administer programs of legal education. 

(9) Promote understanding of and respect for our legal system and the law. 

{10) Operate a well-managed and financially sound association, with a positive work environment for 
its employees. 

(11) Serve as a statewide voice to the public and to the branches of government on matters relating 
to these purposes and the activities of the association and the legal profession. 

(b) Specific Activit ies Authorized . In pursuit of these purposes, the Washington State Bar Association may: 

(1) Sponsor.and maintain committees and sect ions, whose activities further these purposes; 

(2) Support the judiciary in maintaining the integrity and fiscal stability of an independent and 
effective judicial system; 

(3) Provide periodic reviews and recommendations concerning court rules and procedures; 

(4) Administer examinations and review applicants' character and fitness t o practice law; 

(5) Inform and advise its members regarding their ethical obligations; 

(6) Administer an effective system of discipline of its members, including receiving and 
investigating complaints of misconduct by legal professionals, t aking and recommending appropriate 
punitive and remedial measures, and diverting less serious misconduct to alternatives outside the 
formal discipline system; 

(7) Maintain a program, pursuant to court ru le, requiring members to submit fee disputes 
to arbitration; 

(8) Maintain a program for mediation of disputes between members and others; 

(9) Maintain a program for legal professional practice assistance; 

{10) Sponsor, conduct, and assist in producing programs and products of continuing legal education; 
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(11) Maintain a system for accrediting programs of continuing legal education; 

(12) Conduct examinations of legal professionals' t rust accounts; 

(13) Maintain a fund for client protection in accordance with the Admission and Practice Rules; 

(14) Maintain a program for the aid and rehabilitation of impaired members; 

(15) Disseminate information about the organization's activities, interests, and positions; 

(16) Monitor, report on, and advise public officia ls about matters of interest to the organization and 
the legal profession; 

(17) Maintain a legislative presence to inform members of new and proposed laws and to inform 
public officials about the organization's positions and concerns; 

(18) Encourage public service by members and support programs providing legal services to 
those in need; 

(19) Maintain and foster programs of public information and education about the law and the 
legal system; 

(20) Provide, sponsor, and participate in services to its members; 

(21) Hire and retain employees to facilitate and support its mission, purposes, and activities, 
including in the organization's discretion, authorizing collective bargaining; 

(2i) Establish the amount of all license, application, investigation, and other related fees, as well as 
charges for services provided by the Washington State Bar Association, and collect, allocate, invest, and 
disburse funds so that its mission, purposes, and activities may be effectively and efficiently discharged. 
The amount of any license fee is subject to review by the Supreme Court for reasonableness and may be 
modified by order of the Court if the Court determines that it is not reasonable; 

(23) Administer Supreme-Court-created boards in accordance with General Rule 12.3. 

(c) Activities Not Authorized. The Washington State Bar Association will not: 

( 1) ) Take positions on issues concerning the politics or social positions of foreign nations; 

(2)) Take positions on politica l or social issues which do not relate to or affect the practice of law or 
the administration of justice; or 

(3) Support or oppose, in an election, candidates for public office. 

[Adopted effective July 17, 1987; amended effective December 10, 1993; September 1, 1997; 
September 1, 2007; September 1, 2013; September 1, 2017.) 
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GR 12.3 

WASHINGTON STATE BAR ASSOCIATION ADMINISTRATION 

OF SUPREME COURT-CREATED BOARDS AND COMMITIEES 

The Supreme Court has delegated to the Washington State Bar Association the authority and responsibility 
to administer certain boards and committees established by court rule or order. This delegation of 
authority includes providing and managing staff, overseeing the boards and committees to monitor their 
compliance with the ru les and orders that authorize and regulate them, paying expenses reasonably and 
necessarily incurred pursuant to a budget approved by the Board of Governors, performing other 
functions and taking other actions as provided in court rule or order or delegated by the Supreme Court, 
or taking other actions as are necessary and proper to enable the board or committee to carry out its 
duties or functions. 

[Adopted effective September 1, 2007; amended effective September 1, 2017.) 

GR 12.4 

WASHINGTON STATE BAR ASSOCIATION ACCESS TO 

RECORDS 

(a) Policy and Purpose. It is the policy of the Washington State Bar Association to facilitate access to Bar 
records. A presumption of public access exists for Bar reco rds, but public access to Bar records is not 
absolute and shall be consistent with reasonable expectations of personal privacy, restrictions in statutes, 
restrictions in court rules, or as provided in court orders or protective orders issued under court rules. 
Access shall not unduly burden the business of the Bar. 

(b) Scope. This rule governs the right of public access to Bar records. This rule applies to the 
Washington State Bar Association and its subgroups operated by the Bar including the Board of 
Governors, committees, task forces, commissions, boards, offices, councils, divisions, sections, and 
departments. This rule also applies to boards and committees under GR 12.3 administered by the Bar. A 
person or entity entrusted by the 
Bar with the storage and maintenance of Bar records is not subject to this rule and may not respond to a 
request for access to Bar records, absent express written authority from the Bar or separate authority in 
rule or statute to grant access to the documents. 

(c) Definitions. 

(1)) "Access" means the ability to view or obtain a copy of a Bar record . 

(2) ) "Bar record" means any writing containing information relating to the conduct of any Bar 
function prepared, ow ned, used, or retained by the Bar regardless of physical form or characteristics. Bar 
records include only those records in the possession of the Bar and its staff or stored under Bar 
ownership and control in faci lities or servers. Records solely in the possession of hearing officers, non-Bar 
staff members of boards, committees, task forces, commissions, sections, councils, or divisions that were 
prepared by the hearing officers or the members and in their sole possession, including private notes and 
working papers, are not Bar records and are not subject to public access under t his rule. Nothing in this 
rule requires the Bar to create a record that is not currently in possession of the Bar at the time of the 
request. 

(3) "Writing" means handwriting, typewriting, printing, photostating, photographing, and every 
other means of recording any form of communication or representation in paper, digital, or other 
format. 
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(d) Bar Records--Right of Access. 

(1) The Bar shall make available for inspection and copying all Bar records, unless the record falls 
within the specific exemptions of this rule, or any other state statute (including the Public Records Act, 
chapter 42.56 RCW) or federal statute or rule as they wou ld be applied to a public agency, or is made 
confidential by the Rules of Professiona l Conduct, the Rules for Enforcement of Lawyer Conduct, the 
Admission to Practice Rules and associated regulations, the Rules for Enforcement of Limited Practice 
Officer Conduct, Genera l Rule 25, court orders or protective orders issued under those rules, or any 
other state or federal statute or rule. To the extent required to prevent an unreasonable invas ion of 
personal privacy interests or threat t o safety or by the above-referenced rules, statutes, or orders, the 
Bar shall delete identifying details in a manner consistent with those rules, statutes, or orders when it 
makes available or publishes any Bar record; however, in each case, the justification for the deletion 
shall be explained in w riting. 

(2) In addition to exemptions referenced above, the following categories of Bar records are 
exempt from public access except as may expressly be made public by court rule: 

(A) Records of the personnel committee, and personal information in Bar records for 
employees, appointees, members, or volunteers of the Bar to the extent that disclosure would violate 
their right to privacy, including home contact information (unless such information is their address of 
record), Social Security numbers, driver's license numbers, identification or security photographs held 
in Bar records, and personal data including ethnicity, race, disability status, gender, and sexual 
orientation. Membership class and status, bar number, dates of admission or licensing, addresses of 
record, and business telephone 
numbers, facsimile numbers, and electronic mail addresses (unless there has been a request that 
electronic mail addresses not be made public) shall not be exempt, provided that any such information 
shall be exempt if the Executive Director approves the confidentiality of that information for reasons of 
persona l security or other compelling reason, which approva l must be reviewed annually. 

(B) Specific information and records regarding 

(i) internal policies, guidelines, procedures, or techniques, the disclosure of which would 
reasonably be expected to compromise the conduct of disciplinary or regulatory functions, investigations, 
or examinations; 

(ii) application, investigation, and hearing or proceeding records relating to lawyer, Limited 
Practice Officer, or Limited Lice nse Legal Technician admissions, licensing, or discipline, or that relate to 
the work of ELC 2.5 hearing officers, the Board of Bar Examiners, the Character and Fitness Board, the 
Law Clerk 

Board, the Limited Practice Board, the MCLE Board, the Limited License Legal Technician Board, the 
Practice of Law Board, or the Disciplinary Board in conducting investigations, hearings or proceedings; 
and 

(iii) the work of the Judicial Recommendation Committee and the Hearing Officer selection 
panel, unless such records are express ly categorized as public information by court rule. 

(C) Valuable formulae, des igns, drawings, computer source code or object code, and research 
data created or obtained by the Bar. 

(D) Information regarding the infrastructure, integrity, and security of computer 
and t elecommunication networks, databases, and systems. 

7



(E) Applications for licensure by the Bar and annual licensing forms and related records, 
including applications for license fee hardship waivers and any decision or determinations on the 
hardship waiver applications. 

(F) Requests by members for ethics opinions to the extent that they contain information 
identifying the member or a party to the inquiry. 

Information covered by exemptions will be redacted from the specific records sought. Statistical 
information not descriptive of any readily identifiable person or persons may be disclosed. 

(3) Persons Who Are Subjects of Records. 

(A) Unless otherwise required or prohibited by law, the Bar has the option to give notice of 
any records request to any member or third party whose records would be included in the Bar's 
response. 

(B) Any person who is named in a record, or to whom a record specifically pertains, may 
present information opposing the disclosure to the applicable decision maker. 

(C) If the Bar decides to allow access to a requested record, a person who is named in that record, 
or to whom the records specifica lly pertains, has a right to initiate review or to participate as a party to 
any review initiated by a requester. The deadlines that apply to a requester apply as well to a person who 
is a subject of a record. 

(e) Bar Records--Procedures for Access. 

(1) General Procedures. The Bar Executive Director sha ll appoint a Bar staff member to serve as the 
public records officer to whom al l records requests shall be submitted. Records requests must be in 
writing and delivered to the Bar public records officer, who shall respond to such requests within 30 days 
of receipt. The Washington State Bar Association must implement this rule and adopt and publish on its 
website the public records officer's work mailing address, telephone number, fax number, and e-mail 
address, and the procedures and fee schedules for accepting and respond ing to records requests by the 
effective date of this rule. The Bar shall acknowledge receipt of the request within 14 days of receipt, and 
shal l communicate with the requester as necessary to clarify any ambiguities as to the records being 
requested. Records requests shall not be directed to other Bar staff or to volunteers serving on boards, 
committees, task forces, commissions, sections, councils, or divisions. 

(2) Charging of Fees. 

(A) A fee may not be charged to view Bar records. 

(B) A fee may be charged for the photocopying or scann ing of Bar records according to the 
fee schedule established by the Bar and published on its web site. 

(C) A fee not to exceed $30 per hour may be charged for research services required to 
fulfill a request taking longer than one hour. The fee shall be assessed from the second hour 
onward. 

(f) Extraordinary Requests Limited by Resource Constraints. If a particular request is of a magnitude or 
burden on resources that the Bar cannot fully comply within 30 days due to constraints on time, 
resources, and personnel, the Bar shall communicate this information to the requester along with a good 
faith estimate of the time needed to complete the Bar's response. The Bar must attempt to reach 
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agreement with the requester as to narrowing the request to a more manageable scope and as to a 
timeframe for the Bar's response, which may include a schedule of installment responses. If the Bar and 
requester are unable to reach agreement, the Bar shall respond to the extent practicable, clarify how and 
why the response differs from the request, and inform the requester that it has completed its response. 

(g) Denials. Denials must be in writing and shall identify the applicable exemptions or other bases for 
denial as well as a written summary of the procedures under which the requesting party may seek 
further review. 

(h) Review of Records Decisions. 

(1) Internal Review. A person who objects to a record decision or other action by the Bar's 
public records officer may request review by the Bar's Executive Director. 

(A) A record requester's petition for internal review must be submitted within 90 days of the 
Bar's public records officer's decision, on such form as the Bar shall designate and make available. 

(B) The review proceeding is informal, summary, and on the record. 

(C) The review proceeding shall be held within five working days. If that is not reasonably 
possible, then within five working days the review shall be scheduled for the earliest practical date. 

(2) External Review. A person who objects to a records review decision by the Bar's Executive 
Director may request review by the Records Request Appeals Officer (RRAO) for the Bar. 

(A) The requesting party's request for review of the Executive Director's decision must be 
deposited in the mail and postmarked or delivered to the Bar not later than 30 days after the issuance of 
the decision, and must be on such form as the Bar shall designate and make available. 

(B) ) The review will be informal and summary, but in the sole discretion of the RRAO may include 
the submission of briefs no more than 20 pages long and of oral arguments no more than 15 minutes long. 

(C) Decisions of the RRAO are final unless, within 30 days of the issuance of the decision, a 
request for discretionary review of the decision is filed with the Supreme Court. If review is granted, 
review is conducted by the Chief Justice of the Washington Supreme Court or his or her designee in 
accordance with procedures established by the Supreme Court. A designee of the Chief Justice shall be a 
current or former elected judge. The review proceeding shall be on the record, without additional 
briefing or argument unless such is ordered by the Chief Justice or his or her designee. 

(D) The RRAO shall be appointed by the Board of Governors. The Bar may reimburse th e RRAO for 
all necessary and reasonable expenses incurred in the completion of these duties, and may provide 
compensation for the time necessary for these reviews at a level established by the Board of Governors. 

(i) Monetary Awards Not Allowed. Attorney fees, costs, civi l penalties, or fines may not be 
awarded under this rule. 

(j) Effective Date of Rule. 

(1) This rule goes into effect on July 1, 2014, and applies to records that are created on or after that 
date. 
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(2) Public access to records that are created before that date are to be analyzed according to other 
court rules, appl icable statutes, and the common law ba lancing test; the Public Records Act, chapter 42.56 
RCW, does not apply to such Bar records, but it may be used for nonbinding guidance. 

{Adopted effective July 1, 2014; amended effective September 1, 2017.} 

GR 12.5 

IMMUNITY 

All boards, committees, or other entities, and their members and personnel, and all personnel and 
employees of the Washington State Bar Association, acting on behalf of the Supreme Court under the 

Admission and Practice Rules, the Rules for Enforcement of Lawyer Conduct, or the disciplinary rules for 
limited practice officers and limited license legal technicians, shall enjoy quasi-judicial immunity if the 

Supreme Court would have immunity in performing the same functions. 

{Adopted effective January 2, 2008; amended effective September 1, 2017.] 
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WASHINGTON STATE 
B A R A SSOC IA T I O N 

2018-2019 
WSBA BOARD OF GOVERNORS MEETING SCHEDULE 

MEETING DATE LOCATION POTENTIAL ISSUES/ AGENDA DUE BOARD BOOK EXECUTIVE 
SOCIAL FUNCTION MATERIAL COMMITIEE 

DEADLINE* 2:00 pm-4:00 pm* 
November 16, 2018 WSBA Conference Center BOG Meeting October 25, 2018 October 31, 2018 October 24, 2018 

Seattle, WA 9:00 am -11:00 am 

January 17-18, 2019 WSBA Conference Center BOG Meeting December 20, 2018 January 2, 2019 December 20, 2018 

Seattle, WA 

March 7, 2019 Hotel RL BOG Meeting February 14, 2019 February 20, 2019 February 14, 2019 

Olympia, WA 
March 8, 2019 Temple of Justice BOG Meeting with Supreme Court 

May 16-17, 2019 Hilton Garden Inn BOG Meeting April 25, 2019 May 1, 2019 April 25, 2019 

Yakima, WA 

July 25, 2019 Courtyard by Marriott BOG Retreat June 27, 2019 July 10, 2019 June 27, 2019 

Richland, WA 
July 26-27, 2019 BOG Meeting 

September 26-27, 2019 WSBA Conference Center BOG Meeting September 5, 2019 September 11, 2019 September 5, 2019 

Seattle, WA 
September 26, 2019 Sheraton WSBA APEX Awards Banquet 

*The Board Book Material Deadl ine is the final due date for submiss ion of materials for the respective Board meeting. However, you shou ld notify the 
Executive Director's office in advance of possible meeting agenda i tem{s). 

This information can be found online at: www.wsba.org/ About-WSBA /Governance/Board-Meeting-Schedule-Materials 

*Unless otherwise noted. 
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BASIC CHARACTERISTICS OF MOTIONS 
From: The Complete Idiot's Guide to Robert's Rules 

The Guerilla Guide to Robert's Rules 

MOTION PURPOSE INTERRUPT SECOND DEBATABLE? 
SPEAKER? NEEDED? 

1. Fix the time to which to adjourn Sets the time for a continued meeting No Yes No' 

2. Adjourn Closes the meeting No Yes No 

3. Recess Establishes a brief break No Yes No2 

4. Raise a Question of Privilege Asks urgent question regarding to rights Yes No No 

5. Call for orders of the day Requires that the meeting follow the agenda Yes No No 

6. Lay on the table Puts the motion aside for later consideration No Yes No 

7. Previous question Ends debate and moves directly to the vote No Yes No 

8. Limit or extend limits of debate Changes the debate limits No Yes No 

9. Postpone to a certain time Puts off the motion to a specific time No Yes Yes 

10. Commit or refer Refers the motion to a committee No Yes Yes 

11. Amend an amendment Proposes a change to an amendments No Yes Yes4 

(secondary amendment) 

12. Amend a motion or resolution Proposes a change to a main motion No Yes Yes4 

(primary amendment) 

13. Postpone indefinitely Kills the motion No Yes Yes 

14. Main motion Brings business before the assembly No Yes Yes 

1 Is debatable when another meeting is scheduled for the same or next day, or if the motion is made while no question Is pending 

2 Unless no question is pending 

3 Majority, unless it makes question a special order 

4 If the motion it is being applied to is debatable 

AMENDABLE? VOTE NEEDED 

Yes Majority 

No Majority 

Yes Majority 

No Rules by Chair 

No One member 

No Majority 

No Two-thirds 

Yes Two-thirds 

Yes Majority' 

Yes Majority 

No Majority 

Yes Majority 

No Majority 

Yes Majority 
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Philosophical Statement: 

Discussion Protocols 
Board of Governors Meetings 

"We take serious our representational responsibilities and wi ll try t o inform ourselves on 
the subject matter before us by contact with constituents, stakeholders, WSBA staff and 
committees when possible and appropriate. In all deliberations and actions we will be 
courageous and keep in mind the need to represent and lead our membership and 
safeguard the public. In our actions, we will be mindful of both the call to action and the 
constraints placed upon the WSBA by GR 12 and other standards." 

Governor's Commitments: 

1. Tackle the problems presented; don' t make up new ones. 

2. Keep perspective on long-term goals. 

3. Actively listen to understand the issues and perspective of others before making the final 
decision or lobbying for an absolute. 

4. Respect the speaker, the input and the Board's decision. 

5. Co llect your thoughts and speak to the point - sparingly! 

6. Foster interpersonal relationships between Board members outside Board events. 

7. Listen and be courteous to speakers. 

8. Speak only if you can shed light on the subject, don't be repetitive. 

9. Consider, respect and trust committee work but exercise the Board's obligation to establish 
policy and insure that the committee work is consistent with that policy and the Board's 
responsibility to the WSBA's mission. 

10. Seek the best decision through quality discuss ion and ample time (listen, don't make 
assumptions, avoid sidebars, speak frankly, allow time before and during meetings to discuss 
important matters). 

11. Don't repeat points already made. 

12. Everyone should have a chance to weigh in on discussion topics before persons are given a 
second opportunity. 

13. No gove rnor should commit the board to actions, opinions, or projects without consultat ion 
with the whole Board. 

14. Use caution with e-mail : it can be a useful tool for debating, but e-mail is not confidential and 
does not easily involve all interests. 

15. Maintain the strict confidentiality of executive session discussions and matters. 
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BOARD OF GOVERNORS 

WSBA VALUES 

Through a collaborative process, the WSBA Board of Governors and Staff have 

identified these core values that shall be considered by the Board, Staff, and 
WSBA volunteers (collectively, the 11WSBA Community") in all that we do. 

To serve the public and our members and to promote justice, the WSBA 
Community values the following: 

• Trust and respect between and among Board, Staff, Volunteers, Members, 
and the public 

• Open and effective communication 

• Individual responsibility, initiative, and creativity 

• Teamwork and cooperation 

• Ethical and moral principles 

• Quality customer-service, with member and public focus 

• Confidentiality, where required 

• Diversity and inclusion 

• Organizational history, knowledge, and context 

• Open exchanges of information 
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BOARD OF GOVERNORS 

GUIDING COMMUNICATION PRINCIPLES 

In each communication, I wi ll assume the good intent of my fellow colleagues; earnestly 
and actively listen; encourage the expression of and seek to affirm the va lue of their 
differing perspectives, even where I may disagree; share my ideas and thoughts with 
compassion, clarity, and where appropriate confidentiality; and commit myself to the 
unwavering recognition, appreciation, and celebration of the humanity, skills, and talents 
that each of my fellow colleagues bring in the spirt and effort to work for the mission of the 
WSBA. Therefore, I commit myself to operating with the following norms: 

+ I will treat each person with courtesy and respect, valuing each individual. 

+ I will strive to be nonjudgmental, open-minded, and receptive to the ideas of others. 

+ I will assume the good intent of others. 

+ I will speak in ways that encourage others to speak. 

+ I will respect others' time, workload, and priorities. 

+ I wil l aspire to be honest and open in all communications. 

+ I will aim for clarity; be complete, yet concise. 

+ I will practice "active" listening and ask questions if I don't understand. 

+ I will use the appropriate communication method (face-to-face, email, phone, 
voicemail) for the message and situation . 

+ When dealing with material of a sensitive or confidentia l nature, I will seek and confirm 
that there is mutual agreement to the ground rules of confidentiality at the outset of 
the communication. 

+ I wi ll avoid triangulation and go directly to the person with whom I need to 
communicate. {If there is a problem, I will go to the source for resolution rather than 
discussing it with or complaining to others.) 

+ I will focus on reaching understanding and finding solutions to problems. 

+ I wil l be mindful of information that affects, or might be of interest or value to, others, 
and pass it along; err on the side of over-communication . 

+ I will maintain a sense of perspective and respectful humor. 
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Anthony David Gipe 
President 

BOARD OF GOVERNORS 

November 2014 

phone: 206.386.4721 
e-mail : adgipeWSBA@gmail.com 

BEST PRACTICES AND EXPECTATIONS 

•!• Attributes of the Board 
~ Competence 
~ Respect 
~ Trust 
~ Commitment 
~ Humor 

•!• Accountability by Individual Governors 

~ Assume Good Intent 
~ Participation/Preparation 
~ Communication 
~ Relevancy and Reporting 

•!• Team of Professionals 
~ Foster an atmosphere of teamwork 

o Between Board Members 
o The Board with the Officers 
o The Board and Officers with the Staff 
o The Board, Officers, and Staff with the Volunteers 

~ We all have common loyalty to the success of WSBA 

•!• Work Hard and Have Fun Doing It 

f.T/'orking Together to Champion Justice 

999 T hird Avenue, Suite 3000 /Seattle, WA 98104 /fax: 206.340.8856 
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PLEASE NOTE: ALL TIMES ARE APPROXIMATE AND SUBJECT TO CHANGE 
 

THURSDAY, March 7, 2019 
 
 
GENERAL INFORMATION ........................................................................................................................ 2 
 
1. AGENDA ........................................................................................................................................ 18 
 
8:00 A.M. 
2. EXECUTIVE SESSION 
 a. Recommendations re Client Protection Fund Gifts – Julie Shankland (action) .................... E-2 
 b. Appeal from Law Clerk Board Decision – Jean McElroy (action) ........................................... E-5 
 c. President’s and Executive Director’s Reports 
 d. Litigation Report – Julie Shankland ...................................................................................... E-87 
 
 
10:30 A.M. – PUBLIC SESSION 

• Welcome 
• Report on Executive Session 
• President’s Report and Executive Director’s Report 
• Consideration of Consent Calendar* 

 
MEMBER AND PUBLIC COMMENTS 

 
This time period is for guests to raise issues of interest. 

 
OPERATIONAL 

 
3. FIRST READING/ACTION CALENDAR 
 a. Approve Recommendations from Mandatory Malpractice Insurance Task Force – 
  Hugh Spitzer, Chair, and Doug Ende, Chief Disciplinary Counsel (first reading) .................... 22 
 New-Discuss and Consider Resolution of the Status of the Office of Treasurer ........ late materials 
 b. Suggested Amendments to Mandatory Arbitration Rules (MARs) per Washington 
  Supreme Court Request – Stephanie Dikeakos, MARs Subcommittee Chair, and  
  Nicole Gustine, Assistant General Counsel (action) ............................................................. 110 
 c. Request for BOG Support of Diversity Committee Statement of Solidarity – 
  Governor Alec Stephens, and KJ Williams, Diversity Programs Manager (action) .............. 189 

* See Consent Calendar. Any items pulled from the Consent Calendar will be scheduled at the President’s discretion. 

 

Board of Governors Meeting                                  UPDATED 
Hotel RL 
Olympia, WA 
March 7, 2019 

WSBA Mission: To serve the public and the members of the Bar, to  
ensure the integrity of the legal profession, and to champion justice. 
 

The WSBA is committed to full access and participation by persons with disabilities to Board of Governors meetings. If you 
require accommodation for these meetings, please contact Kara Ralph at karar@wsba.org or 206.239.2125. 
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12:15 P.M. – LUNCH WITH LIAISONS AND GUESTS 
 
2:00 P.M.  
 d. Input on WSBA Board of Governors No Retaliation Policy – WSBA Staff............................. 205 
 e. Approve Resolution in Recognition of Chief Justice Mary E. Fairhurst –  
  Governor Dan Clark (action) ................................................................................................. 209 
 f. Legislative Update – Governor Kyle Sciuchetti, Chair of BOG Legislative Committee, 
  and Sanjay Walvekar, Outreach and Legislative Affairs Manager ........................................ 211 
  1. Substitute House Bill 1788 .............................................................................................. 214 
 g. Update from BOG Committee re Recommendations from Civil Litigation Rules Drafting  
  Task Force – Governor Dan Bridges 
 

GOVERNOR ROUNDTABLE 
 

This time period is for Board members to raise new business and issues of interest. 
 

OPERATIONAL (continued) 
 
4. CONSENT CALENDAR .................................................................................................................. 218 
 a. January 17-18, 2019, Public Session Minutes ....................................................................... 219 
 b. February 14, 2019, Special Meeting Public Session Minutes ............................................... 231 
 
5. INFORMATION 
 a. Executive Director’s Report .................................................................................................. 234 
 b. Diversity and Inclusion Events .............................................................................................. 264 

c. Financial Statements 
 1. First Quarter FY 2019 Budget to Actual Narrative .......................................................... 266 
 2. December 31, 2018, Financial Statements ..................................................................... 269 
 3. January 31, 2019, Financial Statements ......................................................................... 310 
 4. December 31, 2018, and January 31, 2019, Investment Updates ................................. 353 

 
6. PREVIEW OF MAY 16-17, 2019, MEETING ................................................................................. 354 
  

The WSBA is committed to full access and participation by persons with disabilities to Board of Governors meetings. If you 
require accommodation for these meetings, please contact Kara Ralph at karar@wsba.org or 206.239.2125. 
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2018-2019 Board of Governors Meeting Issues 
 
 
NOVEMBER (Seattle) 
Standing Agenda Items: 

• Access to Justice Board Annual Report (Information) 
• Financials 
• FY2018 Fourth Quarter Management Report 
• 2018-2019 Legislative Priorities 
• 2018-2019 Legislative Review Committee Recommendations  
• Office of Disciplinary Counsel Report (ED Report Information – quarterly) 
• Outside Appointments (if any) 
• Washington Leadership Institute (WLI) Fellows Report 
• WSBA Practice Sections Annual Reports (ED Report Information) 
• WSBF Annual Report 

 
JANUARY (Seattle) 
Standing Agenda Items: 

• ABA Midyear Meeting Sneak Preview 
• Client Protection Fund (CPF) Annual Report 
• Financials 
• FY2018 Audited Financial Statements 
• FY2019 First Quarter Management Report 
• Legislative Session Report  
• Office of Disciplinary Counsel Report (ED Report Information – quarterly) 
• Outside Appointments (if any) 

 
MARCH (Olympia) 
Standing Agenda Items: 

• ABA Mid-Year Meeting Report 
• Financials 
• Legislative Report 
• Outside Appointments (if any) 
• Supreme Court Meeting  

March 2018 Agenda Items: 
• BOG Civil Litigation Rules Committee Report 
• Mandatory Malpractice Insurance Final Report 

 
May (Yakima) 
Standing Agenda Items: 

• BOG Election Interview Time Limits (Executive Session) 
• Financials 
• FY2019 Second Quarter Management Report 
• Interview/Selection of WSBA At-Large Governor  
• Interview/Selection of the WSBA President-elect  
• Legislative Report/Wrap-up 
• Office of Disciplinary Counsel Report (ED Report Information – quarterly) 
• Outside Appointments (if any) 
• WSBA APEX Awards Committee Recommendations (Executive Session) 

The WSBA is committed to full access and participation by persons with disabilities to Board of Governors meetings. If you 
require accommodation for these meetings, please contact Kara Ralph at karar@wsba.org or 206.239.2125. 
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JULY (Richland) 
Standing Agenda Items: 

• ATJ Board Report 
• BOG Retreat  
• Court Rules and Procedures Committee Report and Recommendations 
• Financials 
• Draft WSBA FY2020 Budget 
• FY2018 Third Quarter Management Report 
• Office of Disciplinary Counsel Report (ED Report Information – quarterly) 
• WSBA Committee and Board Chair Appointments  
• WSBA Mission Performance and Review (MPR) Committee Update 
• WSBA Treasurer Election 

 
SEPTEMBER (Seattle) 
Standing Agenda Items: 

• 2020 Keller Deduction Schedule 
• ABA Annual Meeting Report 
• Chief Hearing Officer Annual Report 
• Professionalism Annual Report  
• Report on Executive Director Evaluation (Executive Session) 
• Financials 
• Final FY2020 Budget 
• Legal Foundation of Washington and LAW Fund Report 
• Washington Law School Deans 
• WSBA Annual Awards Dinner 
• WSBF Annual Meeting and Trustee Election 

 

Board of Governors – Action Timeline 
 

 
Description of Matter/Issue 
 

 
First Reading 

 
Scheduled for 
Board Action 

Request for BOG Support of Diversity Committee Statement of 
Solidarity 

Jan 17-18, 2019 March 7, 2019 

Recommendations from Mandatory Malpractice Insurance Task 
Force 

March 7, 2019 May 16-17, 2019 

 

The WSBA is committed to full access and participation by persons with disabilities to Board of Governors meetings. If you 
require accommodation for these meetings, please contact Kara Ralph at karar@wsba.org or 206.239.2125. 
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WASHINGTON STATE 
BAR ASSOCIATION 
Mandatory Malpractice Insurance Task Force 

MEMO 

To : 

From: 

WSBA Board of Governors 

Hugh Spitzer, Chair of Mandatory Malpractice Insurance Task Force 

Douglas J. Ende, WSBA Chief Disciplinary Counsel, Staff Liaison 

Date: February 25, 2019 

Re: Report of the Mandatory Malpractice Insurance Task Force 

First Reading: Recommendations from Mandatory Malpractice Insurance Task Force. 

Attached is the Mandatory Malpractice Insurance Task Force's Report to the Board of 
Governors, which is the culmination of a year-long effort to investigate the nature and the 
consequences of uninsured lawyers, to examine current mandatory malpractice insurance 
systems, and to gather information and comments from WSBA members and other interested 
parties regarding the concept of mandatory malpractice insurance. The Report includes the 
Task Force's recommendations and a draft of proposed amendments to Admission and Practice 
Rule 26. Also enclosed is a cover letter preceding the Report from Task Force Chair Hugh 
Spitzer. 

Enclosures 

1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 I www.wsba.org 22



WASHINGTON STATE 
BAR ASSOCIATION 

Mandatory Malpractice Insurance Task Force 

February 25, 2019 

William D. Pickett, President 
Washington State Bar Association 
1325 4th Ave, Ste. 600 
Seattle, WA 98101 

Dear President Pickett and Governors: 

Hugh D. Spitzer 
Chair 

insurancetaskforce@wsba.org 

I am pleased to transmit to you the attached report and recommendations from the Mandatory 
Malpractice Insurance Task Force. We commenced our work over a year ago with widely 
divergent ideas about whether malpractice insurance should be required for lawyers. We 
gathered information, deliberated thoughtfully, listened to the many comments we received, 
and reached consensus. 

In the attached report, we recommend that you ask the Washington Supreme Court to require 
that a modest level of professional liability insurance be maintained by each actively licensed 
lawyer in private practice. We also recommend various exemptions, and provide you with a 
proposed rule that would implement these recommendations. 

As detailed in the report, we have concluded that this is fundamentally an access-to-justice 
issue for clients, and a matter of fiduciary responsibility for lawyers. 

On behalf of the Task Force, I urge you to read this carefully documented report in its entirety. 
It is certainly one ofthe most comprehensive reports of its kind. 

I look forward to the opportunity to review this report with you at your March 7 meeting and to 
respond to questions and ideas that you might have. 

Sincerely, 

/ivri D S;~ 
Hugh D. Spitzer 
Chair 

1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 
; www.wsba.org 
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ii 

MANDATORY MALPRACTICE INSURANCE TASK FORCE REPORT 

Task Force recommends malpractice insurance 
as a condition of licensing. with exemptions. 

BACKGROUND 
In September 2017, the WSBA Board of Governors 
crea ted a task force to evaluate the nature and 

consequences of uninsured lawyers in the state. The 
17-member task force included legal professionals 

from a range of practice areas and firm sizes as 

well as an insurance broker and pub lic member. 
The task force gathered information throughout 

2018-including more than 580 comments from 
members and the public-and found : 

• 14 percent o f Washington lawyers in private 

practice do not carry insurance, and determined 

that this lack o f prot ection poses a d istinct risk 
to clients. 

• Uninsured lawyers create an access-to-justice 
p roblem: their c lients are typically unable to 

pursue legitimate malpractice c laims against 
them because plainti ffs' lawyers cannot afford 
to bring actions against uninsured practitioners. 

CONCLUSION AND REPORT 
The task force concluded that lawyers' fiduciary 
duties to their cl ients supports an obligation to 
obtain and maintain malpractice insurance. The 
report, therefore, recommends that the WSBA 
Board o f Governors propose a mandatory 
malpractice insurance rule for consideration by 
the Washington Supreme Court. Specifics of the 
proposed rule: 

• All Washington lawyers in private practice would 
be responsib le for maintaini ng malpractice 
insurance in the minimum amount of $250,000 
per occurrence/$500,000 total per year. 

• Lawyers would obtain coverage th rough the 
private, competiti ve insurance market and 
would report their coverage status through 
the annual licensing process. Failure t o comply 
would lead to an administrative suspension o f 
the lawyer's license. 

• Several categories of lawyers would be exempt, 
including: in-house government and private 
entity lawyers; certain nonprofit lega l aid or 
public defense lawyers; judges, mediators and 
arbitrators; lawyers providing pro bona services 
through organizations that provide insurance; 
and ret ired lawyers w ho cont inue to maintain 
their licenses. 

The task force also recommended that WSBA work 
closely with volunteer-lawyer programs to increase 
the availability o f malpractice insurance for lawyers 
whose private practice is limited solely t o pro bona 
representations. 

WASHINGTON STATE BAR ASSOCIATION 

1325 4th Avenue I Suite 600 

Sea ttle, WA 98101-2539 

www.wsba .org 
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MANDATORY MALPRACTICE INSURANCE 
TASK FORCE REPORT 

FEBRUARY 2019 

I. SUMMARY 

On September 28, 2017, the Board of Governors 

established the Mandatory Malpractice Insurance 

Task Force and adopted a Charter to guide the 
Task Force's work. The Charter is attached as Appendix A. The Charter 
asked the Task Force to focus on the nature and the consequences 
of uninsured lawyers, to examine current mandatory malpractice 
insurance systems, and to gather informat ion and comments from 
WSBA members and other interested parties. The Charter also 
charged the Task Force with determining whether to recommend 
mandatory malpractice insurance in Washington, developing a 
model that might work best in this state, and then drafting rul es to 
implement that model. 

The Task Force has 17 members including lawyers from a variety of 
practice areas and law firm sizes, a federal judge, an LLLT, industry 
professionals, and members of the public. The list of members is 
attached as Appendix B. The Task Force was asked to provide an 
interim report in the summer, 2018, which it provided on July 10. That 
interim report included a number of tentat ive recommendations. The 
Task Force was charged with completing its information gathering 
and f inalizing its recommendations by January, 2019. At its November 
2018 meeting, the Board of Governors extended the Task Force's 
reporting deadline to March 2019. Since January 2018, the Task 
Force has conducted monthly meetings.1 In addition to gathering 
information and data from a variety of sources described in this 

1 The Task Force was unable to conduct its December 19, 2018, meeting 
due to lack of a quorum. 
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report. the Task Force made a substantial effort to hear from WSBA 
members. As of December 1, 2018, the Task Force had received 
more than 580 written comments, both solicited and unsolicited. The 
Task Force sponsored informational articles and progress reports in 
NW Lawyer and through other forms of direct communication with 
members. On October 16, 2018, the Task Force held an open forum 
for lawyers w ith an interest in the topic, and heard from 18 people, 
testifying both in person and through telephonic testimony. 

Through the autumn of 2018, the Task Force continued to gather 
information about the impact of uninsured lawyers on c lients, the 
character of the apparent problem, and the best approach to dealing 
w ith that issue. The Task Force spent considerable time discussing 
w hich categories of lawyers should be excluded from any malpractice 
insurance requ irement. The Task Force members reached consensus 
on its recommendations, and then worked on drafting and editing a 
report to the Board of Governors. At its January 30, 2019, meeting, 
the Task Force voted unanimously t o approve this Report and its 
recommendations for submission to the WSBA Board of Governors.2 

Members of the Task Force started with widely divergent ideas about 
mandating malpractice insurance, but the group deliberated carefully 
over its potential recommendations, listened thoughtfully to each 
other and to the comments it received, and reached consensus. Task 
Force members also concluded that they should move boldly and not 
shy away from difficult proposals. 

Task Force participants were consistent in their view, reflected in 
General Rule (GR) 12.1, that the Washington Supreme Court and the 
WSBA have a duty to protect the public and maintain the integrity of 
the profession. Consequentl y, the Task Force has focused on the risk 
of injury to clients and the public that arises from uninsured lawyers 
engaged in the private practice of law, a group that constitutes a 
small but significant percentage of lawyers in Washington State. 
Further, every lawyer is a fiduciary with ethical and legal duties 
to protect a c l ient's interests.3 The Task Force concludes that the 
fundamental obligation of a lawyer to protect clients includes the 
obligation to obta in and maintain malpractice insurance. 

2 One Task Force member was absent from the January 30, 2019, meeting, 
so that Task Force member did not participate in the vote. 

3 See, e.g., 1 Restatement (Third) of the Law Governing Lawyers § 16 & 
Comment (2000) ("A lawyer is a fiduciary, that is, a person to whom 
another person's affairs are entrusted in circumstances that often make 
it di f ficu lt or undesirable for that other person to supervise closely the 
performance of the fiduciary. Assurances of the lawyer's competence, 
diligence, and loyalty are therefore vital. . . . Special safeguards are 
therefore necessary."). The Rules of Professional Conduct (RPC) impose 
a number of specific ethics obligations on lawyers to protect a client's 
interests. These specific obli gations include, but are not lim it ed to, 
providing competent representation to a client (RPC 1.1); protecting client 
confidences (RPC 1.6); avoiding conflicts of interest to the detriment of 
a client (RPC 1.7); and protecting client funds and property CRPC l.15A). 
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A license to practice law is a privilege, and no lawyer is immune 
from mistakes. The members emphasized that a key goal of this 
Task Force is to recommend effective ways to assure that clients 
are compensated when lawyers make mistakes. Because 14% of 
Washington lawyers in private practice do not carry malpractice 

Lawyers in p rivate pract ice who do not carry malpractice 
insurance pose a significant risk t o thei r clients. 

insurance, the Task Force members determined that those lawyers 
pose a significant risk to their c lients. Further, when lawyers lack 
insurance that means that from a practical standpoint, their clients 
do not have access to the legal system to seek compensation. These 
c lients are often unable to seek compensation because plaintiffs' 
lawyers are genera lly unwil ling to pursue cases when the defendant 
lawyer is uninsured and may therefore be effectively "judgment 

•••••••••••••••••••••••••••••••••••••••••••••••••••••• 
Lack of malpractice insurance is, fundamentally, 
an access-to-justice issue, and the Task Force 
has concluded that it is more than appropriate 
for lawyers to ensure their own financial 
accountability . 

•••••••••••••••••••••••••••••••••••••••••••••••••••••• 
proof." Lack of malpractice insurance is, fundamentally, an access­
to-justice issue, and the Task Force has concluded that it is more than 
appropriate for lawyers to ensure their own financial accountability. 

Specifically, this Report concludes that: 

• The Board of Governors should recommend, and the Washington 
Supreme Court shou ld adopt, a rul e mandating continuous, 
uninterrupted malpractice insurance for actively- l icensed lawyers 
engaged in the private practice of law, with specified exemptions. 
Lawyers would be required to obtain minimum levels of malpractice 
insurance in the private marketplace. For the purposes of this 
Report. the "private practice of law" means the provision of legal 
services to clients other than a lawyer's employing organization 
and that organization's representatives and employees in thei r 
organizational capacities. 

• The required minimum coverage should be $250,000 per 
occurrence/$500,000 total per year ("$250K/$500K"). 
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• Several categories of lawyers shou ld be exempt because they 
are not engaged in the private practice of law or are otherwise 
insured by the organization through which they provide legal 
services: 

11> Government lawyers; 

Ii> Judges; 

11> Employees of a corporation or business entity, including 
nonprofits; 

11> Employees of o r independent contractors for nonprofit legal 
aid or public defense offices that provide insurance to their 
employees or independent contractors; 

11> Mediators or arbitrators; 

11> Lawyers providing volunteer pro bono services for qualified 
legal services providers (QLSPs) as defined in APR 1(e)(8) that 
provide insurance to their volunteers; 

11> Other lawyers either not "actively licensed" or not "engaged 
in the private practice of law," including, for example, retired 
attorneys maintaining their licenses, jud icial law clerks, and 
Rule 9 interns. 

The recommended exemptions are described in this report. 

• Licensed lawyers should report their type o f practice and 
malpractice insurance coverage status through the annua l 
licens ing process. Failure to comply with the requirement would 
lead to an administrative suspension of the lawyer's license. 

• The WSBA should partner with volunteer lawyer programs (VLPs) 
in Washington to increase the availabi lity of no- or low-cost 
malpractice insurance for lawyers whose private practice is limited 
solely to pro bona representations. It is important to make sure 
that implementation of an insurance mandate does not have a 
materia l adverse effect on access to justice. 

In shap ing its recommendations, the Task Force focused on basic 
requirements that would be simple and straightforward , avoid 
multiple requirements, and allow for insurance policy flexibil ity. 

In developing its recommendations, the Task Force l istened to the 
many suggestions from WSBA members, particularly in the area 
of appropriate exemptions. Those suggestions reshaped the Task 
Force's proposals. The Task Force recognizes that notw ithstanding 
the adjustments the Task Force made to its approach, a number 
of WSBA members have continued to voice ardent oppos ition to 
the concept of requiring that lawyers carry insurance. However, this 
is an important issue of fa irness and access-to-justice. While it is 
important to respect the concerns of those who oppose an insurance 
requirement, the Task Force be lieves that these recommendations 
meet many o f those concerns. Ultimately, the Ta sk Force has 
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••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
... when one weighs the apprehensions of those 

who resist malpractice insurance against the large 
number of clients who are exposed to harm by 
uninsured lawyers, the balance tips in favor of 

client protection . 
••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

concluded that when one weighs the apprehensions of those who 
resist malpractice insurance against the large number of clients who 
are exposed to harm by uninsured lawyers. the balance tips in favor 
of client protection. 

Protection of the public is the overriding public duty of lawyers, the 
WSBA, and the Washington Supreme Court. The WSBA's mission 
statement lists four core missions: to serve the public, to serve the 
members of the Bar, to ensure the integrity of the legal profession, 
and to champion justice. Three out of those four goals emphasize the 
public mission of the organized bar. Equally if not more important 
is the language of the Washington Supreme Court's GR 12. GR 12.1 
begins: "Legal services providers must be regulated in the public 
interest." GR 12.1 then lists ten specific objectives, leading o ff with 

"protection of the public" and proceeds to list nine other regulatory 
objectives, all of which are oriented toward the protection of clients 
and access to justice. The Board of Governor's decision whether to 
recommend action on uninsured lawyers, and the Court's ultimate 
decision on this matter, must be approached overwhelmingly from 
the perspective of what is good for the public and what is good 
for clients-not what might be convenient or desirable for lawyers 
themselves. 

The Task Force's deta iled meeting minutes and meeting materials 
are available at https://www.wsba.org/insurance-task-force. 
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Since its first meeting in January 2018, the WSBA 
Mandatory Malpractice Insurance Task Force has 
focused on gathering the information necessary 
to make a considered recommendati on on whether malpractice 
insurance should be required in some form for Washing ton lawyers. 
During this information-gathering phase, the Task Force obtained 
information from the following sources, among others: 

• WSBA data on Washington lawyers, their practice areas. how they 
practice (e.g., so lo/small f irm/large firm/in-house), malpracti ce 
insurance levels, WSBA pub lic disciplinary information, and 
information about the Client Protection Fund. 

• Jurisdictions with mandatory malpract ice insu rance programs 
in place or under consideration (Oregon and Idaho mandate 
malpractice insurance; California and Georgia are considering 
doing so; in 2018, the State Bar of Nevada proposed a mandatory 
malpract ice insurance rule, which was not adopted by the Supreme 
Court of Nevada; and, in 2017, New Jersey Supreme Court Ad 
Hoc Committee on Attorney Malpractice recommended a direct 
d isclosure requirement, w hich has not been implemented by the 
Court and was opposed by the New Jersey State Bar Association). 
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• A jurisdiction (Ill inois) that implemented a proactive management­
based regulation (PMBR) model. A law professor rega rd ing 
empirica l research on lawyers who go uninsured, o ther academic 
studies o f t he subject, including Herbert M. Kritzer's and Neil 
Vidmar's When Lawyers Screw Up: Improving Access to Justice 
for Legal Malpractice Victims, and an ABA study o f malpractice 
insurance (2075 A BA Profile on Legal Malpractice Claims). 

• Experienced insurance industry professionals, includ ing insurance 
brokers and underwriters. 

• A legal malpractice p laintiff's lawyer. 

• WSBA members through comments submit ted t o the Task Force. 

The Task Force also received useful technical assistance from ALPS, 4 

as well as from mandatory program administrators in Oregon and 
Idaho. 

As a volunteer-driven and WSBA-funded project, the Task Force 
was charged w ith developing a recommendation and report w ith 
limited resources, so it focused much of its research and ana lysis on 
availab le sources and stud ies, the experience o f other jurisdictions, 
and the perspective of ind ustry professionals. Given the fiscal 
limitations and its reporting deadline, the Task Force did not perform 
the types of research and analysis that would have required the 
services of independent consultant s and data analysts. However, 
through targeted outreach, the Task Force received a great deal of 
information, including comments from WSBA members, that f i lled 
in some o f these gaps and informed the Task Force's thinking on 
many key decision point s. 

As noted above, the Task Force received more than 580 written 
comments from lawyers throughout the state of Washington. A ll of 
those comments were shared with members of the Task Force, and 
the Task Force received monthly updates on the concerns voiced 
by WSBA members. On October 16, 2018, the Task Force held an 
open forum, during which 18 people t est ified either in person and 
th rough video and telephonic testimony. Informationa l articles and 
progress reports appeared several times over the course of the year 
in NWLawyer and through o ther forms of direct communication with 
members. Each of those communications generated additional 
member comments and suggestions. A ll information has been made 
avai lable to members and the public v ia the Task Force web page 
o f the WSBA website. 

4 ALPS is the WSBA's endorsed professional liability insurance provider. 
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B. KEY FINDINGS 

What fo llows is the data and other relevant information acquired 
by the Task Force regarding problems associated with lawyers who 
go uninsured, characteristics of malpractice insurance, and other 
relevant information. 

1. WSBA Membership Data and Financial Responsibility 
Requirements 

The legal profession in Washington has seen signi f icant and 
consistent growth over the last decade, with 38,540 licensed lawyers 
in Washington in 2017.5 Of those lawyers, 32,189 were actively 
licensed to practice law.6 In 2017, 19,813 of actively licensed lawyers 
were engaged in the private practice o f law.7 See Appendix C for 
current information on lawyer demographics. 

Washington lawyers are not required to establish proof of financial 
responsibility to maintain their licenses. Washington lawyers are, 
however, as part of the annual licensing process, required to disclose 
to t he Bar w hether they are in private practice and whether they 
maintain malpractice insurance.8 The informati on is made ava ilable 
to the public through the legal directory on the WSBA website. 
Washington is one of 25 states that requ ire disclosure of malpractice 
insurance either t o the licensing organization or directly to the client. 9 

As of February 1, 2019, there are 811 act ively licensed limited practice 
officers (LPOs) and 36 actively l icensed lim ited li cense legal 
technicians CLLLTs).10 Under Admission and Practice Rules (APR) 
12(f)(2) and 28(1)(2) respectively, LPOs and LLLTs are required t o 
show proof of financial responsibility on an annual basis to maintain 
their l icenses. That financial responsibi lity ordinarily is established 
by certifi cation of the existence of professional l iability insurance.11 

Specifica lly, LPOs may choose to submit an insurance policy in the 
amount of $100,000 or an audited f inancial statement in the amount 
of $200,000.12 LLLTs must submit proof o f insurance coverage in 
the amount of at least $100,000 per claim and a $300,000 annual 

5 WSBA Staff, WSBA Membership Demographics, PowerPoint Presentation, 
at 2 (Mar. 28, 2018). 

6 Id. 
7 Based on data compiled by WSBA staff from APR 26 reporting records. 
8 APR 26 (adopted effective July 1, 2007). 
9 State Implementation of ABA Model Court Rule on Insurance Disclosure, 

ABA Standing Comm. on Client Protection (A.BA, Feb. 10, 2016), ht tps:// 
www.amer icanbar.o rg/content/ dam/aba/adm inistrat ive/p rofessiona l_ 
responsibi lit y/char t_im plementation_of_mcrid.authcheckdam .pd f. 

10 WSBA Member Licensing Counts, February 1, 2019 (member licensing 
counts are published monthly on the WSBA website). 

11 APR 12( f)(2); APR 28(1)(2)(a). 
12 APR 12(f)(2). 
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aggregate.13 Failure to comply with this licensing ob ligation results 
in administrative suspension.14 

2. Who Is Uninsured and What We Know About Them 

What follows is a discussion regarding those lawyers who choose 
to go uninsured and what the research shows about who they are 
and why they are uninsured. 

a) Trends Relating to Uninsured Lawyers 

On March 28, 2018, Leslie C. Levin, Professor at University of 
Connecticut School of Law, presented to the Task Force her research 
on uninsured lawyers, who they are, and why they go uninsured.15 

She found that small firm lawyers are more likely to go uninsured;16 

however, a limited amount is known about these lawyers and why 
they choose to go uninsured, because these lawyers often fly "under 
the radar."17 

As part of her research, Professor Levin reviewed surveys of more than 
200 lawyers in Connecticut (a state with no malpractice insurance 
disclosure requirements), New Mexico (a state with direct d isclosure 
requirements), and Arizona (a 
state with indirect disclosure Surveys in Connecticut, 
requirements). 18 Her survey 
concluded that approximately 
15% of private practitioners 
in New Mex ico and 19.6% of 
private practitioners in Arizona 
go uninsured.19 She fu rther found 
that most uninsured lawyers are 
small firm practitioners or solo 

New Mexico, and Arizona 
revea l reasons for going 
uninsured include cost, 
philosophical opposition, 
d isl ike of insurance companies 
and belief of no risk of liabili ty 
because of practice area. 

attorneys, who are more likely to work at home without any support 
staff.20 According to those surveyed, the most common reason 
for not carrying insurance was cost; in all three surveyed states, 

13 APR 28(1)(2)(a) 
14 APR 17(a)(2)(D). 
15 Leslie C. Levin, Lawyers Going Bare and Clients Going Blind, 68 Fla. L. 

Rev. 1281 (2016). 
16 Levin, supra note 15, at 1282-83; see also Herbert M. Kritzer & Neil 

Vidmar, When Lawyers Screw Up: Improving Access to Justice for Legal 
Malpractice Victims 40-41 (University Press of Kansas) (2018). 

17 Levin, supra note 15, at 1282-83. 
18 Leslie C. Levin, Lawyers Going Bare, PowerPoint Presentation, at 3 (Mar. 

28, 2018). "Direct disclosure" requires uninsured lawyers to disclose 
directly to clients that they do not carry malpractice insurance. "Indirect 
disclosure" requires uninsured lawyers to disclose whether they carry 
insurance on annual licensing forms, which is then posted to state bar 
or judicial websites in ten of the states that require it. Levin, supra note 
15, at 1286. 

19 Levin, Lawyers Going Bare, at 3. 
20 Id. at 8. 
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insurance premiums averaged $3,000 per lawyer.21 Other reasons 
included philosophical opposition to mandatory insurance, a d islike 
of insurance companies, and a b elief of no risk of liability because of 
practice area.22 A recent article by Texas A&M University School of 
Law Professor Susan Saab Fortney adds: "A perp lexing explanation 

••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
Many apparently do not believe that they have a 
professional obligation to maintain insurance or 

assets to be available in the event of a claim. 

Law Professor 
Susan Saab Fortney 

••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

for lawyers 'going bare' is that many apparently do not believe that 
they have a professional obligation t o maintain insurance or assets 
t o be available in the event of a claim." 23 

The State Bar of Nevada, as part of its initiative to investigate whether 
to requi re malpractice insurance of its lawyers, conducted a survey 
of uninsured lawyers in Nevada.24 The survey revealed that 79.8% 
of its uninsured lawyers were in private practice, w ith 73% o f the 
uninsured lawyers ind icating they were so los and 15.25% indicating 
they were in firms of 2-4 attorneys.25 The survey showed the highest 
concentration of uninsured lawyers in the practice areas of plaintiff's 
genera l civil practice (29.15%), criminal defense (25.56%), corporate/ 
business organization and transactions (24.22%), plaintiff's persona l 
injury (22.87%), and fami ly law (22.87%).26 Survey respondents listed 
the following as their primary reasons for going uninsured: cost. 
confidence in their practice, and a belief t hat their practice area d id 
not necessitate coverage.27 

2 1 Levin, supra note 15, at 1290. 
22 Id. at 1293-95. 
23 Susan Saab Fortney, A Tort in Search of a Remedy: Prying Open the 

Courthouse Doors for Legal Malpractice Victims, 85 Ford ham L. Rev. 
2033, 2052 (2017). 

24 In th e Matter o f A m endments to Supreme Court Rule 79 Regarding 
Professional Liability Insurance for Attorneys Engaged in Private Pract ice, 
AKDT 534, at 22 (June 29, 2018), http://b it.ly/ 2DHS1BF. 

25 Id. at 24. 
26 Id. at 25 (respondents were permitted to select one or more practice 

areas in responding to t h is survey question). 
27 Id. at 26. 
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b) Washington Trends Relating to Uninsured Lawyers 

As annua lly reported by Wash ington lawyers pursuant to APR 26, 
from 2015 t o 2017, 85% of Washington lawyers in p rivate practice 
reported carrying insurance.28 14% of Wash ington lawyers in private 
practice have consistently reported being uninsured.29 Specifically, in 
2017, o f the 19,813 lawyers in private practice, 2,752 lawyers reported 
t hat they were uninsured.30 

On average, Washington lawyers are practicing longer, and once 
lawyers reach t he age o f 71, the number in private practice w ho 
carry malpractice insurance drops. W ith respect to those lawyers in 
private practice who reported being uninsured, the dat a suggest that 
as lawyers age, they are more likely t o report not having malpractice 
insurance: with 86.6% of those lawyers aged 51-60, 83.5% aged 61-70, 
and 75.6% aged 71-80 reporting they are insured compared to 90% 
o f lawyers aged 30-40 and 89.4% of lawyers aged 41-50.31 

According to voluntary demographic information collected in 2017, 
the practice areas where Washington lawyers in private practice were 
most likely to report being uninsured included business-commercial 
law, c ivil litigation, contract law, estate planning and probate, crim inal 
law, family law, general practice, and personal injury.32 

In Washington State, lawyers in private practice who practice in 
so lo or smal l firms are most likely to be uninsured. According to 
2017 volunt ary demographic information reported by Washington 
lawyers as part o f the annual licensing process, approximately 28% 
o f solo practitioners reported being uninsured.33 

While the correlation between public d isciplinary informati on and 
APR 26 insurance disclosure information might not accurately reflect 
whether the population of uninsured lawyers is more likely to make 
errors or become subject t o malpractice c laims, most attorney 
misconduct grievances and disciplinary actions a lso involve solo 
and small firm practitioners. Of the 211 lawyers disciplined between 
2014 and 2017, 101 reported maintaining a solo private practice as of 
the last time they reported voluntary demographic informat ion to 
the Bar during the annua l licensing process.34 Of the 101, 55 reported 

28 Based on data compiled by WSBA staff from APR 26 reporting records. 
29 Based on data compi led by WSBA staff from APR 26 reporting records. 
30 Based on data compi led by WSBA staff from APR 26 reporting records. 
31 WSBA Staff. WSBA Membership Demographics, at 8; Mar. 28, 2078 Task 

Force Meeting Minutes at 5, https://www.wsba.org/docs/default-source/ 
legal-comm unity/committees/mandatory-ma lpractice- insurance-task­
force/march-28-2018-minutes(00409376).pd f?sfvrsn=76ae07fl_ 4. 

32 WSBA Staff, WSBA Membership Demographics, at 12. 
33 Based on data compiled by WSBA sta f f from APR 26 reporting data. 
34 Based on data compil ed by WSBA staff from APR 26 reporting data and 

discipline data. 
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that they did not carry malpractice insurance.35 As of October 2018, 
on ly 62 of the total number o f lawyers disciplined during that period 
had an active license to practice law and were in private practice. 
and 22 of those indiv iduals reported being uninsured.36 Eighteen of 
those uninsured actively licensed lawyers reported maintaining a 
solo private practice.37 (It is important to note that these are simply 
correlations, and the fact that an individua l lawyer does or does not 
obtain insurance wi ll not necessarily affect the likelihood that the 
lawyer might v iolate the Rules of Professional Conduct.) 

With respect to the reasons why Washington lawyers choose not to 
carry insurance, written comments to the Task Force suggest that 
cost is a common reason, along with retirement, a limited practice 
that may include providing legal services only to family members. 
friends or on a pro bona basis, and perceptions of uninsurability 
based on practice area.38 

3. The Malpractice Insurance Market, Generally 

Virtually all malpractice coverage is claims-made coverage, which 
covers a claim when the claim is fi led during the policy period.39 

Claims-made coverage will only cover claims after the policy period 
expires if the insured purchases "tail" coverage.40 Tail coverage 
protects from claims based on lawyer errors or omiss ions that occur 
during the policy period that are not fi led unti l the policy period has 
expired.41 

35 Based on data compi led by WSBA staff from APR 26 reporting data and 
discipline data. 

36 Based on data compi led by WSBA staff from APR 26 reporting data and 
discipline data. 

37 Based on data compi led by WSBA staff from APR 26 reporting data and 
d iscipline data. 

38 Comments Submitted to the Task Force, https://www.wsba.org/docs/ 
default-source/legal-community/committees/mandatory-malpractice­
insurance-task-force/comments-received-by-the-task-force26b365f2f6 
d9654cb47l ffl f00003f4f.pdf?sfvrsn=296a00f1_2. 

39 Mark Bassingthwaighte, A Young Lawyer's Guide to Purchasing Lawyer's 
Professional Liability Insurance, ALPS Corp., at 4, http://www.cobar. 
o rg/Po rta ls/COBAR/Re pos i tory/Cbri e f /You ng %20 Lawyers %20 
Guide%20To%20Purchasing%20Lawyers%20Malpractice%201nsurance. 
pdf?ver=2017-03-16-075338-557; Judy Graf, Area Vice President and 
Account Executive at Arthur J. Gallagher Risk Management Services, 
Mandatory Malpractice Insurance - Task Force, PowerPoint Presentation, 
at 8-9 (Apr. 25, 2018); Apr. 25, 2018 Task Force Meeting Minutes at 
2, http s ://www.ws ba .o rg/docs/d e f au It-source/I eg a I-communi t y/ 
committees/manda tory-mal pract ice-i nsu rance-task-force/april-25-2018-
m in u tes.pd f?s fvrsn = c60507f1_2. 

40 Mark Bassingthwaighte, The Ins and Outs of "Tail" Coverage, ALPS 
Blog (Mar. 2, 2012), https://blog.alpsnet.com/the-ins-and-outs-of-tail ­
coverage; Apr. 25, 2018 Task Force Meeting Minutes at 2. 

41 Mark Bassingthwaighte, The Ins and Outs of "Tail" Coverage; Apr. 25, 2018, 
Task Force Meeting Minutes. at 2. 
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There is significant va riation among insurance providers regarding 
w hat is and is not covered, and regarding many other policy details. 
Typical malpractice insurance agreements might include coverage for: 

• serv ices as an attorney: 

• services as a notary public, 

• services as a title agent; 

• an attorney who causes personal injury; 

• services as a trustee or executor; and 

• pre- o r post-judgment interest, appeal, bonds, and related cost s.42 

Multiple va riab les apply when underwr iting lawyer malpractice 
insurance. Specifically, some areas of practice present higher risks 
than others.43 Insurers also consider the number of attorneys in a 
firm, the years of coverage, the professional experience of the lawyer, 
limits of liability and deductibles, any claims or disc iplinary history, 
premium payment history, and other fac tors.44 

Typical exclusions to malpractice insurance policies include dishonest, 
fraudulent, criminal, or malicious acts by the insured.45 Additiona l 
exclusions inc lude, among others, prior acts (committed before the 
policy period) w hen the insured knew of or should have foreseen 
the claim, discrimination and sexua l harassment, v icarious liab ili ty, 
and punitive damages.46 Again, the exclusions vary noticeably from 
carrier to carrier. 

Both admitted and non-admitted carriers operate in Washington 
State.47 See Appendi x D A BA Li st of Admitted and Non-admitt ed 
Carri ers (as of February 6 , 2019) . Admi tted ca rriers are li censed 
by the Wa sh ington State Office of the Insurance Commissioner 
(OIC) and must abide by specific regu lations governing admitted 
carriers.48 The ABA reports that in Washington there are 21 admitted 

42 Understanding Your Insurance Coverage, ABA Sta nding Comm. on Law. 
Prof. Liability, at 2 -3 (A.B.A.), https://www.am ericanbar.org/content/ 
dam/aba/ad m inistrat ive/lawyers_professional_liabili ty/downloads/ 
understandingcoverage.pdf. 

43 Graf, Mandatory Malpractice Insurance - Task Force, at 10; David 
Weisenberger, V ice President, Heal thcare and Professional Liability, 
James River Insurance Company, Mandatory Malpractice Insurance Task 
Force, PowerPoint Presentat ion, at 4 (Apr. 25, 2018). 

44 Graf, Mandatory Malpractice Insurance - Task Force, at 10; Weisenberger, 
Mandatory Malpractice Insurance Task Force, at 4 . 

45 Understanding Your Insurance Coverage, ABA Standing Comm. on Law. 
Prof. Liability, at 3. 

46 Id. at 3 -4. 
47 Graf, Mandatory Malpractice Insurance - Task Force, at 3 . 
48 Graf. Mandatory Malpractice Insurance - Task Force, at 11; Apr. 25, 2018, 

Task Force Meeting Minutes, at 1 
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carriers that w rite lawyer malpractice policies.49 The OIC issues to 
each admit ted carrier a certi f icate of authority to do business in the 
state and requires the carrier to file its rates and coverage forms 
annually.so Because t hey are subject to strict government oversight , 
admitted carriers have less f lexibi lity in setting ra tes and deviating 
from their fi l ings.s1 If an admitted carrier becomes insolvent, a state 
fund o perates to protect consumers by paying out c laims (up to 
statutory maximums) and re funding premiums.s2 

In cont rast , non-admitted carrier s are not govern ed by state 
insurance departments and are not required to fi le their rates with 
the state.s3 They provide what is known as "surplus line" coverage.s4 

W ith less regulation, non-admitted car riers are free to set their own 
rates and underwrite higher risk insurance packages.ss Some areas of 
pract ice that are higher r isk and receive greater underwriting scrutiny 
from admitted carriers such as A LPS include entertainment and 
sports law, patent law, securit ies law, and mergers and acquisit ions 
work.ss Prac t itioners in t hese higher risk areas may need t o seek 
insurance from non-admitted carri ers rather than t hrough admitted 
carriers.s7 Non-admitted carriers can further accommodate certa in 
com plex risks for which the traditional insu rance marketp lace does 
not provide adequate coverage.ss No state fund p rotect s consumers 
from non-admitted car rier insolvency.s9 The ABA report s t hat in 
Washington there are six no n-admitted carriers that write lawyer 
malpractice po lic ies.60 

49 LPL Insurance Direct ory - Washington, ABA Standing Comm. on Law. 
Prof. Liability (A.B.A.), https://www.americanbar.org/groups/lawyers_ 
professional_liabi lity/resources/lp l- insurance-directory/washington/. 

50 RCW 48.05.110; RCW 48.05.400; Apr. 25, 2078, Task Force Meeting 
Minutes, at 1. 

51 Graf, Mandatory Malpractice Insurance - Task Force, at 11; Apr. 25, 2078, 
Task Force Meeting Minutes, at 1. 

52 What's a Guaranty Association and How Does It Work?, Wash. St. Office 
of the Insurance Commissioner (OIC), https://www.insura nce.wa.gov/ 
whats-guaranty-association-and-how-does-it -work. 

53 Surplus Line Insurance, Wash. St. OIC, https://www.insurance.wa.gov/ 
surplus-line-insurance: Graf, Mandatory Malpractice Insurance - Task 
Force, at 11; Apr. 25, 2078, Task Force Meeting Minutes, at 2. 

54 Surplus Line Insurance, Wash. St. OIC; Apr. 25, 2078, Task Force Meeting 
Minutes, at 2. 

55 Surplus Line Insurance, Wash. St. OIC; Apr. 25, 2078, Task Force Meeting 
Minutes, at 2. 

56 Email, Chris Newbold to Task Force Member Todd Startzel, Dec. 14, 2018, 
on file w it h WSBA. 

57 Id. 
58 Surplus Line Insurance, Wash. St. OIC; Apr. 25, 2078, Task Force Meeting 

Minutes, at 2. 
59 Surplus Line Insurance, Wash. St. OIC. 
60 LPL Insurance Directory - Washington, ABA Standing Comm. on Law. 

Prof. Liabil ity. 
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4. Current Malpractice Insurance Market Statistics 

The ABA Profile of Legal Malpractice Claims (2072-2075) ("ABA 
Profile") is issued periodically by the ABA Standing Committee 
on Lawyers' Professional Liability and reflects malpractice insurer 
statistics.61 The ABA Profile is based on self-reporting by insurers. so 
it does not present a comprehensive review of the legal malpractice 
insurance market.62 Data collected include claims by area of law, size 
of firm, disposition, types of alleged errors, expenses paid, indemnity 
dollars paid, and fi le processing times.63 Much, but not all , of the 
information in this section of the Report is drawn from the results 
o f the ABA Profile. 

a) Firm Size and Malpractice Claims 

Solo and small firm practitioners represent a disproportionate share 
of the malpractice c laims. During the period of 2012-2015, the firms 
nationwide with the highest percentage of claims had between one 
and five attorneys, with 34% of claims against solo practitioners 
and 32% of c laims against firms with two to five attorneys.64 In 
other words, over 65% of claims arose from firms w ith five or fewer 
attorneys. In Oregon, the state's Professional Liability Fund in 2015 
paid out $6.52 mill ion in claims against solo practitioners, only $1.64 
mi llion in c laims against lawyers in small firms (2-5 lawyers). and $1.71 
mill ion in c laims against attorneys in large firms (15 or more).65 It is 
unclear to what the higher incidence of malpractice claims among 
solo and small firm lawyers is attributable, but, according to available 
national statistics. small firm practitioners constitute the majority of 
private practitioners with solo practitioners constituting between 
45% to 49% of private practitioners. and lawyers in firms of two to 
five lawyers constituting 14% to 15% of private practitioners.66 Further, 
larger firms may have more robust practice management systems67 

and the clients of such firms may use means other than the filing of 
malpractice claims to resolve situations involving lawyer error. 

Even though solo practitioners represent the greatest number of 
c laims, as a whole the evidence suggests they are underrepresented 
as a source of malpractice claims68

; in other words, the potential 
claims against solo practitioners might be even greater than the 
statistics suggest. The underrepresentation of solo practitioners 

61 ABA Standing Comm. on Law. Prof. Liabil it y, Profile of Legal Malpractice 
Claims 2072-2075, at 7 (AB.A.) (Sept. 2016). 

62 Id. at 2. 
63 Id. at 9. 
64 Id. at 14. 
65 Carol J . Bernick, Oregon Professional Liability Fund Chief Executive Officer, 

PLF: History, How It Works, Why It Works. PowerPoint Presentation, at 
17 (Feb. 21, 2018). 

66 Kritzer & Vidmar, supra note 16, at 78. 
67 Id. at 5. 
68 Id. at 79. 
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may be due to the fac t that many do not carry insurance and thus 
would not appear in reports by insurers.69 

b) Percentage o f Claims by Practice Area 

Nationwide, the areas of practice with the h ighest incidences o f 
malpractice claims include p laintiff's persona l injury at 18.24%; real 
estate law at 14.89%; family law at 13.51%; estates, trusts, and probate 
at 12.05%; collection and bankruptcy at 10.59%; and commercial/ 
corporate law at 9.74%.70 These statistics tend to mirror those practice 
areas with t he highest reported number of uninsu red lawyers in 
Washington.71 Specifica ll y, among the practice areas where 
Washington lawyers in private practice were most l ike ly to report 
being uninsured included business-commercial law, estate planning 
and probate, fam ily law, and personal injury.72 

c) Years in Practice and Claim Rates 

Evidence nationally suggests that lawyers w ith more than ten years 
of pract ice produce a disproportionate share of claims.73 For example, 
a 2015 report from the Missouri Department of Insurance, Financial 
Institutions, and Professional Regu lation showed that over a ten ­
year period, 87.5% of claims were against lawyers with ten years 
o r more of pract ice experience.74 Furt her, the W isconsin Lawyers 
Mutual Insurance Company reported that, between 1983 and 2013, 
29% of claims fi led were against lawyers with eleven to twent y years 
o f p ractice experience, and 75% were against lawyers with more 
than t en years of experience.75 Further, in 2013, Minnesot a Lawyers 
Mutual Insurance Company reported that 39% of its policyholders 
who report ed cla ims had eleven to twenty years o f experience, and 
72% o f claims were against lawyers with more t han t en years of 
experience.76 Why this group is over represented among c laims is 
unclear; however, it may be attributable to the fact that lawyers in 
that stage of their careers are more like ly to exper ience burnout, 
wh ich may be reflected in the quali ty of thei r work.77 

69 Levin, Lawyers Going Bare, at 5. 
10 Profile of Legal Malpractice Claims 2072-2075, supra note 61, at 12. 
71 WSBA Staff, WSBA Membership Demographics, at 12. 

12 Id. 
73 Kritzer & Vidmar, supra note 16, at 81-82. 
74 Id. at 67-68, 81. 
75 Id. at 81-82. 
76 Id. at 82. 
77 Id. at 83. 
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d) Percentage of Indemnity Dollars and Expenses Paid 

Nationally, 89.1% of malpractice claims are resolved for less than 
$100,000 (including claims payments and expenses).78 95.2% of 
malpractice claims are resolved for less than $250,000.79 ALPS 
reports that based on its experience, over the past ten years, about 
half of all its claims were resolved without payment, and 97% of 
its closed claims were resolved for less than $250,000, inc luding 
defense costs.80 According to ALPS, in Washington, for all c la ims. 
its average loss payment was $60,548 and average loss expense to 
defend those c laims was $20.406.81 Where payments were made 
by ALPS, its average loss payment was $119,856, and average loss 
expenses were about $40.454.82 

e) Frequency Rate of Claims 

National frequency rates o f c laims, meaning the percentage of 
lawyers per 100 lawyers against whom claims are filed, appears to 
be less than six percent annually for all lawyers.83 Some evidence 
suggests that w h ere insurance is mandated, claim rates rise. In 
Oregon, where insurance is mandated, the annual rate is 12.4% p er 
100 lawyers.84 Also, in Canada, where lawyers must be insured, 
Ontario has a claims rate of 10.3%; British Columbia has a rate of 
12.3%; and A lberta has a rate of 11.8%.85 Given that the market is 
c laims made, c laim rate percentages include matters lawyers report 
to their insurers as possible claims.86 

5. Insurance Options for Lawyers Providing Primarily Pro 
Bono Services 

Civil legal aid providers and most organized volunteer lawyer 
programs (typically provided through nonprofit organ izations) 
provide malpractice insurance for participating lawyers. According 
to the ABA Report on the Pro Bono Work of Washington's Lawyers 
issued in July 2017, approximately 56% of lawyers in Washington 
are connected to their pro bono clients through referrals from 
lega l aid providers, non-profit organizations, or bar association or 

78 Profile of Legal Malpractice Claims 2072-2075, supra note 61, at 22. 
79 Id. 
8° Chri s Newbold, Executive Vice President of ALPS, "Open Market" 

Mandatory Malpractice Model, PowerPoint Presentation, at 11 (June 27, 
2018). 

81 Id. 

82 Id. 
83 Levin, supra note 15, at 1309-10. 
84 Levin, Lawyers Going Bare, at 13. 
85 Id. at 14 
86 Levin, supra note 15, at 1310. 
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other independent pro bona programs,B7 many of which are likely 
QLSPs. QLSPs, as defined in APR l(e)(8), are nonprofit legal service 
organizations whose 
p rimary purpose is to 
provide legal services t o 
low income individuals. 
QLSPs are required either 
to provide malpractice 
in surance for t h eir 
volunteers or have a policy 

Qualified legal services providers 
(QLSPs) are required either to provide 
malpractice insurance for their 
volunteers or have a policy in place to 
require that all volunteers carry the ir 
own malpractice insurance. 

in place to require that all volunteers carry thei r own malpractice 
insu rance.BB Washing ton has over 50 Bar-approved QLSPs.B9 

The Legal Foundation of Washington ( LFW) provides grants to many 
nonprofit lega l aid providers in Washington State, many of which 
are QLSPs and provide legal services t hrou gh VLPs.90 V LPs are 
legal assistance programs that recru it volunteer lawyers to provide 
free legal aid in civil matters to primarily low- income individuals.91 

Approximately f ive to eight years ago, LFW launched its own group 
insurance program for all of its grantees t hat are VLPs.92 The LFW 
plan offers coverage up to $500,000.93 Many grantees choose to buy 
additional coverage. This includes. for example, the King Count y Bar 
Association (KCBA) Pro Bono Services Program and the Eastside 
Lega l Ass istance Program (ELAP).94 

Both KCBA and ELAP's p lan includes t he cost of legal fees for 
defending a claim, providing tota l coverage of $1 m ill ion for 
c laims/$2 mill ion aggregate.95 For lawyers t o be covered under the 
p lan, t he lawyers must be providing services throu gh one of the 
V LP's pro bono programs for no fee. 96 W ith respect to t ai l coverage, 
the coverage extends past the t ime of volunteering.97 The lawyer 
would thus be covered if a client files a c laim ar ising from services 
provided through KCBA or ELAP's pro bono program long after the 

87 ABA Standing Comm. on Pro Bono and Public Service, Supporting Justice 
in Washington: A Report on the Pro Bono Work of Washington's Lawyers, 
at 5-6 (A.B.A.) (July 2017). 

88 Public Service Opportunities, WSBA, https://www.wsba.org/connect­
serve/vol u n teer-opportun it i es/psp. 

09 Id. 
90 WSBA Staff, Report re Qualified Legal Service Providers and Malpractice 

Insurance, at 2 (Oct. 18, 2018). 
91 Volunteer Lawyers Program, Spokane County Bar Association, http://www. 

spo kanebar.org/volunteer- lawyers-program/ ; About Us, Clark County 
Volunteer Lawyers Program, https://ccvlp.org/about/. 

92 Id. 

93 Id. 
94 Id. at 3 -4. 

9s Id. 

96 Id. 

91 Id. 
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lawyer has ceased volunteering.98 QLSPs that provide legal services 
primari ly through staff attorneys, such as Columbia Lega l Services 
and Northwest Justice Project. obtain their own insurance plans.99 

Columbia Legal Services and Northwest Justice Project have pro 
bono riders for volunteer lawyers that work with them.100 

With respect to the geographic reach of VLPs, there are some gaps 
in VLPs across the state with only 20 of 39 Washington counties 
served by VLPs.101 It is thus likely that not every lawyer would connect 
with a VLP to provide pro bona services.102

• Ferry County, for 
example, has no VLP, so an uninsured lawyer wishing to vo lunteer 
to represent a Ferry County resident would have to purchase 
insurance or arrange to perform the work through an out-of-county 
low-income legal services provider. 

6. The Client Protection Fund and Applications 
Alleging Malpractice 

The Washington Supreme Court's Client Protection Fund (CPF), 
admin istered by the Bar, is funded by a mandatory assessment on 
lawyers and provides gifts to clients who are victims of licensed 
legal professional dishonest conduct or the practitioner's fai lure to 
account for money or property entrusted to the practitioner. The 
CPF receives its mandate from APR 15. Under APR 15(b)(4), the CPF 
provides g ifts to clients only for lawyer theft or dishonest activit ies­
not for negligent mistakes or incidents of malpractice that result in 
harm. 

Applications are investigated only when there is a chance the fund 
could pay the victim, meaning that there is evidence of malfeasance.103 

••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
Client Protection Fund applications regarding 
malpractice cannot be considered and, thus, 
are not investigated . 

••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
Applications regarding malpractice cannot be considered and, thus, 
are not investigated.104 Consequent ly, the CPF has no evidence of 
whether the applicant s' malpractice claims were meritorious.105 

Over the last five years, CPF application statistics indicate that 11% 

9a Id. 
99 Id. at 4 -5 
100 Id. 

101 Id. at 6. 
102 Id. 
103 Apr. 25, 2078, Task Force Meeting Minutes, at 4, https://www.wsba.org/docs/ 

default-source/legal-community/committees/mandatory-malpractice­
insurance-task-force/april-25-2018-minutes.pdf?sfvrsn=c60507fl_2 

104 Id. 

10s Id. 
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of applications were denied because they described instances of 
malpractice rather than theft or dishonest conduct.106 Specifically, 
from 2013-2017, 598 applications were considered.107 Of those 
considered, 129 (22%) were denied because the application was 
regarding a fee dispute, 29 (5%) were denied because the application 
alleged malpractice and/or negligence, and 37 (6%) were denied 
because the application was regard ing both a fee dispute and 
alleged malpractice.108 

7. Public Perceptions About and Impact on Clients of 
Uninsured Lawyers 

Many members of the public believe that all lawyers already 
carry insurance, and data shows that decisions about whether to 
hire a lawyer would likely be impacted by whether the lawyer is 
insured.109 Of note, on December 13, 2018, the non-partisan and 
objective research organization, NORC at the University of Chicago, 
issued a survey of Ca lifornia members of the public regarding legal 
malpractice insurance and public perceptions regarding whether 
lawyers should carry malpractice insurance.110 The survey revea led 
that almost one in four members of the public (23%) bel ieve that 
lawyers are currently requ ired to carry malpractice insurance, with 
only 10% believ ing they are not requ ired to do so and 65% unsure.111 

••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
In one survey of the public, 78% of respondents 

believed that legal malpractice insurance should be 
required in order to practice law . 

••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
Of those surveyed, 78% believed that legal malpractice insurance 
should be requ ired in order to practice law.112 Of those who beli eved 
that lawyers should be required to carry malpractice insurance, 
86% agreed that lawyers shou ld be requ ired to do so even if that 
means that lawyers might charge higher fees to cover the cost of 
premiums.113 

106 WSBA Staff, Client Protection Fund Statistics, PowerPoint Presentation, 
at 3 (Apr. 25, 2018). 

107 Id. at 2. 
108 Id. at 2-3. 
109 Levin, supra note 15, at 1325-1327. 
110 State Bar of California Legal Malpractice 2078, NORC, U. of Chicago 

(Dec. 18. 2018) (commissioned by the State Bar of California); see also 
PLI Disclosure Survey of the Public, St. B. Tex. (Nov. 2009), http://www. 
texasbar.com/pliflashdrive/material/PublicSurvey.pdf (a public opinion 
survey in Texas revealed that 52.6% of the public believes that lawyers 
should be required to carry malpractice insurance). 

111 Id. at 5. 
112 Id. 

113 Id. 
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With respect to the impact on cl ients of uninsured lawyers, when 
lawyers without insurance make mistakes that injure their clients, 
there is a very low likelihood that those clients will be able to file a 
claim and a smaller likelihood of recovery.114 Plaintiffs' lawyers rarely 
agree to pursue professional negligence cases when the potential 
defendant is an uninsured lawyer,115 in part because even a successful 
lawsuit ultimately may result in the defendant filing for bankruptcy 
or taking other actions that make recovery difficult or impossible.116 

Attorney malpractice cases are complicated and d ifficu lt to bring 
and to prove,117 and for malpractice p laintiff's lawyers, economic 

114 See, e.g., Cleveland B. Ass'n v. Smith, 102 Ohio St. 3d 10, 2004-0hio-
1582, 806 N.E.2d 495 (2004) (six-month suspension imposed for an 
uninsured lawyer, who among other misconduct, failed to file her client's 
case before the statute of limitations had run and then negotiated a 
$50,000 settlement with her client related to the error. After several 
bounced checks and paying only $14,000 of the amount owed, the 
lawyer filed for bankruptcy. Though the bankruptcy did not discharge 
her debt, the lawyer's debt to her client remained unpaid as of the t ime 
of the imposition of discipline); Parker v. Marcus, 281 N.J. Super. 589, 685 
A.2d 1326 (1995) (motion to reinstate p laintiff's dismissed complaint in 
a personal injury action granted where dismissal was due to plaintiff's 
lawyer's failure to appear at an arbitration proceeding. The Court granted 
the motion despite the option to sue for malpractice given that "any 
claim against [the p laintiff's] disbarred and uninsured attorney wou ld 
undoubtedly be futil e. Thus, plaintiff ... would be left without any viable 
remedy"). See also, Andrew Wolfson, Malpractice Award Still Unpaid 
78 Years Later, The Courier-Journal, June 17, 2014, at A7 (judgment of 
$390,000 plus interest still unsatisfied for cl ient who, due to his uninsured 
lawyer's negligence, was convicted of murder and arson and spent two 
yea rs in prison before he was later acquitted); Jay Stapleton, Hard­
to-Collect Verdict Raises New Questions; Attorneys Mixed on Need to 
Mandate Legal Malpractice Policies, 39 Conn. L. Trib. No. 20, 1, May 20, 
2013 (judgment in excess of $530,000 unrecoverable against uninsured 
and judgment-proof lawyer who failed to name the proper party to a 
personal injury suit, which led to dismissal of the case). 

Additionally, Task Force Member Mark Johnson, a plaintiff's malpractice 
lawyer, recounted a past case in which he represented a client who sued 
a lawyer for real estate developers for breach of contract, breach of 
fiduciary duty, and negligence related to a rea l estate investment deal. 
The defendant lawyer improperly drafted a deed of trust conveyi ng 
significantly less of a secu rity interest in a development property than 
agreed upon to the plaintiff, leaving th e plaintiff's loan essentially 
unsecured. The venture later failed. The suit resulted in a jury verdict 
against the lawyer and in favor of the plaintiff investor. Mr. Johnson noted 
that the uninsured defendant lawyer subsequent ly filed for bankruptcy 
and the plaint iff recovered nothing. Email, Task Force Member Mark 
Johnson to Task Force Staff, Feb. 5, 2019, on file with the WSBA; see 
Stiley v. Block, 130 Wn.2d 486, 925 P.2d 194 (1996). 

11 5 Kritzer & Vidmar, supra note 16, at 92, 148; See also, Bob Egelko, Lawyers 
Battle Over State Malpractice Proposal, San Francisco Chronicle, June 
18, 2007, at Al; Apr. 25, 2018, Task Force Meeting Minutes, at 3. 

116 See supra note 114 and accompanying text. 
117 Susan Saab Fortney, A Tort in Search of a Remedy: Prying Open the 

Courthouse Doors for Legal Malpractice Victims, 85 Fordham L. Rev. 
2033, 2034-37 (2017). 
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viabi lity must be a significant factor in determining whether t o 
take a case.118 When limited avenues exist for recovery, malpractice 
p laintiff's lawyers must determine w hether acceptance o f the 
case makes fin ancial sense both for the client and for the firm.119 

Because the bu lk of potential malpractice claims are relatively small 
in size,120 the impact of uninsured lawyers on c lients w ith smaller 
c laims is exacerbated because it is already cha llenging to find a 
plaintiffs' lawyer who wi ll agree to handle a case involving less than 
$100,000 in damages.121 The problem is heightened by the fact 
that some lawyers in small fi rm and solo practices are involved in 
representations invo lving smaller amounts of money, but those are 
the same practitioners who are much more likel y to be "going bare" 
in t erms of insurance. As Professors Kritzer and Vidmar point out in 
their study, they know of no way to estimate how much harm caused 
by uninsured lawyers goes uncompensated; at the same t ime, they 
observe that national statistics on claims paid out for insured solo 
practitioners suggest that the harm in that context amounts t o t ens, 
if not hundreds, of millions of dollars each year.122 They further note 
that c lients of lawyers outside the large corporate firm context 

face a greater likelihood o f a lawyer making a costly 
error, and they face greater limitations in securi ng 
the kind of assistance needed to prosecute a c laim 
against the negl igent lawyer. This is an access-to-justice 
problem as well as a potential image problem for the 
legal profession.123 

Evidence o f t he effectiveness of requi red insurance is provided 
by Oregon's experience. That state report s a higher rate of claims 
than the other jurisdictions the Task Force reviewed.124 In their study, 
Professors Kritzer and Vidmar found that "[t]he much higher rate of 
cla ims per 100 insured in Oregon compared w ith what we found for 
other insurers of small to m edium-sized practices clearly indicates 
that the absence of required insurance discourages claims."125 The 
annual frequency of clai ms rate in Oregon is about 12 per 100 
lawyers, higher than in o ther states, and Canadian provinces w ith 
mandatory malpractice insurance report similar rates.126 Required 
malpractice insurance appears to increase the number of claims 
made and claims paid. Wh ile this might be v iewed as a disadvantage 

118 Robert B. Gould, Deciding to Take a Plainti ff Legal Ma/practice Case, Law. 
Liability Rev., 2 (Apr. 1987) . 

119 Id. 
120 Profile of Legal Malpractice Claims 2072-2075, supra note 61, at 22; 

Newbold, "Open Market" Mandatory Malpractice Model, at 11. 
121 Kritzer & Vidmar, supra note 16, at 147-48. 
122 Id. at 43. 
123 Id. at 169-70. 
124 Levin, Lawyers Going Bare, at 13; Kritzer & Vidmar, supra note 16, at 70. 
125 Kritzer & Vidmar, supra note 16, at 171. 
126 Id. at 171 n.10. 
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to lawyers, it should be viewed as promoting the regulatory objective 
of protecting the public. 

8. Various Regulatory Schemes 

What follows are descriptions of the regu latory models investigated 
and considered by the Task Force. 

a) Oregon Model, Professional Liability Fund 

In Oreg on, licensed lawyers with offices in that state must belong 
to the Oregon State Bar's (OSB) Professional Liabi li ty Fund (PLF), 
paying a flat assessment (premium) of $3,300 per year. The Oregon 
program was established in 1977 by legislative mandate127 to create 
a shared risk pool to ease the difficu lty in obtaining insurance, which 
at the time was scarce and expensive.120 

The PLF is an independently managed subdivision of the OSB 
governed by a Board of Directors, w hich is appointed by the 
OSB Board of Governors.129 Under the PLF program, al l licensed 
Oregon lawyers engaged in private practice with a principal office 
in Oregon who are not otherwise exempt must participate.130 Each 
participating lawyer pays the same flat- rate annual assessment of 
$3,300 for coverage of $300,000 per c laim/$300,000 aggregate, 
w ith optional excess coverage and no deductibles.131 Coverage also 
includes $50,000 of expenses (principally costs of representation).132 

The PLF is a shared risk pool, with no underwriting of the indiv idual 
participants.133 The program covers lawyers, and not law firms.134 

The annual assessment is reduced for new lawyers in their first three 
years of practice.135 A major advantage of Oregon's PLF approach is 
that all lawyers are covered, so no lawyer is in the position of being 
unable to obtain insurance. 

The PLF has high favorability ratings among the OSB membership 
and is seen as a resource for lawyers facing problems.136 The PLF 

127 About the PLF, OSB PLF, https://www.osbplf.org/about-plf/overview.h tml; 
Or. Rev. Stat. § 9.080. 

128 Statement of the Board of Governors Professional Liability Fund, OSB, at 
1 (1977). 

129 Id. at. 3 
13° Coverage, OSB PL F, https://www.osbplf.org/coverage/overview.html; 

Exemptions, OSB PLF, https://www.osbplf.org/assessment-exemptions/ 
exem ptio ns.html. 

131 Coverage, OSB PLF; Excess Coverage, OSB PLF, https://www.osbplf.org/ 
excess-coverage/overview.html; Bernick, PLF: History, How It Works, Why 
It Works, at 2 . 

132 Coverage, OSB PLF. 
133 Bernick, PLF: History, How It Works, Why It Works, at 2-3. 
134 Id. at 2. 
135 Bernick, PLF: History, How It Works, Why It Works, at 8 . 
136 Id. at 20-21. 
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emphasizes loss prevention through legal education, publications, 
and practice aids, as well as funding of the Oregon Attorney 
Assistance Program and a practice management advisor program.137 

b) Idaho Model, Free Market Model 

Idaho's malpractice insurance mandate began in 2018, based on a 
free-market model.138 The malpractice insurance requirement was 
proposed in Idaho without creation of a formal task force or vett ing 
committee.139 Rather, the Idaho State Bar's then-president proposed 
a rule change to implement mandatory malpractice insurance, which 
was submitted to the Idaho State Bar's membership for a vote 
in 2016.140 The measure won by a slim majority of 51% to 49%.141 

Following membership approval, the Idaho Supreme Court adopted 
the proposed rule with an effective date of January 1, 2018.142 

Under the new requirements, actively licensed lawyers who represent 
private c lients must report coverage annually and provide proof of 
minimum coverage of $100,000 per claim/ $300,000 aggregate.143 

Idaho lawyers may purchase insurance from any provider they wish 
on the free market.144 The rule purposely provides for no hardship 
or other exemptions.145 

No Idaho attorneys reported an inability to obtain the required 
insurance.146 Further, although some expressed concern about the 
cost, the average premium ranged between $2,000 and $3,000, and 
no premium quoted exceeded $3,500.147 However, some lawyers 
indicated that the requirement wou ld affect their decision to retire 
from practice.148 

137 About the PLF, OSB PLF; Bernick, PLF: History, How It Works, Why It 
Works, at 20-21. 

138 Idaho B. Comm'n R. 302(a)(5), https://isb.idaho.gov/wp-content/uploads/ 
ibcr _sec03_1icensing.pdf 

139 Feb. 27, 2078, Task Force Meeting Minutes, at 2. 
140 Annette Strauser, 2078 Malpractice Coverage Requirement - General 

Information, Idaho St. B. (Aug. 29, 2017), https://isb.idaho.gov/blog/ 
author/astrauser/; Feb. 27, 2078, Task Force Meeting Minutes, at 2. Under 
Idaho Bar Commission Rule 906, all changes to Idaho court rules must be 
submitted to a vote of the membership or the district bar associations. 
Idaho B. Comm'n R. 906(a). 

141 Strauser, 2078 Malpractice Coverage Requirement - General Information. 
142 Strauser, 2078 Malpractice Coverage Requirement - General Information; 

Idaho B. Comm'n R. 302(a)(5). 
143 Idaho B. Comm'n R. 302(a)(5). 
144 Strauser, 2078 Malpractice Coverage Requirement - General Information. 
145 Feb. 27, 2078, Task Force Meeting Minutes, at 3 . 
146 Feb. 27, 2078, Task Force Meeting Minutes, at 3; Interview Notes with Diane 

Minnich, Dec. 11, 2018, on file with WSBA. 
147 Feb. 27, 2078, Task Force Minutes, at 3; Interview Notes with Diane Minnich, 

Dec. 11, 2018, on file w ith WSBA. 
148 Feb. 27, 2078, Task Force Minutes at 3. 
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c) Illinois' Proactive Management-Based Regulation 

In 2017, Illino is became the first state to adopt proacti ve 
management-based regulat ion (PMBR).149 PMBR is an approach to 
lawyer regu lation that focuses on programs intended t o promote 
the eth ical practice o f law and hopefull y reduce the incidence of 
grievances and malpractice c laims.150 

Prior to adoption o f PMBR in Ill inois, Illinois studied PMBR models 
in other juri sdictions including New South Wales, Australia, and 
Nova Scotia, Canada.151 PMBR models typically include the fo llowing 
features: 

1. Measures to complement t raditio nal reactive discip lina ry 
processes, usuall y through the use of se lf-assessment too ls; 

2. Education of lawyer/firm management to develop and employ an 
ethical infrastructure to prevent misconduct and unsatisfactory 
performance; and 

3. Information sharing and collaboration among the lawyer regulator 
and lawyer/ firm.152 

Prior to adoption, Illinois investigated w hether there was a need 
to implement PMBR in the state. The research revea led that 41% of 
solo practitioners in Illinois were uninsured and another 77% had no 
successio n plan, statistics that alarmed regulators and practitioners 
alike.153 

With the adoption of PMBR, beginning in 2018, every two years, 
Ill inois lawyers in private practice who do not have malpractice 
insurance must complete a four-hour sel f-a ssessment onl ine, 
evaluating thei r law firm management and business practices.154 The 
self-assessment is administered by the Attorney Reg istration and 
Disciplinary Commission (ARDC), the Illinois Supreme Court agency 
that regulates Ill inois lawyers.155 Uninsured lawyers w ho fa il to 
complete the self -assessment cannot reg ister in the follow ing year 
to renew their license and may be administrative ly suspended.156 

149 Il l. Sup . Ct. R. 756, http ://www. illi noiscourts.gov/SupremeCourt/Rules/ 
Art_ Vl l/artVll.htm#Rule756; Press Release, Sup. Ct. of Ill., Illinois Becomes 
First State to Adopt Proactive Management Based Regulation (Jan. 25, 
2017), http://www.illinoiscour ts.gov/Media/PressRel/2017/012417.pdf. 

150 Press Release, Sup. Ct. of 111., supra note 149. 
151 Jerry Larkin, Attorney Register and Disciplinary Commission (ARDC) 

Administ rator, PMBR - The Illinois Experience, PowerPoint Presentation, 
at 10 (Mar. 28, 2018); Mar. 28, 2078, Task Force Meeting Minutes, at 3. 

152 Larkin, PMBR - The Illinois Experience, at 9. 
153 Larkin, PMBR - The Illinois Experience, at 19-20; Mar. 28, 2078, Task Force 

Meeting Minutes, at 3. 
154 PMBR Self-Assessment Course FAQs, ARDC, https://registration.iardc . 

org/attyreg/Registration/regdep t/Rule_756e2_Self-Assessment_FAQ_s. 
aspx. 

155 Press Release, Sup. Ct. of Ill, supra note 149. 
156 PMBR Self-Assessment Course FAQs, ARDC. 
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The se lf -assessment is confidential. and also provides free CLE 
cred it.157 The self-assessment covers the following top ics: technology; 
conflicts; fees and bil ling; cl ient relations; trust accounting; wellness; 
civi l ity and professionalism; and d iversity and inclusion.158 Of those 
lawyers who have completed the self-assessment, a large majority 
have responded positively to the program.159 

d) South Dakota's Direct Disclosure Model 

Of the 25 states that require lawyers to make disclosures regarding 
whether they carry malpractice insurance, at least seven require the 
disclosure be made directly to c lients.160 Among the most stringent 
of those seven states is South Dakota, which adopted its rule in 
1999.161 For lawyers who do not carry a minimum of $100,000 in 
insu rance, South Dakota requires the lawyers to disclose the lack of 
insu rance at the format ion of the attorney-client relationship.162 The 
Rule fu rther requires the lawyer to disclose the information in every 
wri t ten communication with the client on firm letterhead and in all 
advertising.163 Some anecdotal evidence suggests that the purchase 
of insurance increased around the t ime of the implementation of the 
d isc losure ru le in South Dakota.164 Currently, in South Dakota, 
approximately 6% of lawyers in private practice are uninsured, w ith 
8.4% o f small firm and solo lawyers in private practice uninsured.165 

e) International Regulatory Schemes 

The vast majority of common law countries outside the U.S. (as well 
as c iv il law countries) require some form of malpractice insurance 
for lawyers in private practice.166 All Austra lian states, all Canadian 
provinces and territories, t he great majority of countries in the 
European Union, and several Asian countries require insurance of 

151 Id. 
158 PMBR Modules, ARDC, https://www.iardc.org/pmbr.html. 
159 Matthew Hector, ARDC Reports Positive Early Reaction to Lawyer Self­

Assessment, 106 Ill. Bar J. N. 10 (Apr. 2018). 
160 Levin, supra note 15, at 1297-99; State Implementation of ABA Model Court 

Rule on Insurance Disclosure, ABA Standing Comm. on Client Protection. 
161 Susan Saab Fortney, Law as a Profession: Examining the Role of 

Accountability, 40 Fordham Urb. L.J. 177, 194 (2012), ht tp5://ir.lawnet. 
fordham.edu/ulj/vol40/issl/4. 

162 S.D. R. of Prof. Conduct l.4(c), https://sdlegislature.gov/Statutes/Codified_ 
Laws/Disp layS tatute.aspx?Type= S tatute&S t a t u te=l 6-18-A. 

163 S.D. R. of Prof. Conduct l.4(c), l .4(d), 7.2(/), https://sd legisla ture.gov/ 
Statutes/Cod ifiecl_Laws/DisplayStatute.asp x?Type=Statu te&Statute=l6-
18-A. 

164 Levin, Lawyers Going Bare, at 12. 
165 Kritzer & V idmar, supra note 16, at 41. 
166 Id. at 38. 
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their pract itioners.167 The minimum coverage requ irements in most 
Aust ral ian states is either AUS$1.5 mi llion or AUS$2 mi ll ion (US$1.ll 
million or US$1.48 mil lion); in British Columbia, the required minimum 
is CDN$1 million (US$760,000); in Singapore, the requirement is S$1 
million (US$730,000); and for solic itors in Eng land and Wa les, the 
minimum is £2 million (US$2,628,000).168 

9. Other Recent State Efforts to Explore Mandatory 
Malpractice Insurance 

a) California 

At the direction of the state legislature in 2017. the State Bar of 
California has appointed a Malpractice Insurance Working Group to 
conduct a review and study of errors and omissions insurance for 
lawyers licensed in Cal ifornia.169 The Working Group is cons idering 
enhanced d isclosure requirements. mandat ing insurance as a 
condit ion of licensure, developing a PMBR program, and promoting 
voluntary insurance.170 The Working Group active ly sought public 
comment from both the public and attorneys who provide reduced 
cost services.171 The period for publ ic comment closed on November 
5, 2018.172 

On January 14, 201 9, the Working Group voted against recommending 
mandatory malpractice insurance.173 The Working Group must report 
it s findings to the State Supreme Court, Legislature. and Bar's Board 
of Trustees by March 31. 2019. 174 

167 Professional Indemnity Insurance Requirements Around the World, 9 
LAWPRO Magazine "Fi le Retention," no. 4, (Dec. 2010), https://www. 
practicepro.ca/wp-content/uploads/2017/06/2010-12-professional ­
indemnity-around-world.pdf. 

16e Id. 
169 Malpractice Insurance Working Group Charter, the St. B. of Cal .. http:// 

www.ca lbar.ca.gov/Portals/O/documents/cc/Malpractice- lnsurance­
Working-Group-Charter.pdf. 

170 The State Bar Seeks Public Comment on Options Under Consideration 
in Its Statutorily Mandated Malpractice Insurance Study, the St. B. of 
Cal., (Nov. 5, 2018), http://www.calbar.ca.gov/About-Us/Our-Mission/ 
Protecting-the-Public/Public-Comment/Public-Comment-Archives/2018-
Public-Comment/Legal-Malpractice-lnsurance [hereinafter The State Bar 
Seeks Public Comment]. 

17 1 Open Session Agenda: Item 702 September 2078, Malpractice Insurance 
Working Group, at 2 (Sept. 14. 2018), http://www.calbar.ca gov/Portals/OJ 
documents/702-Malpractice-lnsurance-Working-Group.pdf. 

172 The State Bar Seeks Public Comment, the St. B. of Cal. 
173 Email, Linda Katz. Principle Program Analyst, the St. B. of Cal .. to Task 

Force Staff, Jan. 30, 2019, on file with WSBA. 
174 Malpractice Insurance Working Group Charter, the St. B. of Cal. 
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b) Georgia 

In late 2018, the State Bar of Georgia convened a Professional 
Liability Insurance Committee to study and make recommendations 
concerning lawyer malpractice insurance coverage.175 The Committee 
has met three times since December 13, 2018, and currently is 
considering t wo alternative proposed ru les: One of the proposed 
rules would impose a mandatory malpractice insurance requ irement 
and the other wou ld impose an insurance disclosure requirement to 
the state bar.176 The Committee intends to submit a proposed rule 
t o the State Bar of Georgia's Board of Governors at its March 2019 
meeting.177 

c) Nevada 

During 2017 to 2018, a Ta sk Force of t he State Bar of Nevada 
invest igated whether to institute a mandatory malpractice insurance 
program in Nevad a.178 As in Washington, Nevada lawyers must 
report their insurance coverage status annual ly.179 As part of its 
process. Nevada investigated both the Idaho and Oregon models, 
reviewed the Il linois PBMR model, and looked at forming its own 
captive insurance company.100 It further conducted a public focus 
group, w hich revealed that the publi c is generally uninformed about 
malpractice insurance requirements, or t he lack thereof, among 
lawyers.181 

On June 29, 2018, the State Bar of Nevada submitted a petition to 
the Supreme Court o f Nevada seeking adoption of a free-market 
malpractice insurance requirement.182 The proposed rule amendment 
wou ld have requi red every lawyer engaged in private practice to 
attest to having malpractice insurance coverage at a minimum limit 
of $250,000 per occurrence/$250,000 annua l aggregate.183 

175 Executive Committee Minutes November 7, 2018, St. B. of Ga.; https://www. 
gabar.org/committeesprogramssections/executivecommittee/upload/ 
EC_l118a.pd f; Committees, State Bar o f Georgia, ht tps://www.gabar.org/ 
committeesprogramssections/committees/. 

176 Professional Liabil ity Insurance Committee, January 7, 2019, Minutes, St. 
B. of Ga. 

m Id. 
178 Robert Horne & Jennifer Smith, Join the Discussion: Whether Malpractice 

Insurance Should Be Mandatory for Nevada Attorneys, 25 Nev. Law. 
28, at 28 (Dec. 2017). https://www.nvbar.org/wp-content/uploads/ 
Nevada Lawyer _Dec2017 _Malpractice-lnsurance-Discussion2.pdf. 

179 Nev. Sup. Ct. R. 79, https://www.leg.state.nv.us/CourtRules/SCR.html. 
100 Horne & Smith, Join the Discussion: Whether Malpractice Insurance Should 

Be Mandatory for Nevada Attorneys, at 28-29. 
181 Mar. 28, 2078, Task Force Meeting Minutes, at 4. 
182 ADKT 534, supra note 24, at 1. 
193 Id. at 15 
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On October 11, 2018, the Nevada Supreme Court declined to adopt 
the proposal on grounds that the State Bar's petit ion had provided 
inadequate detail and support.184 

d) New Jersey 

In February 2014, the New Jersey Supreme Court formed an Ad Hoc 
Committee on Attorney Malpractice.185 The Committee was charged 
w ith investigating whether to implement an insurance disclosure rule 
in accordance w ith t he ABA Model Rule on Insurance D isclosure, as 
well as w het her t o implemen t mandatory malpractice insurance.186 

After three years o f study, in June 2017, the Commit tee issued its 
report recommending aga inst mandatory malpractice insurance but 
proposing a court rule requ iring lawyers to d isclose w hether they 
carry malpract ice insurance to the Court and to clients.187 In a letter 
dated January 15, 2018, in response to a request for comment on the 
Committee's Report , the New Jersey State Bar Associat ion agreed 
w ith the Committ ee's recommendation not to impose mandatory 
malpractice insurance, but opposed its recommendation to mandate 
direct disclosure.188 As of February 5, 2019, the recommendation of the 
Ad Hoc Committee was stil l pending before the New Jersey Supreme 
Court , which had yet to t ake action on the recommendation.189 

10. Insurance Costs and Availability 

As no ted above, malpractice insurance premiums vary significantly 
based on many factors, including years in p ractice, area of practice, 
size and practice mix of a f irm, lawyer history w ith malpractice claims 
and disc ip linary actions, state characteristics, and whether lawyers 
are practic ing full-time o r part-t ime, among o ther factors.190 

Average premium numbers can vary broad ly based on the firm's 
principal area(s) o f practice.191 According to the ABA Profile, t he 

184 Order Denying Petition for Amendment to Supreme Court Rule 79, 
ADKT 534 (Oct. 11, 2018), ht tps://nvcour t s.gov/Supreme/Decisions/ 
Admin istrative_ Orders/. 

185 N.J. Sup. Ct. Ad Hoc Comm. on Malpractice Ins., Report of the Supreme 
Court Ad Hoc Committee on Attorney Malpractice Insurance, June 2017, 
at 3, ht tps://www. njcou r ts. g ov/cour ts/a sse ts/su p rem e/reports/2 017 / 
at tmalpracticeinsurance.pdf. 

186 Id. at 5 
187 Id. at 7-9. 
188 Letter from Robert B. Hille, President of the New Jersey State Bar 

Associa t ion to Hon. Glenn A. Grant, Acting Administrative Director of 
the New Jersey Court, dated Jan. 15, 2018, https://t cm s.njsba.com/ 
personifyebusiness/Portals/O/NJSBA-PDF/Reports%20&%20Comments/ 
m alp ract ice%20insu rance%20 --%202018.pd f. 

189 Interview Notes with Carol Johnston, Court Executive for t he State o f 
New Jersey, Feb. 5, 2019, on file w ith WSBA. 

190 Graf, Mandatory Malpractice Insurance - Task Force, at 10; Weisenberger, 
Mandatory Malpractice Insurance Task Force, at 4. 

191 Newbold , "Open Market" Mandatory Malpractice Model, at 9. 
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practice areas of personal injury (plaintiff), real estate, fami ly law, 
estate planning, collection/bankruptcy, criminal law, and certain 
business/corporate law practices have the highest incidences of 
malpractice claims.192 Not surprisingly, insurance premiums tend to 
be higher in many of those practice areas.193 

Basic malpractice policies with modest coverage levels are available 
to most practitioners at reasonable cost, including those practicing 
solo or in small firms. 194 Based on ALPS-specific data. the average 
premium of Washingt on lawyers based on current market trends 
is $2,500.195 However, t he average premium amount reflects all 
insured practit ioners, some of whom may carry coverage amounts of 
$1,000,000 or more.196 According to ALPS, in Idaho, which launched 
its mandatory malpractice requirement in 2018, the average premium 
for A LPS' Basic pol icy issued to solo practitioners (the p r imary 
demographic of uninsured lawyers) without prior acts coverage was 
approximately $1,200 for the mandated limit of liab ility of $100,000 
per occurrence/$300,000 aggregate.197 ALPS' average premium per 
Idaho solo practitioner was $2,200, an average that included lawyers 
who had reached " full maturit y" and purchased a variety of different 
limits of liabili ty.198 According to Diane Minnich, Executive Director of 
the Idaho State Bar, reported insurance premiums averaged between 
$2,000 and $3,000.199 From the information availab le, it does not 
appear that insurance rates have gone up in Idaho as a result o f 
the malpractice insurance mandate, though Idaho has had o nly 
one reporting cycle since the ru le's implementation,200 so trends 
may become more apparent with time. However, consistent w ith 
how the market operates, premiums w il l go up in the next several 
reporting cycles, especially for first-time insurance purchasers and 
new lawyers.201 

192 Profile of Legal Malpractice Claims 2072-2015, supra note 61, at 12. 
193 See Newbold, "Open Market" Mandatory Malpractice Model, at 9. 
194 Newbold, "Open Market" Mandatory Ma/practice Model, at 6-7, 9. 
195 Newbold, "Open Market" Mandatory Malpractice Model, at 6. 
196 June 27, 2078, Task Force Meeting Minutes, at 2, https://www.wsba. 

org/clocs/defau lt-source/lega l-communit y/commi ttees/mandatory­
ma I practi ce-i nsu rance-task-force/j u ne-27-2018-m i nutes( 00435102) 7 c 7 
a63 f2f6d9654cb4 71fflf00003f 4 f.pd f?sfvrsn = 7 fa306 f1_2 . . 

197 Email. Newbold to Task Force Member Startzel. Dec. 14, 2018, on fil e with 
WSBA. 

19e Id. 
199 Interview Notes with Diane Minnich, Dec. 11, 2018, on fil e with WSBA. 
200 1nterview Notes w ith Diane Minnich, Dec. 11, 2018, on fi le with WSBA; 

Nov. 28, 2078, Task Force Meeting Minutes, https://www.wsba.org/docs/ 
default-source/legal-com munity/commit tees/mandatory-malpractice­
i n su ranee-ta sk- force/novem ber-28-2018-m mi-task-force-meeting ­
m inutes.pdf?sfvrsn=4aee03fl_ O. 

201 Interview Notes w ith Diane Minnich, Dec. 11, 2018, on fi le with WSBA. 
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New lawyers pay noticeably lower malpractice insurance premiums 
than more experienced lawyers.202 Th is is because v irtually all 
malpractice insurance policies are w ritten on a "claims made" basis, 
meaning that if a claim is fil ed against an insured lawyer today for 
an event that occurred t wo years ago, that lawyer's current insurer 
covers the claim, whether or not that insurer provided a policy when 
the claimed event occurred.203 Insurers set premiums to provide 
resources to pay claims on incidents that happened in the past.204 A 
first-year lawyer was no t practicing in the past, and thus represents 
a lower risk to insurers.205 New attorneys can expect their premiums 
to increase gradually by an average of 15% year-over-year for the first 
five years after they start practice, and then those premiums level 
off.206 A previously uninsured lawyer obtaining insurance for the first 
time will be in t he same premium position as the new lawyer because, 
on c laims made policies, insurers provide coverage beginning from 
the start date of the policy and exclude prior acts.207 The start date 
is the retroactive date for the life of the policy, which means that 
as wi th new lawyers, the more years a lawyer maintains a policy, 
the more the premium w ill increase until the end of the maturity 
process.208 

Some malpractice insu rance policies include a free extended 
reporting period for claims, or "tail" coverage for attorneys who have 
been with a specific insurance provider for a period of consecutive 
years (usually five) and retire.209 Tail coverage can be expensive (an 
unlimited tail can be 300% of the expiring premium) for retiring 
lawyers who do not qualify for a free extended reporting period 
endorsement or who do not have a relatively long history w ith a 
particular carrier.210 

202 Newbold, "Open Market" Mandatory Malpractice Model at 7-8. 
203 Keith Fichtner, Ask an Expert: Why Legal Malpractice Insurance Costs 

Go Up Every Year, ALPS Blog (Oct. 24, 2017), https://blog.alpsnet com/ 
ask-an-expert-why-legal-malp ractice-insurance-rates-go-up-every-year 

204 Id. 

205 Newbold, "Open Market" Mandatory Malpractice Model at 7. 

206 Id. at 8. 
201 Fichtner, Ask an Expert: Why Legal Malpractice Insurance Costs Go Up 

Every Year. 
208 Id. 

209 Bassingthwaighte, The Ins and Outs of "Tail" Coverage; Apr. 25, 2078, Task 
Force Meeting Minutes, at 2. 

210 Bassingthwaighte, The Ins and Outs of "Tail" Coverage; Apr. 25, 2078, Task 
Force Meeting Minutes, at 2. 
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During a comment period ending December 1, 2018, the Task Force 
received over 580 written comments from WSBA members raising 
a variety of different concerns and/or criticisms of a mandatory 
malpractice insurance requirement.211 At the request of the Task 
Force, staff categorized all of the comments received along common 
themes and prepared a snapshot summarizing the resu lts of that 
sorting.212 The chart below represents the resu lts of that theme 
categorization. 

Comment Theme Distribution 
by Percentage 

Reputation of profession 0.25% 
Public protection 2%--. 

WASHINGTON STATE 
BAR A SS O C I AT I ON 

Uninsurable 2% 

Needs more information 3%_i...e 

The Task Force concluded that it would be helpfu l to address many 
of those general concerns directly, providing add it ional background 
on why it decided to make a parti cular recommendation or chose 
not to fol low a suggested approach. 

211 The Task Force accepted and compi led member comments from its 
inception in January 2018 through its publicized comment deadline 
of December 1, 2018. The work of the Task Force and it s solicitation 
of member comment was publicized throughout 2018 by means o f 
informational articles and progress reports appearing in NWLawyer, Take 
Note, and through other forms of direct communication with members, 
such as email communicat ions. 

212 WSBA Staff, MM/ Task Force Comments Snapshot - Final (January 
2019), h t tps://www.wsba.org/d ocs/default-sou rce/legal-community/ 
comm ittees/mand atory-malpractice-insu rance- task-force/mmi -task­
force -comments-sna pshot. pdf?s fv r sn=17 fe03 f1_2 (the Snapshot 
represented a best effort to categorize comments received, given that 
the substance of many of the comments was unclear or was subject to 
interpretation). The full set of comments has been made available to the 
Board of Governors for it s review and is publicly available on the WSBA 
website at https.//www.wsba.org/Legal-Community/Committees-Boards­
and-Other-Groups/mandatory-malpractice-insu rance-task-force. 
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1. Cost of Malpractice Insurance 

The number one concern expressed in written comments from WSBA 
members-20% of all comments-l isted the cost of malpractice 
insurance as a reason lawyers should not be required to maintain a 
malpractice insurance policy. 

The Ta sk Force has received input from a variety of industry 
professionals as to the reasons for a wide range in the cost o f 
malpract ice insurance. Premiums are based on a variety of factors, 
including but not limited to: the nature of the lawyer's practice; 
whether the lawyer is working full-time or part-time; years in 
practice: the practice mix of the firm: an individual lawyer's history 
with malpractice claims; and disciplinary history. The Task Force, as 
a group, is sensitive to the economic impact the cost of malpractice 
insurance may have on an individual lawyer's business. The Task 
Force nevertheless concludes that the professional obligation to 
protect c lient interests supersedes the potential financial impact 
on an individual lawyer's business. That is, the Task Force members 
uniformly agreed that, from a client protection standpoint, the 
client's interests are paramount. 

The Task Force also received information regarding Idaho's 
experience with mandatory malpractice coverage. Idaho instituted 
mandatory coverage of $100K per occurrence/$300K aggregate 
beginning in 2018. From the information available, insurance rates 
in Idaho do not appear to have risen for the lawyer population as 
a whole as a result of the mandate; however, given the program's 
infancy, more information may be available in the future. The average 
premium for an ALPS Basic policy for $100K per occurrence/ $300K 
aggregate issued to a solo practit ioner without prior acts coverage 
was approximately $1,200. That amount is expected to increase 
annually by about 15% as the lawyer's length of exposure grows, 
until the lawyer's premium level matures after six years. All th ings 
remaining equal, it is likely that the $1,200 average for an ALPS Basic 
poli cy in Idaho will grow after six years to close to $2,400 per year. 

The Task Force requested that A LPS provide hypothetical examples 
of Washington malpractice insurance premiums under the 
recommended minimum of $250K per occurrence/$500K aggregate 
as a means of illustrating the likely range of premiums lawyers in this 
state could expect. The examples are as fo llows: 

Firm A: Solo practitioner located in Seattle. Purchasing a Retroactive 
Date (Retro Date)213 Inception policy on the Basic form (no First 

213 A 'retroactive date' is generally the date from which a law firm holds 
uninterrupted malpractice insurance coverage. The purpose of the retro 
date is to exclude claims arising from any work undertaken prior to the 
date shown on the declaration page of the lawyer's insurance policy. 
Email, Newbold to Task Force Member Startzel, Dec. 14, 2018, on f ile 
with WSBA. The retroactive date is thus the inception date of the policy. 
Email. Newbold to Task Force Staff, Jan. 23, 2019, on fil e with the WSBA. 
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Dollar Defense (FDD))214 with a $5,000 deductible. Al l work focused 
in corporate and business t ransactions. No claims, bar compla ints, 
or discip linary history. Firm establ ished date is 1/28/10, operating 
uninsured. 

Premium: ........... $1,018 
Fully matured: ....... $2,418 

Firm B: Solo practitioner located in Kennewick. Purchasing a Retro 
Date Incepti on policy on the Basic form (no FOO) w ith a $10,000 
deductible. Majority government work w ith small estates exposure. 
No claims, bar complaints, or disciplinary history. Firm established 
date is 5/1/09, operating uninsured. 

Premium: .......... $1,082 
Fu lly matured: .... . . $1,250 

Firm C: Two-attorney firm located in Spokane. Purchasing a Retro 
Date Inception po licy on the Basic form (no FOO) w ith a $5,000 
deductible. Generalist firm w ith areas of practice inc luding defense, 
personal injury, corporate, estate, and real estate work. No claims, bar 
complaints, or disciplinary history. Firm established date is 1/1/1961, 
operating uninsured. 

Premium: .......... $ 3, 11 7 (or $1,500 per lawyer) 
Full y matured: ...... $6,235 

If the Ta sk Force recommendation for a minimum $250K per 
occurrence/$500K aggregate policy is adopted in Washington, 
the average premiums w il l be higher than the 2018 experience in 
Idaho, as the above illustrations demonstrate. The Task Force cannot 
guarantee specific premium levels, and there will be variations based 
upon different factors. The Task Force nevertheless concludes that 
uninsured lawyers w ill generally be ab le to obtain coverage for a 
reasonable premium on t he insurance market in Washington. 

2. Insurance Requirements for Retired and 
Semi-retired Lawyers 

The second largest number of comments received from WSBA 
members-10% of all comments-were from licensed lawyers who 
noted they were either retired, semi-retired, or planning to retire, and 
as such shou ld not be required to maintain malpractice insurance. 

Fu lly retired lawyers are not engaged in the "private practice of 
law," and therefore, by operation of the proposed ru le, wou ld not 
be required to obtain a malpractice insurance policy. Fu lly retired 
lawyers wou ld simply need to certify that status, and the insurance 
requ irement would not apply. Apparently, a number of retired 

214 "First Dollar Defense" is a coverage option offered to certain law firms 
based upon eligibility that states [that] when a f irm is faced with a 
claim, the deductible will apply to damages only[.]" meaning the insurer 
pays the 'first dollar' to defend the claim. Email, Newbold to Task Force 
Member Startzel, Dec. 14, 2018, on file with WSBA. 
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lawyers maintain their licenses either because they believe that they 
might want to re-enter practice, or because they intend to continue 
to be l icensed until they have reached the fifty-year mark. On the 
other hand, lawyers who are "ret ired" but who still practice on a 
part-time basis are as capable of making mistakes as any other 
experienced lawyers. The Task Force concludes that in the interest 
of client protection, those lawyers shou ld carry a minimum level of 
insurance so long as they are engaged in private practice. It should 
be noted that malpractice policy premiums for part-time lawyers 
frequently will be lower than for fu ll-time practitioners because the 
lower levels of work translate into lower risks of error. 

3. Anticipated Adverse Impact on Pro Bono Services 

The Task Force received a number of comments from members 
who are retired and/or semi -ret ired but continue to provide legal 
work only on a pro bono basis and/or a low-cost basis. Members 
were concerned that a mandatory insurance requirement might be 
cost prohibitive and force some of those members to discontinue 
providing pro bono and/or low-cost services. The Task Force is 
extremely sensitive to this concern. Washington does not have a 
mandatory pro bono requirement, but the Task Force recognizes that 
RPC 6.1 strong ly encourages lawyers to provide "legal services t o 
those unable to pay." The Task Force does not want to recommend a 
requ irement that might undermine the aspirational recommendation 
of RPC 6.1 or materially interfere with a lawyer's purpose to provide 
legal services to the underserved. 

The Task Force has determined that many lawyers who desire to 
provide pro bono services (and are not otherwise engaged in private 
practice) can become affiliated with Bar-approved QLSPs or VLPs 
and thereby be covered by a malpractice insurance policy. Emeritus 
pro bono status is available for licensed legal professionals who 
are otherwise retired from the practice of law but wish to prov ide 
volunteer legal services through a QLSP. See APR 3(g). Further, some 
pro bono practitioners may choose to carry their own insurance. 
The Task Force recognizes there cou ld be gaps in pro bono services 
provided in certain Washington State communities. While the overall 
impact of a malpractice insurance requirement on pro bono service 
might not be large, the WSBA should take positive action to reduce 
the possibi lity of a materia l effect on the number o f lawyers willing 
to volunteer to perform pro bono services. The primary goal of a 
mandatory malpractice requirement is to protect the public, and 
that need for protection applies with equal force to legal services 
provided to the disadvantaged. 
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4. Concerns about Uninsurability Due to Legal Specialty 

Severa l members raised a concern that they had been historica lly 
unable to obtain malpractice insurance coverage due to the unique 
nature of their practice, such as transactional securit ies. The Task 
Force has not been provided with documentary evidence supporting 
the asserti on that any Washington State lawyer has been unable to 
obtain malpractice insurance due to a unique specialty. 

Indeed, the Ta sk Force has been provided information to the 
con trary. The Idaho State Bar instituted a mandatory malpractice 
insurance requirement of coverages at a minimum of $100,000 per 
occurrence with a $300,000 annual aggregate, effecti ve January 
2018. Diane Minnich, Executive Director of the Idaho State Bar, gave 
a p resentation to the Task Force regarding Idaho's experience w ith 
inst ituting mandatory malpractice insurance coverage. Ms. Minnich 
was the contact point for all Idaho lawyers that had concerns or 
questions about the requirement and the avai lab ili ty o f insurance. 
Ms. Minnich confirmed that no Idaho lawyer, regardless of spec ialty, 
has reported being unable to obtain malpractice insurance coverage 
based upon the new requirement. Further, in Washington, limited 
license legal technicians have not reported problems obtaining 
insurance. 

The Task Force received p resentations, as noted above, from 
insurance industry professionals and recognizes that premiums may 
vary based on a variety of factors. The Task Force understands that 
lawyers practic ing in unique specialties, such as entertainment law, 
patent law, or t ransactiona l law, may be requ ired to obtain coverage 
through a secondary market. The premium costs in the secondary 
m arket may be higher because these insurers view the unique 
practices as pos ing a higher risk. However, if a malpractice even t 
occurs involving a lawyer in a unique fie ld, the potential damage to 
the client cou ld be substantial. The Task Force therefore believes 
that there is at least equal responsibi li ty for lawyers that practice in 
specialized fields to obtain malpractice insurance coverage. 

5. "Moral Hazard" 

A few WSBA members raised a concern that mandatory malp ractice 
insurance wi ll give r ise to a "moral hazard" situation. Economists 
have developed the "moral hazard" theory, which suggests that 
an individual will be more likely to engage in risky behavior if 
that person knows that he or she is protected against adverse 
consequences because another party (e.g., an insurer) wi ll incur 
the costs.215 Apply ing the moral hazard ana lysis to lega l malpractice, 
the argument is that some lawyers will provide either risky or 

215 See, e.g., Shaila Dewan, Moral Hazard: A Tempest-Tossed Idea, N.Y. Times, 
Feb. 25, 2012, at BUl, https://www.nytimes.com/2012/02/26/business/ 
moral-hazard-as-the-flip-side-of-self-reliance.html . 
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incompetent legal services because they know that any adverse 
consequences will be covered by a malpractice policy. The Task Force 
rejects this argument. The Task Force simply does not be lieve that 
lawyers w ill abdicate professional respons ibilities owed to cl ients 
because there is a safety net of malpractice coverage. Insurance is 
unlikely to encourage attorneys to shirk their obligations under RPC 
1.1 to represent the client w ith " legal knowledge, skill, thoroughness 
and preparation reasonably necessary for the representation." 

6. Insurance and Increasing Claims against Lawyers 

Several comments from WSBA members argued that a drawback of 
mandatory insurance is that if all lawyers were covered by malpractice 
insurance, the number of malpractice claims and associated lawsuits 
against lawyers would increase. The Task Force agrees that this will 
likely occur. But that is the point. If more clients who have been 
injured have potential access to the courts and to a remedy, then 
the insurance mandate is doing precisely what it is supposed to do: 
provide access to justice. 

7. Adverse Impact on Public Attitude towards Lawyers 

The Task Force received a small number of comments to the effect 
that t he public might think less h ighly of lawyers if it is known 
that lawyers need insurance because they make m istake s. But 
the Task Force received inform ation that suggest s the contrary. In 
fact, members of the public widely believe t hat all lawyers already 
carry insurance and are surprised when they learn that malpractice 
insurance is not already mandatory.216 Further, the Task Force believes 
that t o the extent there are existing negative public attitudes about 
lawyers, these wi ll not be materially affected one way or the o ther 
by an insurance mandate. 

8. Mandatory Insurance Not in Lawyers' Best Interests 

Several impassioned comments were received from lawyers who 
stated that as an association of lawyers, the WSBA shou ld focus on 
what is in the best interests of lawyers rather than the interests of the 
public at large. The Task Force does not agree w ith this view point. 
See, e.g., GR 12.1 ("Lega l services must be regulated in the public 
interest."). 

216 Levin, supra no te 15, at 1325-1327. 
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After compil ing a considerable amount of data and other information 
summarized above, and after hearing from researchers. Bar staff, 
regulators from other states, insurance industry professionals, and 
Wash ington lawyers, the Task Force has concluded that the exist ing 
disclosure requirement is insufficient to adequately protect most 
consumers of legal services. Uninsured lawyers pose, and continue 
to pose, a d istinct risk to their clients. 

While it may be appropriate for lawyers to evaluate and assume 
personal r isks created by lack o f malpractice insurance, t he Task 
Force concluded that it is simply not fair to the c lients . Client s of 
uninsured lawyers o ften have a difficult time obtaining compensat ion 
from those lawyers after a malpractice event. Clients of uninsured 
lawyers have an especia lly difficult time finding legal representation 
for leg itimate c laims against uninsured lawyers because malpractice 
p la intiffs' lawyers routinely decline t o handle t h ose c laims. The 
Washington Supreme Court's Client Protection Fund cannot and 
does not make payments based on malpractice; if it did, and if it 
were fully funded through license fees or assessments, Wash ington 
would have the equiva lent of Oregon's Professional Liability Fund. 

In the Ta sk Force's view, there is a distinct problem that directly 
affects the public interest. and a solution is needed. The Washington 
Supreme Court as the supervisory authority over the practice o f 
law in this state, regulates the profession to protect the public 
and maintain the integrity of the legal profession, and it does so 
by adopting ru les for the regu lat ion of the practice o f law. GR 12. 
Lawyers make mistakes. A license to practice law is a privilege, and 
no lawyer should be immune from his or her responsibility to clients 
injured because of those mistakes. 

The Task Force considered a number of possible approaches to more 
effectively address the risk to c lients posed by uninsured Washington 
lawyers. These approaches are summarized below, followed by a 
more detai led discussion of the approaches considered and the 
considerations, pro and con, relevant to each potential solution 
for dealing with the problem identified. The Report concludes by 
recommending consideration of a rule to implement a system o f 
malpractice insurance for lawyers as a condition of licens ing. 
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requirements (Com bine 
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uninsured lawyers to bo th 
undergo self-assessment and 
education on r isk reduction, 
practice management. and 
bookkeeping and di rect ly 
disclose lack of insurance). 

WASHINGTON STATE 
BA R A SS O C I AT I O N 

SUMMARY CHART OF 
POSSIBLE SOLUTIONS 

• No resource cost or fisca l impact on WSBA 

• Does not address the identi fied problems for c lients 
in any way 

• Directly addresses issues of competence/ practice 
management but not financial responsibility for 
professiona l errors 

• Practical effect of PMBR model in Illinois not yet known 

• May reduce lawyer errors. but does not provide protection 
to clients when claims do arise 

• May encourage acquisi t ion of insurance, but insufficient 
evidence at this time 

• Low cost to administer 

• Impact on conduct appears sign ificant in South Dakota, 
although the potential impact in Washington is unknown 

• Appears to encourage acquisition of insurance 

• Does not address financial responsibi lity when professional 
errors occur 

• Noncompliance puts lawyers at risk of permanent record of 
professiona l discipline 

• Double requirement of extra mandatory training courses 
and vivid disclosure to clients of lack o f insurance might 
cause many uninsured attorneys to purchase coverage 

• Does not address financial responsibi lity when professional 
errors occur 
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5. Implement mandatory 
malpractice insurance 
through a free market 
model (e.g., Idaho model). 

6. Implement professional 
liability fund model (e.g., 
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all private practice lawyers 
with a primary office in 
Oregon to participate in the 
Bar-operated Professional 
Liability Fund, with coverage 
of al l members). 

7. Consider other approaches 
(e.g., allowing letters of 
credit or surety bonds 
for un insured lawyers). 

WASHINGTON STATE 
B A R ASSOC I AT ION 

SUMMARY CHART OF 
POSSIBLE SOLUTIONS [continued) 

• Provides d iverse coverage options to members 

• Free market allocates ri sks and costs based on practice 
character, c laims history, and other underwriting standards 

• Highly competitive market prov ides reasonable cost and 
options for coverage, exclusions, and deductibles ( Idaho 
reports no lawyers unable to obtain insurance) 

• Modest operating costs 

• Guarantees available coverage for vast majority of 
c lient claims 

• Adverse reaction by members w ho feel "forced" to 
purchase insurance that they don't want 

• Coverage available for all members 

• Robust practice management, member support, and 
claims support systems 

• Relatively high annua l premium (in current market ) and 
high operating costs 

• Large staff required to administer and significant fiscal 
impact to implement 

• Choice restricted to single provider 

• Spreads risks across all classes of lawyers, with 
internal "cross-subsidization" 

• Client ability to obtain sufficient recovery on surety 
bonds is unclear 

• Letters of credit are as expens ive or m ore expensive than 
insurance premiums, and would not typically provide 
defense cost s for covered attorneys 
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1. Do Nothing and Maintain the Status Quo 

This "no action" approach would leave things as they are today, with 
roughly 14% of Washington lawyers in private practice declining 
to carry malpractice insurance. The insurance coverage disclosure 
requirement notwithstanding, it is not reasonable to assume that 
most consumers check the WSBA website to ascertain whether 
their prospective lawyer has a malpractice insurance policy. On 
the contrary, anecdota l information received by many Task Force 
members suggests that most of the general public (and indeed, many 
lawyers) assume that all lawyers carry malpractice insurance. The 
Task Force has concluded that the status quo would not address the 
problem identified: Uninsured lawyers wou ld, like other practicing 
lawyers, continue to commit errors, clients wou ld be harmed, and 
those clients would continue to have a very difficult time engaging 
p laintiffs' lawyers to represent them in pursuing their claims. Where 
clients are able to seek compensation, they would continue to 
encounter problems collecting judgments because of defendant 
lawyers who shield assets or declare bankruptcy. In other words, 
this "solution" is no solution at al l. 

2. Implement a Proactive Management-Based Regulation 
l"PMBR") Model 

The Proactive Management-Based Regulation approach, described 
above, requires that uninsured lawyers must, every two years, 
complete a four-hour interactive, online se lf-assessment regarding 
the operation of their law firms. They are then provided with a list 
of resources to help improve their law practices. The educationa l 
programs and resources are "aimed at helping lawyers avoid 
discip linary problems before they occur,"217 providing uninsured 
lawyers with information and tools that also might help prevent 
actions or inaction leading to incidences of malpractice. One 
highlight of the Illinois approach is its assessment in practice 
management and bookkeeping. One way of looking at the PMBR 
program is that it provides lawyers with some of the questions and 
potential training that insurance companies regularly provide to 
the lawyers they insure. The Task Force believes that Illinois' PMBR 
approach might result in some improved practices among uninsured 
lawyers in that state, and might reduce incidences of malpractice as 
well as disciplinary rule v iolations (PMBR's primary purpose). In any 
event, because the program is new, no empirical data is avai lable. 
The program might also induce some lawyers to obta in insurance 
in order to avoid spending four hours completing the assessment. 
(Note, however, that Ill inois' program satisfies four hours of a lawyer's 
MCLE obligation.) But the most significant problem w ith the PMBR 
model is that training in practice management and record-keeping 
does not necessari ly prevent lawyer errors. After all, lawyers in firms 
with excellent record-keeping and careful deadline-tracking systems 

211 Press Release, Sup. Ct of 111., supra note 149. 
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sti ll make mistakes. PMBR does not address the impact on c lients 
when uninsured lawyers commit errors that have severe financial 
consequences . 

3. Impose More Extensive Insurance 
Disclosure Requirements 

Th is approach wou ld be based on South Dakota 's RPC l.4(c) 
requirement that every lawyer w ithout at least $100,000 in 
malpractice insurance d isclose, on the lawyer's letterhead and in 
every written communicat ion to a cl ient, that "This [ lawyer][firm ] 
is not covered by professional liability insu rance." As a ru le of 
professional conduct, the potential consequence of noncompliance 
is professiona l discip line. South Dakota's disclosure approach is 
low-cost from an administrative standpoint and it appears to have 
reduced the number of uninsured lawyers. At the same t ime, South 
Dakota, w ith a much smaller popu lati on and less diverse economy, 
has a much smaller number of lawyers than Washington. It is difficult 
to assess whether this type of d isclosure approach would be as 
effective here. Many nonlawyers do not know how to find and engage 
a lawyer, and nonlawyers are often unskilled at reading engagement 
letters and even less able to eva luate the risks involved in hiring an 
uninsured lawyer. Finally, notwithstanding South Dakota's disclosure 
requirement, there are still many uninsured lawyers practicing in that 
state, and w hen incidences o f malpractice occur w ith damaging 
consequences, the c lients of uninsured lawyers can suffer serious 
adverse consequences . 

4. Couple Illinois' PMBR Model with South Dakota's 
Direct Disclosure Requirement 

Washington State could impose a two-pronged approach coupling 
Ill inois' Proact ive Management-Based Regulation with South 
Dakota's direct disclosure model. Conce ivab ly, the PMBR portion 
of the requirement cou ld be st rengthened so t hat t he four-hour 
assessment wou ld be in addition to other MCLE requirements, and 
uninsured lawyers cou ld also be required to t ake a special multi-hour 
cou rse in practice management, record -keeping and other sk il ls. 
These addit ional hours o f requirements m ight encourage some 
lawyers simply to purchase insurance. A Washington rule might 
also provide that the PMBR assessment and training be undertaken 
at the cost of the uninsured lawyer. Obviously, the effectiveness of 
this approach in encouraging the purchase of malpractice insurance 
cannot be ascertained in advance. However, li ke the two possib le 
solut ions descri bed immediately above, this approach wou ld never 
address the impact on those clients w hose lawyers remain uninsured 
and commit errors that have severe financia l consequences. 
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This approach is based on Idaho's recent mandate that all lawyers in 
private practice obtain malpractice insurance at m inimum specified 
coverage levels ($100,000/$300,000), and that t hose lawyers 
obtain thei r professional policies on the open market. In Idaho, 
there is no evidence that any lawyers have been unable to obtain 
insurance policies. The highly competitive character of the existing 
malpractice insurance market appears to have kept annual premiums 
at reasonable levels for Idaho lawyers. A lthough there has been some 
adverse reaction from Idaho lawyers who would prefer to b e without 
insurance, this approach guarantees that lawyers for most cli ents 
wi ll have sufficient coverage in the event of a malpractice inc ident 
leading to financial loss t o a c lient. This model could be implemented 
in Washington w ith modest administrat ive costs by enforcing the 
mandate through lawyer certificatio n made in connection with the 
annual licensing process. One advantage of the free market approach 
to most lawyers is that insurance underwriters w ill set premiums t o 
reflect the expected risks associated wi th various law practices and 
the history of individual att orneys. That means that most lawyers w ill 
pay relatively low premiums, but some will pay more for insurance. 
The actual m andated level can be set at a level high enough to 
cover the vast majority of potential c laims, w hile not at such a high 
coverage amount as to make insurance unreasonably expensive or 
unavailable to some pract itioners . 

6. Implement Mandatory Malpractice Insurance through a 
Centralized Professional Liability Fund ("PLF") Model 

Oregon's Professional Liability Fund is the model for this approach. 
Washington could similarly requi re that all lawyers in private practice 
participate in a single insurance pool admin istered by WSBA and 
funded through an assessment on the participating lawyers.218 The 
advantage of this mechanism is its ability to provide universal lawyer 
access to insurance. In addition, Oregon's robust practice management 
and cla ims management systems successfully reduce incidences of 
malpractice while causing prompt notification of potential claims and 
enabling the PLF to respond swiftl y to and manage potential claims. 

218 In the late 1980s, the WSBA previously considered and rejected such a 
proposal. Specifically, in 1986, the WSBA Board of Governor's considered 
creating a professional liabil ity fund and system for requiring malpractice 
insurance, which would have been incorporated into the former Admission 
t o Practice Rules. Status Report on Ma/practice Insurance Coverage and 
Professional Liability Fund Proposal, Wash. St. B. News, October 1986, at 
27. In December 1986, by a 7-4 vote, the BOG approved the proposal for 
submission to the Supreme Court, subject to submission of the issue to 
a referendum of the membership. Carole Grayson, Washington State Bar 
Newsline: The Board's Work, Wash. St. B. News, January 1987, at 29. The 
membership defeated the referendum by a vote of 6,971to1,693. Carole 
Grayson, Washington State Bar Newsline: The Board's Work, Wash. St. B. 
News, March 1987, at 16. 
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The Oregon coverage levels ($300,000/$300,000) are sufficient to 
handle most claims, thus protecting almost all c lients in that state. 
Indeed, Oregon's PLF staff have been quite effective at promptly 
addressing and resolving small claims. One disadvantage of the 
Oregon approach is that it is relatively expensive ($3,300 per year 
per lawyer) given the modest coverage levels ($300,000/ $300,000). 
This is because of the costs of operating a system that provides 
robust staff and programmatic support to lawyers, and because the 
flat universal fee means that costs are spread among all lawyers, i.e., 
lawyers who represent a low risk profile are essential ly subsidizing 
those whose practices or persona l histories might generate higher 
risk (and higher premiums) on the open market. Setting up and 
operating a new PLF in Washington State wou ld entail substantial 
staff time and a significant commitment of financial resources. Jn 
addition, the Oregon system does not provide lawyers with any 
abil ity to tai lor their policies by adjusting coverage amounts or policy 
terms . 

7. Use the Free Market Model but Permit Lawyers to 
Substitute Alternate Financial Guarantee Instruments 

This system wou ld be based on the Idaho "free market" insurance 
model but would permit lawyers to provide an alternate financial 
instrument in lieu of a malpractice insurance policy. In order to assure 
prompt access to amounts necessary to pay a judgment, a bank letter 
of cred it or a performance bond equaling the maximum coverage 
amount wou ld be provided to a central admin istrator (presumably 
at the WSBA). A letter of cred it would provide, for example, that 
the administrator cou ld file a certificate with the provider bank that 
the lawyer's former client obtained a fina l judgment in a malpractice 
case in a specific amount (up to the required maximum), and then 
the bank would immediately pay that amount to the administrator. 
The administrator would remit the amount to the c laimant. A 
performance bond might work similarly. 

There are several potential concerns with this approach. Fi rst, in 
contrast with malpractice insurance policies, letters of cred it and 
performance bonds would not cover defense costs for the lawyer 
against whom a claim is made. More importantly, banks providing 
letters of credit charge annual fees that typically equal or exceed the 
cost of normal malpractice insurance premiums. In addition, letter of 
credit banks require the "account party" for whom the bank issues a 
letter of credit to post collateral equaling the amount of the highest 
possible draw. For example, a lawyer providing a letter of credit 
as a substitute for a $300,000 insurance requirement would have 
to post $300,000 in collateral and pay a letter of credit fee in the 
range of several thousand dollars. Alternatively, those who work with 
performance bonds often find that the companies providing those 
bonds do not make prompt payments, or dispute the amount to be 
paid (often paying just half of the bond amount). To address t hat, 
it might be prudent to require a performance bond equal ing twice 
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the minimum insurance amount. The bot t om line is t hat alternate 
financial instruments presen t significant complications and cost 
concerns. 

E. RECOMMENDATIONS 
After cons idering the information and findings described above, 
listening to the concerns and suggestions of hundreds of WSBA 
members, and debating a variet y of alternate approaches, the 
WSBA's Mandatory Malpractice Insurance Task Force makes the 
recommendations outlined below. It shou ld be emphasized that the 
Task Force listened very carefu lly to the diverse concerns voiced by 
commenting lawyers, and adjusted a number of recommendations 
based on those comments. (The Task Force's analysis and response 
to the main categories of comments are provided under "WSBA 
Member Concerns and Task Force Responses".) 

1. Mandate a Basic Level of Malpractice Insurance for All 
Lawyers in Private Practice 

Active Washington- licensed attorneys engaged in the private 
practice of law, with specified exemptions, should be required to 
be covered by continuous, uninterrupted malpractice insurance. 
Attorneys should be required to obtain minimum levels of malpractice 
insurance in the private marketplace. The required minimum 
coverage should be $250,000 per occurrence/ $500,000 total per 
year ("$250K/$500K" ). This requirement should be implemented 
through court rule. 

Comment: The absence of malpractice insurance coverage for 14% of 
Washington lawyers in private practice poses a distinct risk to clients 
and to the lawyers themselves. It may be appropriate for lawyers to 
eva luate and assume personal risks created by lack o f malpractice 
insurance. However, that is not fa ir to clients. As noted above, 
c lients of uninsured lawyers face significant difficulties recover ing 
from those lawyers after a malpractice event, and the Washington 
Supreme Court 's Client Protection Fund cannot make payments 
based on malpractice. A license to practice law is a priv ilege, and 
ever y lawyer engaged in the business o f providing legal services 
should be fi nancially responsible for the effects of his or her own 
mistakes. Lack of malpractice insurance is fundamentally an access­
to-justice problem. Individual clients w ith everyday legal needs are 
more likely to seek representat ion from uninsured lawyers than w ill 
wea lthy people or institutions. Mistakes made by lawyers w ithout 
malpractice insurance have a d isproportionate impact on low and 
m iddle income Washingtonians. Th is is simply unfair, and it is a 
problem that can be addressed as a regulatory measure. 

The Task Force reviewed the range of potent ial approaches 
described in the preceding secti on of this Report. It determined 
that the Illino is-style PMBR approach might lead to an improvement 
in practice-management skills but wou ld not provide protection to 
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clients when leg itimate malpractice c laims arise, as they inevitably 
do. Further, Illinois' PMBR approach p rovides no incentives for 
lawyers t o purchase insurance because the required four-hour on­
l ine assessment is free, is a substitute for regular CLE hours, and 
lawyers are not required to enroll in the subsequent skills programs 
if the assessment suggests that might be useful. The South Dakota 
approach of "super-disclosure" is attractive because it is low-cost 
and has been relatively successful in reducing the percentage of 
lawyers without insurance in that state. However, d isclosure is not 
the equiva lent of coverage, and it does not protect clients who 
believe they have a leg itimate basis t o pursue a malpractice c laim. 
Oregon's mandatory Professional Liability Fund has proved q uite 
successful and handles small claims well, but it is expensive, would 
have significant startup costs, and wou ld require the development 
of substantial staff capacity. Further, comments received by the Task 
Force suggest that Oregon's one-size-fits-a ll approach might not 
be viewed as compatible with the free market attitude of many 
Washington lawyers. 

A fter substantial discussion, the Task Force has decided to 
recommend a free-market model analogous to t he system recently 
implemented in Idaho. Task Force members concluded that th is w ill 
provide the least expensive and most flexib le approach. Further, the 
WSBA already has designated an endorsed provider (ALPS) through 
a competit ive process, and in Idaho, that same provider has been 
successful in help ing to ensure that every lawyer has access to an 
affordable insurance policy. 

The Task Force considered possible coverage level requirements of 
$100K/$300K, $250K/$250K, and $250K/$500K. The Task Force 
recommends mandatory minimum coverage at $250K/$500K. 
Idaho's minimum of $100K/$300K appears too low for Washington 
State practice b ecause, based on the data reviewed, in many 
instances $100,000 wou ld not cover t h e cost of payment to a 
successfu l claimant and the costs o f representing the lawyer. Upon 
consideration, the premium cost difference between a $250K/$250K 
and $250K/$500K policy wou ld not be substantial, with an estimated 
one to t wo hundred dollar difference annually. Because most claims 
are for less than $250,000, the Task Force determined that a policy 
coverage minimum of $250,000/$500,000 will likely be sufficient 
to cover the large majority of claims. The insurance requirement can 
be fulfilled by the lawyer himself/herself, or by his or her law f irm. 

The Task Force also discussed ta il coverage, deductibles, defense 
costs, and prior acts (retroactive) coverage. It determined that tail 
coverage issues w ill l ikely be addressed in some individual insurance 
policies, but that obligatory tai l coverage posed significant regulatory 
impediments. The Task Force has decided not to recommend a 
deductib le size limitation requirement because deductib le levels will 
not affect coverage and because such matters are most effectively 
decided by the insurer and the insured. The Task Force further noted 
the impractica lity of mandating prior acts coverage, because thi s 
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can be very expensive to purchase on the open market. However, the 
Task Force emphasizes the importance of maintaining continuous, 
uninterrupted coverage in order to ensure legitimate claims are 
covered. 

The malpractice insurance requirement should be implemented by 
an amendment to the Admission and Practice Ru les promulgated 
by the Washington Supreme Court. The Task Force's draft proposed 
rule appears as Appendix E to this Report. 

2. Exemptions from the Malpractice Insurance Requirement 

Only active lawyers engaged in the private practice of law should 
be subject to the mandatory malpractice insurance requirement . 
Exemptions should be provided for the substantial number of 
lawyers whose practices are not of a "private practice" character that 
calls for insurance requirements. In this context, "private practice" 
means the provision of legal services to clients other than a lawyer's 
employing organization and that organization's representatives and 
employees in their organizational capacities. Specific exemptions 
should include: 

1. Employment as a government lawyer; 

2. Employment as a judge; 

3. Employment by a corporation or business entity, including 
nonprofits; 

4. Employee or independent contractor for a nonprofit legal aid or 
public defense office that provides insurance to its employees 
or independent contractors; 

5. Mediation or arbitration; 

6. Volunteer pro bone service for a qualified legal services provider 
as defined in APR 1(e)(8) that provides insurance to its vo lunteers; 
and 

7. Other lawyers either no t "actively licensed" or not "engaged 
in the private p ractice of law,'' including, for example, reti red 
lawyers maintaining their licenses, judicial law clerks, and Rule 
9 interns. 

Comment: The Task Force has considered a large number of proposed 
exempt ions suggested by WSBA members. These have included 
existing exemptions from the insurance d isclosure requirements of 
APR 26 (e.g., ful l-time government lawyers) and others that were 
suggested. Based on the primary goal o f protecting clients, the Task 
Force recommends that a// actively licensed lawyers engaged in the 
private practice of law be required to comply w ith the malpractice 
insurance requirem ent , except those recommended exemptions 
discussed in more detail below. 
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a) Recommended Exemptions 

Fundamentally, the recommended "exemptions," with the exception 
of the pro bono category, can be thought of as exclusions because 
these are categories of lawyers who are not in private practice and 
therefore not serving private c lients w ho need the protection that 
malpractice insurance affords. 

1. Employment as a government lawyer. This category would 
include lawyers who are employed by: 

• The U.S. Government; 

• State of Washington; 

• A federally-recogn ized American-Indian tribal government; or 

• A county, regional, or city government or any other government 
body, board or commission. 

Governments, as well as private organizations, are o ften self­
insured. In any event, actions by their own employees that might 
constitute malpractice are treated as acts of the organizations 
themselves. Therefore, a requirement for outside malpractice 
insurance is ill og ical for these lawyers. At the same time, if full­
time government lawyers choose to engage in private practice 
apart from their regu lar work, they would be requ ired to obtain 
malpractice insurance (un less they fa ll w ithin one of the other 
exemptions, such as performing pro bono work through a QLSP). 

2. Employment as a judge. Judges, administrative law judges, and 
hearing officers will qualify for an exemption if the lawyer certifies 
that he or she is not actively engaged in the private practice of law. 
Adjud icators are neutrals and are not "representing" any c lients 
when they are act ing in an adjudicative capacity. 

3. Employment by a corporation or business entity, including 
nonprofits. A lawyer who provides legal services, solely as an 
employee, of a private for-profit or non-profit corporation o r 
business entity would not be "engaged in the private practice 
of law." In-house lawyers are typically covered by an employer 's 
errors and omissions policy or t hrough the employer's self­
insurance. Similar to lawyers employed by government agencies, 
house counsel's malpractice is treated as an act of the o rganization 
itself, so an insurance requirement is inapposite. At the same time, 
a lawyer who provides legal services to a private company as 
an independent contractor (rather than as an employee) would 
not be entitled to th is exemption because the lawyer would be 
deemed to be engaged in the pri vate practice of law. 

4 . Employee or independent contractor for a nonprofit legal aid or 
public defense office that provides insurance to its employees 
or independent contractors. A lawyer employed to provide 
public defense services or civil legal aid through an organization 
that insures its employees or independent contractors would be 
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insured for the purposes of the malpractice insurance mandate. 
This exemption anticipates that there may be some circumstances 
under which lawyers wil l not be insured when provid ing indigent 
service or civi l legal aid representation to clients. This exemption 
makes clear to those lawyers who are not insured through any 
organization that they must obtain malpractice insurance. If 
lawyers who qualify for this exemption choose to engage in 
private p ractice apart from their work as public defenders or 
in c iv il lega l aid, they wou ld be required to obtain malpractice 
insurance (unless they fa ll w ithin one of the other exemptions, 
such as performing pro bona work through a QLSP). 

5. Mediation and arbitration. A lawyer can qualify for this exemption 
if the lawyer's practice is limited exclusively to mediation and 
arbitration services and therefore, by operati on of the rule, the 
lawyer would not be engaged in the private practice of law. 
Indeed, mediators, arbitrators, and o ther adjudicators are not 

"practicing law" and do not have "cli ents" as is thought of in the 
legal representation context. 

6 . Volunteer pro bono service for a qualified legal services 
provider as defined in APR l(e)(S) that provides insurance to 
its volunteers. Task Force research has confi rmed that the various 
QLSP and/or pro bona clinics across the state provide malpractice 
insurance coverage for their vo lunteers. Established low-income 
legal services organizations such as KCBA's Pro Bono Services 
Program, Easts ide Legal Assistance Program, and Northwest 
Justice Project, for example, all provide coverage. If the sponsoring 
non-profit entity does not provide malpract ice coverage it self, 
or through another QLSP, then this exemption would not apply. 
Further, the exemption would apply only if and to the extent the 
lawyer is pract icing exclusively w ith one or more insured QLSPs 
or covered pro bono clinics, and is not representing private clients 
or engaging in other activities constituting the private practice of 
law. The Task Force notes that some small-population count ies 
in the state do not have QLSPs operating in them or providing 
the opportunity for lawyers to provide pro bona services through 
them. As d iscussed in more detail elsewhere in this Report, the 
Task Force recomm ends that the WSBA focus on t his issue and 
work to encourage or enable lawyers in every county to do pro 
bono work that is au tomatica lly covered by a QLSP's insurance 
policy. 

7. Catchall Category. Any other lawyer who is either not "actively 
licensed" or not "engaged in the private practice of law" w ill be 
exempt from the malpractice insurance mandate. Individuals who 
may fit w ithin thi s category inc lude, among others, jud icia l law 
clerks, Rule 9 interns, inactive members, unemployed lawyers, 
and fully retired lawyers who do not practice law but choose to 
maintain their active licenses without engaging in the private 
practice of law. 
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b) Exemptions Considered But Not Recommended 

The Task Force examined several other potentia l exemptions but 
concluded that they would not be appropriat e. These included: 

1. Lawyers practicing solely before federal tribunals . These lawyers 
are engaged in the private practice o f law, notwithstanding 
that t heir work is before federal rather than state court s o r 
agencies. The Task Force concluded t hat their clients deserve 
the same protections afforded to c lients who happen to be in 
state adjud icatory or administrative systems, and therefore an 
insurance mandate is appropriate. 

2. Family member exemption. The Task Force received a number 
of comments from members suggesting a "family member" 
exempt ion. The members noted that they provide on ly limited 
legal services to "close fami ly" members and t his famil y "benefit" 
would be eliminated if the members were required to obtain 
malpractice insurance. The Task Force del iberated about the 
possible exemption, but the majority voted against creating an 
exemption for lawyers that assist or advise family members. The 
primary reasons were that family members are not immune from 
lawyer malpractice, and further, the Task Force concluded that 
it was extremely difficult to precisely define those individuals 
w ho constitute a "close" family member. Furt hermore, whi le 
A LPS' current policies exclude coverage for legal work for family 
members, many other policies written for Washington lawyers 
do not have such exclusions, e.g. polices written b y the CNA 
Financial Corporation, Hanover Insurance Group , and Travelers 
Indemnity Company.219 

3. Lobbying and/or legislative advocacy exemption. The Task Force 
eva luated an exempti on for lawyers w ho exclusively participate 
in lobbying and/or legislati ve advocacy work. The Ta sk Force 
recognized that GR 24 defines activities that consti t ute the 
private practice of law. GR 24(a). The GR also discusses other 
conduct that is deemed permissible activ ity of a lawyer, such as 

"acting as a legislative lobbyist," bu t does not define whether that 
conduct const itutes the practice of law. GR 24(b)(7). The Task 
Force concluded that an exemption for lobbying and/or legislative 
advocacy work was inappropriate because each individual lawyer 
was in the best position to assess whether the lawyer's work fell 
w ithin the definition of the practice of law set forth in GR 24(a) 
as well as RPC 5.7. If the lawyer's work satisf ies the definition of 

"practicing law" under GR 24(a) and the lawyer is providing those 
serv ices t o private c lients, then the lawyer wou ld be requ ired to 
obtain malpractice insurance. 

219 Email, Insurance Industry Professional and Task Force Member Rob Kar l 
to Task Force Chair Hugh Spitzer, Dec. 20, 2018, on file with WSBA. 
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4. Pro bono services provided to a nonprofit organization. The Task 
Force also considered an exemption for lawyers who exclusively 
provide pro bono services to a nonprofit organizations (other than 
as house counsel), as opposed to providing pro bono services to 
indiv iduals. The Task Force is sens it ive to member concerns that 
malpractice insurance expenses could potentially limit or impact 
a member's abi lity to provide pro bono services to a nonprofit 
organizatio n. The Task Force nevertheless concluded t here is 
no difference between the actual harm of lega l malpractice to 
an organization, as opposed to an individual pro bono cl ient. 
That is, a nonprofit organization is just as susceptible t o legal 
malpractice and negative consequences flowing t herefrom as 
any other member of the publ ic. 

5. Lawyers providing pro bono legal services where the services 
are not provided through a civil legal aid provider that maintains 
malpractice insurance for its volunteers. Because the lawyer 
would not have coverage, c lients would be unprotected. Lawyers 
may if they choose, transfer their licenses to emeritus status and 
work through qualified legal service p roviders to serve pro bono 
c lients. 

6. Unaffordable insurance. The Task Force received comments 
from a number of members regarding concerns t hat malpractice 
insurance premiums would be proh ib itively expensive and force 
the lawyer to resign from the Bar and stop the practicing law. The 
Task Force therefore considered a potentia l financ ia l hardship 
exemption. The Task Force understands this same argument 
was ra ised in Idaho. The Task Force was provided informat ion, 
however, that all lawyers in Idaho were able to obtain insurance 
at a rate the lawyers deemed acceptable. The Task Force received 
presentations from insurance professionals, inc lud ing insurance 
brokers and underwriters, and appreciates that the premium for 
each individual lawyer may vary based upon a variety o f factors, 
includi ng, but not limited to, the nature of practice; years of 
practice; claims history; and/or disciplinary history. The Task Force 
concluded that an affordabi lity exemption could not be drafted 
with sufficient precision and accuracy given the lack of known 
parameters and t he wide variability in the subjective concept 
of affordability. The Task Force further noted that eva luation 
of an affordability exemption wou ld require substantial WSBA 
administrative resources to review an d resolve an individual 
lawyer's entit lement to such an exemption. 
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7. Washington-licensed lawyers practicing solely out-of-state or 
out-of-country. Because it is d iffi cult to defi ne precise ly where 
the "practice of law" occurs and difficult t o determine if a lawyer 
c laiming to be "out-of-state" is in fact provid ing legal serv ices 
in Washington, the Task Force concluded that if a lawyer has a 
Washington license, the lawyer should car ry insurance so that 
clients are protected. If a lawyer in private practice is certa in that 
he/she wi ll not practice law in Washington, then that lawyer may 
w ish to reconsider whether it makes sense to maintain an acti ve 
license in thi s state. If a lawyer's entitlement to practice elsewhere 
is based solely on the possession of a Washington state license, 
then it is a legitimate regu latory objective to require insurance 
covera ge for the lega l services provided to private cl ients. 

3. Annual Certification and Enforcement 

Licensed lawyers should report whether they are engaged in the 
private practice of law, and their malpractice insurance coverage 
status, through the annual licensing process. Failure to comply with 
the insurance requirement would lead to administrative suspension 
of the lawyer's license pursuant to APR 17 . 

Comment: The Task Force recommends t hat t he malpractice 
insurance coverage requirement be managed through the ex isting 
annual licensing process. This would involve only a minimal allocation 
of WSBA staff resources given existing processes for administering 
insurance disclosure under APR 26. Every lawyer wou ld be required 
to certify annuall y that he or she is covered by a malpractice 
insurance policy consistent with the minimum limits descr ibed 
above. A lternatively, the lawyer could certify that he or she qualifies 
for a recognized exemption. Lawyers who are required to maintain 
insurance would be required to provide t o the WSBA, upon request, 
speci fic information such as the name of the insurance carrier, policy 
number, coverage limits in the specific policy, and dates of coverage. 
This information provided upon request would not be public. Lawyers 
would also be obligated t o notify the WSBA if at any t ime they do 
not renew insurance coverage or if their insurance lapses. 

The Task Force recommends that a lawyer's failu re t o obtain 
malpractice coverage by t he annual licensing deadline wou ld 
consti tute noncompliance wit h the licensing requirements in the APR. 
The Task Force understands that the WSBA Regulatory Services 
Department wou ld engage in enforcement efforts cons istent w ith 
the applicable APR for failure to comply with licensing requirements. 
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4. Increasing Insurance Availability for 
Pro Bono Representation 

The WSBA should develop and put into effect an improved 
statewide program to increase access to malpractice insurance 
for lawyers whose private practices are limited solely to pro bone 
representations. 

Comment: As described earlier in the Report, a majo rity of lawyers 
w ho provide pro bona serv ices alrea dy carry malpractice insurance 
or are ab le t o obtain coverage t hrough VLPs or QLSPs. However, 
only 20 o f Washington's 39 counties are served by VLPs, and the 
unserved counties are typically those with small populations. In order 
t o obtain coverage, otherwise-uninsured lawyers in the unserved 
counties have to work through a program based elsewhere. Th is 
appears to work in many instances, but it is important to make sure 
t hat a pro b ona c lient can be matched with an insured lawyer in 
any community in Wash ington. As noted above, lawyer malpracti ce 
insurance is an access-to-justice issue, and pro bona clients shou ld 
have t he sam e access t o an insured lawyer as anyone else. 

A more robust pro bono insurance program statewide wi ll require 
cooperation and effort with the existing VLPs and QLSPs, with t he 
Statewide Pro Bono Council, and with local and specia lized bar 
associat ions. The Task Force recommends the WSBA shou ld begin 
work w ith t hese g roups to develop and implement an improved 
statewide program to increase the access t o malpractice insurance 
for lawyers w hose private practices are limited so lely to pro bona 
representations. Such a program improvement m ight be workable 
(and fi nancially achievable) within the existing pro bono framework. 
A lternatively, it m ight require the allocation of addit ional WSBA or 
other funds. The development of an expanded p ro bona insurance 
coverage p rogram is beyond the scope o f the Task Force's work. 
However, w hile t his issue w ill requ ire a separate init iative that could 
take time, it should not delay the fundamental decision to move 
ahead on mandating malpractice insu rance coverage. 
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Ill. CONCLUSION 
With this Report, the Task Force recommends to 
the WSBA Board of Governors that all actively 
licensed lawyers in private practice be required 
to maintain malpractice insurance as a condition 
of licensure. 

Consistent with the d irective in its Charter, t he Task Force has d rafted 
a rule designed to implement its recom mendation. See d raft revised 
A PR 26 as Appendix E. The Rule incorporates the Task Force's 
recommended mandator y m inimums and exempt ions. The Task 
Force submits th is d raft ru le for t he Board's considerat ion and any 
further acti on t he Board deems appropriate. 
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Background 

MANDATORY MALPRACTICE INSURANCE TASK FORCE 
(Adopted by the WSBA Board of Governors on September 28, 2017} 

CHARTER 

Admission and Practice Rule (APR) 26 requires annual reporting of whether a lawyer is 
covered by professional liability insurance. Washington State does not, as a condition of 
licensing, require that lawyers have such insurance. By contrast, Washington's two other 
licenses to practice law (limited practice officers and limited license legal technicians) are, by 
court rule, obligated to show proof of insurance coverage or demonstrate financial 
responsibility in order to obtain and maintain their licenses to practice. In 2016, the Board of 
Governors (BOG) convened a Mandatory Malpractice Insurance Work Group to gather 
information about jurisdictions that require lawyers to have professional liability insurance and 
the systems used to implement such requirements . The Work Group gathered information from 
Oregon, Idaho, and other non-U.S. jurisdictions, investigated a number of system models, 
examined data collected from APR 26 insurance disclosure records, and reviewed historical 
documentation about a 1986 WSBA initiative to adopt a mandatory malpractice rule. Without 
formulating a recommendation or proposal, the Work Group presented this information to the 
Board of Governors as a generative discussion topic at the May 2017 Board meeting. After 
consideration of the information presented, the BOG decided to form a Task Force to review 
the topic in greater depth, receive member input, and present a recommendation about 
whether to proceed with a mandatory malpractice insurance proposa l. 

Task Force Purpose 

1. Solicit and collect input from WSBA members and others about whether to recommend 
a system of mandatory malpractice insurance for lawyers in Washington State. 

2. Review information gathered by Mandatory Malpractice Insurance Work Group and 
gather any additional information needed for a comprehensive analysis of the topic, 
including alternative options. 

3. Consider oral presentations and/or written materials regarding mandatory malpractice 
insurance systems used in the U.S. and elsewhere, together with other potential system 
models, and evaluate the feasibil ity, su itability, and practical ity of such a regulatory 
requirement in Washington. 
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4. Determine whether to recommend adoption of a mandatory malpractice insurance 
requirement in Washington. 

5. If a regulatory requirement is recommended, determine the most suitable contours of 
such a system, including development of a model that addresses the means of providing 
or procuring coverage, as well as issues of scope, exemptions, and enforcement. 

6. After considering relevant materials and input, submit a final report to the BOG, 
including, as appropriate, draft rules to implement a system of mandatory malpractice 
insurance for Washington lawyers, and including any minority report(s). 

Timeline 

• Begin meeting no more than six weeks after appointments are completed; 

• Complete work and submit a final report not later than the January 2019 BOG 
meeting, unless the timeline for completion is extended by the BOG; 

• If the task force recommends adoption of a mandatory malpractice system, prepare 
a BOG-approved set of suggested rule amendments for submission to the Supreme 
Court before the first GR 9 deadline after the draft amendments are approved by 
the BOG; 

• Provide updates on the work of the task force as requested by the BOG. 

Task Force Membership 

The task force shall consist of the following voting members: 

• A WSBA member who shall be appointed to serve as Chair; 

• Three current or former members or officers of the BOG; 

• Not fewer than ten at-large members of the WSBA, including 
o at least one lawyer member with substantial experience in insurance coverage 

law; 
o at least one lawyer member who is also an active member of the Oregon State 

Bar and who participates in Oregon's Professional Liability Fund; 
o at least one limited practice officer or limited license legal technician member; 

• A full -time superior court, district court, municipal court, or court of appeals judge; 

• An individual with professional experience in the insurance/risk management industry; 

• Two community representatives who are not licensed to practice law. 

The Executive Director will designate a WSBA staff liaison. 

In accordance with WSBA Bylaws Art. IX(B)(2)(e) and (f), the members and the Chair of the task 
force will be appointed by the WSBA President subject to being accepted or rejected by the 
BOG. Such appointment and approval shall be completed by no later than the BOG's November 
2017 meeting. 
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At its November 16, 2018, meeting, the WSBA Board of Governors 
extended the Mandatory Malpractice Insurance Task Force Charter 
to March 2019. Attached to the Task Force Charter is an excerpt 
of the approved November 16, 2018, Board minutes reflec ting that 
extension. 
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WASHINGTON STATE 
B A R ASSOCIATION 

BOARD OF GOVERNORS MEETING 
Public Session Minutes 

Seattle, WA 
November 16, 2018 

The Public Session of the Board of Governors of the Washington State Bar Association (WSBA) 

was called to order by President Bill Pickett on Friday, November 16, 2018, at 11:50 a.m. at the 

WSBA Conference Center, Seattle, Washington. Governors in attendance were: 

Dan W. Bridges 
Michael John Cherry 

Daniel D. Clark 
Peter J. Grabicki 
Carla Higginson 

Jean Y. Kang 
Russell Knight 

Christina A. Meserve 
Athan P. Papailiou 
Kyle D. Sciuchetti 

Alec Stephens 
Paul Swegle 

Judge Brian Tollefson (ret.) 

Also in attendance were President-elect Rajeev Majumdar, Executive Director Paula Littlewood, 

General Counsel Julie Shankland, Chief Disciplinary Counsel Doug Ende, Chief Regulatory 

Counsel Jean McElroy, Director of Advancement/Chief Development Officer Terra Nevitt, Chief 

Communications and Outreach Officer Sara Niegowski, and Executive Assistant Margaret 

Shane. Governor Hunter was not present for the Public Session meeting. 

MANDATORY MALPRACTICE INSURANCE TASK FORCE CHARTER EXTENSION 

Governor Grabicki moved to approve the extension of the Mandatory Malpractice Insurance 

Task Force Charter as contained in the meeting materials to authorize the Task Force to report 

to the Board at the March 7, 2019, Board meeting. Motion passed 11-2. 

WSBA Board of Governors Public Session 

November 16, 2018 
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Hugh D. Spitzer 
Universi ty of Washington School of Law Cha ir 
Professor of Law 

John Bachofner 
Member (Oregon Lawyer) 

Jordan Ramis, PC 

Stan Bastian 
Judge 

United States Courthouse 

Dan Bridges 
Current/ Former BOG Member 

McGaughey Bridges Dunlap PLLC 

Christy Carpenter 
Member (LPO/ LLLT) 

Mylllt.Com, A Legal Technician Firm, PLLC 

Gretchen Gale 
Member 

Attorney at Law 

P.J. Grabicki 
Member 

Randall Danskin PS 

Lucy lsaki 
Current/Former BOG Member Retired Attorney 

Mark Johnson 
Current/Former BOG Member 

Johnson Flora Sprangers PLLC 

Rob Karr 
Insurance Industry Professiona l 

Sprague Israel Giles, Inc. 

Kara Masters 
Member (Insurance Experience) 

Masters Law Group 

Evan McCauley 
Member 

Jeffers, Dan ielson Sonn & Aylward PS 

Brad Ogura Public Member 

Suzanne Pierce 
Member 

Davis Rothwell Earle & Xochihua 

Brooke Pinkham 
Seattle Universi ty School of Law Member 
Center for Indian Law and Policy 

Todd Startzel 
Member Kirkpatrick & Startzel PS 

Stephanie Wilson 
Seattle University School of Law Public Member 
Reference Services 

Annie Yu 
Member 

Pierce County Prosecuting Attorney's Office 
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Douglas J. Ende 
Chief Disciplinary Counsel 

Thea Jennings 

Rachel Konkler 
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Hugh Spitzer is a law professor at the University of Washington 
Schoo l of Law, where he teaches Professional Responsibi lity along 
w ith several other courses. From 1982 until his reti rement in 2016, he 
practiced public finance and municipal law w ith Foster Pepper PLLC 
and its predecessor firms in Seattle. Hugh continues to pract ice as a 
part-time solo practitioner, advising other lawyers. He has a modest 
professional liability insurance policy through ALPS. 

John Bachofner is a shareholder at Jordan Ramis PC. His practice 
focuses on li tigation and jury trials, as well as on insurance coverage, 
product liability, general business, bankruptcy, and creditors' right s 
issues. He is t he chair of Jo rdan Ramis PC's Li tigation Group as 
well as chair of the Oregon State Bar's Litigation Section. He has 
represented individuals and organizations in a variety of state and 
federal courts, arbitration forums, and agency hearings, as we ll as 
in a variet y o f t ransactions. Having taken o r defended hundreds 
of depositions, he is frequent ly involved in binding arbitration o f 
matters. Since 1996, he has f irst-chaired a number of jury tr ials to 
verd ict in trials lasting from one day to as long as two weeks. 

Stan Bastian is a U.S. District Court Judge in the Eastern District 
of Washington, w ith Chambers in Yakima. He was appointed by 
President Barack Obama in 2014. Prior to that he was in private 
practice for over 25 years in Wenatchee and he served as the 
President of the Wash ington State Bar Associat ion in 2007-08. 

Dan Bridges was elected to the Board of Govern ors in September 
2016, when he replaced Elijah Forde as District-9 governor. Bridges 
is a partner w ith McGaughey Bridges Dunlap PLLC. He has tried over 
50 jury trials in state and U.S. District Court and argued more than 
30 appea ls in Wash ington Supreme Court, all three d ivisions of the 
Washington Court of Appeals, and the U.S. Court of Appeals for the 
Nint h Circuit. And he serves as a superio r court arbi t rator in four 
Washing ton counties. Bridges received his undergraduate degree 
in po lit ica l science from the University of Washington and his law 
degree from the University of Puget Sound (now Seattle University 
School of Law). 

Christy Carpenter is a Limited License Legal Technic ian with a solo 
practice in Tacoma. Prior to opening her own fi rm in 2017, she was a 
paralega l for over 20 years, mainly in family law. Christy also serves 
on t he WSBA LLLT Board and is an act ive volunteer with Tacoma 
Pro Bono. 
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Gretchen Gale is a graduate of the University of Colorado School 
of Law. She served in the Prosecuting Attorney's Offices of Pierce 
and Thurston Counties, the Thurston County Commissioner's Office. 
the Office of the State Treasurer, the Washington Attorney General's 
Office in the Labor and Personnel and Education Divisions, and was 
a partner in t he government relations law firm of Cushman Gale 
LLC. Gretchen is currently retired from law practice but maintains 
an active license in the Washington State Bar Association and an 
inactive license in the Colorado Bar. She resides in Olympia, WA. 

P.J. Grabicki practices law in Spokane with the Randall Danskin 
law firm, and is President of the firm. The firm consists of twenty­
two attorneys, who engage in a broad range of civil practice. P.J.'s 
practice centers on estate planning and tax and business planning, 
including transactional work. P.J. is currently the President of 
the Legal Foundation of Washington and represents the Fifth 
Congressiona l District on the Board of Governors of the Washington 
State Bar Association. He is a member of the WSBA Taskforce 
studying mandatory malpractice proposals and a member of the 
Taskforce studying bar association structure in light o f the U.S. 
Supreme Court's recent Keller decision. His firm is insured with A LPS. 

Lucy lsaki is a retired civil litigator. She practiced law at a large 
Seattle f irm from 1978 until 1999. She then joined the Attorney 
General's Office where she led the Complex Litigation Team. In 2007, 
Ms. lsaki joined the Grego ire Administration as a Senior Assistant 
Director at the Office of Financial Management where she was in 
charge of the State Risk Management and Contracts Division. She led 
the Risk Management Division until 2016 when she retired from the 
Department of Enterprise Services. The Risk Management Division is 
responsible for the state's extens ive commercial insurance program, 
as well as the state's self- insurance program. Lucy was President of 
the King County Bar Association and served on the WSBA Board 
of Governors. 

Mark Johnson is an elected Fellow in the A merican College of Trial 
Lawyers. He has been listed in every ed ition of The Best Lawyers 
in America since 1995 and Best Lawyers Publishing has named 
him Seattle's Plaintiffs' Legal Malpractice Lawyer of the Year three 
times. In 2008-2009 he was President of the Washington State 
Bar Association. He is a past president of LAW Fund, a nonprofit 
corporation that raises money from lawyers and judges to support 
Washington's c ivil lega l aid organizations. He is currently a trustee 
on the board of The Legal Foundation of Washington. In 2018 he 
received the WSBA's Professionalism award. Mark is a partner at 
Johnson Flora Sprangers PLLC in Seattle. He limits his practice to 
the represen tation of plaintiffs in serious injury and medical and legal 
negligence cases, ethics consu ltations for lawyers and law firms, and 
mediation of personal injury and professional liability claims. 
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Rob Karl is an Agency Principal and Commercial Lines Property and 
Casualty Producer w ith Sprague Israel Giles, Inc. Rob has been wi th 
Sprague Israel Gi les for 21 years, previously with Sedgewick James of 
Washington and Safeco Insurance Company. Rob and Sprague Israel 
Giles are experts, wi th over 60 years of experience, in malpractice 
and errors and omissions insurance and a specific focus on Lawyer 
Professional Liability coverage. 

Kara R. Masters is an attorney who pract ices in the state and 
fed eral courts in Washington, Idaho. Oregon and Alaska. Ka ra is 
experienced in a number of civi l practice areas, but a signi ficant 
part of her practice focuses on complex insurance coverage and 
defense mat ters. In addition, Kara devotes a substantia l amount of 
time working with various local non-profit organizations. Kara is 
currentl y "Of Counsel " to two firms, working from Bainbridge Island. 
She has professional liability insurance coverage through both firms. 

Evan McCauley is a partner at Jeffers, Danielson, Sonn & Aylward, 
P.S., in Wenatchee, Washington, where he is a member of the f irm's 
business transactional group. His pract ice is focused on all aspects 
of corporate and business transactional law, tax and estate planning, 
real estate, and representat ion in probate and t rust matters. Prior to 
joining JDSA in 2011, Evan practiced as a Certified Public Accountant 
in Seat t le where he worked for an international accounting firm 
and for a Fortune 500 company. During law schoo l, Evan served 
as a jud ic ial extern t o the Honorable Edward F. Shea in U.S. District 
Court in the Eastern District of Washington and to the Honorable 
Christine Quinn-Brintnal l at Division II of the Washington State Court 
of Appeals. 

Brad Ogura is a community member of the Mandatory Malpractice 
Insurance Task Force. He has also served on WSBA's Discip li nary 
Se lection Panel, Disciplinary Board and Client Protection Board. In 
addition t o WSBA service, he is vice-cha irman of Invest in Youth, a 
Seattl e nonprofit that provides tutoring to at-risk elementary school 
students. He also serves on t he board o f the loca l chapter o f the 
National Investor Relations Institute. 

Suzanne K. Pierce is currently a shareholder with the Seattle o ffice 
o f Davis Rothwell Earle and X6ch ihua, PC (32 lawyers) providing 
insurance defense, including defending professionals (engineers, 
doctors, psycho logists and attorneys). She has previously worked 
as a Senior Assistant City Attorney for the City of Seattle defending 
personal injury and property claims made against the City. She 
has also worked as a federal judicial clerk, a solo practitioner, an 
associate in a five-person firm and an associate in a ve ry large firm 
with worldwide offi ces and hundreds of attorneys. She is licensed 
in Washington (25 years) and Oregon. She rece ived her B.A. and 
law degrees from the University of Michigan. 
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Brooke Pinkham currently directs the Center for Indian Law & 
Po licy at Seattle University School o f Law. The Center for Indian 
Law & Policy provides an emphasis on Ind ian law, research, programs 
and projects. Prior to Seattle University, Ms. Pinkham was a Staff 
Attorney w ith the Northwest Justice Project (NJP). Washington's 
only legal aid organization. Whi le at NJP, Ms. Pinkham provided 
direct representat ion and advocacy on behalf of tribal members 
throughout Washing ton State. Brooke has served on the Boards 
for the Washington State Bar Association Indian Law Section, the 
Northwest Indian Bar Association, Powerfu l Voices, Indigenous 
Peoples' Institute at Seattle University, and many others. Brooke has 
particular expertise in Indian estate p lanning and probate, enforcing 
application of the Ind ian Child Welfare Act , protecting the rights 
to secure housing, tribal and non-tribal publ ic benefi ts. and the 
education right s of Native American students. Brooke is a University 
of Washington Schoo l of Law graduate. 

Todd Startzel is a principa l w it h Kirkpatrick & Startzel, P.S., a six­
person litigation firm based in Spokane, Washington. He has 31 years 
of litigation experience. His l itigation practice focuses primari ly on 
areas of insurance defense, construction defect and complex multi­
party litigat ion. His firm has a professiona l liability insurance po licy 
w ith ALPS w ith limits of $2 mi llion per cla im/ $4 million aggregate. 

Stephanie Wilson is the Head of Reference Services at Seattl e 
University School of Law, where she manages a team of law library 
faculty, teaches legal research courses. and provides legal research 
instruction and support for faculty, students, alumni, and patrons. 
Prior t o coming to Seattle University, Ms. W ilson was a reference 
librarian at Willkie Farr and Gallagher in New York City. As a lawyer. 
she worked for the Lega l Aid Society of New York City and in New 
York City's Legal Counsel Office. 

Annie Yu serves as a deputy prosecuting attorney w ith the Pierce 
County Prosecutor's Office. She currently represents the Washington 
Department of Child Support in chi ld support enforcement actions. 
She attended Seattl e Pacific Universi ty and Gonzaga Universi ty 
School of Law. 
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WSBA MEMBER* LICENSING COUNTS - 2/1/19 

BY DISTRICT ALL ACTIVE 

0 3,389 2,519 

1 2,975 2.473 

2 2,060 1,640 

3 2,122 1,789 

4 1,385 1,166 

5 3,206 2,587 

6 3,279 2,752 

7N 5,174 4.409 

7S 6,734 5,584 

8 2,213 1,873 

9 4,818 4,070 

10 2,888 2.412 

TOTAL 40,243 33,274 

MEMBER TYPE IN WA STATE ALL 

Attorney - Active 26,060 32,427 

Attorney - Emeritus 102 107 

Attorney - Honorary 365 412 

Attorney - Inactive 2.478 5,633 

Judicial 629 656 

LLLT - Active 36 36 

LLLT - Inactive 3 3 

LPO - Active 799 811 

LPO - Inactive 146 158 

TOTAL 30,618 40,243 

• Per WSBA Bylaws 'Members' include active attorney, 
emeritus pro-bono, honorary, inact ive attorney, 
judicial, limited license legal technician (LLLT). and 
limited practice officer (LPO) license types. 

BY WA COUNTY 

Adams 

Asotin 

Benton 

Chelan 

Cla llam 

Clark 

Columbia 

Cowlitz 

Douglas 

Ferry 

Franklin 

Garfield 

Grant 

Grays Harbor 

Island 

Jefferson 

King 

Kitsap 

Kittitas 

Klickitat 

Lewis 

Linco ln 

Mason 

Okanogan 

Pacific 

Pend Oreille 

Pierce 

San Juan 

Skagit 

Skamania 

Snohomish 

Spokane 

Stevens 

Thurston 

Wahkiakum 

Walla Walla 

Whatcom 

Whitman 

Yakima 

68 

15 

24 

368 

244 

153 

793 

7 

140 

30 

14 

50 

2 

110 

104 

138 

93 

15,340 

742 

84 

23 

95 

13 

98 

97 

27 

18 

2,147 

70 

277 

20 

1,496 

1,709 

45 

1,464 

8 

109 

557 

72 

422 
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WSBA MEMBER LICENSING COUNTS - 2/1/19 

BY STATE AND PROVINCE 

Alabama 29 Montana 166 

Alaska 201 Nebraska 17 

Alberta 9 Nevada 140 

Arizona 349 New Hampshire 9 

Arkansas 16 New Jersey 65 

Armed Forces Americas 4 New Mexico 64 

Armed Forces Europe, Middle East 25 New York 243 

Armed Forces Pacific 18 North Carolina 75 

British Columbia 100 North Dakota 9 

California 1,732 Northern Mariana Islands 6 

Colorado 235 Nova Scotia 1 

Connecticut 50 Ohio 69 

Delaware 6 Oklahoma 25 

District of Columbia 328 Ontario 15 

Florida 241 Oregon 2,643 

Georgia 89 Pennsylvan ia 70 

Guam 15 Puerto Rico 2 

Hawaii 143 Quebec 1 

Idaho 417 Rhode Island 15 

Illinois 154 Saskatchewan 1 

Indiana 37 South Caro lina 27 

Iowa 27 South Dakota 7 

Kansas 27 Tennessee 55 

Kentucky 22 Texas 352 

Louisiana 51 Utah 179 

Maine 13 Vermont 20 

Maryland 116 Virginia 274 

Massachusetts 86 Virgin Islands 1 

Michigan 70 Washington 30,619 

Minnesota 94 West Virginia 7 

Mississippi 6 Wisconsin 41 

Missouri 71 Wyoming 19 
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WSBA MEMBER LICENSING COUNTS - 2/1/19 

BY ADMIT YR 

1940 3 1981 534 

1941 2 1982 510 

1942 1 1983 548 

1944 1 1984 627 

1945 1 1985 450 

1946 2 1986 690 

1947 6 1987 604 

1948 8 1988 576 

1949 16 1989 614 

1950 16 1990 748 

1951 27 1991 744 

1952 27 1992 738 

1953 25 1993 779 

1954 27 1994 804 

1955 20 1995 811 

1956 40 1996 759 

1957 31 1997 852 

1958 39 1998 805 

1959 38 1999 842 

1960 30 2000 856 

1961 29 2001 917 

1962 35 2002 996 

1963 33 2003 1,019 

1964 40 2004 1,037 

1965 56 2005 1,063 

1966 61 2006 1,094 

1967 61 2007 1,168 

1968 92 2008 1,085 

1969 102 2009 994 

1970 109 2010 1,083 

1971 114 2011 1,053 

1972 178 2012 1,097 

1973 273 2013 1,229 

1974 268 2014 1,354 

1975 331 2015 1,614 

1976 399 2016 1,307 

1977 398 2017 1,386 

1978 447 2018 1,299 

1979 486 2019 178 

1980 497 

70 

MISC COUNTS 

All Li cense Types •• 40,556 

A ll WSBA Members 40,243 

Members in Washington 30,618 

Members in western Washington 23,762 

Members in King County 15,340 

Members in eastern Washington 3,455 

Active Attorneys in western Wash ington 20,173 

Active Attorneys in King County 13,422 

Active Attorneys in eastern Washington 2,835 

New/Young Lawyers 6,367 

MCLE Report ing Group 1 10,524 

MCLE Reporting Group 2 10,833 

MCLE Reporting Group 3 11,487 

Foreign Law Consultant 19 

House Counsel 284 

Indigent Representative 10 

All license types include active attorney, emeritus pro­
bono, foreign law consultant, honorary, house counsel, 
inactive attorney, ind igent representative, judicial, LPO, 
and LLLT. 

97



WSBA MEMBER LICENSING COUNTS - 2/1/19 

BY SECTION *** 

Administrative Law Section 

Al ternative Dispute Resolution Section 

An imal Law Section 

Antit rust, Consumer Protection and Unfair Business Practice 

Business Law Section 

Cannabis Law Section 

Civ il Rights Law Section 

Construction Law Section 

Corporate Counsel Section 

Creditor Debtor Rights Section 

Criminal Law Section 

Elder Law Section 

Environmental and Land Use Law Section 

Family Law Section 

Hea lth Law Section 

Ind ian Law Section 

Intellectual Property Section 

International Practice Section 

Juvenile Law Section 

Labor and Employment Law Section 

Legal Assistance to Mil itary Personnel Section 

Lesbian, Gay, Bisexua l, Transgender (LGBT) Law Section 

Litigation Section 

Low Bono Section 

Real Property Probate and Trust Section 

Senior Lawyers Section 

Solo and Small Practice Section 

Taxation Section 

World Peace Through Law Section 

•·•The values in the A ll column are reset to zero at the beg inning of the 
WSBA fiscal year (Oct 1). The Previous Year column is the total from 
the last day of the fiscal year (Sep 30). 

WSBA staff wi th complimentary membership are not included 
in the counts. 
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ALL 
PREVIOUS 

YEAR 

192 277 

271 357 

73 102 

179 221 

1,112 1,287 

71 66 

132 168 

442 512 

961 1,115 

407 507 

334 441 

542 654 

669 797 

822 1,150 

325 387 

292 316 

763 899 

197 241 

133 186 

879 1,002 

66 92 

89 110 

885 1,058 

51 101 

1,972 2,363 

202 256 

738 987 

523 660 

94 98 
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WSBA MEMBER* DEMOGRAPHICS REPORT - 2/1/19 

21 to 30 1,979 1,895 

31 to 40 9,181 8,191 

41 to 50 9,749 8,019 

51 to 60 8,694 6,857 

61 to 70 7,680 5,758 

71 to 80 2,392 1,583 

Over 80 568 124 

TOTAL: 40,243 32,427 

I 

BY DISABILITY 

Yes 1,055 

No 19,553 

Respondents 20,608 

No Response 10,878 

All Member Types 40,243 

BY GENDER 

Female 12,227 

Male 17,129 

Selected Mult Gend 9 

Respondents 29,365 

No Response 10,878 

All Member Types 40,243 

BY SEXUAL ORIENTATION 

Asexual 10 

Gay, Lesbian, Bisexual, 
203 

Pansexual, or Queer 

Heterosexual 1,955 

Not Listed 34 

Selected multiple orientations 12 

Two-spirit 1 

Respondents 2,215 

No Response 38,028 

All Member Types 40,243 

BY YEARS LICENSED 

Under 6 8,520 

6 to 10 5,432 

11 to 15 5,641 

16 to 20 4,568 

21 to 25 4,110 

26 to 30 3,544 

31 to 35 3,000 

36 t o 40 2,483 

41 and Over 2,945 

TOTAL: 40,243 

BY ETHNICITY 

A merican Indian I Native America 249 

Asian-Centra l Asian 18 

Asian-East Asian 96 

Asian-South Asian 26 

Asian-Sou theast Asian 28 

Asian- unspecified 1,275 

Black I African American I African 641 

Hispanic I Latinx 678 

Middle Eastern Descent 9 

Multi Racial I Bi Racial 883 

Not Listed 193 

Pacific Islander I Native Hawaiian 60 

White I European Descent 23,891 

Respondents 28,047 

No Response 12,196 

All Member Types 40,243 

• Inc ludes active attorneys, emeritus pro-bono, honorary, 
inactive attorneys, judicial, limited license legal technician 
(LLLT), and limited practice officer (LPO). 
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WSBA MEMBER DEMOGRAPHICS REPORT - 2/1/19 

BY PRACTICE AREA 

Administrative-regulator 2,008 lmmigration-naturaliza 860 

Agricultural 204 Indian 530 

Animal Law 93 Insurance 1,464 

Antitrust 253 Intellectual Property 1,785 

Appellate 1,391 International 772 

Aviation 142 Judicial Officer 389 

Banking 387 Juvenile 826 

Bankruptcy 904 Labor 996 

Business-commercial 4,373 Landlord-tenant 1,168 

Cannabis 23 Land Use 721 

Civil Litigation 4,425 Legal Ethics 272 

Civil Rights 918 Legal Research-writing 623 

Collections 518 Legislation 359 

Communications 201 LGBTQ 26 

Constitutional 536 Litigation 3,924 

Construction 1,142 Lobbying 165 

Consumer 677 Malpractice 694 

Contracts 3,590 Maritime 266 

Corporate 2,942 Military 316 

Crimina l 3,296 Municipal 825 

Debtor-creditor 863 Non-profit-tax Exempt 530 

Disability 607 Not Active ly Practicing 1,811 

Dispute Resolution 1,226 Oil-gas-energy 185 

Education 439 Patent-trademark-copyr 1,019 

Elder 851 Persona l Injury 2,888 

Employment 2,447 Privacy And Data Securit 70 

Enterta inment 264 Real Property 2,150 

Environmenta l 1,139 Rea l Property-land Use 2,058 

Estate Planning-probate 3,068 Securities 650 

Family 2,577 Sports 138 

Forec losure 481 Subrogation 87 

Forfeiture 89 Tax 1,067 

General 2,647 Torts 1,809 

Government 2,492 Traffic Offenses 600 

Housing 292 Workers Compensation 651 

Human Rights 277 
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WSBA MEMBER DEMOGRAPHICS REPORT - 2/1/19 

BY LANGUAGES SPOKEN 

Afrikaans 6 Haitian Creole 2 Polish 32 

Akan /twi 4 Hebrew 38 Portuguese 122 

Albanian 2 Hindi 90 Portuguese Creole 1 

American Sign Language 16 Hmong 1 Punjabi 58 

Amharic 17 Hungarian 15 Romanian 19 

Arabic 53 Ibo 4 Russian 233 

Armen ian 8 Icelandic 2 Samoan 9 

Bengali 11 llocano 9 Serb ian 20 

Bosnian 11 Indonesian 13 Serbo-croatian 11 

Bulgarian 13 Ita lian 156 Sign Language 23 

Burmese 2 Japanese 217 Singhalese 2 

Cambodian 7 Javanese 1 Slovak 2 

Cantonese 99 Kannada/canares 4 Somali 1 

Cebuano 4 Kapampangan 1 Spanish 1,820 

Chamorro 5 Khmer 1 Spanish Creole 9 

Chaozhou/chiu Chow 1 Kongo/kikongo 1 Swahi li 4 

Chin 3 Korean 239 Swedish 53 

Croatian 22 Lao 6 Tagalog 70 

Czech 6 Latvian 6 Taishanese 2 

Danish 19 Lithuanian 5 Taiwanese 21 

Dari 4 Malay 4 Tamil 11 

Dutch 24 Malayalam 9 Telugu 3 

Egyptian 2 Mandarin 358 Thai 14 

Farsi/persian 63 Marathi 6 Tigrinya 3 

Fijian 1 Mongolian 2 Tongan 1 

Finnish 7 Navajo 1 Turkish 14 

French 717 Nepali 4 Ukrainian 40 

French Creole 3 Norwegian 38 Urdu 39 

Fukienese 5 Not listed 36 Vietnamese 91 

Ga/kw a 2 Oro mo 3 Yoruba 10 

German 428 Other 23 Yugoslavian 4 

Greek 28 Pashto 1 

Gujarati 15 Persian 22 
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WSBA MEMBER DEMOGRAPHICS REPORT - 2/1/19 

MEMBERS IN FIRM TYPE 

Bank 5 

Escrow Company 9 

Government/ Public Secto 4,440 

House Counsel 2,552 

Non-profit 108 

Title Company 26 

Solo 5,228 

Solo In Shared Office Or 1,571 

2-5 Members in Firm 4,266 

6-10 Members in Firm 1,810 

11-20 Members in Firm 1,283 

21-35 Members in Firm 805 

36-50 Members In Firm 584 

51-100 Members in Firm 587 

100+ Members in Firm 1,837 

Not Actively Practicing 620 

Respondents 25,731 

No Response 14,512 

All Member Types 40,243 
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Data based on LPL Insurance Directory - Washington , 
ABA Standing Comm. on Law. Prof. Liabi lity (A.B.A.), 

https://www.americanbar.org/groups/lawyers_professional_ 
l iabil ity/resources/lpl-insurance-directory/washington/ 

MANDATORY MALPRACTICE 
INSURANCE TASK FORCE REPORT 

FEBRUARY 2019 

76 

103



MANDATORY MALPRACTICE INSURANCE 
TASK FORCE REPORT 

FEBRUARY 2019 

WASHINGTON STATE 
BAR ASSOC I AT I ON 

ADMITTED CARRIERS 

Allianz 

All ied World Assurance Company 

Aon Attorneys Advantage 

Chartis Lawyers Professional Liabili ty Program 

Chubb - Executive Risk 

CNA 

Hanover Professiona ls 

Hartford Specialty 

Lawyer's Protector Plan® 

Navigators Insurance Company 

Noetic Special t y Insurance Co. 

Old Republic Insurance Company (Chicago Underwriting Group) 

Pro Assurance 

Protexture Lawyers 

RPS Plus Companies, Markel Insurance 

State National Insu rance Company 

77 

Swiss Re Corporate Solutions (Underwritten by Westport Insurance 
Corp. and First Specia lty Insurance Corporation) 

Travelers 

Wesco Insurance Company (Synergy Professional Associates, Inc.) 

XL Catlin Insurance 

Zurich 

NON-ADMITTED CARRIERS 
Admira l Insurance Company 

Arch Insurance Group 

Liberty Surplus Insurance Corporation 

Lloyd's of London - Attorney Select 

Medmarc Casualty Insurance Co. (LawyerCare) 

Underwriters at Lloyds (Synergy Professional Associates. Inc.) 
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Redlined Version 

APR 26. INSURANCE DISCLOSURE 

(a) Unless exempted under section (b) of this rule, E~ach active 
lawyer member of the Bar who is t o any extent engaged 
in the private p ractice of law sftef+ must certify annually 
in a form and manner approved by the Bar by t he date 
specified by the Bar (1) whetherthat the lawyer is covered 
~eAgaged iA the private p1·aetiee of law·; (2) if eAgaged iA 
the private praetiee of law, whether the lavv'yer is eurreAtly 
eovered by professional liability insurance at a minimum limit 
of $250,000 per occurrence/$500,000 annual aggregate-; 
and(3)whether the lawyer intends to maintain insurance 
during the period of time the lawyer is on active status in the 
current licensing periodeAgaged iA the praetiee of la•w; aAd 
(cl) whether the lawyer is eAgaged iA the practice of law as 
a full tiffie governffieAt lawyer or is eouAse l effiployed by aA 
orgaAizatioAal elieAt aAd does AOt represeAt elieAts outside 
that eapaeity;. 

(b) A lawyer is exempt from the coverage requirement of section 
(a) of this rule if the lawyer cert ifies to the Bar in a form and 
manner approved by the Bar that the lawyer is not engaged 
in the practice o f law or t he lawyer 's p ra ct ice consists 
exclusively of any one or more of the following categories 
and t hat the lawyer does not represent any clients outside 
of that service or emp loyment: 

(1 ) Employment as a government lawyer or judge; 

(2) Employment by a corporation or business entity, 
including nonprofits; 

(3) Employee or independent contractor fo r a nonprofit legal 
aid or public defe nse office that p rovides insurance to 
its employees or independent contractors; 

(4)Mediation or arbitrati on; and 

(5) Volunteer pro bono service for a qualified legal services 
p rov ider as d efined in A PR l(e)(8) that p rov ides 
insurance to its volunteers . 

.(f,LEach eet+\>'e lawyer who certifies coverage under section (a) o f 
th is rule must,reports beiAg covered by professioAal liabilit:y 
iAsuraAee shall certify in a form and manner prescribed by the 
Bar, notify the Bar in writing within ~10 days if the insurance 
po licy p rovid ing coverage lapses, is no longer in effect, or 
terminates for any reason. 

fb)-1.92_ The information submitted pursuant to this rule as to the 
existence of coverage will be made available to the public 
by such means as may be designated by the Bar, which may 
include publication on the website maintained by the Bar. 
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te7-{fil AAy active lf a lawyer of law who is required t o certify 
coverage under section (a) of this rule -wfto fails to comply 
with this ru le by the date specified by the Bar or fails to 
maintain the coverage required throughout the licensing 
period, the lawyer may be ordered suspended from the 
practice of law by the Supreme Court until such time as 
the lawyer complies; and the Court orders the lawyer's 
reinstatement to active status. 

(f) A lawyer who has certified the existence of professiona l 
liability insurance coverage under section (a) of this rule must 
provide proof to the Bar, upon request, of the existence of 
the certified coverage, including a copy of any applicable 
insurance policy and other relevant information. A lawyer 
who has not complied w ith a request under this section for 
more than 30 days may be ordered suspended from the 
practice of law by t he Supreme Court until such time as t he 
lawyer complies with the request and the Court orders the 
lawyer's reinstatement to active status. 

1.9.2 Supplying false information in a certification under section (a) 
or (e) of this rule or in response to a request for information 
under section (f) o f t his rule, or failure to provide timely 
notice under sect ion (c) of this rule, maysfta# subject t he 
lawyer to appropriate d isc ip linary action. 
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Clean Version 

APR 26. INSURANCE 
(a) Unless exempted under section (b) of this ru le, each active 

lawyer member of the Bar who is to any extent engaged in 
the private practice of law must certify annually in a form and 
manner approved by the Bar by the date specified by the Bar 
that the lawyer is covered by professiona l liability insurance 
at a m inimum limit of $250,000 per occurrence/$500,000 
annual aggregate and intends to maintain insurance during 
the period of time the lawyer is on active status in the current 
licensing period. 

(b) A lawyer is exempt from the coverage requirement of section 
(a) of this ru le if the lawyer certifies t o the Bar in a form and 
manner approved by the Bar that the lawyer is not engaged in 
the practice of law or the lawyer's practice consists exclusively 
of any one or more o f the fo llowing categories and that the 
lawyer does not represent any clients outside of that service 
or employment: 

(1) Employment as a government lawyer or judge; 

(2) Employment by a corporation or business entity, 
includ ing nonprofits; 

(3) Employee or independent contractor for a nonprofit legal 
aid or public defense office that provides insurance to 
its employees or independent contractors; 

(4) Mediation or arbitration; and 

(5) Volunteer pro bono service for a qualified lega l services 
provider as defined in APR l(e)(8) that provides insurance 
to its volunteers. 

(c) Each lawyer who certifies coverage under section (a) of 
this rule must, in a form and manner prescribed by the Bar, 
notify the Bar in writing w ithin 10 days if the insurance pol icy 
providing coverage lapses, is no longer in effect, or terminates 
for any reason. 

(d) The information submitted pursuant to this ru le as to the 
existence of coverage will be made avai lable to the public 
by such means as may be designated by the Bar, which may 
include publication on the website maintained by the Bar. 

(e) If a lawyer who is requ ired to certify coverage under section 
(a) of this rule fai ls to comply with this rule by the date 
specified by the Bar or fails to maintain the coverage required 
throughout the licensing period, the lawyer may be ordered 
suspended from t he practice of law by the Supreme Court 
until such time as the lawyer complies and the Court orders 
the lawyer's reinstatement to active status. 
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(f) A lawyer who has certified the existence of professiona l 
liability insurance coverage under section (a) of this ru le must 
provide proof to the Bar, upon request, of the existence of 
the cert ified coverage, inc luding a copy of any applicable 
insurance policy and other relevant information. A lawyer who 
has not complied w ith a request under this section for more 
than 30 days may be ordered suspended from the practice 
of law by the Supreme Court until such t ime as the lawyer 
complies w ith the request and the Court orders the lawyer's 
reinstatement to active status. 

(g) Supplying false information in a certification under section (a) 
or (e) of this rule or in response to a request for information 
under section (f) o f t his rule, or fa ilure to provide t imely 
notice under sect ion (c) of this rule, may subject the lawyer 
to appropriate disciplinary action. 
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WASHINGTON STATE 
BAR ASSOCIATION 

MEMORANDUM 

To: WSBA President, President-Elect, Immediate Past President, and Board of Governors 

From: WSBA Court Rules and Procedures Committee 

Date: February 20, 2019 

Re: Proposed Amendments to Mandatory Arbitration Rules {MARs} 

ACTION: Approve proposed amendments to MARs: GR 1; Rule 1.1; Rule 1.2; Rule 1.3; Rule 2.1; Rule 

2.2; Rule 2.3; Rule 3.1; Rule 3.2; Rule 4.1; Rule 4.2; Rule 4.3; Rule 5.1; Rule 5.2; Rule 5.3; Rule 5.4; 
Rule 6.1; Rule 6.2; Rule 6.3; Rule 6.4; Rule 7.1; Rule 7.3; Rule 8.1; Rule 8.2; Rule 8.3; Rule 8.4; and 
Rule 8.5 for submission to the Washington Supreme Court . 

By letter dated May 23, 2018, the Supreme Court Rules Committee asked the WSBA Court Rules and 
Procedures Committee {"Committee" ) to review the Mandatory Arbitration Rules {"MAR"}. The 
Supreme Court Rules Committee had reviewed enacted legislation EHB 1128 - Civil Arbitration, 
determined that it would benefit from a review by the Committee, and asked that such review and 
feedback "be provided as soon as practicable so the court can consider it and take any necessary action 

by the September 1, 2018, effective date." The legislature amended RCW Chapter 7.06 effective 
September 1, 2018. While the Committee could not meet that short deadline, it has now completed its 

review and presents these proposed amendments to the WSBA Board of Governors for action, so as to 
expedite returning this feedback to the Supreme Court Rules Committee. 

Attached to this memorandum are the proposed amendments to MARs, which address the renaming of 
the MARs to Supreme Court Mandatory Arbitration Rules {"SCCAR") and effectuating the RCW Chapter 
7.06 amendments. 

The Committee created an ad hoc subcommittee - MAR Subcommittee - to review EHB 1128 and the 
entire class of MARs. 

MAR Subcommittee recommended the following proposals: 

• GR 1: Strike the word "mandatory" and replace with "civil." The acronym will accordingly be 

changed from MAR to SCCAR. 

• MAR Title: References to the word "mandatory" are removed throughout the arbitration laws. 

"Mandatory Arbitration" is replaced with "Civil Arbitrations." The title is changed accordingly to 
Superior Court Civil Arbitration Rules or SCCAR. 

• Rule 1.1 Amendment: Striking the word "mandatory." 

• Rule 1.2 Amendment: Striking the word "mandatory" in two places. 
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• Rule 1.3 Amendment : Amendment only to the title to change classification to SCCAR. 

• Rule 2.1 Amendment: Amendment only to the title to change classification to SCCAR. 

• Rule 2.2 Amendment: Amendment only to the title to change classification to SCCAR. 

• Rule 2.3 Amendment : Amendment only to the title to change classification to SCCAR. 

• Rule 3.1 Amendment: Striking MAR from the title of the rule and adding the word RULE before 
3.1. 

The suggested amendments reflect the amendments in Sec. 5 of EHB 1128 and the 
corresponding amendments to RCW 7.06.040 about the necessary qualifications for an 
arbitrator. 

• Rule 3.2 Amendment: Striking MAR from the title of the rule. 

• Rule 4.1 Amendment: Striking MAR from the title of the rule. 

• Rule 4.2 Amendment: Striking MAR from the title of the rule. 
These suggested amendments are consistent with the new section added by EHB 1128 to RCW 

Chapter 7.06. The section addresses the allowed discovery after the case has been assigned to 
an arbitrator. 

• Rule 4.3 Amendment: Amendment only to the title to change cla ssification to SCCAR. 

• Rule 5.1 Amendment: Amending "63" to "75" to reflect the new limit on the how soon the case 
must be set for a hearing after it is assigned to an arbitrator. This is consistent with the new 
section under EHB 1128, Sec. 3. 

• Rule 5.2 Amendment: Amendment only to the title to change classification to SCCAR. 

• Rule 5.3 Amendment: Changing "MAR" to "SCCAR" to reflect the new abbreviation for the civil 
arbitration rules. 

• Rule 5.4 Amendment: Amendment only to the title to change classification to SCCAR. 

• Rule 6.1 Amendment: Amendment only to the title to change classification to SCCAR. 

• Rule 6.2 Amendment: Striking MAR from the title of the rule . 

• Rule 6.3 Amendment: Striking MAR from the title of the rule . 

• Rule 6.4 Amendment: Striking MAR from the title of the rule . 

• Rule 7.1 Amendment: Striking MAR from the title and adding the word RULE before 7.1. 
Also, this rule is amended to reflect the changes in EHB 1128, Sec. 6 and reflected in RCW 
7.06.050. This requires that the aggrieved party sign the request for the trial de nova. The 
Subcommittee also proposes changes to the signature line to reflect thi s amendment and to 
provide for information about the signatory when a party is an organization/corporation. 

• Rule 7.3 Amendment: Amendment only to the title to change classification to SCCAR. 

• Rule 8.1 Amendment: Amendment only to the title to change classification to SCCAR. 

• Rule 8.2 Amendment : Amendment only to the title to change classification to SCCAR. 

• Rule 8.3 Amendment: Amendment only to the title to change classification to SCCAR. 

• Rule 8.4 Amendments: Inserting the word "Civil" and striking the word "Mandatory" before 
Arbitration. Also changing the abbreviation from MAR to SCCAR. 

• Rule 8.5 Amendment : Amendment only to the title to change cla ssification to SCCAR. 

The proposed revisions were circulated widely to the WSBA's list of st akeholders, including: 
representatives from the Supreme Court, the three Courts of Appeal, the Superior Court Judges 
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Association, and the District & Municipal Court Judges Association; specialty bars (the WA Defense Trial 
Lawyers, WA Association for Justice, NW Justice Project, WA Association of Criminal Defense Lawyers, 
WA Appellate Lawyers Associations, International Association of Defense Counsel, WA Association of 
Prosecuting Attorneys, WA State Association of Municipal Attorneys, Public Defenders Association, ACLU 
of Washington, Columbia Legal, and section leaders for the WSBA's sections); and local and minority bar 
associations. 

MAR Subcommittee received seven comments from the following: 
1. Barbara Miner, King County Superior Clerk 
2. Jon C. Parker 
3. RogerLeed 
4. Judge Korsmo, on behalf of the Court of Appeals Rules Committee 
5. Favian Va lencia 
6. Brad Smith 
7. Washington Defense Trial Lawyers ("WDTL") 

Ms. Miner proposed amendments to MAR 7.2 on the issue of who should have access to an arbitration 
award following a tria l de novo request. Given the scope of the Subcommittee's role in implementing 
EHB 1128 and the timing, the Subcommittee referred MAR 7.2 for further review and discussion. (The 
Committee did not vote on MAR 7.2 and tabled it for the FY 2018-2019 Committee to review. MAR 
Subcommittee is reviewing the rule). 

Some of the remaining comments raised issues including arbitrator qualifications, scope of discovery, 
and the new arbitration limit increase from $50,000 to $100,000. The Subcommittee discussed the 
remaining comments and agreed there was no need to propose any revised amendments. 

After hearing about the feedback gathered by the subcommittee and discussing the proposed 
amendments, the Committee voted to adopt the proposed changes. 

The attached materials include a red line and clean version of the proposed amendments 

We anticipate submitting these amendments to the Washington Supreme Court after the BOG has 
completed its consideration. 

ATTACHMENTS: 

• Append ix A: Justice Johnson's May 23, 2018 Letter 

• Appendix B: Redline and Clean version of the proposed amendments to MARs 

• Appendix C: Stakeholder List 

• Appendix D: Comments Received 
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CH A RLES W . .J O HNSON 
J U STICE: 

'Qf ~£~upn~m2 Q}ourt 

§tutc of ~usl1i11gion 

(360) 357·2020 

FACSIMIL E (3 60) 357·2 I 0 3 
T CMPLE OF J USTIC E: 

P OST O FFICE B ox 4 0 9 29 

OLYMPIA. W ASH INGTON 

985 04-0929 

E-MAIL J C.JOHNSON @COURTS. W A . G OV 

Ms. Paula Littlewood 
Executive Director 
'.Vashingtcn State Bsr Association 
1325 Fourth A venue, Suite 600 
Seattle, WA 98101-2539 

Dear Ms. Littlewood: 

May 23 , 2018 MA'f 2 9 2018 

Recently, the legislature enacted EHB 11 28-Civil Arbitration, which is 
effective September 1, 2018. This law will affect the current statewide Mandatory 
Arbitration Rules (MARs). The Supreme Court Rules Committee has reviewed this 
legislation and has determined that it would benefit from a review by the Washington 
State Bar Association's Court Rules and Procedures Committee. 

The Supreme Court Rules Committee recognizes that this Jaw will become 
effective before the Court Rules and Procedures Committee is regularly scheduled to 
review the MARs. The Rules Committee would appreciate any review and feedback 
that can be provided as soon as practicable so the couti can consider it and take any 
necessary action by the September 1, 2018 effective date. 

Very truly yours, 
\ 

Charles W. Johnson, C air 
Supreme Court Rules Committee 

cc: Mr. Kevin Bank, WSBA Assistant General Counsel 
Ms. Shannon Kilpatrick, WSBA Court Rules and Procedures Committee Chair 

114



AppendixB 

115



GRl 
CLASSIFICATION SYSTEM FOR COURT RULES 

PART I: RULES OF GENERAL APPLICATION 

General Rules 
Code of Judicial Conduct 
Discipline Rules for Judges 
Board for Judicial Administration Rules 
Admission to Practice Rules 
Rules of Professional Conduct 
Rules for Enforcement of Lawyer Conduct 
Judicial Information System Committee Rules 
Rules of Evidence 

GR 
CJC 
DRJ 
BJAR 
APR 
RPC 
ELC 
JISCR 
ER 

PART II: RULES FOR APPELLATE COURT ADMINISTRATION 

Supreme Court Administrative Rules 
Court of Appeals Administrative Rules 

PART III: RULES ON APPEAL 

Rules of Appellate Procedure 

SAR 
CAR 

RAP 

PART IV: RULES FOR SUPERIOR COURT 

Superior Court Administrative Rules 
Superior Court Civil Rules 
Superior Court CivilMandatory Arbitration Rules 
Superior Court Special Proceedings Rules 
Superior Court Guardian ad Litem Rules 
Superior Court Criminal Rules 
Superior Court Special Proceeding Rules--Criminal 
Superior Court Mental Proceedings Rules 
Juvenile Court Rules 

AR 
CR 
MSC CAR 
SPR 
GALR 
CrR 
SPCR 
MPR 
Ju CR 

PART V: RULES FOR COURTS OF LIMITED JURISDICTION 

Administrative Rules for Courts of Limited Jurisdiction 
Rules for Appeal of Decisions of Courts of Limited Jurisdiction 
Civil Rules for Courts of Limited Jurisdiction 
Criminal Rules for Courts of Limited Jurisdiction 
Infraction Rules for Courts of Limited Jurisdiction 

ARLJ 
RALJ 
CRLJ 
CrRLJ 
IRLJ 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVILlVlA.l\TDATORY ARBITRATION RULES 
(SCCARMA.R) 

RULE 1.1 
APPLICATION OF RULES 

1 I These arbitration rules apply to mandatory arbitration of civil actions under RCW 7.06. Thes 

2 rules do not apply to arbitration by private agreement or to arbitration under other statutes 

Washington State Bar Association 
1325 Fourth Ave - Suite 600 

Seattle, WA 98101-2539 117
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVILl\'lAND1A_..TORY ARBITRATION RULES 
(SCCARlVlA.R) 

RULE 1.2 
MATTERS SUBJECT TO ARBITRATION 

A civil action, other than an appeal from a comi of limited jurisdiction, is subject to arbitratio 

under these rules if the action is at issue in a superior court in a county which has authorize 

mandatory arbitration under RCW 7.06, if (1) the action is subject to mandatory arbitration a 

provided in RCW 7.06, (2) all parties, for purposes of arbitration only, waive claims in excess o 

the amount authorized by RCW 7.06, exclusive of attorney fees, interest and costs, or (3) th 

patties have stipulated to arbitration pursuant to rule 8.1. 

Suggested Amendment MAR 1.2 
Page 1 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVILl\!LA_...ND1A..rTORY ARBITRATION RULES 
(SCCARMAR) 

RULE 1.3 
RELATIONSHIP TO SUPERIOR COURT JURISDICTION AND OTHER RULES 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL l\U .. NDATORY ARBITRATION RULES 
(SCCAR l\Llz'\R) 

RULE 2.1 
TRANSFER TO ARBITRATION 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL IVIA.ND," ... TORY ARBITRATION RULES 
(SCCARMAR) 

RULE 2.2 

COURT MAY DETERMINE ARBITRABILITY 

[Unchanged] 

Suggested Amendment MAR 2.2 
Page 1 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL l\4A.NDATORY ARBITRATION RULES 
(SCCAR l\4AR) 

[Unchanged] 

Suggested Amendment MAR 2.3 
Page 1 

RULE 2.3 

ASSIGNMENT TO ARBITRATOR 

Washington State Bar Association 
1325 Fourth Ave - Suite 600 

Seattle, WA 98 l 01-2539 122



2 

3 

4 

5 

6 

7 

8 

SUGGESTED AMENDMENT 

SUPERIOR COURT CIVILl\1A.NDATORY ARBITRATION RULES 
(SCCARl\tlA.R) 

RULE MAR 3.1 
QUALIFICATION 

Unless otherwise ordered or stipulated, an arbitrator must be a member in good standing of th 

Washington State Bar Association who has been admitted to the Bar for a minimum of 5 years 

or who is a retired judge. The parties may stipulate to a nonlawyer arbitrator. 

Unless waived pursuant to RCW 7.06.040(2)(b), a person may not serveTo qual ify as a 

arbitrator unless the,----a person hasffit!St com leted a minimum of tlu·ee credits of Washin on 

State Bar Association approved continuing legal education credits on the professional and ethica 

considerations for servin as an arbitrator. A erson servm as an arbitrator 

9 declaration or affidavit statin or certif in to the a court that the erson is 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

compliance with the qualifications described in RCW 7.06.040 · 

ei ther to serve in a particular case, or as a member of a panel of arbitrators. The court i 

authorized to remove an individual from a list of qualified arbitrators for good cause. 

Suggested Amendment MAR 3.1 
Page 1 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL l\4AND} .. T0RY ARBITRATION RULES 
(SCCAR 1\4AR) 

[Unchanged] 

Suggested Amendment MAR 3.2 
Page 1 

RULE MAR 3.2 

AUTHORITY OF ARBITRATORS 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL l\V1NDATORY ARBITRATION RULES 
(SCCAR l\tL\R) 

RULE MAR 4.1 

RESTRICTIONS ON COMMUNICATION BETWEEN ARBITRATOR AND PARTIES 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVILMA:c~DATORY ARBITRATION RULES 
(SCCAfil'IAR) 

RULE MAR 4.2 
DISCOVERY 

After the assignment of a case to the arbitrator, a party may demand a specification of damages 

2 under RC'.V 4 .28.360, may conduct discovery as follows: (1) request from the arbitrator an 

3 examination under CR 35;J2},--m-ay request admissions from a party under CR 36~,. and filmay 

4 take the deposition of another party, unless the arbitrator orders otherwise. NB-A party may 

5 request additional discovery from the arbitrator, including inteITogatories, and the arbitrator will 

6 allow additional discoveryshal l be allowed, except as the pmiies may stipulate or as the arbitrator 

7 may order. The arbitrator will allow discovery only when reasonably necessary. The conference 

8 requirements of CR 26(i) shall not apply to motions to the arbitrator to allow additional 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL l\tlf1'.~DATORY ARBITRATION RULES 
(SCCAR lVli". .. R) 

[Unchanged] 

Suggested Amendment MAR 4.3 
Page 1 

RULE4.3 

SUBPOENA 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVILl\IANDATORY ARBITRATION RULES 
(SCCARl\U .. R) 

RULE 5.1 
NOTICE OF HEARING 

The arbitrator shall set the time, date, and place of the hearing and shall give reasonable notice o 

the hearing date to the parties. Except by stipulation or for good cause shown, the hearing shall 

be scheduled to take place not sooner than 21 days, nor later than 75£ days, from the date of the 

assignment of the case to the arbitrator. The hearing shall take place in appropriate facilities 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL l\tlANDATORY ARBITRATION RULES 
(SCCAR l\tlAR) 

RULES.2 

PREHEARING STATEMENT OF PROOF 

[Unchanged] 

Suggested Amendment MAR 5.2 
Page I 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVILl\ilANDA.TORY ARBITRATION RULES 
(SCCARl\lIA.R) 

RULES.3 
CONDUCT OF HEARING -WITNESSES-RULES OF EVIDENCE 

(a) - (c) [Unchanged) 

2 (d) Certain Documents Presumed Admissible. The documents listed below, if relevant, are 

3 presumed admissible at an arbitration hearing, but only if (1) the party offering the document 

4 serves on all parties a notice, accompanied by a copy of the document and the name, address and 

5 telephone number of its author or maker, at least 14 days prior to the hearing in accordance with 

61 SCCARMAR: 5.2; and (2) the party offering the document similarly furnishes all other related 

7 documents from the same author or maker. This rule does not restrict argument or proof relating 

8 to the weight of the evidence admitted, nor does it restrict the arbitrator's authority to determine 

9 the weight of the evidence after hearing all of the evidence and the arguments of opposing 

10 parties. The documents presumed admissible under this rule are: 

11 (d)(l) - (d)(7) [Unchanged] 

12 (e) [Unchanged) 
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Suggested Amendment MAR 5.3 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL lVIANDi\.TORY ARBITRATION RULES 
(SCCAR l\'IAR) 

[Unchanged] 

Suggested Amendment MAR 5.4 
Page 1 

RULES.4 

ABSENCE OF PARTY AT HEARING 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL l\llf ... NDATORY ARBITRATION RULES 
(SCCAR lVIA .. R) 

[Unchanged] 

Suggested Amendment MAR 6. 1 
Page 1 

RULE 6.1 
FORM AND CONTENT OF A WARD 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL lVl1A,.NDATORY ARBITRATION RULES 
(SCCAR l'4AR) 

RULEMAR 6.2 

FILING OF AWARD 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL 1\IIANDATORY ARBITRATION RULES 
(SCCAR l\'IAR) 

[Unchanged] 

Suggested Amendment MAR 6.3 
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RULEMAR 6.3 

JUDGMENT ON AW ARD 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL l\11 ...... l\lD," .. TORY ARBITRATION RULES 
(SCCAR l\4AR) 

[Unchanged] 

Suggested Amendment MAR 6.4 
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RULEMAR 6.4 

COSTS AND ATTORNEY FEES 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVILl\MNDATORY ARBITRATION RULES 
(SCCArutJ:1A_..R) 

RULEMAR 7.1 
REQUEST FOR TRIAL DE NOVO 

(a) [Unchanged] 

(b) Form. The request for a trial de novo shall not refer to the amount of the award, 

including any award of costs or attorney fees, and shall be substantially in the form set 

forth below, and must be signed by the party: 

SUPERIOR COURT OF WASHINGTON 
FOR COUNTY 

Plaintiff, 

V. 

Defendant. 

TO: The clerk of the court and all parties: 

) 
) 
) 
) 
) 
) 
) 
) 

No. ---

REQUEST FOR 
TRIAL DE NOVO 

Please take notice that (name of aggrieved party) requests a trial de novo from the award filed 
15 __ (date) __ . 

16 Dated: 

17 

18 

19 

20 

21 

22 
(c) - (d) [Unchanged] 

23 

24 

25 

26 Suggested Amendment MAR 7. l 
Page 1 

(SignatureName of attorney for aggrieved party) 
(Printed Name): 
(Title, if applicable) 

(Name of attorney for aggrieved patty) 

Washington State Bar Association 
1325 Fourth Ave - Suite 600 

Seattle, WA 98101 -2539 136
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL l\1A..~DATORY ARBITRATION RULES 
(SCCAR l\'IAR) 

[Unchanged] 

Suggested Amendment MAR 7 .3 
Page I 

RULE 7.3 

COSTS AND ATTORNEY FEES 

Washington State Bar Association 
1325 Fourth Ave - Suite 600 

Seattle, WA 98101-2539 137
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL lVIANDATORY ARBITRATION RULES 
(SCCAR 1\11}· .. R) 

[Unchanged] 

Suggested Amendment MAR 8.1 
Page 1 

RULE 8.1 

STIPULATIONS 

Washington State Bar Association 
1325 Fourth Ave - Suite 600 

Seattle, WA 98101-2539 138
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL l\'1AND1A~TORY ARBITRATION RULES 
(SCCAR l\1AR) 

[Unchanged] 

Suggested Amendment MAR 8.2 
Page I 

RULE 8.2 

LOCAL RULES 

Washington State Bar Association 
1325 Fourth Ave - Suite 600 

Seattle, WA 98101-2539 139
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL l\IJANDA .. TORY ARBITRATION RULES 
(SCCAR l\'IAR) 

[Unchanged] 

Suggested Amendment MAR 8.3 
Page I 

RULE 8.3 

EFFECTIVE DATE 

Washington State Bar Association 
1325 Fourth Ave - Suite 600 

Seattle, WA 98 101-2539 140
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL1\4A.~DATORY ARBITRATION RULES 
(SCCARlVIA .. R) 

RULE 8.4 
TITLE AND CITATION 

These rules shall be known and cited as the Supe1ior Comi Civi!Mandatory Arbitration Rules. 

SCCARMAR is the official abbreviation. 

Suggested Amendment MAR 8.4 
Page 1 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL 1VLA.ND1'\TORY ARBITRATION RULES 
(SCCAR l\1A.R) 

[Unchanged] 

Suggested Amendment MAR 8.5 
Page 1 

RULE 8.5 

STATUS OF COMMENTS 

Washington State Bar Association 
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Seattle, WA 98101-2539 142



GRl 
CLASSIFICATION SYSTEM FOR COURT RULES 

PART I: RULES OF GENERAL APPLICATION 

General Rules 
Code of Judicial Conduct 
Discipline Rules for Judges 
Board for Judicial Administration Rules 
Admission to Practice Rules 
Rules of Professional Conduct 
Rules for Enforcement of Lawyer Conduct 
Judicial Infonnation System Committee Rules 
Rules of Evidence 

GR 
CJC 
DRJ 
BJAR 
APR 
RPC 
ELC 
JISCR 
ER 

PART II: RULES FOR APPELLATE COURT ADMINISTRATION 

Supreme Court Administrative Rules 
Court of Appeals Administrative Rules 

PART III: RULES ON APPEAL 

Rules of Appellate Procedure 

SAR 
CAR 

RAP 

PART IV: RULES FOR SUPERIOR COURT 

Superior Court Administrative Rules 
Superior Cou1i Civil Rules 
Superior Court Civil Arbitration Rules 
Superior Comi Special Proceedings Rules 
Superior Court Guardian ad Litem Rules 
Superior Court Criminal Rules 
Superior Comi Special Proceeding Rules--Criminal 
Superior Court Mental Proceedings Rules 
Juvenile Court Rules 

AR 
CR 
SCCAR 
SPR 
GALR 
CrR 
SPCR 
MPR 
JuCR 

PART V: RULES FOR COURTS OF LIMITED JURISDICTION 

Administrative Rules for Comis of Limited Jurisdiction 
Rules for Appeal of Decisions of Comis of Limited Jurisdiction 
Civil Rules for Courts of Limited Jurisdiction 
Criminal Rules for Courts of Limited Jurisdiction 
Infraction Rules for Courts of Limited Jurisdiction 

ARLJ 
RALJ 
CRLJ 
CrRLJ 
IRLJ 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 1.1 
APPLICATION OF RULES 

These arbitration rules apply to arbitration of civil actions under RCW 7.06. These rules do no 

apply to arbitration by private 

stipulation under rule 8.1. 

Suggested Amendment MAR 1.1 
Page 1 

agreement or to arbitration under other statutes, except b 

Washington State Bar Association 
1325 Fourth Ave - Suite 600 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 1.2 
MATTERS SUBJECT TO ARBITRATION 

A civil action, other than an appeal from a court of limited jurisdiction, is subject to arbitratio 

under these rules if the action is at issue in a supe1ior court in a county which has authorize 

arbitration under RCW 7.06, if (1) the action is subject to arbitration as provided in RCW 7.06 

(2) all parties, for purposes of arbitration only, waive claims in excess of the amount authorize 

by RCW 7.06, exclusive of attorney fees, interest and costs, or (3) the parties have stipulated t 

arbitration pursuant to rule 8.1. 

Suggested Amendment MAR 1.2 
Page 1 

Washington State Bar Association 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 1.3 
RELATIONSHIP TO SUPERIOR COURT JURISDICTION AND OTHER RULES 

[Unchanged) 

Suggested Amendment MAR 1.3 
Page 1 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 2.1 

[Unchanged] 

Suggested Amendment MAR 2.1 
Page I 

TRANSFER TO ARBITRATION 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 2.2 
COURT MAY DETERMINE ARBITRABILITY 

[Unchanged] 

Suggested Amendment MAR 2.2 
Page I 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE2.3 

[Unchanged] 

Suggested Amendment MAR 2.3 
Page 1 

ASSIGNMENT TO ARBITRATOR 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE3.1 
QUALIFICATION 

Unless otherwise ordered or stipulated, an arbitrator must be a member in good standing of th 

Washington State Bar Association who has been admitted to the Bar for a minimum of 5 years, 

or who is a retired judge. The parties may stipulate to a nonlawyer arbitrator. 

Unless waived pursuant to RCW 7.06.040(2)(b), a person may not serve as an arbitrator unles 

the person has completed a minimum of three credits of Washington State Bar Associatio 

approved continuing legal education credits on the professional and ethical considerations fo 

serving as an arbitrator. A person serving as an arbitrator must file a declaration or affidavi 

stating or certifying to the appointing court that the person is in compliance with th 

qualifications described in RCW 7 .06.040. The court is authorized to remove an individual fro 

a list of qualified arbitrators for good cause. 

Suggested Amendment MAR 3.1 
Page 1 

Washington State Bar Association 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 3.2 

[Unchanged] 

Suggested Amendment MAR 3.2 
Pagel 

AUTHORITY OF ARBITRATORS 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE4.1 
RESTRICTIONS ON COMMUNICATION BETWEEN ARBITRATOR AND PARTIES 

[Unchanged] 

Suggested Amendment MAR 4.1 
Pagel 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE4.2 
DISCOVERY 

After the assigrunent of a case to the arbitrator, a paiiy may conduct discovery as follows: (1) 

2 request from the arbitrator an examination under CR 35; (2) request admissions from a pa1iy 

3 under CR 36; and (3) take the deposition of another party. A party may request additional 

4 discovery from the arbitrator, including inte1rngat01ies, and the arbitrator will allow additional 

5 

6 
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10 

11 

12 

13 
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26 

discovery only when reasonably necessary. 

Suggested Amendment MAR 4.2 
Page 1 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

[Unchanged] 

Suggested Amendment MAR 4.3 
Page I 

RULE4.3 
SUBPOENA 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULES.1 
NOTICE OF HEARING 

The arbitrator shall set the time, date, and place of the heating and shall give reasonable notice o 

the hearing date to the parties. Except by stipulation or for good cause shown, the hearing shall 

be scheduled to take place not sooner than 21 days, nor later than 75 days, from the date of the 

assignment of the case to the arbitrator. The hearing shall take place in appropriate facilities 

provided or authorized by the court. 

Suggested Amendment MAR 5.1 
Page 1 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 5.2 
PREHEARING STATEMENT OF PROOF 

[Unchanged] 

Suggested Amendment MAR 5.2 
Page 1 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 5.3 
CONDUCT OF HEARING-WITNESSES-RULES OF EVIDENCE 

(a) - (c) [Unchanged] 

2 ( d) Certain Documents Presumed Admissible. The documents listed below, if relevant, are 

3 presumed admissible at an arbitration hearing, but only if (1) the party offering the document 

4 serves on all parties a notice, accompanied by a copy of the document and the name, address and 

5 telephone number of its author or maker, at least 14 days prior to the hearing in accordance with 

6 SCCAR 5.2; and (2) the party offering the document similarly furnishes all other related 

7 documents from the same author or maker. This rule does not restrict argument or proof relating 

8 to the weight of the evidence admitted, nor does it restrict the arbitrator's authority to determine 

9 the weight of the evidence after hearing all of the evidence and the arguments of opposing 

10 parties. The documents presumed admissible under this rule are: 

11 (d)(l) - (d)(7) [Unchanged] 

12 (e) [Unchanged] 

13 
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25 

26 Suggested Amendment MAR 5.3 
Page 1 

Washington State Bar Association 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 5.4 

[Unchanged] 

Suggested Amendment MAR 5.4 
Page 1 

ABSENCE OF PARTY AT HEARING 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 6.1 

[Unchanged] 

Suggested Amendment MAR 6.1 
Page I 

FORM AND CONTENT OF AWARD 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 6.2 

[Unchanged] 

Suggested Amendment MAR 6.2 
Page I 

FILING OF AWARD 

Washington State Bar Association 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 6.3 

[Unchanged] 

Suggested Amendment MAR 6.3 
Page 1 

JUDGMENT ON AW ARD 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 6.4 

[Unchanged] 

Suggested Amendment MAR 6.4 
Page I 

COSTS AND ATTORNEY FEES 

Washington State Bar Association 
1325 Fourth Ave - Suite 600 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 7.1 
REQUEST FOR TRIAL DE NOVO 

(a) [Unchanged] 

(b) Form. The request for a trial de novo shall not refer to the amount of the award, 

including any award of costs or attorney fees, and shall be substantially in the fo1m set 

fo1ih below, and must be signed by the paiiy: 

SUPERIOR COURT OF WASHINGTON 
FOR COUNTY 

Plaintiff, 

v. 

Defendant. 

TO: The clerk of the court and all parties: 

) 
) 
) 
) 
) 
) 
) 
) 

No. ---

REQUEST FOR 
TRIAL DE NOVO 

Please take notice that (name of aggrieved party) requests a trial de novo from the award filed 
15 __ (date) _ _ . 

16 Dated: 

17 

18 

19 

20 

21 

22 
(c) - (d) [Unchanged] 

23 

24 

25 

26 

Suggested Amendment MAR 7. 1 
Page 1 

(Signature of aggrieved party) 
(Printed Name): _ _________ _ 
(Title, if applicable) - - --------

(Name of attorney for aggrieved party) 

Washington State Bar Association 
1325 Fourth Ave - Suite 600 

Seattle, WA 98101-2539 163
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE7.3 

[Unchanged] 

Suggested Amendment MAR 7 .3 
Page 1 

COSTS AND ATTORNEY FEES 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

[Unchanged] 

Suggested Amendment MAR 8.1 
Page 1 

RULE 8.1 
STIPULATIONS 

Washington State Bar Association 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

[Unchanged] 

Suggested Amendment MAR 8.2 
Page I 

RULE 8.2 
LOCAL RULES 
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2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

[Unchanged] 

Suggested Amendment MAR 8.3 
Page I 

RULE 8.3 
EFFECTIVE DATE 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULE 8.4 
TITLE AND CITATION 

These rnles shall be known and cited as the Superior Court Civil Arbitration Rules. SCCAR is 

the official abbreviation. 

Suggested Amendment MAR 8.4 
Page 1 
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SUGGESTED AMENDMENT 

SUPERIOR COURT CIVIL ARBITRATION RULES (SCCAR) 

RULES.5 

[Unchanged] 

Suggested Amendment MAR 8.5 
Page 1 

STATUS OF COMMENTS 
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Stakeholders List 

COURTS 
On?anization Name 

Supreme Court 
Shannon Hinchcliffe 
AOC Liaison 

Court of Appeals, Div. 1 
Presiding Chief Judge 
Laurel Siddoway 

Court of Appeals, Div. 2 Chief Judge Brad Maxa 
Court of Appeals, Div. 3 Judge Kevin Korsmo 
Superior Coutt Judges 

Judge Blaine Gibson 
Association (SJCA) 
District & Municipal Court Judge G. Scott Marinella, 
Judges Association President 
(DMCJA) Judge Jeffrey Goodwin, 

Chair of Rules Cmte 

SPECIALTY BARS 
Organization Name 

Jon Morrone (Coutt Rules) 

WA Defense Trial Lawyers 
Erin Hammond, President 

(WDTL) 

Jennifer Campbell, 
President-elect 
Ann Rosato, President 

John Allison, President-
Elect 

WA Association for Justice 
Jane Mo1rnw(Chair, Coutt 

(WSAJ) 
Rules) 

Christopher Love, Vice-
Chair Cou1t Rules) 

Kyle Olive 

NW Justice Project 
Deborah Perluss, Director 
of Advocacy/General 
Counsel 

WA Association of 
Louis Frantz, President 

Criminal Defense Lawyers 

WA Appellate Lawyers 
Shelby Forst LelTilnel, Co-

Association 
Chair 
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Stakeholders List 
SPECIAL TY BARS 

Valerie V:illacin, Co-Chair 
Keith Tyne, President 

WA Defender Association Daryl Rodrigues, President-
elect 

International Assoc. of John T. Lay Jr. 
Defense Counsel (IADC) 

Pam Loginsky, Staff 
Attorney 

WA Assoc. of Prosecuting 
Attorneys (W AP A) Denis Tracy, President 

Richard Wey:rich 
WA State Assoc. of 

Walter Snyder, President 
Municipal Attorneys 
(WSAMA) 

Public Defenders 
Lisa Daugaard, Director 

Association 
Kathleen Taylor, Executive 

ACLU of WA Director 

International Association of Mary Beth Kurzak, 
Defense Counsel (IADC) Executive Director 
Columbia Legal Nick Allen 

MINORITY BAR ASSOCIATIONS 
Oq~anization Name 

James Chung 
Asian Bar Association President 

Cardozo Society 
Arie Bomsztyk 
President 

Filipino Lawyers of WA 
Jennifer Cruz 
President 

QLaw - LGBT Bar Assoc. 
Dan Shih 
President 
Paige Hardy 

Korean Bar Assoc. President 

Veronica Quinonez 

Latina/Latino Bar Assoc. 
President 

Debra Akhbari 
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Stakeholders List 
MINORITY BAR ASSOCIATIONS 

President-Elect 
Erika Evans 

Loren Miller Bar Assoc. 
President 

Raina Wagner 
President-Elect 
Shamimi Mohandessi 

Middle Eastern Legal 
President 

Assoc. 
Mohamed Khalil 
President-Elect 

Mother Attorneys 
Stephanie Berntsen 

Mentoring Assoc. 
President 

Sarah Lawson 

Northwest Indian Bar 
President 

Assoc. 
Christina Parker 
President-Elect 
Mark Brady 

Pierce County Minority Bar President 
Assoc. Desiree Hosannah, 

President-Elect 

Slavic Bar Assoc. 
Barry Wallis 
President 

South Asian Bar Assoc. 
Srnriti Chandrashekar 
President 
D.Sho Ly 

Vietnamese American Bar 
President 

Assoc. 
Melanie Nguyen 
President-Elect 

WA Attorneys with Conrad Reynoldson 
Disabilities Assoc. President 

WA Veterans Bar Assoc. 
Thomas J airnd 
President 
Lisa Keler 

WA Women Lawyers 
President 

President-Elect 

SECTIONS 
Paris Eriksen, WSBA Sections Program Manager, distributed all rule proposals by emai l to Section 
Leaders. 
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Stakeholders List 

COUNTY BAR ASSOCIATIONS 
Oq~anization Name 

Adams County Steven Herbe1t Sackmann 
Asotin, Columbia, Garfield 
County (Hells Canyon Bar Kate Hawkins 
Assoc.) 
Benton-Franklin County Diana N. Ruff 
Chelan-Douglas County Travis C. Brandt 
Clallam County Ariel Speser 
Clark County Mark Sampath 
Cowlitz-Wahkiakum 

Meredith Long 
County 
East King County Chris Pimke 
Ferry County James Von Sauer 
Grant County Jamie Cordell 
Grays Harbor County Jean Cotton 
Island County Anna Thompson 
Jefferson County Nathanial Jacob 

Andrew J. Prazuch, 

King County 
Executive Director 

Han-y Schneider, President 
Kitsap County Tom Weaver 
Kittitas County Tony Swa1tz 
Klickitat-Skamania County Joanne Gallagher 
Lewis County Jakob McGhie 
Lincoln County Lee Russell McGuire Jr. 
Mason County Julie Sund Nichols 
Okanogan County Ted Reinbold 
Pacific County Edward Penoyar 
Pend Oreille County Douglas Lambarth 
San Juan County John Chessell 
Skagit County Heather Webb 
Snohomish County Richard Jones 
South King County Katelyn Smythe 

Julie Griffith, Executive 

Spokane County 
Director 

William Symmes, President 
Stevens County Nicholas Force 

Kit Kasner, Executive 
Tacoma-Pierce County Director 
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Stakeholders List 
COUNTY BAR ASSOCIATIONS 

Steven MeITival, President 
Thurston County Mark Wheeler 
Wall a Wall a County Jill Peitersen 
Whatcom County Lisa Saar 
Whitman County Luke E. Baumga1ten 
Yakima County Quinn Dalan 

OTHER STAKEHOLDERS 
Or2anization Name 

Patrick O'Conner (Superior 
Coutt) 

Office of Assigned Counsel 
Alex Frix (District Comt) 

(Thurston County) 
Sharonda D. Amamilo 
(Family and Juvenile 
Comt) 

Kriston McDonough, Lead 
Attorney (Civil Contempt 

Office of Assigned Counsel Unit) 
(Pierce County) 

Jessica Campbell (District 
Comt) 

Tacoma Municipal Comt 
Denise Whitley 

Unit 
Access to Justice Board Salvador Mungia, Chair 
Limited License Legal 
Technician Board Steve Crossland, Chair 

Limited Practice Board Crystal Flood, Chair 
MCLE Board John Bender, Chair 
NIA Karl Tegland 
AGs Office Rebecca Glasgow 
Kitsap County Bar Assoc. Phil Havers 
Civil Practice & Proc. Cmte 
NIA Elizabeth Turner 
NIA Shannon Kilpatrick 
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CHARLES W. JOHNSON 

JUSTICE 

\Ij:~£~upr.em.e (!}our± 
~ht!£ of ~asJ1inglon 

{ 360 ) 357-2020 

FACSIMILE (360) 357-2 I 03 
TEMPLE O F JUSTICE 

POST OFFICE Box 40929 

0L YM PIA. W ASHI NGTON 

98504-0929 

E -MAI L J_C .JOHNSON@COURT S.WA.GOV 

Ms. Paula Littlewood 
Executive Director 

October 23, 201 8 

Washington State Bar Association 
1325 Fourth Avenue, Suite 600 
Seattle, WA 98101-2539 

Dear Ms. Littlewood : 

Recently, the Supreme Court Rules Committee requested the Washington 
State Bar Association's Court Rules and Procedures Committee review the current 
statewide Mandatory Arbitration Rules (MAR) as a result of legislation enacted 
effective September 1, 2018. I understand that a MAR subcommittee has been 
convened to complete this request. 

On August 15, 2018, the Rules Committee received a request from 
Ms. Barbara Miner, King County Superior Court Clerk, to clarify the language of 
MAR 7 .2. I am sharing this request with you in case it may be prudent for the 
subcommittee to consider it during its review process. 

Enclosure 

-

Very truly yours, - .. 

OC~LQt~' 
Charles W. Johnson, hair 
Supreme Court Rules Committee 

cc: Ms. Nicole Gustine, WSBA Assistant General Counsel 
Mr. Jefferson Cou lter, WSBA Court Rules and Procedures Committee Chair 
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t{J 
King County 
Department of Judicial Administration 
Barbara Miner 
Director and Superior Court Clerk 
(206) 296-9300 (206) 296-0100 TIYtrDD 

August 15, 2018 

Justice Charles Johnson, Chair 
Supreme Court Rules Committee 
PO Box 40929 
Olympia, WA 98504-0929 

Re: Mandatory Arbitration Rule 7.2 

Dear Justice Johnson: 

I write with a question and possible suggested rule edit regarding MAR 7.2. 

Highlighted below Is section (a) of MAR 7.2 which dictates the sealing of t he arbitration award upon the 
filing of a de novo request. The language in the other sections goes on to instruct keeping the 
arbitration award information completely out of court filings and hearings as the case proceeds through 

the de nova process. 

My question Is in regard to the audience to whom the arbitration award is sealed. Pursuant to t he 
current rule language, Clerks around the state would seal the document and not allow public or parties 
access to the· arbitration award. However, it is regular procedure that a document w hich Is sealed Is 
accessible to any judicia l officer of that court. Is that what is intended by this rule language? 

Historically we interpreted old rule language or case law to mean that judicia l officers were prohibited 
from accessing/viewing arbitration awards, t hough parties were allowed access. It appears t he current 
language do~s the exact opposite: it allows judicial officers to see the award, but t he parties are 

prohibited. 

If the intent of the language is to keep judicia l officers who might be handling the de novo trial from 
seeing the award, I would suggest that a rule change is necessary. Perhaps something like t his language 
could be added to the current language: " judicial officer access to the, award is also prohibited." Or this 
edit could be applied: "The clerk shall seal any arbitration award from judicial officers if a de nova is 

requested." 

Seattle: 
516 Third Avenue Room E609 

Seattle, WA 98 104-2386 

Regional Justice Center: · 
401 Fourth Avenue North Room 2C 

Kent, WA 98032-4429 

Juvenile Division: 
1211 East Alder Room 307 
Seattle, WA 981 22-5598 
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Justice Charles Johnson 
August 15, 2019 
Page 2 

Current Mandatory Arbitration Rufe 7.2 language: 

RULE7.2 
PROCEDURE AFTER REQUEST FOR TRIAL OE NOVO 
{a)'Seallng'!.Tffe';clerk1shall :s-eal·any:awiirctif a'·ttial 'ae'.novo]s re~ueste'd) 
rb) No Reference to Arbitration; Use of Testimony. 

(1) The trial de novo shall be conducted as though no arbitration proceeding had occurred. No reference shall be 
made to the arbitration award, In any pleading, brief, or other written or oral statement to the trial court or jury either before 
or during the trial, nor, In a jury trial, shall the jury be Informed that there has been an arbitration proceeding. 

(2) Testimony given during the arbitration proceeding is admlsslble In subsequent proceedings to the extent 
allowed by the Rules of Evidence, except that the testimony shall not be Identified as having been given In an arbitration 
proceeding. . · 
(c) Rellef Sought. The rellef sought at a trial de novo shall not be restricted by RCW 7.06, local arbitration rule, or any prior 
waiver or stipulation made for purposes of arbitration. 
(d) Arbitrator as Witness. The arbitrator shall not be called as a w itness at the trial de novo. 

Proposed Mandatory Arbitration Rufe7.2 language: 

RULE 7.2 (version 1) 
PROCEDURE AFTER REQUEST FOR TRIAL DE NOVO 
:@li<tSea11r191iTne'lClerlfsha11 ·sea1~awafd:rrom'l11.i'C!1cia1roffi~anienovol~~refilies!f.Qd 

Or 

RULE 7.2 (version 2) 
PROCEDURE AFTER REQUEST FOR TRIAL o,.,,.E...,.Nrro~v...,.o .......... ~·~...-~~ 
lfil~j)l!PJifif~f'.:Plerk slialLseaLal)Y.awarolh trial de novo l~~cu;iestea:Judicial.officeraccess· to tJi·e a'!YardJ~!~9. 

prohlbiteH • . 

Thank you for your attention to this and please feel free to contact me should you have questions or 
need more information. I can be reached at (206) 477-0777. 

·-

in er 
King County Superior Court Clerk 

cc: Shannon Hinchcliffe, Office of Legal Services and staff to Superior Court Rules Committee 
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From: Sherry Lindner 

"Jon C. Parker" To: 
Subject: RE: EHB 1128 - MAR Amendments 

Thursday, October 25, 2018 8:56:00 AM Date: 

Received. 

Thank you for your comment. 

Sherry Lindner I Paralegal I Office of General Counsel 
Washington State Bar Association IT 206 .733.59~ I IF 206.727.83 141 shenyl@wsba.org 
t 325 Fou1th A venue, Suite 6001Seallle, WA 98 t01-2539 

From: Jon C. Parker [mailto:jon@hoquiamlaw.com] 
Sent: Wednesday, October 24, 2018 2:21 PM 
To: WSBA CourtRules 
Subject: EHB 1128 - MAR Amendments 

I rea lize that the request for comments is largely an exercise in cosmetics but I am submitting my 

thoughts anyway. 

1. I have been an attorney for 44 years and have mediated and arbitrated many cases. I do not 

think I need additional CLE to do that job. Why not state in the rule that the CLE 

requirement applies to attorneys that have not been in practice for at least 10 years or 

cannot swear that t hey have arbitrated/mediated at least X number of cases? 

2. Allowi ng discovery defeats the purpose of the rule. Insurance company attorneys and 

wealthy parties can take advantage of poorer parties with discovery. The current ru le works 

fine by halting discovery for the most part. 

3. I do not see a good reason for .a....Q.aI.bl having to sign the requ est for a de nova tria l. An 

attorney is defined as one who is appointed and authorized to act in the place or stead of 

another. Attorn eys sign pleading for cl ient s all of the time and there are times when the 

client is not availab le to sign and ret urn such a document. 

JowC. Pet¥w 
Parker, Winkelman & Parker, PS 
P.O. Box 700 
813 Levee Street 
Hoquiam, WA. 98550 
(360) 532-5780 
Fax (360) 532-5788 

NOTICE: This communication may contain privi leged or other confidential information. If you are not the intended 
recipient, or believe that you have received this communication in error, please notify me immediately. Do not 
print, copy, retransmit, disseminate, or otherwise use the information. Also, please indicate to the sender that you 
have received this email in error, and delete the copy you received . Thank you. 
Pursuant to U.S. Treasury Circular 230, this communication is not intended or written by Parker, 
Winkelman & Parker, P.S. to be used, and it may not be used by you or any other person or 
entity, for the purpose of (i) avoiding any penalties that may be imposed on you or any other 
person or entity under the United States Internal Revenue Code, or (ii) promoting, marketing , or 
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recommending to another party any transaction or matter that is addressed herein. 
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From: 
To: 
Subject: 

Date: 

Received. 

Sherry Lindner 
"Roger Leed" 

RE: new arbitration rules to replace MAR 

Friday, October 26, 2018 10: 15:00 AM 

Thank you for your comment. 

Sherry Lindner I Paralegal I Office of General Cou nsel 
Washington State Bar Association IT 206.733 .594 \IF 206. 727 .83 141 shell"yl@wsba or11 
1325 Fourth Avenue. Suite 600jScatt le, WA 98 \ 0 l-2539 

From: Roger Leed [mailto:rmleed@comcast.net] 
Sent: Thursday, October 25, 2018 12:55 PM 
To: WSBA CourtRules 
Subject: new arbitration ru les to replace MAR 

Non-lawyers should not be allowed to handle Superior Com1 arbitrations. The parties have no 
right to transfer a com1-authorized and supervised proceeding to the hands of someone not 
under com1 supervision and not subject to the legal ethics standards that apply to member of 
the Bar. There are no standards applicable to this non-lawyer arbitrator chosen by stipulation. 
Does the arbitrator need to be of age? a citizen? may a felon serve? Can it be someone who 
does not subscribe to the U.S. Constitution and regime of law? Proposed Rule 3 .1 should be 
amended accordingly. 

Rule 4.2 leaves it unclear whether the arbitrator has auth01ity to enforce the discovery cow1 
rules. Who has that authority when the discove1y takes places after the matter is assigned to 
arbitration? This needs to be explicitly addressed. 

Rule 5.1 should be amended to authorize the parties to stipulate to hearing venue. I usually 
hold the hearing at the offices of one of the pa11ies since that is more convenient for witnesses 
and pa11ies. We consider factors such as commute time, availability of facilities for video or 
conference calls, parking, availability of public transit, handicapped access, and distance 
h·aveled by those involved in the hearing. Why restrict this practice? 

Law Offices of Roger M. Leed 
1826 East Hamlin Street 
Seattle, WA 98 11 2-2006 
(206) 795-0513 (cell) 
m 1 leed@comcast.net 
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From: 
To: 

Cc: 
Subject: 
Date: 
Attachments: 

Korsmo. Kevin 
Sherry Lindner; Hinchcliffe Shannon; Siddoway. Laurel; Maxa Bradley: hdclarke@sookanecountv.org; 
gsm. judqe@qmail.com; tdacca@co.oiercewa.us 

Jefferson Coulter; Nicole Gustine 
RE: Feedback Requested: WSBA Court Rules and Procedures Committee/MAR Proposals 
Tuesday, October 30, 2018 9:19:46 AM 
imaqeOO 1. png 

The Court of Appeals Rules Commi ttee has reviewed the proposed rules and will not be commenting 

on them. 

Thank you for asking. 

KK 

From: Sherry Lindner [mailto:sherryl@wsba.org] 

Sent: Wednesday, October 24, 2018 10:52 AM 

To: Hinchcl iffe, Shannon <Shannon.Hinchcliffe@courts.wa.gov>; Siddoway, Laurel 

<Laurel.Siddoway@courts.wa.gov>; Maxa, Bradley <J_B.Maxa@courts.wa.gov>; Korsmo, Kevin 

<Kevin.Korsmo@courts.wa.gov>; hdclarke@spokanecounty.org; Michael.downes@snoco.org; 

gsm.judge@gmail.com; fdacca@co.pierce.wa.us 

Cc: Jefferson Coulter <Jeffersonc@NWJustice.org>; Nicole Gustine <nicoleg@wsba.org> 

Subject: Feedback Requested: WSBA Court Rules and Procedures Committee/MAR Proposals 

Greetings, 

The legislature enacted EHB 11 28-Civil Arbitration which was effective September 1, 2018. 
The Supreme Court has asked the WSBA Court Rules and Procedures Committee to review 
the legislation. These proposed changes would make the entire class of MARs consistent with 
that bill and corresponding amendments to RCW Chapter 7.06, Mandato1y Arbih·ation of 
Civil Actions (Now, Arbitration of Civil Actions). GR I is also amended to change the 
acronym from MAR to SCCAR. 

The Committee is reaching out to stakeholders for comments and feedback on its proposals. 

Stakeholder input is crncially important in the rnlemaking process and assists the 
subcommittee in making an info1med decision. 

Attached please find materials submitted by Stephanie Dikeakos. 

Please submit your feedback/comments to WSBACourtRulcs@wsba.org by January 1, 
2019. 

Thank you, 

Sher ry Lind ner I Paralegal JO ffi ce of General Cou nsel 
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Washington State Bar Association IT 206-733-594 1 I r 206-727-83 14 I she1Ty!C(1 wsba orr: 
1325 Fourth Avenue. Suite 600 I Seattle, WA 9810 l-2539 1 www wsba org 
The WSBA is committ.:d to full access and participation by pc:rsons with disabiliti .:s. It' you have qu.:stions 
about accc>s ibil ity or require accornrnodaiion please contact julies(<i wsba org. 

CO FIDE TIALITY STATEl\IE T: The information in this email and in any attachrm:nt ma) 
contain infonna1ion that court rulcs or other authority protect a:-. confident ial. If this email was sent 10 
you in error. you are not authorized to retain. disclose. copy or distribute the message and 'or any of its 
attad1m.:nts. If you received this email in error, please notify me and delctc this message. 
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From: 
To: 
Subject: 

Date: 

Received. 

Thank you, 

Sherry Lindner 
"Favian Valencia" 

RE: Proposed Arbitration Edits 

Wednesday, October 31, 2018 8:31:00 AM 

Sherry Lindner I Paralegal I Office of General Counsel 
W ashington S tate Bar Association JT 206.733 .594 1 IF 206.727 .83 141 sherryl@wsha or~ 
1325 Fou11h A ven ue. Suite 600 Seattle, WA 98 I0 1-2539 

From: Favian Valencia [mailto:favian@sunlightlaw.com] 
Sent: Wednesday, October 31, 2018 8:14 AM 
To: WSBA CourtRules 
Subject: Proposed Arbitration Edits 

Thanks for reaching out. I approve the proposed amendments to the mle. Thanks! 

Favian Valencia 
Attorney 
Sunlight Law, PLLC 
402 E. Yakima Ave, Suite 730 
Yakima Washington 98901 
800.307.1261 
www.sunligbtlaw.com 

This communication is for the intended recipient only. This communication may contain information that is 
privileged, confidential and exempt from disclosure under federal law (18 U.S.C. 2510). If you are not the 
intended recipient, you are hereby notified that any unauthorized use, dissemination, distribution or 
copying of this communication is strictly prohibited and may subject you to criminal or civil penalty. If you 
have received this communication in error, please notify us immediately by email, delete the message, 
and destroy any copies. Thank you. 
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From: 

To: 
Subject: 

Dat e: 

Received. 

Sherry Lindner 

"Brad Smith" 
RE: Comments on Civil Arbitration Rules 

Monday, November OS, 2018 9:43:00 AM 

Your comment will be forwarded to the Committee. 

Thank you, 
Sherry 

Sherry Lindner I Paralegal I Office of General Counsel 
Wash ington State Bar Association IT 206. 733.5941 IF 206.727 .83141 sherry!@wsba.org 
1325 Fourth Avenue. Suite 6001Seattle, \V A 98 l01-2539 

From: Brad Smith [mailto:brads@feltmanewing.com] 
Sent: Monday, November 05, 2018 8: 19 AM 
To: WSBA CourtRules 
Subject: Comments on Civil Arbitration Rules 

First a Disclaimer. I am the Legislative Committee Chair for the WDTL. I was very involved in the 

last three years in the negotiations and actions resulting in the current legislative change. Many of 

the arguments below were proposed (and ultimat ely rejected) by the WA legislature in adopting the 

new changes. 

The lOOK limit is too high, especially without changes in: 1) Discovery al lowed in MAR's; and 2) trial 

de novo requests. 

Discovery: We're essentially transferring fairly large, lOOK cases, into MAR, with ext reme limits on 

discovery. If t he ot her party or arbitrator do not agree, defendants are faced wi th on ly one depo of 

the plaintiff, limited discovery of experts, etc, and we have to get permission of the arbitrator even 

for a CR 35 exam. All in a compressed time period. Discovery in cases from SOK to lOOK should be 

expanded. 

Trial De Novo: After a t rial de novo, costs will go up, and often add'I medical expenses are incurred. 

Al l of which add to the plaintiff's eventual recovery. However, t here is no provision in the existing 

legislation or former statute which allows the trial judge, in determining whether the appealing 

party, has "improved their position" from the arbitration award. At a minimum, the trial judge 

should have discretion to review all the factors in determining whether attorneys fees shou ld be 

awarded. 

Arbitrator Qualification: The judges shou ld have approved the alternative qualification procedure 

for experienced arbitrators to avoid having to have the 3 credit CLE to qualify. The Spokane county 

panel certainly lost many older, experienced arbitrators who did not want to shoulder the expense 

and time of the CLE. 

Brad Smith 
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WSBA 16435 

Brad E. Smith 

FELTMAN l:WINf 

1600 Paulsen Center I 421 W. Rivers ide Avenue 
Spokane, WA 99201-0495 
509.838.6800 I 509.744.3436 (Fax) 
brads(@feltmanewinq.com 
www feltmanewing,com 

CONFIDENTIALITY NOTICE: This emai l and any attachments are confidential and may be protected by legal 
privilege. If you are not the intended recipient, be aware that any disclosure, copying or distribution, or use of 
th is email or any attachment is prohibited. If you have received this email in error, please notify me by returning 
it to the sender and delete this copy from your system. Thank you. 
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GDTL 
WASHINGTON DEFENSE TRIAL LAWYERS 

PRESIDENT 
Peter M. Ritchie 

MC)'Cf Fluegge & TcnnC)'i P.S. 
SO<J.575.8500 

ricchic@mfdaw.com 

PRESID ENT-ELECT 
Rachel Reynolds 

Lewis Brisbois 
206.455.7+12 

rachcl.rc)'llOlds@lcwisbrisbois.com 

TREASURER 
Jillian H inman 

Solia & L'ng. P.S. 
206.624.18(XJ 

I linm.1n@sohalang.com 

SECRETARY 
Allison Krashan 

Schwabe, \'('ill ~i.mson & \\'pct 
206.689.1216 

akl':l.Shan@schwabc.com 

TRUSTEES 
H olly Brauch Ii, Seattle 
fvfork Confoni, Scaulc 

Erin Fraser, Seattle 
Paul Kirkpatrick, Spob nc 

George Mix, Scanlc 
Jon Morrone, Seattle 

John Randolph, Spok:tne 
Michael Rhodes, s .. ulc 
Erin Seeberger, Seattle 
Celeste Stokes, Seattle 

William Symmes, Spokane 

ORI STATE REPRESENTATIVE 
Lori K. O'Tool, Seattle 

BOARD ADVISOR 
Michael A. N iccfaro, Sc;ullc 

EXECUTIVE DIRECTOR 
Maggie S. Sweeney 

Put P rHi.d co l$ 
Lon "-O'l'ool 

Jcm•fcr C:unpbcll, Erin ,_.l;rnmood 
M~hss.1 ROfdc:r • ~Gdud .-\. N'1cc1;;rn,J r 
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Rich.ird O.Johnsoo • Clurks A. N1nlKou~h 
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_John<;. lkrguunn• lbrold C r'OSso 
~bmn T. Cro'll.'lk'f • Gmr I l Nupp,Jr. 

\\;~dliJJll I~ P:.1~t·r • ~b,hArl ~~nt'5 •Fred R. Uun~·rv.uf1h 

Frank 11 R1)()cns • (}1:ules E Pren• 
,\rrhur ll f brt • Rol>t.-rr P. l"i(ltr • Roy.J. ~[n(t•n 

r. U c C:u1111hdl •I loy1 \'filh;111k$ • J;1ck P. Schollicld 

December 31, 2018 

Sherry Lindner 
Office of General Counsel 
Washington State Bar Association 
1325 Fomth Avenue, Suite 600 
Seattle, WA 98101-2539 
sheITyl@wsba.org 

Re: WDTL's Position on Proposed Changes to the Mandatory 
Arbitration Rules 

Dear Ms. Lindner, 

Thank you for reaching out and requesting input regarding the 
Washington Defense Trial Lawyers' (WDTL) position on the WSBA 
Comt Rules and Procedures Committee's Suggested Amendments to the 
Supe1ior Cowt Mandatory Arbitration Rules (MAR) and General Rules 
(GR) 1. 

WDTL remains opposed to the increase in limits and adoption of HB 
1128, which unfairly expand the cases subject to Civil Arbitration while 
limiting discovery tools essential to preparation of a meaningful defense. 
The WDTL maintains its belief that the increase in limits for Civil 
Arbitration will continue to have adverse consequences to the fair and 
equal administration of justice, as well as to the stated goal of reducing 
court congestion. A fuller detailing of the reasons for the WDTL's 
opposition is outlined in the comments WDTL filed p1ior to adoption of 
that bill. 

Given that the legislature has enacted HB 1128, however, WDTL does 
not oppose the proposed changes to the Mandatory Arbitration Rules in 
order to accurately reflect the state of the law. Accordingly, the WDTL 
does not have any comments to the proposed changes, as they merely 
reflect the statutory language contained in RCW 7.06.010 et. seq. 

Sincerely, 

Peter M. Ritchie 
President 
Washington Defense Tria l Lawyers 
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WASHINGTON STATE 
BAR ASSOCIATION 

TO: WSBA Board of Governors 

FROM: Margaret Shane 

DATE: February 22, 2019 

RE: WSBA Diversity Committee Statement of Solidarity with Oregon Specialty Bar Associations Statement 
Against White Nationalism and Normalization of Violence 

Action: Authorize the WSBA Diversity Committee to issue its Statement to be shared with the WSBA Membership, 
Minority Bar Associations of Washington, Specialty Bar Associations in Oregon, and the Oregon State Bar. 

Attached please find the cover memo and materia ls on this matter that was on the agenda for " first reading" at the 

January 17-18, 2019, Board meeting. Discussion was held and a motion was made to approve the request of the 

WSBA Diversity Committee, but action was subsequently tabled until the March 7, 2019, Board meeting in order to 

provide an opportunity to receive advice related to this item from Genera l Counsel Shankland. 

This matter is on the agenda for "action" at the March 7, 2019, Board meeting. 

1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 I 800-945-W5BA I 206-443-WSBA I quest ions@wsba.org I www.wsba.org 
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WASHINGTON STATE 
BAR ASSOCIATION 

TO: WSBA Board of Governors 

FROM: Alec Stephens 

DATE: January 9, 2019 

RE: WSBA Diversity Committee Statement of Solidarity with Oregon Specialty Bar Associations Statement 
Against White Nationalism and Normalization of Violence 

First Reading: Authorize the WSBA Diversity Committee to issue its Statement to be shared with the 

WSBA Membership, Minority Bar Associations of Washington, Specialty Bar Associations in Oregon, and 

the Oregon State Bar. 

The WSBA Diversity Committee became aware that, after the Oregon State Bar issued a statement alongside a 

statement by Specialty Bar Associations calling out the rise of White Nationalism and violence, objections went 

beyond spirited debate. While some members of the Oregon State Bar have pursued an effort to significantly 

reduce their license fees, individuals have also threatened to use the disciplinary processes against the Specialty 

Bar Association leaders who signed the Statement on behalf of their organizations and their communities, and 

made threats of physical harm. These personal attacks have resulted in some of the Specialty Bar Association 

leaders resigning from their positions. 

The WSBA Diversity Committee seeks to issue this statement in support of the rights of Specialty Bar Association 

leaders and to ca ll attention to the alarming presence in Oregon and Washington of those who would seek to use 

strategies and tactics to stifle the speech of those leaders through intimidation and harassment. 
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WASHINGTON STATE 
BAR ASSOCIATION 

WSBA Diversity Committee Statement of Solidarity with Oregon Specialty Bar Associations Statement 

Against White Nationalism and Normalization of Violence 

In September 2017, the Board of Governors issued "WSBA Statement Denouncing Recent Acts 

of Violence and a Reaffirmation of Equity and Inclusion Principles", citing the disturbing trend that 

societal movement towards equity and inclusion is under attack. The statement was issued in response 

to events that took place the month earlier in the city of Charlottesville, Virginia, where acts of terror 

and violence at the hands of an emboldened white nationalist movement resulted in dozens of people 

injured, a person killed, and the aftermath throwing race relations in our country into a state of national 

turmoil. 

The Washington State Bar Association (WSBA) holds a deep commitment to its stated mission of 

serving the public and the members of the Bar, ensuring the integrity of the legal profession, and to 

champion justice. WSBA's services must be conducted with a framework of equity and inclusion. It is in 

WSBA's service to its members and to the public that WSBA emphasizes its commitment to an equitable 

and inclusive society. WSBA also recognizes that events such as Charlottesville require a response, lest 

those who perpetrate such acts are emboldened by our silence. In keeping with those values, the WSBA 

Diversity Committee issues this statement. 

Since Charlottesville, events have occurred that are closer to home. In Portland, Oregon, a 

female transit rider wearing a hijab was subjected to harassment by a man who objected to riding with a 

person he believed was a Muslim. When another rider who happened to be white and male intervened, 

the harasser killed the man, while uttering further hateful sentiments. 

The Oregon State Bar Association and its Specialty (Minority) Bar Associations each issued 

separate statements in response to the Charlottesville and Portland incidents. These two statements 

were published together in the Oregon State Bar Bulletin. Objections were raised by some members of 

the Oregon Bar about what they cited as the partisan nature of the Specialty Bar Statement and the tacit 

support of the Oregon Bar Association in providing space in the Bar Bulletin for the Specialty Bar 

Statement. Such objections included a demand for a return of license fees. The WSBA takes no position 

on the actions taken by the Oregon State Bar Association, the Specialty Bar Associations, or those raising 

objections 

Since the publication of the Oregon Specialty Bar Associations joint statement "Against White 

Nationalism and Normalization of Violence", some of the Specialty Bar leaders who signed the 

statement received threats of physical violence, intimidation, and harassment from members of the 

public and members of the Oregon State Bar. Some of the threats included using the discipl inary 

process regarding the Specialty Bar leaders' practice of law. As a result, some of the Specialty Bar 

leaders have resigned from leadership positions with their respective Specialty Bar Associations. It is 

here that we feel compelled to speak out against such threats. 
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WASHINGTON STATE 
BAR ASSOCIATION 

Minority (Specialty) Bar Associations, their leadership, and members provide critical voices for 

the communities that they represent. In times of attacks on minorities and historically disadvantaged 

communities, these associations are often the first legal responders to defend against such attacks. In so 

doing their speech may be forceful, pointed and, as in the case in Oregon even directed at political 

figures. As previously stated, the WSBA does not take a position with respect to the content of such 

statements. We do, however, support the right of Minority(Specialty) leaders and members of their 

legal communities here and in other states to represent the position of their constituents without fear 

of reprisal in the form of intimidation, harassment and threats of harm. 

We can do no less to ensure the unfettered practice of law and the administration of justice 

equitably and inclusively for all persons. 
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Joint Washington MBA Statement in Support of Oregon Specialty Bar Associations 
Issued __ _ 

In the April 2018 issue of the Oregon State Bar Bulletin, a statement was published denouncing white nationalism and the 
normalization of violence and racism. This statement was signed by several minority bar associations, including the 
Oregon Asian Pacific American Bar Association, Oregon Filipino American Lawyers Association, Oregon Chapter of the 
National Bar Association, Oregon Hispanic Bar Association, Oregon Women Lawyers, Oregon Minori ty Lawyers 
Association, and OGALLA -- the LGBT Bar Association of Oregon. Shortly thereafter, the bar leaders who signed the 
statement received backlash in the form of threats of physical violence, intimidation, and harassment from members of the 
public and surpris ingly, even from some fellow members of the Oregon State Bar. 

We are living in historic times when Americans are confronted with disturbing headlines on a weekly basis. Reports of 
intimidating behavior and openly violent acts towards people of color are becoming the norm. A surge in white 
nationalism and the advancement of white supremacist groups is troubling and alarming. These developments must be 
addressed. Violence, intimidation, and the systematic silencing of oppressed voices has no place in society or our 
profession. 

We, the undersigned minority bar associations of Washington, stand with our sister minority bar associations and diversity 
representatives in Oregon and commend their bravery in publicly rejecting white supremacy and white nationalism. 
When fellow attorneys use intimidation, harassment, threats of bar complaints or lawsuits against minority bar leaders 
who have shown bravery and leadership by vocalizing their concerns about the state of this country, we cannot remain 
silent. This is unacceptable. 

Our organizations are deeply committed to ensuring that the legal profession maintain integrity and vigilance against the 
normalization of racism. The legal profession as a whole benefits when we intentionally include more voices, experiences, 
and backgrounds. As attorneys, it is our professional responsibility to combat injustices, advocate on behalf of 
marginalized groups, and disavow threats of violence and retaliation. As leaders, we have a duty to respond; leadership 
requires speaking up, even when it is mischaracterized as divis ive. We will continue to stand up for our communities and 
for other groups that have been systematically oppressed. We unequivocally disavow white supremacy and rej ect any 
notion that this is "too political." 

We will not be s ilenced. 

State Board 
State Board 
Asian Bar Association of Washington 

QLaw Association of Washington 

State Board 

State Board South Asian Bar Assoc iation of Washington 

Filipino Lawyers of Washington 

State Board 
Vietnamese American Bar Association of Washington 

State Board 
Korean American Bar Association of Washington 
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State Board State Board 
Latino/a Bar Association of Washington Washington Attorneys with Disabilit ies Association 

( 

State Board State Board 

Loren Miller Bar Association Washington Women Lawyers 
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WSBA STATEMENT DENOUNCING RECENT ACTS OF VIOLENCE AND 
A REAFFIRMATION OF EQUITY AND INCLUSION PRINCIPLES 
(Approved by the WSBA Boord of Governors on September 29, 2017) 

The societal movement towards equity and inclusion is under attack. The city of Charlottesville, Virginia, 
experienced reprehensible acts of violence at the hands of an emboldened white nationalist movement. 
Lives were lost, dozens of people were injured, and the aftermath has thrown race relations in our country 
into a state of national turmoil. 

Th e Washington State Bar Association (WSBA) holds a deep commit ment to its stated mission of serving the 
pub lic and the members of the Bar, ensuring the integrity of the legal profession, and to champion justice. 
The WSBA is part of the judicial branch, exercising a governmental function authorized by the Washington 
Supreme Court to license the state's nearly 40,000 legal professionals. The WSBA both regulates legal 
professionals under the authority of the Court and serves its members as a professional association. 

Our service to members of the Bar and the publ ic is a function that must be conducted with the broad and 
deep lens of equity and inclusion. We exist t o regulate the practice of law AND to serve our members and 
the public as a professional association. It is in service to our members and to t he public that we emphasize 
our commitment to an equitable and inclusive society. This commitment demands that we clearly articulate 
a resolute stance and support of non-violence against any human for any reason. Violence perpetrated 
against unarmed people is a deplorable act. The people of Charlot tesville are representative of the public 
served by our members and who access our services. 

History has proven that justice does not happen within a vacuum and is not exercised without the oversight, 
involvement and expertise of those trained in the law. 

The Washington State Minority Bar Association community has been an important partner with the WSBA in 
this commitment within ou r legal profession. This community is critical to the continued understanding and 
development of laws, practices, and policies intersecting diversity, equity and inclusion. We highly esteem 
the work of this community and experience them as partners and collaborators in the pursuit of justice. In 
light of this partnership we express ou r support as allies in the denunciation of the lethal acts of violence 
perpetrated in Charlottesville, Virginia. 

We recognize and appreciate that the First Amendment is a critical facet of our democracy. We 
unwaveringly support its protections, even if we do not agree with the statements being made. However, 
violence, threats, and physical intimidation are not protected by the First Amendment and have no place in 
a civil dialogue. 

We share a duty with government leaders to speak up when injustice occurs in order to reassure our 
communities, including those communities that are minority or historically disadvantaged, that we wi ll use 
all resources at our disposal, includ ing legal resources, to protect the rights and safety of everyone. 

It is incumbent upon us, given our unique role in society, our understanding of the practice of law, and our 
ethical commitment to serving the public that we clearly and forcefully not only denounce violent, divisive, 
marginalizing, oppressive and inequitable behavior; but that we step into any void created by those actions 
regardless of where it originates. 

This is a country governed by laws. Our laws are designed not only to protect democratic principles, but also 
to protect people from violence and harassment in the guise of political speech. The WSBA pledges to work 
vigorously to ensure that those ideals work in practice as well as in principle. We will not tolerate anything 
less for the people of Washington . 
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The Oregon State Bar's recent bulletin had these back-to-back pages displayed. On the left is the 
bar's, "Statement on Whi te Nationali sm and Normalization of Violence." On the right, is a 
separate but related "Joint Statement of the Oregon Specialty Bar Assoc iations" that supports the 
state bar's statement. (Screen.sho t ) 

By Maxine Bernstein 
m be rn stej n@orc~o n ian .com 
The Oregonian/Oregonl ive 

1.3kshares 

Two signed statements in the latest Oregon State Bar bul letin - one by the bar 
condemning speech that incites violence and the other by non -bar specialty groups 
decrying the rise of the white national ist movement under President Trump -- have 
drawn fire from some lawyers aghast that the bar would allow such political 
sta tements . 

The bar has received requests from six lawyers who requested refunds of their dues, 
and has granted one partial refund so far, said spokeswoman Kateri Walsh. The bar 
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stands by its own statement, but the refund will respond to the second statement that 
wasn't approved by state bar leadership, she said . 

A "Statement on White Nationalism and Normalization of Violence" denounces hate 
mongering, referencing the wh ite nationalist march last August in Charlottesville, 
Virginia, and the May stabbing attacks on the Portland MAX train . The bar's 
statement ca lls out a "current climate of vio lence, extremism and exclusion" that 
threatens the rule of law and judicial system that serves everyone . 

That statement was signed by the president and president-elect of the bar's board of 
governors, a board member, the bar's chief executive officer, a state bar staff 
member and a volunteer lawyer who leads the bar's diversity and inclusion 
committee . 

An adjoining page has a "Joint Statement of the Oregon Specialty Bar Associations 
Supporting the Oregon State Bar's Statement." It goes further, repeatedly criticizing 
President Donald Trump for having "catered to this white nationalist movement, 
allowing it to make up the base of his support and providing it a false sense of 
legitimacy." 

2 

Leaders of the Oregon Asian Pacific American Bar Association, Oregon Fi lipino 
American Lawyers Association, Oregon chapter of the National Bar Association , 
Oregon Hispanic Bar Association, Oregon Women Lawyers , OGALLA-The LGBT Bar 
Association of Oregon and Oregon Minority Lawyers Association signed the 
supporting statement. 

Document: The Oregon State Bar Bulletin's pages 
West Linn lawyer Diane Gruber slammed the statements as "blatantly partisan" and in 
clear violation of a 1990 U.S. Supreme Court ru ling in Kel ler v. State Bar of California, 
which held that attorneys requ ired to be members of a state bar association have a 
First Amendment right to refrain from subsidizing the organization's political or 
ideological activities. 
The Oregon State Bar is a government agency that regulates the legal profession in 
the state. It publishes a bulletin, a magazine that is mai led to members 10 times a 
year. 

Lake Oswego lawyer Shawn Lindsay, who identified himself as a Republican but not 
a Trump supporter, said he felt the bar "grossly violated" the Keller ru ling . 

He wrote to the bar that he supports the first statement's "underlying message" of 
"fair and equitable administration/equal justice for all ," but added , "you and the other 
signers went far beyond that by making it biased and political." 
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"You and the other signers have the right to educate and make statements, but you 
should do so by presenting impartial information and unbiased statements," he 
wrote . "You did not do so." 

Several demanded that the bar print a retraction . 

"I am distressed to learn that my bar dues are being used to promote a left-wing 
agenda ," wrote Darcia Krause, another Portland lawyer. 

Assistant U.S. Attorney Greg Nyhus wrote that he was disappointed to learn his dues 
were "used to promote a political and partisan letter - directed at hate speech but 
clearly intended to suppress other viewpoints." 

3 

Dues range from $465 to $552 , depending on when a lawyer was admitted to the bar. 

The Multnomah County Republican Party also sent the bar a letter, demanding that it 
"cease its partisan attacks against Trump." 
"The bar has no business taking its members' dues money to publish false cla ims that 
fringe racist groups constitute the 'base' of the president's support," wrote lawyer 
James Buchal, a member of the bar and chairman of the county GOP. 
Other bar members supported the statements. 

Portland attorney Eric E. Meyer, for example, applauded the bul let in for publishing a 
"strong statement against white nationalism" and said it's crucial for all attorneys as 
"guardians of justice" never to be "silent in the face of racism and hatred." 
At a meeting of the bar's board of governors Friday, bar chief executive officer Helen 
Hierschbiel noted that the board didn't formal ly adopt or support the statement by the 
specialty bar groups and said publication of the statements side-by-side was "ill­
advised and confusing." 

The board voted to rescind partial dues of angered members, resulting from the 
publication of the specialty bar statement. The board also voted to run a clarification 
in its next issue, affirming the state bar's statement, but explaining that the other 
statement was independent. 

The bar also is re-examining the "editorial function" of the bar's bulletin, she said . 

-- Maxine Bernstein 
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Subject: A Message from the President on Opposing Hate 

For Immediate Release 
July 24, 2018 

Dear Colleagues, 

National Asian Pacific American Bar Association 

Organizational Statement 

For More Information, Contact: 
Brett Schuster, Communications Manager 
bschuster@napaba.org, 202-775-9555 

A Message from the President on Opposing Hate 

As we see the continued rise of hate, including a 17.4% increase in hate crimes in my home state of California, it 
is important that we continue to speak out against hate and provide support to communities impacted by 
discrimination. NAP ABA is committed to combatting hate crimes by educating and empowering our community 
to act against racially-motivated dialogue and conduct. I am encouraged by the response of our affiliates and 
national associates to our call to action and their efforts to empower their members and local communities­
offe1ing CLE seminars, organizing pro bono and legal aid clinics, and by speaking out. As individuals and 
members of multiple conununities, we have been making a significant difference. 

Unfortunately, taking such bold and courageous action does expose individuals and groups to backlash. 

Recently, in Oregon, the legal community spoke out. A coalition of diverse bars, including our affiliates- the 
Oregon Asian Pacific American Bar Association (OAP ABA) and the Oregon Filipino American Lawyers 
Association (OFALA)-issued a statement condemning white supremacy and calling on the legal community and 
elected officials to stop nonnalizing racism and violence. The Oregon State Bar issued a similar statement with 
the support of the diverse bars. Since its publication, our affiliate bars and these brave local leaders have been 
subject to continued harassment, tlu·eats of lawsuits, and threats of bar complaints being filed against them. 

There are those who say rejecting racist comments, including from politicians, is being too political; that actions 
to address diversity d ivides the community; that the bar should not speak out. 

We reject these claims. We believe everyone should be free from hate and violence. It is whyNAPABA has 
condemned white supremacy. It is why we and our affiliates filed amicus briefs against the Muslim Ban. It is why 
Asian Pacific American attorneys are standing up to racist and anti-inunigrant views in their communities. 

We reject the idea that the bar should not be a leader in actively promoting diversity and inclusion. We denounce 
the harassment that our affiliate leaders and other diverse attorneys face because they dared to speak out. 

All bar associations and lawyers have an obligation to promote diversity and inclusion and to protect their 
communities. We must take steps to address those structural impediments to progress. Our experiences and 
backgrounds make us better lawyers. 

The actions of OAP ABA, OF ALA, and the other diverse bars are shining examples of true leadership. It is 
especially important in places like Oregon which have a history of legalized racism- for example, with a 
constitution and laws explicitly denying African Americans the right to live and own property in the state-and 
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where the legal conununity is both small and not as diverse as many other places. Speaking out in these situations 
is even more necessary and takes more courage. These are the places where it is even more impo1tant to 
recognize and acknowledge the experiences of diverse attorneys-and take action to ensme their inclusion in the 
profession. 

We can have differences over policy. But our core values are the same. They unite us a profession and as a bar 
association. 

I continue to encourage you to find your platfonn to speak out. I invite you to continue to work with us and yom 
local bar associations to develop programs to use your knowledge and skills to supp01t those who need help. And 
I hope you will continue to remain brave and vigilant in the face of adversity and to rise collectively above the 
hate. 

Sincerely, 

Pankit J. Doshi 
2017-18 NAP ABA President 

National Asian Pacific American Bar Association 11612 K St. NW. Suite 510 I Washington. DC 
20006 I www.napaba.org 
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Subject: NFALA Opposes Hate- and Bias-Motivated Acts and Condemns White Nationalism and Hate 
Groups 

NATIONAL FILIPINO AMERICAN LAWYERS ASSOCIATION 

NFALA OPPOSES HATE-AND BIAS­
MOTIVATED ACTS AND CONDEMNS 

WHITE NATIONALISM AND HATE 
GROUPS 

For Immediate 
Release 
July 16, 2018 
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NFALA OPPOSES HATE-AND BIAS­
MOTIVATED ACTS AND CONDEMNS 

WHITE NATIONALISM AND HATE 
GROUPS 

The National Filipino American Lawyers 
Association (NFALA) is the national voice for the 
Filipino-American legal profession and it is our 
mission to advocate for justice, civil rights , and 
equal opportunity for the Filipino-American 
community. Along those lines, NFALA is pleased 
to announce it has adopted policy resolutions: (1) 
opposing hate- and bias-motivated acts, (2) 
condemning and rejecting white nationalism and 
white supremacy, the Ku Klux Klan, neo-Nazis, and 
other hate groups, and (3) urging political and civic 
leaders to speak out against racism, anti-Semitism, 
white supremacy and xenophobia. 

"We want our communities to know that their 
institutions and the justice system stand with them 
when hate crimes and hate speech occur," said 
NFALA president David Mesa. 

As an example, the Oregon Filipino American 
Lawyers Association (OF ALA) and six other 
Oregon minority bar associations issued a joint 
statement in support of the Oregon State Bar 
Association's "Statement on White Nationalism and 
Normalization of Violence' in the April 2018 issue 
of the Oregon State Bar Bulletin. NFALA is a non­
partisan national organization that embraces 
lawyers of diverse political leanings. It supports 
the First Amendment right of OFALA, and all of its 
affiliates, to speak out on these and other important 
issues and endorses a civil and respectful political 
discourse, safe and free from hateful, retal iatory 
conduct. 

NFALA is the national voice for the 
Filipino-American legal profession. It 
advocates for justice, civil rights, and 
equal opportunity for the Fifipino­
American community. It cultivates high 
standards of integrity and professionalism 
among its members and strives for the 
advancement and success of Filipino­
Americans within the rofession. NFALA 
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is a family, comprised of members 
throughout the United States, with the 
shared goal of increasing its national 
growth, impact, and visibility while also 
celebrating its members' cultural 
heritage. 

To learn more about NFALA, visit 
nfala.com, like us on Facebook, and 
follow us on Twitter (@NFALA 1) and 
lnstagram (@filamlawyers). 
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WASHINGTON STATE 
BAR ASSOCIATION 

TO: WSBA Board of Governors 

FROM: Margaret Shane 

DATE: February 25, 2019 

RE: WSBA Board of Governors No Retaliation Policy 

Discussion: Input on WSBA Board of Governors No Retaliation Policy. 

Attached please find the WSBA Board of Governors No Retaliation Policy adopted by the Board of Governors on 

January 18, 2019, in order to facilitate discussion regarding implementation of procedures and processes in case of 

a claim of harassment and/or retaliation by a WSBA employee. 

1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 I 800-945-WSBA I 206-443-WSBA I questions@wsba.org I www.w sba.org 
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WSBA Board of Governors No Retaliation Policy 
(Adopted by the Board of Governors January 18, 2019) 

Purpose 
The Washington State Bar Association ("WSBA") is finnly committed to maintaining a safe 

environment that encourages its employees and members of the Board of Governors ("BOG") 

and other volunteers to speak up about sexual discrimination or other harassment without fear of 

retaliation. To that end, and to prevent victimization and other retaliatory behavior towards those 

who report such conduct to appropriate individuals, the WSBA adopts a No Retaliation Policy. 

This Policy is important for many reasons, including: 

1. When reports of concerns of discriminatory or harassing conduct, or retaliatory action are 

made, the WSBA must consider them and take appropriate action. Retaliating against a 

BOG member or other WSBA volunteer, or WSBA employee who brought attention to 

inappropriate behavior harms the WSBA's trustw01ihiness and reliability. Retaliation 

hanns the public interest by deterring others from reporting complaints. 

2. Any kind of retaliatory action, whether intentional or unintentional, may expose the 

WSBA to a serious legal risk. 

Scope 
This Policy applies to all WSBA employees and prospective, current, or former BOG members 

and other WSBA volunteers (BOG members and other WSBA volunteers hereinafter collectively 

referred to as "volunteers"). WSBA Employees are subject to provisions under the employee 

handbook policy on "Standards of Conduct and Discipline" and "Sexual and Other Harassment 

Policy" as detennined by the Executive Director. 
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Policy 

The WSBA prohibits any form of retaliation against or intimidation of WSBA employees or 

volunteers who report good-faith concerns of di scriminatory, harassing, illegal or 

dishones t conduct or who participate in inves tigations or other proceedings related to such 

a report, even if the WSBA ultimately concludes that the report cannot be substantiated or 

that no violation of law, regulation or WSBA policy has occurred. 

Retaliation Definition 
Retaliation includes any kind of negative action against a cmTent or fonner volunteer or 

employee who has reported actual or potential violations of equal opportunity laws or regulations 

(protected activity). These adverse actions create a hostile, tlu·eatening or uncomfortable 

environment for a person who repo1ied alleged inappropriate conduct or participated in an 

investigation. Examples of retaliatory actions can occur outside of an employment relationship 

and may include, but are not limited to: 

• Disparaging the person to others or in the media. 

• Taking actions not directly related to employment or volunteer role/status or by causing 
the individual hann. 

• Termination or illegal retraction of compensation and benefits . 

• Exclusion from events or meetings. 

• Any other action that might deter reasonable individuals from engaging in protected 
activity. 

Activity protected by this Policy includes but is not limited to: 

• Complaints about workplace harassment or discrimination; 

• Notice of intent to file a lawsuit or charge, even if the filing is not ultimately made; 

• Patiicipation in a pending investigation of misconduct or violations; and 

• Resisting sexual advances or intervening to protect others. 
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The WSBA wi ll not interfere with the rights of employees or volunteers to speak out about or 

disclose conduct violating this policy. When possible, the WSBA encourages open 

communication in accordance with our "Guiding Communication Principles" and "Confl ict 

Resolution Practices Policy." 

Reporting Complaints 
Volunteers may file complaints with the President of the WSBA, the Chair of the BOG 

Personnel Committee or the Executive Director. WSBA employees may file complaints 

internally to their immediate supervisor, the Director of Human Resources or the Executive 

Director. Repo1is from volunteers or employees of misconduct or suspected violations will be 

investigated thoroughly and those who report or patiicipate in the investigation must be protected 

from retaliation. 

Appropriate action will be taken against a volunteer who is found to have engaged in prohibited 

harassing or retaliatory conduct, up to and including removal from the volunteer position as 

dete1mined in accordance with the WSBA Bylaws and/or Washington Supreme Court rules. 

Filing False Reports 
False and malicious complaints of harassment, discrimination or retaliation (as opposed to 

complaints that, even if erroneous, are made in good faith) may be the subject of appropriate 

action. 

All WSBA employees and volunteers are required to cooperate with investigations undertaken in 

response to a complaint under this policy. In particular, among other things, WSBA employees 

and volunteers are required to make themselves available to investigators immediately upon 

request, be forthcoming and truthful with investigators, and provide complete and accurate 

information. Failing to cooperate with an investigation may also be grounds for removal from a 

volunteer position. WSBA Employees are subject to the policies and procedures in the employee 

handbook. 
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WASHINGTON STATE 
BAR ASSOCIATION 

TO: WSBA Board of Governors 

FROM: Margaret Shane 

DATE: February 25, 2019 

RE: Proposed Resolution 

Action: Approve Resolution in Recognition of Chief Justice Mary E. Fa irhurst. 

Attached please find t he Resolution in recognition of Chief Justice Mary E. Fairhurst proposed by Governor Dan 

Clark. This item is on the agenda for action at this meeting. 

1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 I 800-945-W5BA I 206-443-W5BA I questions@w sba.org I www.wsba.org 
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RESOLUTION TO HONOR CHIEF JUSTICE MARYE. FAIRHURST 

WHEREAS, Mary E. Fairhurst is the Chief Justice of the State of Washington Supreme Court and has been 

since January 9, 2017, having practiced law in Washington state for more than thirty-four {34) years; and 

WHEREAS, throughout her legal career, Chief Justice Fairhurst has focused her work on equity and inclusion 

to expand opportunities for women and minorities in the legal profession and to ensure access to j ustice 

for all Washingtonians: She has served as president of Washington Women Lawyers as well as on its state 

board, she has served on the Washington Supreme Court's Gender and Justice Commission and Access to 

Justice Board committees, and her many well-earned awards include the Washington Women Lawyer's 

President's Award, Betty B. Fletcher Judge of the Year Award, and Passing the Torch Award; the LEGALS, 

P.S. Allies for Justice Award; and the Council for Public Legal Education's 2011 Judge William Nevins Award 

for distinguished service in public legal education; and 

WHEREAS, Chief Justice Fairhurst has dedicated her career to service of the people of Washington state, 

previously serving for sixteen {16) years as an Assistant Attorney General with the Washington State 

Attorney General's Office prior to being elected to the Washington Supreme Court in 2002 and being 

named Chief Justice in January 9, 2017; and 

WHEREAS, Chief Justice Fairhurst has dedicated and volunteered thousands of hours to the Washington 

State Bar Association, having previously served as President of the Washington State Bar Association as the 

second woman and first public-sector governmental attorney to hold this position; and 

WHEREAS, Chief Justice Fairhurst has also served on the WSBA Board of Governo rs representing the Third 

Congressional District and has led many WSBA committees and processes including, most recently, the bar­

structure work group to examine potential changes to the structure of WSBA in light of recent case law w ith 

First Amendment and antitrust implications for bar associations; and 

WHEREAS, due to the numerous accomplishments and improvements to the legal professional and 

invaluable service to the public, Chief Justice Fairhurst received WSBA's highest honor in 2011, the Award 

of Merit; and 

WHEREAS, Chief Justice Fairhurst's commitment and service to the profession makes her a luminary for our 

profession, her community, and for our country. 

NOW, THEREFORE, BE IT HEREBY RESOLVED: 

The Washington State Bar Association recognizes Mary E. Fairhurst, Chief Justice of the Washington 

Supreme Court, for her distinguished lifetime career of achievements that have improved access to justice, 

gender equality and equity and inclusion in the legal community, and publ ic-oriented innovation in delivery 

of legal services in the State of Washington. 

Adopted by the Washington State Board of Governors on March 7, 2019. 

Paula C. Littlewood 
Executive Director 
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WASHINGTON STATE 
8 A R ASSOCIATION 

MEMORANDUM 

TO: WSBA Board of Governors 

FROM: Gov. Kyle Sciuchetti, BOG Legislative Committee Chair, and Sanjay Walvekar, 
WSBA Outreach and Legislative Affairs Manager 

DATE: March 7, 2019 

RE: 2019 Legislative Session Report 

OVERVIEW: 
The 2019 legislative session began on January 14 and is scheduled to adjourn Sine Die on 
April 28, 2019. The top priority for lawmakers this session is to create a balanced budget 
that wi ll guide the state's spending for the following two years, or "biennium." Remaining 
priorities this session include expanding access to mental health services and increasing 
state funding for K-12 specia l education. 

To date, legislators have introduced approximately 2,157 bills (as of 2/19/19). The WSBA 
Legislative Affairs Office has referred 1,024 bills to relevant WSBA entities for review and 
potential act ion. WSBA entities continue to engage in t his year's legislative session on issues 
related to voting rights, agency in real estate transactions, consumer debt reform, and 
many others. Legislative engagement has ranged from testifying before a legislative 
committee, sending written correspondence to a bill sponsor, and working collaboratively 
with the Outreach and Legislative Affa irs Manager to convey information regarding 
proposed legislation. 

2019 WSBA-Supported Legislation 

• WSBA-Request, Senate Bill 5003 (origin: Business Law Section; Sponsor: Sen. Jamie 
Pedersen, D-43). The bill amends the st ate's Business Corporation Act {RCW 23B) to 
better align t he statute w ith the Model Business Corporation Act and other leading 
corporate law jurisdictions, such as Delaware. There is no fiscal impact. 
Status: SB 5003 was voted out of the Senate {45-0) and has been referred to the 
House Civil Rights & Judiciary Committee. 

2019 WSBA Entity-Supported Legislation 

• Senate Bill 5079 (Sponsor: Sen. John McCoy, D-38). This bill is supported by the Civil 
Rights Law Section. The bill enacts the Native American Voting Rights Act of 
Washington. There is fiscal impact for FY 2019-21. 

-
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Status: SB 5079 was voted out of the Senate {34-13} and has been referred to the 
House Committee on State Government & Tribal Relations. 

• Senate Bill 5399 (Sponsor: Sen. Jamie Pedersen, D-43). This bill is supported by the 
Family Law Section . The bill concerns ch ild relocation by a person with joint decision­
making authority and equal residential time. There is no fiscal impact. 
Status: SB 5399 moved out of the Senate Rules Committee and will receive a floor 
vote in the Senate. 

• Senate Bill 5083 (Sponsor: Sen . John McCoy, D-38}. This bill is supported by the 
Litigation Section . The bill allows certain records, documents, proceedings, and 
published laws of federally recognized Indian tribes to be admitted as evidence in 
courts of Washington state. There is no fiscal impact. 
Status: SB 5083 voted out of the Senate (45-0} and will be referred to an appropriate 
House committee. 

Other Bills of Note 

• House Bill 1788 (Sponsor: Rep. Drew Stokesbary, R-31}. This bill is being monitored 
by the Board of Governors Legislative Committee. The original bill repeals the State 
Bar Act {RCW 2.48}, sets a 1/1/2020 deadline for transferring regulatory functions 
and certain funds to the Washington Supreme Court, asks the Court to adopt the 
necessary rules for the transfer, and authorizes voluntary and non-mandatory bar 
associations. There is fiscal impact for FY 2019-21. Substitute House Bill 1788 
provides that the Legislature recognizes the inherent plenary authority of the 
Washington Supreme Court to regulate court-related functions, including the 
practice of law and the administration of justice, and repeals most of the State Bar 
Act (RCW 2.48). 

• Status: Substitute House Bill 1788 moved out of the House Civil Rights & Judiciary 
Committee with a unanimous vote on 2/22 and is now in the House Rules 
Committee. 

Session Deadlines 
Each legislative session is marked by key cutoff dates or session milestones. Bills must pass 
each of the 2019 cutoff dates below to be eligible for further consideration (and potentially 
final passage) this session. 

• Feb. 22: Policy Committee Cutoff- all policy bill s must be voted out of their 
respective policy committees. 

• March 1: Fiscal Committee Cutoff- all bills with a fiscal impact must be voted out of 
their respective fiscal committees. 

• March 13: House of Origin Cutoff - all bills must be voted out of their respective 
chambers. 

• April 3: Opposite House Policy Committee Cutoff - all opposite house policy bills 
must be voted out of their respective policy committees. 

• April 9: Opposite House Fiscal Committee Cutoff - all opposite house bill s with a 
fiscal impact must be voted out of their respective fi sca l committees. 
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• April 17: Opposite House Floor Cutoff- all opposite house bills must be voted out of 
their respective chambers. 

• April 28: Sine Die - final day of the 2019 legislative session. 
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H- 1851.1 

SUBSTITUTE HOUSE BILL 1788 

State of Washington 66th Legislature 

By House Civil Rights & 
Representative Stokesbary) 

READ FIRST TIME 02/22/19 . 

Judiciary 

2019 Regular Session 

(originally sponsored by 

1 AN ACT Relating to the Washington state bar association; amending 

2 RCW 2. 4 8 . 180 ; adding new sections to chapter 2 . 4 4 RCW; recodifyi ng 

3 RCW 2.48.18 0 and 2 .48. 200 ; and repealing RCW 2.48 . 010, 2 . 48.020 , 

4 2 . 48.021, 2.48 . 030, 2.48 .035, 2.48.040 , 2 .48.050 , 2.48.060 , 2 . 48.070 , 

5 2 . 48 . 080 , 2.48 . 090 , 2 . 48 . 100 , 2 . 48.110 , 2 . 48 . 130, 2 . 48 . 140, 2 . 48.150 , 

6 2 . 48 . 160, 2 . 48 . 166, 2.48 . 170 , 2 . 48 . 190, 2.48.210 , 2 . 48.220, and 

7 2 . 48 . 230 . 

8 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF WASHINGTON : 

9 NEW SECTION . Sec. 1 . A new section is added to chapter 2.44 RCW 

10 to read as follows : 

11 The legislature recognizes the inh e r e nt plenary authority of the 

12 Washington state supreme court to regulate court-related functions, 

13 including t he practice of l aw and t he administration of justice . 

14 Therefore, the legislature hereby repeals the state bar act . 

15 

16 

17 

Sec. 2. 

as follows: 

RCW 2 . 48 . 180 and 2003 c 53 s 2 are each a mended to read 

(1) As used in this section : 

18 (a) " Legal provider " means ((an active member in good standing of 

19 the state bar, and any other)) £person authorized by the Washington 

20 s tate s upreme court to e ngage in full or l imited practice of law; 
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1 (b} " Nonlawyer " means a person to whom the Washington supreme 

2 court has granted a limited authorization to practice law but who 

3 pract ices law outside that authorization , and a person who is not 

4 ( (an active member in good standing o f the state bar, including 

5 persons wh o are disbarred or suspended from membership)) author i zed 

6 by the Washington s t ate supreme court to engage i n full or limi ted 

7 practice of law; 

8 (c) "Owne r ship interest " means the r ight to control the affairs 

9 of a business , or the r i ght to share in the pro f its of a business, 

10 and includes a loan to the business when the interest on the l oan is 

11 based upon the income of the business or the l oan carries more than a 

12 commercially reasonab l e rate of i nterest . 

(2) The fo l lowing constitutes un l awful p r ac t ice of law : 13 

14 (a) A nonl awyer practices law, or holds himse l f o r herself out as 

15 entit l ed t o practice l aw ; 

16 (b) A legal provider holds a n investment or ownership i nte r est in 

17 a business pri mar i ly engaged in the practice of law , knowing that a 

18 nonlawye r h o l ds an investment or ownership i nte r est in t h e business ; 

19 (c) A nonlawyer knowi ng l y ho l ds a n invest ment or ownership 

20 inte r est in a bus i ness p r i marily e ngaged i n the practice of law; 

2 1 (d) A legal provider wo rks for a business that i s primari l y 

22 engaged in the practice of l aw, knowing that a nonl awyer holds an 

23 investment or ownership interest in the bus i ness; or 

24 (e ) A nonlawyer shares legal fees wi th a legal provi de r . 

25 (3) (a) Unlawful pract ice o f law is a crime. A single violation of 

26 t h is sect i on is a gross mi sdemeanor . 

27 (b) Each s ubsequent violation of this section , whether alleged in 

28 t h e same or in subsequent prosecutions , is a class C felony 

29 punishable according to chapter 9A . 20 RCW . 

30 ( 4) No t h i ng conta i ned in t h is sect ion affects t h e power of the 

31 court s to gran t i n junctive o r other equitable relief or to puni sh as 

32 for contempt. 

33 (5) Whenever a legal provider or a person licensed by the state 

34 in a business or profession is convi cted , enjoined , or found liable 

35 for damages or a civil penalty or other equitab l e relief under this 

36 sect i on , the p l a i ntiff ' s attorney sha l l p rovi de writ t en notification 

37 of the j udgment t o the appropriate regula t ory or disciplinary body or 

38 agency . 

39 

40 

(6) A 

constitutes 

violation of this 

unprofessional 

section 

conduct 

p. 2 

is cause f or 

that could 

discipline 

res u lt in 

and 

any 
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1 regulatory penalty provided by law , including refusal , revocation , or 

2 suspension of a business or professional license , or right or 

3 admission to practice. Conduct that constitutes a violation of this 

4 section is unprofessional conduct in violation of RCW 18 . 130 . 180. 

5 (7) In a proceeding under thi s section it is a defense if proven 

6 by the defendant by a preponderance of the evidence that , at the time 

7 of the offense, the conduct alleged was authorized by the rules of 

8 professional conduct or the admission to practice rules , o r 

9 Washington business and professions licensing statutes or rules. 

10 (8) Independent of authority granted to the attorney general , the 

11 prosecuting attorney may petition the superior court for an 

12 injunct i on against a person who has viol ated this chapter. Remedies 

13 in an injunctive action brought by a prosecuting attorney are limited 

14 

15 

16 

to an order enjoining , restraining , 

act or practice that constitutes a 

imposing a civil penalty of up to 

or preventing the doing of any 

violation of this chapter and 

five thousand dollars for each 

17 violation . The prevailing party in the action may, in the discretion 

18 of the court , recover its reasonable investigative costs and the 

19 costs of t he act i on includi ng a r easonable attorney ' s fee . The degree 

20 of proof r equired in an action brought under this subsection is a 

21 preponderance of the evidence . An action under t his subsect i on must 

22 be brought within three years after the violation of this chapter 

23 occurred . 

24 NEW SECTION . Se c. 3 . The following acts or parts of acts are 

25 each repealed : 

26 ( 1) RCW 2 . 48 . 010 (Objects and powe rs) and 1933 c 94 s 2 ; 

27 (2) RCW 2 . 48 . 020 (First members) and 1933 c 94 s 3 ; 

28 ( 3) RCW 2 . 48.021 (New members) and 1933 c 94 s 4 ; 

29 ( 4) RCW 2.48 . 030 (Board of governors) and 1982 1st ex . s . c 30 s 

30 1 , 1972 ex . s . c 66 s 1 , & 1933 c 94 s 5 ; 

31 

32 

(5) RCW 2 . 48.035 (Board of governors~Membership~Effect of 

creat i on of new congressional districts or boundaries) and 1982 1st 

33 ex . s. c 30 s 2; 

34 (6) RCW 2 . 48 . 040 (State bar governed by board of governors) and 

35 1933 c 94 s 6 ; 

36 (7) RCW 2 . 48 . 050 (Powers of gove rnors) and 1933 c 94 s 7 ; 

37 (8) RCW 2.48.060 (Admission and disbarment) a nd 1933 c 94 s 8 ; 

38 (9) RCW 2 . 48 . 070 (Admission of veterans) and 1945 c 181 s 1 ; 

p. 3 SHB 1788 
216



1 ( 10) RCW 2 . 48 . 080 (Admission of veterans-Establishment of 

2 requirements if in service) and 2011 c 336 s 63 & 1945 c 181 s 2 ; 

3 ( 11) RCW 2 . 48 . 090 (Admission of veterans-Establishment of 

4 requirements if discharged) and 2011 c 336 s 64 & 1945 c 181 s 3; 

5 ( 12) RCW 2 . 48 . 100 (Admission of veterans-Effect of disability 

6 discharge) and 1945 c 181 s 4; 

7 (13) RCW 2 . 48 . 110 (Admission of veterans-Fees of veterans) and 

8 1945 c 181 s 5 ; 

9 (14) RCW 2.48.130 (Membership fee-Active) and 1957 c 138 s 1 , 

10 1953 c 256 s 1 , & 1933 c 94 s 9; 

11 (15) RCW 2.48.140 (Membership fee-Inactive) and 1955 c 34 s 1 & 

12 1 933 c 94 s 10; 

13 (16) RCW 2.48 . 150 (Admission fees) and 201 1 c 336 s 65 & 1933 c 

14 94 s 11; 

15 (17) RCW 2.48.160 (Suspension for nonpayment of fees) and 2011 c 

16 336 s 66 & 1933 c 94 s 12 ; 

17 (18) RCW 2.48.166 (Admission to or suspension from practice-

18 Noncompliance with support order-Rules) and 1997 c 58 s 810 ; 

1 9 (19) RCW 2 . 48.170 (Only active members may practice law) and 2011 

20 c 336 s 67 & 1933 c 94 s 13 ; 

21 (20) RCW 2 . 48 . 1 90 (Qualifications on admission to practice) and 

22 1987 c 202 s 107 & 1921 c 126 s 4 ; 

23 (21) RCW 2 . 4 8 . 210 (Oath on admission) and 2013 c 23 s 1 & 1921 c 

24 126 s 12; 

25 ( 22) RCW 2 . 48 . 220 (Grounds of disbarment or suspen sion) and 2011 

26 c 336 s 68, 1921 c 126 s 14 , & 1 909 c 139 s 7 ; and 

27 (23) RCW 2 . 48 . 230 (Code of ethics) and 1921 c 126 s 15 . 

28 

29 

NEW SECTION . Sec. 4. RCW 2 . 48 . 180 

recodified as sections in chapter 2 . 44 RCW . 

--- END ---
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How the Consent Calendar Operates: The items listed below are proposed for approval on the 
Consent Calendar.  Following introductions in the Public Session, the President will ask the Board if 
they wish to discuss any matter on the Consent Calendar.  If they do, the item will come off the 
Consent Calendar and be included for discussion under First Reading/Action Items on the regular 
agenda.  If no discussion is requested, a Consent Calendar approval form will be circulated for each 
Governor’s signature. 
 
 
Consent Calendar Approval 

a. January 16-18, 2019, Public Session Minutes ............................................................................................... 219 

b. February 14, 2019, Special Meeting Public Session Minutes ....................................................................... 231 
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WASHINGTON STATE 
BAR ASSOCIATION 

BOARD OF GOVERNORS MEETING 
Public Session Minutes 

Seattle, WA 

January 17-18, 2019 

The Public Session of the Board of Governors of the Washington State Bar Association (WSBA) 

was called to order by President Bill Pickett on Thursday, January 17, 2019, at 1:15 p.m., 

recessed at 2:00 p.m., and reconvened at 8:00 a.m . on Friday, January 18, 2019, at the WSBA 

Conference Center, Seattle, Washington. Governors in attendance were: 

Dan W. Bridges 
Daniel D. Clark 

Peter J. Grabicki 
Carla Higginson 

Kim Hunter 
Jean Y. Kang 

Russe ll Knight (Friday) 
Christina A. Meserve 

Athan P. Papailiou 
Kyle D. Sciuchetti 

Alec Stephens 
Paul Swegle 

Judge Brian Tollefson (ret.) 

Also in attendance were President-elect Rajeev Majumdar, Executive Director Paula Littlewood, 

General Counse l Julie Shankland, Chief Disciplinary Counsel Doug Ende, Chief Regulatory 

Counsel Jean McElroy (by phone for one item), Director of Human Resources Frances Dujon­

Reynolds, Chief Operations Officer Ann Holmes, Director of Advancement/Chief Development 

Officer Terra Nevitt, Chief Communications and Outreach Officer Sara Niegowski, and Executive 

Assistant Margaret Shane. Governor Michael Cherry had resigned from the Board due to health 

reasons, so was not present at the meeting. 

WSBA Board of Governors Public Session 
January 17-18, 2019 
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President Pickett reminded the Board that this is an opportune time to reflect on what it is the 

Board members are attempting to accompli sh as they sit at the Board table and further WSBA's 

mission : serve the public and the members; protect the integrity of the profession; and 

champion justi ce. In addition, he stated that the three touchstones necessary to accomplish the 

WSBA's miss ion are trust, relationship, and service. 

The following items were discussed on Thursday, January 17, 2019. 

CONSENT CALENDAR 

Nothing was pulled from the Consent Calendar. 

ACCESS TO JUSTICE (ATJ} BOARD ORIENTATION FOR THE BOARD OF GOVERNORS - Sal 

Mungia, ATJ Board Chair; Michelle Lucas, ATJ Board Member; and Laura Bradley, ATJ Board 

Member 

Chair Mungia reviewed the goals of the ATJ Board and gave an overview of the three major 

sources of funding for civil legal aid in Washington State. ATJ Board Member Lucas advised that 

the ATJ Board is in the second year of the State Plan for the Coordinated Delivery of Civil Legal 

Aid Services and gave an overview of the goals of the Plan: race equity; legal education and 

awareness; access for underrepresented populations and communities; development of holistic 

and client-centered services; and systemic advocacy. ATJ Board Member Bradley focused on 

the first goal of race equity and reported that the ATJ Board is working with the Alliance for 

Equal Justice to dismantle structures that perpetuate race inequity. She also shared that the ATJ 

Board has been working over the last two years to update the 2004 ATJ Technology Principles 

and have solicited input from a range of stakeholders, including focus groups facilitated by UW 

Tech Policy Lab, and most recently court-related entities. Chair Mungia invited the Board to 

attend the ATJ Conference in Spokane, June 14-16, 2019, and Executive Director Littlewood 

advised that all Board members are funded to attend. 

The following items were discussed on Friday, January 18, 2019. 

WSBA Board of Governors Public Session 
January 17-18, 2019 
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EXECUTIVE DIRECTOR REPORT 

Executive Director Littlewood reported that (1) the Mandatory Continuing Legal Education 

(MCLE) Board received a request to add a requirement on the topic of equity and inclusion and 

that a subcommittee is working on the project [Diversity and Inclusion specialist Dana Barnett 

reported later in the meeting that the proposal has been edited to reflect the involvement of 

the Washington Women Lawyers and other minority bar associations]; (2) requests were made 

to staff by federal employees seeking a waiver of license fees during the government shutdown, 

and were informed that the current WSBA Bylaws and Court Rules do not allow for any sort of 

wa iver; and (3) the Quarterly Management Report is in the materials and she highlighted the 

continuing development of Washington Legal Link, which is an opt-in directory for members to 

build a profile and use for marketing; Fastcase will be launching late January 2019; and online 

admissions are moving forward on track. Discussion ensued regarding options for granting 

waiver of license fees and late fees for federal employees during the government shutdown 

that included WSBA Bylaw amendments and a Washington Supreme Court Order, and the likely 

inapplicability of hardship waiver because it is based on prior year income. Governor Swegle 

moved that the Board make a statement written to the Washington Supreme Court asking the 

Cou rt to extend the due date of bar fees for all WSBA members currently not receiving their 

salary due to their employment with the federal government during the shutdown, and 

continuing for 30 days following the end of the shutdown and resumption of pay to those 

affected. Governor Stephens amended the motion to include waiver of the late fee. Governor 

Swegle accepted as a friendly amendment. Motion passed unanimously. Governors Hunter and 

Papailiou were not present for this vote. Executive Director Littlewood advised that there 

would be minimal fisca l impact if the Court were to do so. 

REPORT ON EXECUTIVE SESSION 

President Pickett reported that the Board took up one confidential personnel matter. He 

advised that there would be an additional Executive Session immediately following the 

conclusion of this Public Session in order to address the remaining Executive Session items on 

the agenda. 

WSBA Board of Governors Public Session 
January 17-18, 2019 
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PRESIDENT'S REPORT 

President Pickett thanked the staff for their hard work and stated that the staff make this 

organization great. 

MEMBER AND PUBLIC COMMENTS 

Staff: Several members of the WSBA read an open letter to the Board, signed by numerous staff 

members and attached to these Minutes, that expressed disappointment and concerns in the 

way the Board handled the complaint of misconduct by a Board member filed by one of their 

co-workers; that the Board has failed to hold itself accountable, has ignored conflicts of 

interest, and has failed to exhibit courageous leadersh ip, which has led to low staff morale and 

concern for staff safety as a result of what appears to be a lack of intervention or action by the 

Board; and a request that the Board create a process for handling these types of situations, 

including removal of a Governor or other volunteer when appropriate. Copies of the letter were 

distributed to each of the Board members and a copy is attached to these Minutes. Governor 

Grabicki thanked the staff and stated that their concerns would be considered and discussed in 

Executive Session because of a pending claim that must be dealt with in Executive Session. 

Governor Higginson asked if any of the staff presenters had brought the concerns enumerated 

in the open letter to Executive Director Littlewood or Human Resources Director Dujon­

Reynolds prior to writing the open letter to the Board. Inclusion and Equity Specialist Nussbaum 

replied that while the letter was not shared with the executive staff before reading it to the 

Board, no one on staff would be surprised by the message, and that the Directors know how 

staff feel. Numerous other staff and guests added their comments of agreement and support of 

the open letter and the staff who read it to the Board. In response to Governor Higginson's 

statement that the Board had not been apprised of staff concerns, Executive Director 

Littlewood responded that the Board had been notified of staff concerns on numerous 

occasions. Governors Grabicki, Meserve, and Stephenson also confirmed that the Board had 

been advised many times of staff concerns, and Executive Director Littlewood asked that this 

statement be recorded in the Minutes. 
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Jonathan Grindell w ith Veterans for Guardianship and Probate Reform asked if the Board would 

be willing to vote at this moment in the interest of transparency, to remove the Treasurer in 

light of the allegations until the issue is resolved. Governor Papailiou moved to remove 

Governor Bridges as the Treasu rer until the current claims invo lving him are resolved. Governor 

Stephens noted that the very body that is accused is a part of is the body also trying to deal 

with the issues, and that the next piece that needs to be addressed is that this is not the body 

to address/resolve a complaint against a Governor; it has to go someplace else. Governor 

Swegle expressed discomfort discussing this item in public session because of the sensitive 

nature of the issues. He noted that in his view it was not a case of harassment that it has been 

made out to be, but if true as stated, was a one-time, isolated, unfortunate incident that 

happened before the Governor was seated. He stated that the Board looked at the facts and 

the investigative report carefully, and the independent investigator sa id the claimant is 

potentia lly more believable. He stated that after looking at all the facts of the matter, that 

voting to remove the Treasurer is inappropriate. General Counsel Shankland asked if the Board 

was discussing a case that was currently active and received no response. Governor Higginson 

stated that the Board should not be t aking comments from anyone but the Governors and 

Governor Stephens reminded her that the Board has a history of taking comments from guests 

as well as Go\,'.ernors before votes are taken. Governor Grabicki asked Governor Bridges if he 

would voluntarily step down until the claim is resolved so the Board could move on; Governor 

Bridges declined to do so. 

Comments included: a question regarding whether Board members would step down when 

subject to litigation; some st aff members having the same education as Board members and 

the ability t o read and make their own decisions; the Board being unable to give fair and 

adequate consideration when the complainant is not allowed in the proceedings but the 

accused is; the importance of the accused being recused from any discussion related to the 

claim; the Board being incapable of int ernal discipline; support for removing the accused from 

the position until there is a resolution to the claim; disappointm ent in the Board after hearing 

the nature of the allegations in the open letter to the Board and the lack of response from the 

Board; a reminder from st aff that the open letter was about process and confl ict of interest; 
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disappointment expressed by staff that the Board heard that staff were upset and did not 

believe it; the maxim that people are innocent until proven guilty; the motion being about 

policy and not about agreement or disagreement regarding the claim; concerns about the 

Treasurer controlling the purse strings of the organization that can be invo lved in litigation, 

which makes for a bad appearance; consideration of the Board members' power and position 

and the demographics of the Board, which is mostly white and male; and the unfairness that 

Governor Bridges is being put on trial during a Board meeting. In response to statements made 

by Governor Hunter on the phone in support of Governor Bridges and likening the treatment of 

Governor Bridges to a "lynching," Governor Papailiou requested his following statement be put 

on record: that Governor Hunter had ignored the comments made during this meeting, that 

everything she sa id was unacceptable, and that he was embarrassed to have her as a colleague 

on this Board . Governor Higginson raised a Point of Order, referred to Robert's Rules of Order, 

and stated that Board members are not allowed to make personal attacks on each other. She 

then asked President Pickett if he was going to allow Governors to attack each other personally 

and President Pickett replied that no one is attacking anyone personally. 

Governor Knight stated that the comments thus far demonstrate why a large part of this 

discussion needs to. be held in Public Session, not in Executive Session; that the Board's practice 

is when the Board has a conflict regarding allegations, the applicable Governor should not vote 

on any issue regarding the allegations, but it is not a specific policy. Governor Meserve stated 

that the Board had failed to exercise courageous leadership, processes are inadequate, and the 

Board has not held itself accountable. She stated that the motion is to temporarily remove 

Governor Bridges from the post of Treasurer until the pending claims that involve him are 

resolved; it is not a trial; it is not voting to convict anyone; it is not a career shattering or ending 

move; there must be an appearance of fairness and the Board must take the processes 

seriously and show that the Board respects the WSBA staff and WSBA members in order to 

ensure the integrity of the Bar. Governor Stephens asked for a roll call vote. In response to a 

request, Governor Papailiou restat ed his motion to remove the current Treasurer until the 

pending claims invo lving the Treasurer are resolved. General Counsel Shankland requested an 

explanation of how this motion was intended to function and asked if it meant Governor 
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Bridges would remain a Governor who can participate in decisions of the Board. Governor 

Papai liou clarified that his motion was limited to Governor Bridges' role as Treasurer, not 

Governor. Governor Stephens' requested a roll cal l vote. Votes in favor of the motion included 

Governors Clark, Grabicki, Kang, Knight, Meserve, Papailiou, Stephens. Votes opposed to the 

motion included Governors Higginson, Hunter, Sciuchetti, Swegle. Motion passed 7-4. Governor 

Tollefson abstained. 

COUNCIL ON PUBLIC DEFENSE (CPD) REQUEST TO APPROVE PERFORMANCE GUIDELINES FOR 

ATIORNEYS REPRESENTINIG RESPONDENTS IN CIVIL COMMITMENT PROCEEDINGS - Eileen 

Farley, CPD Member, and Diana Singleton, Access to Justice Manager 

CPD Member Farley reviewed the background to the CPD's request and advised that the Board 

was being asked to approve the CPD sending the Performance Guidelines to the Washington 

Supreme Court for inclusion in the Standards for Indigent Defense, and the Standards to the 

Mental Proceedings Rules (MPRs), and requirement that appointed counsel representing clients 

in civil commitment proceedings file Certifications of Compliance. She explained that these 

Performance Guidelines were an attempt to address a gap regarding the lack of caseload limits 

for involuntary treatment proceedings. In answer to a concern expressed by Governor 

Higginson that the Performance Guidelines may cause problems for people who do not meet 

the qualifications, CPD Member Farley stated·that these are guidelines that people need to be 

familiar with and that they are nothing new. She reported that no questions had been 

submitted by Board members since the November Board meeting where this item was on the 

agenda for first reading, and it is the hope of the CPD that the Board will give approval for the 

CPD to send these Performance Guidelines to the Court as it did the Juvenile Guidelines. 

Governor Stephens moved to approve the CPD's request to recommend to the Washington 

Supreme Court that the Court add the Performance Guidelines for Attorneys Representing 

Respondents in Civil Commitment Proceedings to the Standards for Indigent Defense, add the 

Standards to the Mental Proceedings Rules (MPR), and require that appointed counsel 

representing clients in civil commitment proceedings file Certifications of Compliance, as the 

Standards already require of appointed counsel representing clients in criminal proceedings. 

Motion passed unanimously. Governor Hunter was not present for the vote. 
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APPROVE RECOMMENDATIONS RE MILITARY SPOUSE ADMISSION RULE - Jean McElroy, Chief 
Regulatory Counsel (by phone) 

Counsel McElroy summarized the reasons for the recommendations by the Military Spouse J.D. 

Network regarding admission for lawyer spouses of active duty military personnel. She 

explained that permission is being sought to submit a comment to the Washington Supreme 

Court that would contain the proposed recommended amendments to the amendments 

proposed by the Military Spouse J.D. Network so this process can work for the applicants in 

Washington state as easily and smoothly as possible. Governor Clark moved to approve 

submission by Chief Regulatory Counsel McElroy of a comment on the published proposed 

amendments to Admission and Practice Rule (APR) 3 regarding the admission to practice of 

military spouses. Motion passed 11-0-1. Governor Hunter was not present for the vote. 

REQUEST FOR BOG SUPPORT OF DIVERSITY COMMITTEE STATEMENT OF SOLIDARITY -

Governor Alec Stephens; Miri Cyphers, Anti-Defamation League (AOL) Pacific Northwest 
Regional Director, and KJ Williams, Diversity Programs Manager 

Governor Stephens referred the Board to the information contained in the meeting materials 

and explained the background of the request. He cited examples of vio lence and explained that 

the proposed Statement is a warning to the WSBA members of what is going on and a plea to 

pull ranks around themselves in terms of adherence to the law and mutual respect. ADL 

Regional Director Cyphers explained the work of the ADL and the methods currently being used 

by white supremacist groups. Governor Sciuchetti advised that he believed the proposed 

Statement was different from the Oregon Statement in that it supports the minority bar 

organizations in resisting retaliation that includes punishing people for thought. Governor 

Stephens agreed with his assessment. Governor Swegle moved to authorize the WSBA Diversity 

Committee to issue its Statement to be shared with the WSBA Membership, Minority Bar 

Associations of Washington, Specialty Bar Associations in Oregon, and the Oregon State Bar. 

General Counsel Shankland advised that this item is on for "first reading" and that she had 

hoped to share some comments concerning it in Executive Session, but had not yet had the 

opportunity to do so. Discussion ensued regarding it being a risk worth taking even though 

there was a risk of litigation and additional angst under Janus; if approved, the Board would 
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also be approving the use of WSBA email and mailing systems, so by implication would be 

approved by the Board sent out by the WSBA; going into Executive Session at the end of this 

Publ ic Session in order to hear from General Counsel Shankland; and it not being a good policy 

to vote on items that are noted on the Board meeting agenda as "first reading." Governor 

Meserve moved to table this item until the March 7, 2019, Board meeting so the Board would 

have the opportunity to hear from General Counsel Shankland . She clarified that she is in favor 

of the Diversity Committee issuing the Statement but wants to be careful of the Board's 

processes. With Governor Stephens' approval, Governor Swegle withdrew his motion. Governor 

Meserve's motion to table passed 10-1-1. Governor Stephens abstained. Governor Hunter was 

not present for the vote. 

APPROVE RECOMMENDED REVISION TO WSBA FISCAL POLICIES AND PROCEDURES FROM 

BUDGET AND AUDIT COMMITTEE RE ATTENDANCE AT NATIONAL/REGIONAL EVENTS - Ann 

Holmes, Chief Operations Officer 

Chief Operations Officer Holmes explained the background of the recommendation and 

reported that the Budget and Audit Committee considered and unanimously approved the 

revision as contained in the meeting materials. Governor Grabicki moved to approve the 

recommended revised policy on President and President-elect travel for attendance at 

National/Regional Events. Motion passed unanimously. Governor Hunter was not present for 

the vote. 

ADOPT BOARD OF GOVERNORS NO RETALIATION POLICY - Governor Chris Meserve, 

Personnel Committee Chair, and Frances Dujon-Reynolds, Director of Human Resources 

Chair Meserve referred the Board to the proposed No Retaliation Policy contained in the 

meet ing materials and noted that the proposed Policy had been before the Board twice 

previously and was on the agenda for action at this meeting. She reminded the Board that it 

had been directed by the Washington Supreme Court to adopt a No Retaliation Policy and 

thanked General Counsel Shankland, Director of Human Resources Dujon-Reynolds, and former 

Personnel Committee Chair Hayes for their help in formulating the proposed Policy. In answer 

to a concern regarding whether the proposed Policy should be reviewed by the WSBA's 

insurance provider to ascertain whether coverage would be lost with adoption of the proposed 
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Policy, Chief Operations Officer Holmes stated that she had worked on the WSBA's insurance 

renewals for the last six years and was not aware that the application even asks for this type of 

policy. In addition, General Counsel Shankland stated that the proposed Policy had been 

reviewed by outside employment counsel and she saw no reason why the WSBA would lose its 

coverage if the Board adopts a policy consistent with the law. Discussion ensued regarding 

concerns that the proposed Policy created obligations and duties that were greater than what 

the law requires; the importance of obtaining qualified advice from people in this practice area; 

more than one Board member having expertise in this area, especially in relation to how 

entities meet requi rements; a reminder that the Board members are not lawyers for the Board 

and the Committee is trusted to seek the advice it needs; and the need to not only adopt a 

policy and put it in a book, but to also have training so everyone on the Board is aware of the 

Policy and where to find it. Governor Higginson stated that there is already a policy in the 

Handbook, and questioned why another special policy would be needed; how the Board would 

monitor federal and state law as they change to be sure the proposed Policy continues to 

adhere to the law; and why following state and federal law is not enough. President Pickett 

explained that there is currently not a policy regarding the conduct of Governors. Chair 

Meserve stated that the same is true for any policy the Board adopts in that one of the Board's 

duties is to ensure that its policies remain in compliance with federal and state law, and that 

she had the utmost confidence in Director Dujon-Reynolds to alert the Board if the law changes 

so that the proposed Policy can be revised to comply. Additiona l discussion ensued regarding 

the Board ignoring and taking no action on the charge of sexual harassment by one of its 

Governors and then the accuser being retaliated against; the difference between liability 

coverage and insurance coverage, and the importance of not making decisions based on 

insurance coverage issues; and it not being enough to just be in compliance with federal and 

state law. In answer to a statement that the proposed Policy should apply to all members of the 

Bar who have been subject to retaliation in the discipline system, Chief Disciplinary Counsel 

Ende recommended that the Board reject the premise that the discipline system has engaged in 

retaliation. 
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Director Dujon-Reynolds inquired of the Board whether, in light of some of the comments 

made that morning, the Board would like to consider including something in the proposed 

Policy that would enlist the help of an outside arbiter in cases that involve Board members. It 

was suggested that the proposed Policy be adopted as written, then have the Personnel 

Committee work on Director Dujon-Reynolds' suggestion and an amended Policy brought 

before the Board at a later date to be discussed in Public Session. Governor Swegle stated that 

he was in favor of adopting a Policy, but had some concerns regarding specific language. 

Governor Higginson also expressed concerns and moved to table discussion until the March 7, 

2019, Board meeting so the proposed Policy had the opportunity to be reviewed and 

commented upon by the insurance carrier and so the Board had a chance to understand how it 

applies to the volunteer component, insurance coverage, and budget implications. Chair 

Meserve stated that she opposed tabling this item since the Board had seen it three times, and 

it had been vetted with outside counsel and the Board's own General Counsel. She noted that 

she was hearing there was some concern that the Board was increasing its risk by having the 

proposed Policy, but she suggested that the Board was doing just the opposite and reducing its 

risk by having an effective, clear policy in place regarding retaliation and reminded the Board 

that the Washington Supreme Court had directed the Board in a letter dated September 21, 

2018, to the extent there are not policies dealing with harassment and retaliation to cover all 

possible interactions by persons involved in Bar activities and Bar governance, that they be 

adopted as soon as possible and that another delay in adopting a policy did not seem advisable. 

Governor Higginson's motion to table failed 3-9. Governor Hunter was not present for the vote. 

Governor Grabicki moved to approve the proposed No-Retaliation Policy. Governor Tollefson 

stated that he wanted to be sure the Board was not squashing free speech rights and requested 

somebody tell the WSBA's insurance carrier to review the proposed Policy. Governor Swegle 

moved to add the following language shown in italics to the proposed Policy as a friendly 

amendment: "disparaging the person publicly to others or in the media ... ; ... exclusion from 

official events or meetings ... ; and nothing in the foregoing is intended to interfere with an 

individual's right to defend himself or herself in an official action of any kind." Governor Grabicki 

did not accept as a friendly amendment. Governor Swegle's motion failed 4-6-2. Governor 

Grabicki's original motion to approve the proposed No-Retaliation Policy passed 10-1-1. 
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TEMPORARY REMOVAL OF TREASURER 

Governor Bridges stated his objection and Point of Order regarding the vote on suspension of 

the Treasurer. He noted that the WSBA Bylaws provide for the ability to remove an Officer, not 

suspend an Officer. He read the applicable Bylaw and stated that the Board does not have the 

ability to suspend an Officer and cannot have a separate quantum for suspension than for 

removal. He concluded by noting that he objects to the action being taken based on only a 

majority vote. General Counsel Shankland stated that she had previously had this discussion 

with Governor Bridges and explained that the 75% vote does not apply in this case since it is for 

removing the Treasurer from the Board, which is not what the Board voted on. She explained 

that if the Treasurer was removed then the seat would be vacant and the Board would have to 

vote on someone else. She advised that it was more like a motion regarding conflict of interest 

and reiterated that if the 75% requirement was used, the Board would actually be removing 

Governor Bridges as Treasurer and that was not what was intended by the motion. 

ADJOURNMENT 

There being no further business, the Public Session portion of the meeting was adjourned at 

1:35 p.m. on Friday, January 18, 2019. 
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Respectfully submitted, 

Paula C. Littlewood 
WSBA Executive Director & Secretary 
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WASHINGTON STATE 
BAR ASSOCIATION 

BOARD OF GOVERNORS SPECIAL MEETING 
Public Session Minutes 

Seattle, WA 
February 14, 2019 

The Special Meeting Public Session of the Board of Governors of the Washington State Bar 

Association {WSBA) by phone was called to order by President Bill Pickett on Thursday, 

February 14, 2019, at 1:05 p.m. Governors in attendance were: 

Dan W. Bridges 
Daniel D. Clark 

Peter J. Grabicki 
Kim E. Hunter 
Jean Y. Kang 

Russell Knight 
Athan P. Papailiou 
Kyle D. Sciuchetti 

Alec Stephens 
Paul Swegle 

Judge Brian Tollefson (ret.) 

Al so in attendance were President-elect Rajeev Majumdar, Executive Director Paula Littlewood, 

Chief Disciplinary Counsel Doug Ende, Chief Operations Officer Ann Holmes, Director of Human 

Resources Frances Dujon-Reynolds, Director of Advancement/Chief Development Officer Terra 

Nevitt, Chief Communications and Outreach Officer Sara Niegowski, Associate Director of 

Litigation and Operations Lisa Amatangel, and Executive Assistant Margaret Shane. Governors 

Higginson and Meserve were not present for the meeting. 

President Pickett welcomed everyone in attendance and stated that the purpose of this Special 

Meeting was to rank the WSBA Sections applicants for the Washington Supreme Court's 

consideration in its appointment of members to its Workgroup on the WSBA Structure. 
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Governor Swegle reported that he met with President-elect Majumdar, and Governors Clark, 

Meserve, and Sciuchetti, discussed the applicants, and propose the following recommendations 

to the Board for its consideration: 

Large Sections 
1. Mark Johnson 
2. Thomas Setagaj 
3. Geoff Gibbs 

Medium Sections 
1. Kim Hunter 
2. Richard Johnson 
3. Linda Larson 

Small Sections 
1. Randall Winn 
2. Hunter Abell 
3. Lawrence Ward 

Discussion ensued regarding individual ranking preferences of various Governors; factors 

considered in making the specific recommendations for each group; and the lack of geographic, 

cultural, age, race, and gender diversity of the recommendations. Governor Sciuchetti noted 

that the group did the best it could with the information it had, but not much related to 

diversity could be discerned from the applicant materials provided. Governor Grabicki moved to 

accept the rankings as recommended . Motion passed 9-1-1. Governor Hunter asked that she be 

allowed to abstain from the vote on the Medium Sections ranking, and vote "yes" for the Large 

and Small Sections rankings. Since the motion was not bifurcated, she is listed as an abstention 

in the vote tally. 

In response to an inquiry, President Pickett announced that Executive Session had been 

cancelled since General Counsel Shankland and Outside Counsel were not available. He advised 

that discussion would be held at the upcoming Special Meeting Executive Session via 

conference call on February 19, 2019. 
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ADJOURNMENT 

There being no further business, the Public Session meeting was adjourned at 1:30 p.m. on 

Friday, February 14, 2019. 

WSBA Board of Governors Special Meeting Public Session 
February 14, 2019 

Respectfully submitted, 

Paula C. Littlewood 

WSBA Executive Director & Secretary 
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WASHINGTON STATE 
BAR ASSOCIATION 

Office of the Executive Director 
Paula C. Littlewood, Executivie Director 

EXECUTIVE DIRECTOR'S REPORT 

March 1, 2019 

2019 licensing Season Nears Close 

The 2019 licensing season is nearing completion and listed below are the current statistics: 

• Number of people who have paid their licensing fees 

• Number of people who have paid through mywsba 

• Percent of people who have taken the Keller Deduction 

• Percent of people who contributed to the Foundation 

• Total amount contributed to the Foundation in dollars 

• Percent of people who contributed to LAW Fund 

• Total amount contributed to LAW Fund in dollars 

• Number of people opting for payment plan 

• Number of people granted hardship waiver 

• Average number of people vi siting mywsba on a daily basis: 

• Avg. per weekday: 4052 

• Avg. per weekend: 754 

38,056 

20,703 

15% 

12% 

$222,730 

14% 

$276,821 

73 

70 

We have received a number of appreciative emails from federal employees for the extension in paying 
their license fees this year due to the federal government shutdown! 

Executive Director Activity Report (attached) 

WSBA Demographics Report (attached) 

Correspondence and Other Informational Items (attached) 

Summary of WSBA Outreach Visits (attached) 

Media Contacts Report (attached) 

Update on Various Court Rules (attached) 
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WASHINGTON STATE 
BAR ASSOCIATION 
Office of the Executive Director 
Paula C. Littlewood, Executive Director 

ACTIVITY REPORT 
Paula C. Littlewood 

January 18, 2019 - March 8, 2019 

Current Service on Boards and Committees 

Local: University of Washington School of Law Leadership Council, Executive Committee Member; University of Washington 

School of Law Public Interest Law Association Board of Advisors. 

National: Institute for the Advancement of the American Legal System {IAALS) Board of Advisors. 

International : International Institute of Law Association Chief Executives (llLACE), Vice President . 

Meetings w ith Other WSBA and External Constituents 

Board of Judicial Administration Conference Call Feb 15 

Legal Community Leaders 7 

New Lawyers and Law Students 2 

WSBA- and BOG-Related Meetings: 

BOG Emergency Executive Session Meeting by Phone Feb 1 

BOG Executive Committee Meeting Feb 21 

BOG Legislative Committee Conference Call 4 

BOG Meeting March 7 

BOG M eeting with Supreme Court March 8 

BOG Officers Meeting with Local Bench and Bar in Olympia March 6 

BOG President Weekly Calls 7 

BOG Special Meeting Public Session by Phone Feb 14 

BOG Special Meeting Execut ive Session by Phone Feb 19 

Practice of Law Board Meeting Feb 21 

Washington State Bar Foundation 4 

Other 2 
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Staff-Related Meetings: 

All-Staff Meeting Jan 22 

Coffees with New Staff 1 

Executive Management Team Meetings 6 

S.A.F.E. (Staff Advocacy Forum for Employees) Feb 14 

Washington Legal Link Project Meeting Feb 22 

Weeklies with Staff Di rect Report s 25 

Other 4 

National/International-Related Meetings: 

International Institute of Law Association Chief Executives (llLACE) Executive Committee 2 

Conference Calls 

Nationa l Association of Bar Executives (NABE) Jan 22-26 

Other 1 

Organizational Events 

Executive Directors Lunch at Washington State Association for Justice (WSAJ) Jan 31 

Gold mark Award Luncheon Feb 15 

Presentations 

Presentation on Janus at NABE Jan 22 

Panel Part icipant at Association of Professional Responsibi lity Lawyers (APRL) Jan 25 

Professionalism Presentation at Gonzaga University School of Law Feb 6 

Zoom into University of Arizona Law School Class Feb 12 

Arizona Supreme Court WebX Feb 13 

Professionalism Presentation at University of Washington School of Law Feb 14 

Futu re of the Profession Presentation at Benchers' Meeting in Vancouver, BC (funded by host) March 1 
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WSBA Member* Licensing Counts 2/1/19 8:49:25 AM GMT-08:00 
Member Type 'HIW/.iidtHM·1!M 

,_ 
By State and Province 

Attorney - Active 
Attorney - Emeritus 

Attorney - Honorary 

Attorney - Inactive 

Judicial 
LLLT-Active 

26,060 32,427 

102 107 
l•llJ!Wlm!m Alabama 29 

201 

9 

349 

16 

0 3,389 

2 

2,519 

2,473 

1,640 

Alaska 

Alberta 

Arizona 

365 

2,478 

629 

36 

3 
799 

146 

30,618 

412 

5,633 

656 

36 

3 
811 

158 

40,243 

3 

4 
5 
6 
7N 
75 
8 
9 
10 

2,975 

2,060 

2, 122 

1,385 

3,206 

3,279 

5,174 

6,734 

2,213 

4,818 

1. 789 Arkansas 

LLL T - Inactive 

LPO-Active 

LPO - lnaclive 

1, 166 Armed Forces Americas 

Misc Counts 

All License Types •• 

A ll WSBA Members 

2,587 

2,752 

4,409 

5,584 

1,873 

4,070 

2,888 2,412 

Members in Washington 

Members in western Washington 

Members in King County 

Members in eastern Washington 

40,556 

40,243 

30,618 

23,762 

15,340 

3,455 

40,243 33,274 

Active Attorneys In western Washington 

Active Attorneys in King County 

Active Attorneys in eastern Washington 

New/Young Lawyers 

MCLE Reporting Group 1 

MCLE Reporting Group 2 

MCLE Reporting Group 3 

Foreign Law Consultant 

House Counsel 

Indigent Representative 

20,173 

13,422 

2,835 

6,367 

10,524 

10,833 

11,487 

19 

284 

10 

I Previous 
By SecUon •h All Year 

Administrative Law Secbon 192 

Alternative Dispute Resolution Section 271 

Animal Law Section 73 
Antitrust, Consumer Protection and Unfair Business Practice 179 
Business Law Section 1, 112 
Cannabis Law Section 71 

Civil Rights Law Section 132 
Construction Law Section 442 
Corporate Counsel Section 961 
Creditor Debtor Rights Section 407 
Criminal Law Section 334 

Elder Law Section 542 
Environmental and Land Use Law Section 669 

Family Law Section 822 
Health Law Section 325 
Indian Law Section 292 
Intellectual Property Section 763 
International Practice Section 197 
Juvenile Law Section 133 

Labor and Emptoyment Law Seelion 

Legal Assistance to Military Personnel Section 

Lesbian, Gay, Bisexual, Transgender (LGBT) Law Section 

Litigation Section 

Low Bono Section 

Real Property Probate and Trust Section 

Senior lawyers Section 

Solo and Small Practice Section 

Taxation Section 

World Peace Through Law Section 

879 

66 
89 

885 
51 

1,972 

202 
738 
523 
94 

277 

357 
102 

221 
1,287 

66 

168 
512 

1,115 
507 
441 

654 
797 

1,150 
387 
316 
899 
241 

186 
1,002 

92 
110 

1,058 

101 
2,363 

256 
987 

660 
98 

•Per WSBA Bylaws 'Members' include active attorney, emeritus 
pro-bono, honorary, inactive attorney, judicial, l imited l icense 
legal technician (LLL T), and limited practice officer (LPO) 
license types. 

•• All license types include active attorney, emeritus pro-bono, 
foreign law consultant, honorary, house counsel, Inactive 
attorney, indigent representative, judicial, LPO, and LLLT. 

•••The values in the All column are reset to zero at the 
beginning of the WSBA fiscal year (Oct 1). The Previous Year 
column is the total from the last day of the fiscal year (Sep 30). 
WSBA staff with complimentary membership are not Included in 
the counts. 

Armed Forces Europe, Middle Easl 25 

Armed Forces Pacific 18 

British Columbia 100 

California 1,732 

Colorado 235 

CoMecticut 50 

Delaware 

District of Columbia 

Florida 

Georgia 

Guam 

Hawaii 

Idaho 

Illinois 

Indiana 

Iowa 

Kansas 

Kentucky 

Louisiana 

Maine 

Maryland 

Massachusetts 

Michigan 

MiMesota 

Mississippi 

Missouri 

Montana 

Nebraska 

Nevada 

New Hampshire 

New Jersey 

New Mexico 

NewYa<k 

North Carolina 

North Dakota 

Northam Mariana Islands 

Nova Scotia 

Ohio 

Oklahoma 

Ontario 

Oregon 

Pennsylvania 

Puerto Rico 

Quebec 

Rhode Island 

Saskatchewan 

South Carolina 

South Dakota 

Tennessee 

Texas 

Ulah 

Vermont 

Virginia 

Virgin Islands 

Washington 

West Virginia 

'v\lisconsin 

Wyoming 

6 

328 

241 

89 

15 

143 

417 

154 

37 

27 

27 

22 

51 

13 

116 

86 

70 

94 

6 

71 

166 

17 

140 

9 

65 

64 

243 

75 

9 

6 

1 

69 

25 

15 

2,643 

70 

15 

1 

27 

55 

352 

179 

20 

274 

30,619 

7 

41 

19 

By WA County 
Adams 

Asotin 

Benton 

Chelan 

Clallam 

Clark 

Columbia 

Cowlitz 

Douglas 

Ferry 

Franklin 

Garfield 

Grant 

Grays Harbor 

Island 

Jefferson 

King 

Kitsap 

Kittitas 

Klickitat 

Lelllis 

Lincoln 

Mason 

Okanogan 

Pacitic 

Pend Oreille 

Pierce 

San Juan 

Skagit 

Skamania 

Snohomish 

Spokane 

Stevens 

Thurston 

Wahkiakum 

Walla Walla 

'Mlatcom 
Wiitman 

Yakima 

15 

24 

368 

244 

153 

793 

140 

30 

14 

50 

110 

104 

138 

93 

15,340 

742 

84 

23 

95 

13 

98 

97 

27 

18 

2,147 

70 

277 

20 

1,496 

1,709 

45 

1.464 

8 

109 

557 

72 

422 

M·titffli'1i 
1940 3 

1941 2 

1942 

1944 

1945 

1946 

1947 6 

1948 

1949 16 

1950 16 

1951 27 

1952 27 

1953 25 

1954 27 

1955 20 

1956 40 

1957 31 

1958 39 

1959 38 

1960 30 

1961 29 

1962 

1963 

1964 

1965 

1966 

1967 

1968 

1969 

1970 

1971 

1972 

1973 

1974 

1975 

1976 

1977 

1978 

1979 

1980 

1981 

1982 

1983 

1984 

1985 

1986 

1987 

1988 

1989 

1990 

1991 
1992 

1993 

1994 

1995 

1996 

1997 

1998 

1999 

2000 

2001 

2002 

2003 

2004 

2005 

2006 

2007 

2008 

2009 

2010 

2011 

2012 

2013 

2014 

2015 

2016 

2017 
2018 

2019 

35 

33 
40 

56 

61 

61 

92 

102 

109 

114 

178 

273 

268 

331 

399 

398 

447 

486 

497 

534 

510 

548 

627 

450 

690 

604 

576 

614 
748 

744 

738 

779 
804 

811 

759 

852 

805 

842 

856 

917 

996 

1,019 

1,037 

1,063 

1,094 

1,168 

1,085 

994 

1,083 

1,053 

1,097 

1,229 

1,354 

1,614 

1,307 

1,386 

1,299 

178 
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WSBA Member* Demographics Report 2/1/19 8:50:55 AM GMT-08:00 
By Years Licensed llhJ!tJK11Ml!$Mj 

Under 6 8,520 21 to 30 1,979 1,895 
6 to 10 5,432 31to40 9,181 8,191 
11to15 5,641 41to50 9,749 8,019 
16 to 20 4,568 51 to 60 8,694 6,857 
21 to25 4,110 61 to 70 7,680 5,758 
26 to 30 3,544 71 to 80 2,392 1,583 
31 to 35 3,000 Over 80 568 124 
36 to 40 2,483 Total : 40,243 32,427 
41 and Over 2,945 

Total : 40,243 By Gender 

Yes 
No 

By Disability Female 
Male 

Respondents 

No Response 

All Member Types 

1,055 
19,553 

20,608 

10,878 

40,243 

Selected Mull Gend 

Respondents 

No Response 

All Member Types 

By Sexual Orientation 
Asexual 
Gay, Lesbian, Bisexual, Pansexual, or Queer 
Heterosexual 
Not Listed 
Selected multiple orientations 
Two-spirit 

Respondents 

12,227 
17, 129 

9 

29,365 

10,878 

40,243 

10 
203 

1,955 
34 
12 

2,215 

No Response 38,028 

All Member Types 40,243 

By Ethnicity 
American Indian I Native America 
Asian-Central Asian 
Asian-East Asian 
Asian-South Asian 
Asian-Southeast Asian 
Asian-unspecified 
Black I African American I African 
Hispanic I Latinx 
Middle Eastern Descent 
Multi Racial I Bi Racial 
Not Listed 
Pacific Islander I Native Hawaiian 
White I European Descent 

Respondents 

No Response 

All Member Types 

Members in Firm Type 
Bank 
Escrow Company 
GovernmenU Public Secto 
House Counsel 
Non-profit 
Title Company 
Solo 
Solo In Shared Office Or 
2-5 Members in Firm 
6-10 Members in Firm 
11-20 Members in Firm 
21-35 Members in Firm 
36-50 Members In Firm 
51-100 Members in Firm 

249 
18 
96 
26 
28 

1,275 
641 
678 

9 
883 
193 
60 

23,891 

28,047 

12,196 

40,243 

5 
9 

4,440 
2,552 

108 
26 

5,228 
1,571 
4,266 
1,810 
1,283 

805 
584 
587 

100+ Members in Firm 1,837 

By Practice Area 
Administrative-regulator 
Agricultural 

Animal Law 

Antilrusl 

Appellate 

Aviation 
Banking 

Bankruptcy 
Business-commercial 

Cannabis 

Civil Litigation 

Civil Rights 

Collections 

Communications 

Constitutional 
Construction 

Consumer 

Conlracts 

Corporate 
Criminal 

Deblor-creditor 
Disability 

Dispute Resolution 
Education 

Elder 
Employment 

Entertainment 
Environmenlal 

Estate Planning-probate 

Family 

Foreclosure 

Forfeiture 

General 

Government 
Guardianships 

Health 
Housing 

Human Rights 

lmmigration-naturaliza 

Indian 

Insurance 
Intellectual Property 

International 
Judicial Officer 

Juvenile 
Labor 

Landlord-tenant 

Land Use 
Legal Ethics 

Legal Research-writing 
Legislation 

Lgbtq 
Litigation 

Lobbying 

Malpractice 

Maritime 

Military 
Municipal 

Non-profit-lax Exempt 

Not Actively Practicing 

Oil-gas-energy 
Patent-lrademark-copyr 

Personal Injury 
Privacy And Data Securit 

Real Property 
Real Property-land Use 

Securi ties 

Sports 

Subrogation 

Tax 

Torts 

Traffic Offenses 
Workers Compensation 

2,008 
204 

93 
253 

1,391 

142 
387 

904 
4 ,373 

23 
4,425 

918 
518 
201 
536 

1,142 
677 

3,590 
2,942 
3,296 

863 
607 

1,226 
439 

851 
2,447 

264 
1,139 
3,068 
2,577 

481 
89 

2,647 
2,492 

822 

820 
292 

277 
860 
530 

1,464 
1,785 

772 
389 

826 
996 

1,168 
721 
272 

623 
359 

26 
3,924 

165 
694 

266 
316 
825 
530 

1,811 
185 

1,019 
2,888 

70 
2,150 
2,058 

650 
138 

87 
1,067 
1,809 

600 
651 

EJf !el·t!EM4¥1wR!.~ 
Afrikaans 6 
Akan /twi 4 I 
Albanian 2 I 
American Sign Language 16 I 
Amharic 17 I 
Arabic 53 I 
Armenian 

Bengali 
Bosnian 

Bulgarian 

Burmese 
Cambodian 

Cantonese 
Cebuano 

Chamorro 
Chaozhou/chiu Chow 
Chin 
Croatian 

Czech 
Danish 

Dari 
Dutch 
Egyptian 
Farsi/persian 
Fijian 

Finnish 

French 

French Creole 
Fukienese 
Galkwa 
German 

Greek 
Gujarati 
Haitian Creole 
Hebrew 

Hindi 
Hmong 

Hungarian 

Ibo 

Icelandic 
llocano 

Indonesian 
Italian 

Japanese 
Javanese 

Kannadalcanares 
Kapampangan 
Khmer 
Kongolkikongo 
Korean 
Lao 
Latvian 

Lithuanian 
Malay 
Malayalam 
Mandarin 
Marathi 

Mongolian 
Navajo 

Nepali 
Norwegian 

Nol_listed 
Oromo 
Other 
Pashto 
Persian 
Polish 
Portuguese 

Portuguese Creole 
Punjabi 

Romanian 
Russian 

Samoan 

Serbian 

Serbc>-croatian 
Sign Language 
Singhalese 
Slovak 

Somali 
Spanish 
Spanish Creole 
Swahili 
Swedish 
Tagalog 
Taishanese 
Taiwanese 

Tamil 
Telugu 
Thai 

11 
11 
13 

99 
4 

5 

22 
6 

19 
4 

24 
2 

63 
11 
7 I 

717 I 
3 I 
5 I 
2 1 

428 I 
28 I 
15 I 
2 I 

38 l 
90 I 
11 

15 I 
4 I 
2 I 
9 I 

13 I 
156 I 
217 l 

1 I 
4 I 
1 1 
1 1 
1 I 

239 I 
s I 
6 1 
51 
4 1 
9 1 

358 I 
S I 
2 I 
1 I 
41 

38 I 
36 I 
31 

23 I 
1 I 

22 I 
32 I 

122 I 
1 t 

58 I 
19 I 

233 I 
9 I 

20 I 
11 1 
23 I 
2 I 
2 

1,820 
9 
4 

53 
70 

21 
11 

14 Not Actively Practicing 620 
•Includes active attorneys, emeritus pro-bono, honorary, Tigrinya 
inactive attorneys, judicial, limited license legal technician Tongan 

3 
1 

14 I 
Respondents 25,731 

No Response 14,512 

All Member Types 40,243 

(LLL T), and limited practice officer (LPO). Turkish 
~-~---~~----~-~--------ukrainian 

Urdu 
Vietnamese 

Yoruba 

Yugoslavlan 

40 I 
39 I 
91 I 
10 I 
4 I 
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WASHINGTON STATE 
BAR ASSOCIATION 

Office of the Executive Director 
Paula C. Littlewood, Executive Director 

Hon. Mary E. Fairhurst 

Chief Justice 

Washington Supreme Court 

PO Box 40929 

Olympia, WA 98504 

February 14, 2019 

Re: Board of Governors Ranking of WSBA Sections Applicants to the Washington Supreme Court's Workgroup 
on the WSBA Structure 

Dear Chief Justice Fairhurst, 

Please see listed below the ranking of the WSBA Sections representatives on the Washington Supreme Court's 

Workgroup regarding the WSBA stru cture as decided by the Board of Governors at the Public Session Special 
Meeting held today. 

Large Sections 

1. Mark Johnson 

2. Thomas Satagaj 

3. Geoff Gibbs 

Medium Sections 

1. Kim Hunter 
2. Richard Johnson 

3. Linda Larson 

Small Sections 

1. Randall Winn 

2. Hunter Abell 

3. Lawrence Ward 

Please advise if you have questions or need any further information. 

Sincerely, 

1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 I 800-945-WSBA I 206-443-972 2 I paulal@wsba.org I www.wsba.org 
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MARYE. FAIRHURST 
CHIEF JUSTICE 

TEMPLE OF JUSTICE 

POST OFFICE Box 40929 
OLYMPIA, WASHINGTON 

98504-0929 

(360) 357-2053 
E-MAIL MARY .FAIRHURST@COURTS.WA.GOV 

February 6, 2019 

Bill Pickett, President 
Washington State Bar Association 
1325 Fourth Avenue, Ste. 600 
Seattle, WA 98101-2539 

Re: Board of Governors' recommendations for section representatives to WSBA 
Structure Workgroup 

Dear Bill : 

I am writing to advise that, no later than the end of business on Friday, February I 5, 
2019, the Justices of the Supreme Court would like to know who the Board of Governors (BOG) 
recommend that the Court consider in its selection of the section representatives for the WSBA 
Structure Workgroup. I understand this was on your last BOG meeting agenda but because of 
other business you did not decide. I also understand that a special meeting requires five days' 
notice. Because today, is February 6, 2019, the Court has decided to give you until the end of 
business on February 15, 2019. If the BOG will not be able to meet our deadline or does not wish 
to make recommendations, please advise me as soon as possible and the Court will go ahead with 
its selections. Thank you. 

cc: Justices 
Paula Littlewood, Executive Director 

Very truly yours, 

JVL.<,,~ i. ~ ~ !---
MARYE. FAIRHURST 
Chief Justice 
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MARYE. FAIRHURST 
CHIEF JUSTICE 

TEMPLE OF JUSTICE 
POST OFFICE B ox 40929 

O LYMPIA, WASHINGTON 

98504-0929 

Paula Littlewood 
Executive Director 
Washington State Bar Association 
1325 Fourth A venue, Ste. 600 
Seattle, WA 98101-2539 

(360) 357-2053 
E-MAIL MARY.FAIRHURST@COURTS.WA.GOV 

January 24, 2019 

Re: Federal government shutdown and 2019 annual licensing fees 

Dear Paula: 

The court has received your e-mail where you relay the Board of Governors' request that 
the court "extend the due date of bar fees for all WSBA members currently not receiving their 
salary due to their employment with the federal government for the shutdown, and continuing for 
30 days following the ending of the shutdown and resumption of pay to those affected .... The 
affected members would have 30 days after they receive pay to remit their 2019 license fees and 
the late fees would be waived." 

Today the court unanimously approved the Board of Governors' request as stated above. 
Thus, the affected members would still pay their 2019 license fees but would have any late fees 
waived. 

Please have WSBA regulatory staff develop the necessary processes for facilitating the 
waiver. 

cc: Justices 
Bill Pickett, WSBA President 
Susan Carlson, Court Clerk 

Very truly yours, 

(._.l~/\/ (L:-1{ \ 2~ , -~'- h);Vt,,~J--
MAR Y E. FAIRHURST 
Chief Justice 
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From: Paula Littlewood 
Sent: Tuesday, January 22, 2019 3:46 PM 
To: Justice Mary Fairhurst 
Cc: Bill Pickett; Jean McElroy; Margaret Shane 
Subject: Federal Government Shutdown and Annual licensing fees 

Chief, 

In the last couple of weeks we have received around a dozen requests from furloughed federal 
employees asking for some reprieve in the late fees and deadline for paying their license fees this year. 
Currently, BOG-adopted policy, the WSBA Bylaws and Court rule do not allow for waiving of any such 
late fees (there are other reasons the late fees can be waived, but federal government shutdown is not 
one of them) . 

I reported on this issue to the BOG at their meeting last week and they passed the following motion: 

That the BOG make a statement written to the Supreme Court asking the Court to extend the due date 
of bar fees for all WSBA members currently not receiving their salary due to their employment with the 
federal government for the shutdown, and continuing for 30 days following the ending of the shutdown 
and resumption of pay to those affected. The BOG is in favor of granting an extension and asking the 
Supreme Court to exercise their authority to do so. The affected members would have 30 days after 
they receive pay to remit their 2019 license fees and the late fees would be waived. 

Thus, the affected members would still pay their 2019 license fees but would have any late fees waived. 
Our regulatory staff will develop the necessary processes for facilitating the waiver. 

Apologies for sending this transmittal via email rather than by letter, but time seemed of the essence to 
convey this request from the BOG to the Court. 

Please let me know if any further information would be helpful. 

Thanks, 
Paula 
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WASHINGTON STATE 
BAR ASSOCIATION 

Summary of WSBA Outreach Visits 
January 1, 2019 to March 1, 2019 

1. 1-9-19 King County Bar Professional Responsibility Counsel Jeanne Marie 
Seattle, WA Clavere presented a CLE on "Civility & Professionalism: 

Common Topics from the WSBA Ethics Line" at a KCBA 
section event. 

2. 1-10-19 Mentorlink Mixer Practice Management Advisor Destinee Evers, Member 
Bellevue, WA Services and Engagement Manager Ana LaNasa-

Selvedge, Member Services and Engagement Specialist 
Jul ianne Unite, and Legal Community Specialist Sue 
Strachan met with WSBA members at a Mentorlink 
Mixer. 

3. 1-10-19 Jefferson County Bar Professional Responsibi lity Counsel Jeanne Marie 
Port Townsend, WA Clavere presented a CLE on " Cases from the Trenches: 

Ethica l Messes". 

4. 1-15-19 King County Bar Director of the Office of Disciplinary Counse l Doug Ende 
Seattle, WA discussed "Pending Amendments to Title 7 RPCs" with 

the KCBA Judiciary & Litigation Committee. 

5. 1-16-19 Forsberg & Umlauf Law Professional Responsibility Counsel Jeanne Marie 
Firm Clavere presented a CLE on "Cases from the Trenches: 
Seattle, WA Ethica l Messes in the Pract ice of Law". 

6. 1-25-19 Kitsap County Bar Legal Community Outreach Specialist Sue Strachan 
Bremerton, WA attended this annual installation dinner and fund raiser. 

7. 1-28-19 Robert Bryan Inn of Professiona l Responsibility Counsel Jeanne Marie 
Court Clavere presented a CLE on "Lawyers Moving From Firm 
Tacoma, WA to Firm". 

8. 1-31-19 UW School of Law Regulatory Services Counsel Cathy Biestek and 
Seattle, WA Admissions Manager Gus Quiniones presented 

information on the admissions process, bar exam, and 
character & fitness. 

9. 1-31-19 Open Sections Night WSBA Staff, Section Leaders, BOG Lia isons, and WSBA 
Seattle, WA members attended this annual event. 

10. 2-1-19 Kitsap County Bar Legal Community Outreach Specialist Sue Strachan 
Port Orchard, WA attended this monthly bar luncheon and CLE. 

11. 2-6-19 Gonzaga University Executive Director Paula Littlewood and WSBA member 
School of Law David Gardner presented a session on professionalism 
Spokane, WA to law students in a Professional Responsibility class. 

12. 2-14-19 UW School of Law Executive Director Paula Litt lewood and WSBA member 
Seattle, WA Allen Unzelman presented a session on professionalism 

to law students in a Professional Responsibility class. 

13. 2-20-19 Jefferson County Bar Legal Community Outreach Specialist Sue Strachan met 
Port Townsend, WA with members of the Executive Committee of the 

Jefferson County Bar. 
1 
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14. 2-20-19 Kitsap County Bar Legal Community Outreach Specia list Sue Strachan 
Silverda le, WA attended a monthly Kitsap County Board ofTrustees 

Meeting. 

15. 2-21-19 GSBA Legal Community Outreach Specialist Sue Strachan 
Seattle, WA attended this annual awards dinner - the theme was 

"Justice for All"; several WSBA members received 
awards. 

16. 2-21-19 Equity Mixer Diversity and Pub lic Services Programs manager K.J. 
Bel levue, WA Williams, Diversity and Inclusion Specia list Dana 

Barnett, and Donor and Community Partnerships 
Specialist Laura Sanford, partnered with several 
Minority Bar Associations for this event. 

17. 2-27-19 SU School of Law Professional Responsibility Counsel Jeanne Marie 
Seattle, WA Clavere presented a CLE on " Professionalism and 

Civil ity" to participants in the Low Bono Incubator 
Program. 

18. 2-27-19 SU School of Law Auditor II Tracy Sambrano presented "Avoiding 
Seattle, WA Common Pitfalls of Managing Client Funds" as part of 

an Access to Justice event. 

19. 2-28-19 WA School Counse lor Innovative Licensing Programs Manager Renata de 
3-1-19 Association (WSCA) Carva lho Garcia, Innovative Licensing Programs Lead 

SeaTac, WA Jaimie Patneaude, Chief Communications and Outreach 
Officer Sara Niegowski, Outreach and Legislative Affa irs 
Manager Sanjay Walvekar, and Legal Community 
Outreach Specia list Sue Strachan attended the 2019 
WSCA Conference and provided information about the 
LLLT program. 

2 
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WASHINGTON STATE 
BAR ASSOCIATION 

MEMO 

To: 

From: 

Date: 

Re: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

Board of Governo rs 

Sara Niegowski, Chief Communications and Outreach Officer 
Jennifer Olegario, Communication Strategies Manager 

Feb. 20,2019 

Summary of Media Contacts, Jan. 2 - Feb. 20, 2019 

Date Reporter and Media Outlet Inquiry 

Looking for source about limitations to small 

Dan Tillkin KOIN-TV 
claims court, esp. about collection of 

Jan. 16 judgments. 

Working on story about states considering 
making malpractice insurance mandatory, 

Lyle Moran, ABA Journal 
inquired when task force report would be 

Jan. 16 final. 
Shared that the CA Bar is considering 
whether to waive penalties for late payment 
of license renewal fees for federal 

Joyce Cutler, Bloomberg Law 
employees; inquired whether WSBA will 

Jan. 16 waive fees. 

Wendy Culverwell, Tri-City Herald 
Asked how many people on average pass the 

Jan. 23 bar exam. 

Asked whether there was any kind of 
database available to confirm largest 

David Cromin, Crosscut 
settlement in Seattle history for persona l 

Jan. 23 injury. 

Covered Jan. 29 Legal Lunchbox re: Suicide 
Awareness and Referral Training for Legal 
Professionals and how lega l community can 
be an important population for spotting 
suicide warning signs. Interviewed faculty 

Ted Land, KINGS-TV 
presenter Dr. Jennifer Staub and Paula 

Jan. 28 Littlewood. Aired Jan. 29. 

Interested in a lega l expert regarding options 
a minor has if their parents are against 

Jeannie Baumann, Bloomberg 
vaccinations but they want to get an MMR 
vaccine. Connected reporter to chair of 

Jan. 31 
Law 

Health Law section. 

1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 I 800-945-WSBA I 206-443-WSBA I questions@wsba.org I www.wsba.org 245



Marc Davis, ABA Journal 
Inquired whether WSBA has seen an uptick 

8. Jan. 31 in referrals for elder law lawyers. 

Inquired about details of voluntary 
resignation for member Frederick Wallett. 

Lewis Kamb, Seattle Times 
Provided date of resignation and confirmed 

9. Feb. 12 no public discipline. 

10. Feb. 19 
Carleen Johnson, KOMO Radio 

Sought comment from WSBA re: HB 1788. 

2 
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WASHINGTON STATE 
8 AR ASSOCIATION 

To: 
From: 

The President, President-elect, Immediate Past-President, and Board of Governors 
Nicole Gustine, Assistant General Counsel 

Date: February 21, 2019 
Re: Court Rules Update 

This is the regu lar report on the status of suggested court ru les submitted by the Board of Governors 
and other entities to the Supreme Court. Any changes from the last report are indicated in bold, 
shaded, italicized text. 

SUGGESTED RULE AMENDMENTS SUBMITTED BY WSBA TO SUPREME COURT 

RULE SUBJECT BOG ACTION COURT ACTION 

GR24 Proposed amendments 9/28/18: 11/28/18: The 
to GR 24 - Definition of Submitted to Court entered an 
Practice of Law. BOG as order to publish 

Information. the proposed 
amendments for 
comment, with 
comments to be 
submitted no 
later than April 
30, 2019. 

CrR 1.3, CrR 3.4, CrR 4.4, CrRU 4.4, CR The Washington State 9/28/18: 11/28/18: The 
30 Bar Association Approved Court entered an 

recommended the submission to order to publish 
suggested Court. the proposed 
amendments to CrR 1.3 amendments for 
- Effect; CrR 3.4 - comment, with 
Presence of the comments to be 
Defendant; CrR 4.4 - submitted no 
Severance of Offenses later than Apri l 
and Defendants; CrRU 30, 2019. 
4.4 - Severance of 
Offenses and 
Defendants; and CR 30 
- Depositions Upon 
Oral Examination. 

LLLT RPCs 1.0B, 1.5, 7.1, 7.2, 7.3, 7.4, The LLL T Boa rd The suggested 11/9/18:The 
and 7.5 recommended the amendments Court entered an 

suggested were order to publish 
amendments to LLLT submitted to the proposed 
RPC 1.0B - Additional the Court to amendments for 

\110 T-(1 N 

~~~, ~·""'"·A 
(~' , ,:~"'}. : . 1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 

~. .'.'.\ ~~ ~>; 206-727-8237 I nicoleg@wsba.org I www.wsba.org 
_,of S S_!_1 \ ._,~ · 
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WASHINGTON STATE 
BAR ASSOCIATION 

SUGGESTED RULE AMENDMENTS SUBMITTED BY WSBA TO SUPREME COURT 

RULE SUBJECT BOG ACTION COURT ACTION 
Terminology; LLLT RPC conform to comment, with 
1.5 - Fees; LLL T RPC 7 .1 the lawyer comments to be 
- Communications RPC submitted no 
Concerning an LLLT's amendments later than April 
Services; LLLT RPC 7.2 - that were 30, 2019. 
Advertising; LLLT RPC approved by 
7 .3 - Direct Contact the BOG on 
with Prospective 3/8/18. 
Clients; LLLT RPC 7.4 -
Communication of 
Fields of Practice and 
Specialization; and LLLT 
RPC 7.5- Firm Names 
and Letterheads. 

RPCs 5.5, 7.1, 7.2, 7.3, 7.4, and 7.5 The Washington State 3/8/18: 11/9/18:The 
Bar Association Approved Court entered an 
recommended the submission to order to publish 
suggested Court. the proposed 
amendments to RPC amendments for 
5.5 - Unauthorized comment, with 
Practice of Law; comments to be 
Multijurisdictional submitted no 
Practice of Law; RPC later than Apri l 
7 .1 - Communications 30, 2019. 
Concerning a Lawyer's 
Service; RPC 7.2 -
Advertising; RPC 7.3 -
Solicitation of Clients; 
RPC 7.4 -
Communication of 
Fields of Practice and 
Specializations; and 
RPC 7.5 - Firm Names 
and Letterheads. 

CrR 3.3 - Time for Trial The Washington State 9/27/18: 10/31/18: The 
Bar Association Approved Court entered an 
Counsel on Public submission to order to publish 
Defense, in response to Washington the proposed 
the Supreme Court Supreme amendments for 
Rules Committee Court Rules comment, with 
Referral of a request by Committee. comments to be 
Mr. Stephen Dowdney submitted no 

4
,;-o r o,, ~ 

t~· (~ '~:) 1325 4th Avenue I Sui te 600 I Seatt le, WA 98101-2539 

~. · >:< ~·1 206-727-8237 I nicoleg@wsba.org I www.wsba.org 
.. • ,'! 
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WASHINGTON STATE 
BAR ASSOCIATION 

SUGGESTED RULE AMENDMENTS SUBMITTED BY WSBA TO SUPREME COURT 

RULE SUBJECT BOG ACTION COURT ACTION 
recommended the later than April 
suggested amendment 30, 2019. 
to CrR 3.3 - Time for 
Tria l. 

The Washington State 1/ 19/18: 6/7/18:The 
IN THE MATTER OF SUGGESTED 

Bar Association Limited Submitted to Court entered an AMENDMENTS TO APR 28 - LIMITED PRACTICE 
RULE FOR LIMITED LICENSE LEGAL License Legal BOG as order to publish 
TECHNICIANS; APR 28 APPENDIX - Techn ician Board Information. the proposed REGULATION 2 PRACTICE AREAS - SCOPE OF 
PRACTICE AUTHORIZED BY LIMITED LICENSE recommended amendments for 
LEGAL TECHNICIAN RULE; APR 28 APPENDIX amendments to APR comment, with REGULATION 3 - EDUCATION REQUIREMENTS 
FOR LLLT APPLICANTS AND APPROVAL OF 28- Limited Practice comments to be 
EDUCATION PROGRAMS; OF THE APR 28 Rule for Limited submitted no 
LIMITED LICENSE LEGAL TECHNICIAN BOARD; 
RULES OF PROFESSIONAL CONDUCT (RPC) License Legal later than 
1.0B - ADDITIONAL WASHINGTON Technicians; APR 28 September 14, 
TERMINOLOGY; RPC 1.17 - SALE OF LAW 
PRACTICE; RPC 4.3 - DEALING WITH A Appendix; Rules of 2018. 
PERSON NOT REPRESENTED BY A LAWYER; Professional Conduct 
RPC 5.8 - MISCONDUCT INVOLVING LAWYERS 

(RPC); and LLLT Rules 11/1/18: The AND LLL Ts NOT ACTIVELY LICENSED TO 
PRACTICE LAW; RPC 8.1 - BAR ADMISSION of Professional Conduct Court adopted 
AND DISCIPLINARY MATTERS; AND LLLT 

(LLLT RPCs). the rules. RULES OF PROFESSIONAL CONDUCT (LLL T 
RPC) LLL T RPC 1.0B - ADDITIONAL 
TERMINOLOGY; LLL T RPC 1.2 - SCOPE OF 

11/26/18: REPRESENTATION AND ALLOCATION OF 
AUTHORITY BETWEEN CLIENT AND LLL T; LLL T Amended Order: 
RPC 1.5 - FEES; LLL T RPC 1.8 CONFLICT OF Rescinding Order 
INTEREST: CURRENT CLIENTS: SPECIFIC 
RULES; LLL T RPC 1.15A - SAFEGUARDING and republishing 
PROPERTY; LLLT RPC 1.16- DECLINING OR for comment due 
TERMINATING REPRESENTATION; LLLT RPC 
1. 7 SALE OF A LAW PRACTICE; LLL T RPC 2.3 to formatting 
[RESERVED]; LLL T RPC 3.1 - ADVISING AND errors, with 
ASSISTING CLIENTS IN PROCEEDINGS 

comments to be BEFORE A TRIBUNAL; LLL T RPC 3.6-3.9 
[RESERVED]; LLL T RPC 4.1 - TRUTHFULNESS submitted no 
IN STATEMENTS TO OTHERS; LLLT RPC 4.2-

later than COMMUNICATION WITH PERSON 
REPRESENTED BY LAWYER; LLL T RPC 4.3 - February 1, 2019 
DEALING WITH PERSON NOT REPRESENTED 
BY LAWYER; LLL T RPC 5.4 - PROFESSIONAL 
INDEPENDENCE OF A LLL T; LLL T RPC 5.5 
UNOTHORIZED PRACTICE OF LAW; LLL T RPC 
8.1 - LICENSING, ADMISSION, AND 
DISCIPLINARY MATTERS; LLLT RPC 8.4 -
MISCONDUCT 

RPC 1.7, RPC 1.lSA, RPC 4.21 Proposed amendments 9/6/17: 11/8/17: The 
to RPC 1. 7. - Conflict of Approved Court entered an 
Interest: Current submission to order to publish 

1 The Court has not taken an action on RPC 4.2. 

/~OTO ..., 4 

~ .... / ~t'\ ."'·~ 
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WASHINGTON STATE 
BAR ASSOCIATION 

SUGGESTED RULE AMENDMENTS SUBMITTED BY WSBA TO SUPREME COURT 

RULE SUBJECT BOG ACTION COURT ACTION 
Clients; RPC 1.lSA- Court. the proposed 
Safeguarding Property; amendments for 
and RPC 4.2- comment, with 
Communication with comments to be 
Person Not submitted no 
Represented by a later than April 
Lawyer. 30, 2018. 

6/7/18:The 
Court adopted 
RPC 1.7 and RPC 
1.lSA. 

/.'~ , .. ~. s;:-., r ·:\ 1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 

~. • 1 206-727-8237 I nicoleg@wsba.org I www.wsba.org 
• .. .t_~~~ 
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WASHINGTON STATE 
BAR ASSOCIATION 

SUGGESTED RULE AMENDMENTS SUBMITTED BY OTHERS 

GR 11.1 and GR 11.2 The Interpreter Commission 2/6/19: Amended Order: Due to 
recommended the suggested formatting error, the Court 
amendments to GR 11.1 - Purpose and entered an amended order 
Scope of Interpreter Commission and GR adopting the rule. 
11.2 - Code of Professional Responsibility 
for Judiciary Interpreters. 

CrR 3.1, CrRU 3.1, The Washington Defender Association 11/28/18: The Court entered an 
JuCR 9.3(a), GR 15 recommended the suggested order to publish the proposed 

amendments to CrR 3.1- Right to and amendments for comment, with 
Assignment of Lawyer; CrRLJ 3.1- Right to comments to be submitted no 
and Assignment of Lawyer; JuCR 9.3(a) - later than April 30, 2019. 
Right to Appointment of Experts in 
Juvenile Offense Proceedings; and GR 15 -
Destruction, Sealing, and Redaction of 
Court Records. 

CR 82.5 The Tribal State Court Consortium 11/28/18: The Court entered an 
recommended the suggested amendment order to publish the proposed 
to CR 82.5 - Tribal Court Jurisdiction. amendments for comment, with 

comments to be submitted no 
later than April 30, 2019. 

APR3 The Military Spouse J.D. Network (MSJDN) 10/31/18: The Court entered an 
recommended the suggested amendment order to publish the proposed 
to APR 3 -Applications for Admission to amendments for comment, with 
Practice Law. comments to be submitted no 

later than April 30, 2019. 
CJC 2.9 The Superior Court Judges' Association 10/10/18: The Court entered an 

recommended the suggested amendment order to publish the proposed 
to CJC 2.9 - Ex Pa rte Communications. amendments for comment, with 

comments to be submitted no 
later than December 24, 2018. 

CrR 4.7, CrRU 4 .7, The Washington Association of Criminal 7 /11/18: The Court entered an 
CrR 3.7, CrR 3.8, CrR Defense Lawyers recommended the order to publish the proposed 
3.9, CrR 4.11, CrRU suggested amendments to CrR 4.7 - amendments for comment, with 
3.7, CrRU 3.8, CrRU Discovery; CrRLJ 4.7 - Discovery; comments to be submitted no 
3.9, CrRU 4.11 suggested New CrR 3.7 - Recording later than April 30, 2019. 

Interrogations; CrR 3.8 - Recording 
Eyewitness Identification Procedure; CrR 
3.9 - In-Court Eyewitness Identification; 
CrR 4.11- Recording Witness Interviews; 
CrRLJ 3.7 - Recording Interrogations; CrRU 
3.8 - Recording Eyewitness Ident ification 
Procedure; CrRU 3.9 - In-Court Eyewitness 
Identification; and CrRLJ 4.11- Recording 
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WASHINGTON STATE 
BAR ASSOCIATION 

SUGGESTED RULE AMENDMENTS SUBMITTED BY OTHERS 

Witness Interviews. 

New GR 382 The Superior Court Judges' Association 6/7 /18: The Court entered an 
recommended the suggested new GR 38 - order to publish the proposed 
Prohibition of Bias. amendments for comment, with 

comments to be submitted no 
later than September 14, 2018. 

2 
The Court has not taken an action on GR 38. 

'i· .. 
'•' 

(. : ) 1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 

~. / 206-727-8237 I nicoleg@wsba.org I www.w sba.org · .. ~"';; 
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Febmary 7, 2019 

MEMORANDUM 

TO: 

FROM: 

RE: 

RULES COMMITTEE 
Johnson, J., Chairperson 
Owens, J. 
Wiggins, J. 
Gordon McCloud, J. 
Yu, J. 

Mary Tracy 
PRP Docket Clerk/Capital Case Manager 

Comt Rules 

The following AMENDED rule order was entered following the Febrnary 6, 2019, En 
Banc Conference: 

AMENDED Order No. 25700-A-1250 - IN THE MATTER OF THE SUGGESTED 
AMENDMENTS TO GR 11.1- PURPOSE AND SCOPE OF INTERPRETER COMMISSION 
AND GR 11.2- CODE OF PROFESSIONAL RESPONSIBILITY FOR JUDICIARY 
INTERPRETERS 

Effective upon publication 

cc: Shannon Hinchcliffe, AOC, w/attachments 
Commissioner w/attachments 
Clerk w/attaclunents 
Deputy Clerk w/attachments 
Nicole Gustine, WSBA Cw/attachments AS ATTACHMENT TO EMAIL ONLY) 
Doug Ende, WSBA Cw/attachments AS ATTACHMENT TO EMAIL ONLY) 
Sheny Lindner, WSBA Cw/attachments AS ATTACHMENT TO EMAIL ONLY) 
Jean McElroy, WSBA Cw/attachments AS ATTACHMENT TO EMAIL ONLY) 
Jeanne Marie Clavere, WSBA Cw/attaclunents AS ATTACHMENT TO EMAIL 
ONLY) 
AOC, w/attachments (Web Page) 
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THE SUPREME COURT OF WASHINGTON 
lN THE MA TIER OF THE SUGGESTED 
AMENDMENTS TO GR I I. I- PURPOSE AND 
SCOPE OF INTERPRETER COMM ISSION AND 
GR 11 .2-CODE OF PROFESSIONAL 
RESPONSIBILITY FOR JUDICIARY 
INTERPRETERS 

) 
) 
) 
) 
) 
) 
) 
) 
) 

AMENDED 
ORDER 

NO. 25700-A- I )._rJO 

The Interpreter Commission, having recommended the expeditious adoption of the 

suggested amendments to GR I I. I- Purpose and Scope of Interpreter Commission and GR 

11.2- Code of Professional Responsibility for Judiciary Interpreters, and the Court having 

considered the amendments, and ha ving cletem1ined that the suggested amendments will aid in 

the prompt and orderly administration of justice; 

Now, therefore, it is hereby 

ORDERED: 

(a) That the suggested amendments as attached hereto are adopted. 

(b) That pursuant to the emergency provisions of GR 9(j)( I), the suggested 

amendments will be published expeditiously in the Washington Reports and wi ll become 

effective upon publication. 

IL 
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Page 2 
AMENDED ORDER 
IN TH E MATTER OF TH E SUGGESTED AMENDMENTS TO GR I I . I- PURPOSE AND 
SCOPE OF INTERPRETER COMMISSION AND GR 11.2- CODE OF PROFESSIONAL 
RESPONSIBILITY FOR JUDICIARY INTERPRETERS 

' t-
DATED at Olympia, Washington this _(J __ clay of 
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1 GR 11.1 PURPOSE AND SCOPE OF INTERPRETER COMMISSION 
2 
3 (a) Purpose and Scope. This rule establishes the Interpreter Commission . 

4 (Commission) and prescribes the conditions of its activities. This rule does not modify or duplicate the statutory 
5 process directing the Court Certified Interpreter Program as it is administered by the Administrative Office of the 
6 Courts (AOC) (chapter 2.43 RCW). The Interpreter Commission will develop policies for the Interpreter Program 

7 and the Program Policy Manual, published on the Washington Court's website at www.courts.wa .gov, which shall 

8. constitute the official version of policies governing the Court Certified lnterp,reter Program. 
9 
0 
1 
2 
3 
4 
5 
6 
7 

· g 

(b) Jurisdiction and Powers. 

All co1:1rt interpreters who are credentialed by the State of Washington AOC in eitl=ier a certified or registered 
lar:ig1:1age category are s1:1bject to tl=ie r1:1les and reg1:1lations specified.in the Interpreter Prograrn Polic•t Man1:1al. 
Every interpreter serving in a lega l proceeding must comply with GR 11.2, the Code of Professional Responsibility 

· for Judiciary Interpreters, and is subject to the rules and regulations specified in the Court Interpreter Disciplinary 

Policy Manual. The Commission shall establish three committees to fulfill ongoing functions related to issues, 
discipline, and judicial/court administration education. Each committee shall consist of at.least three Commission 
members and one member shall be identified as the chair. 

9 (1) The' Issues Committee is assigned issues, complaints, and/or requests from interpreters for review and 
O response. If the situation cannot be resolved at the Issues Committee level, the matter will be submitted by 
1 written referral to th~ Disciplinary Committee . . 
2 
3 (2) The Issues Committee will also address issues, complaints, and/or requests regarding access to interpreter 

4 services in the courts; and may communicate with individual courts in an effort to assist in complying with 

5 language access directives required by law. 
6 
7 (3).The Disciplinary C.ommittee may sanction any interpreter serving in a legal proceeding for a violation of GR 
8 11.2, the Code of Professional Responsibility for Judiciary Interpreters, and has the authority to decertify or deny 

9 certification of credentials to interpreters based on the disciplinary procedures for: (a) violations of continuing 
O education/court hour requirements, (b) failure to comply with Interpreter Code of Cond1:1ct Professional 

1 - Responsibility for Judiciary Interpreters (GR 11.2} or professional standards, or i£l violations of law that may 
2 interfere with their duties as an interpreter in a legal proceeding a certified co1:1rUnterpreter. The Disciplinary 
3 Committee will decide on appeal any issues submitted by the Issues Committee. 

4 
5 (4) [UnchangedJ 

6 
7 (c) Establishment. The Supreme Court shall appoint no more than 15 members to the Interpreter Commission, 

8 and shall designate the chair of the Commission. The 'Commission shall include representatives from the following 

9 areas of expertise: judicial officers from the appellate and eacn trial court level (3), spoken language interpreter 
b (2), sign language interpreter (1), court administrator (1), attorney {1}, public member (2), representative from 

1 ethnic organiz'ation {l}, an AOC representative (1), and other representatives as needed. The term for a member 
2 of the Commission shall be three years. Members are eligible to serve a subsequent 3:year term. Members shall 
3 serve on at least one committee and committees may be supplemented by ad hoc professionals as designated by 
4 the chair. Ad hoc members may not serve as the chair of a committee. 

5 

6 (d) Regulations. Policies outlining rules and regulations directing the interpreter program are specified in the 

7 Interpreter Program Manual. The Commission, through the Issues Committee and Disciplinary Committee, shall 

8 enforce the policies of the interpreter program. Interpreter program policies may be modified at any time by the 

9 Commission and AOC. 

0 

/ 
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1 (e} Existing Law Unchanged. This r!Jle shall not expand, narrow, or otherwise affect existing law, including but not 
I 

2 limited to chapter 2.43 RCW. 

3 

4 (f} Meetings. The Commission shall .hold meetings as determined nece_ssary by the cha ir. Meetings of the 

5 Commission are open to the public except for executive sessions and disciplinary meetings related to action 

6 against a certified an interpreter. 

7 

8 (g} Immunity from Liability. No cause of action against the Commission, its standing members or ad hoc members 

9 appointed by the Commission, shall accrue in favor of a certified court interpreter- or any other person.arising 

O from any act taken pursuant to this rule, provided that the Commission members or ad hoc members acted in 

1 good faith . The burden of proving that the acts were not taken in good faith shall be on the party asserting it. 

2 
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GR 11.2 

' 
CODE OF CONDUCT FOR COURT INTERPRHERS PROFESSIONAL RESPONSIBILITY FOR JUDICIARY 

INTERPRETERS 

(a) PREAMBLE 

As officers of the court, interpreters must maintain high standards of professional conduct that promote 

public trust and confidence in the administration of justice. The purpose of this code is to establish 

standards of conduct that interpreters must abide by in order to preserve the integrity and 

independence of the judicial system. It establishes core ethical principles of interpreter conduct in all 

aspects of their profession. 

PREAMBLE. All language interpreters serving in a legal proeeeEling, wl:letl:ler eertifieEI or uneertifieEI, 
shall abiEle by tl:le following CoEle of ConEluet: 
(b) SCOPE 

The text of each rule is authoritative, while the comments provide important guidance in understanding 

the rules. 

(c) APPLICABILITY 

All interpreters serving in the judicial system must abide by this Code of Professional Responsibility. 

(d) COMPLIANCE 

A language +Interpreters who violates~ the provisions of this code +s are subject to a eitation for 
eontempt, disciplinary action and/or any other sanction that may be imposed by law. Tl:le purpose of 
tl:lis Code of Conduct is to establist:i and maintain t:iigt:i standards of eonduet to preserve tl:le integrit'y' and 
independenee of tl:le adjudicative system. 

(a) A language interpreter, as an offieer oftl:le eourt, sl:lall maintain l:ligt:i standards of personal and 
professional eonduet tl:lat promote p1:1blie .eonfidenee in tl:le ad.ministration 
of justiee. 
(e) DEFINITIONS 
(1) Source language- the original language of the writer or speaker. 
(2) Target language -the language of the receiving reade_r or listener. 
(3) Register-the degree of-formality of language. 
"(4) Sight translation -the rendering of a written document directly into a spoken or signed language, 
not for purposes of producing a written document. 

(f) CANONS 
'-

(b) A lang1:1age interpreter st:iall interpret or translate the material tl:lorougl:lly and 
precisely, adding or omitting notl:l ing, and stating as nearly as possible wl:lat t:ias been 

Suggested Change to 
Washington Supreme Court 
·General Rule (GR) 11 Court Interpreters 
Rule 11.2 Code of Conduct for Court Interpreters 

Supporting Documentation; Page 1of6 
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stated in the language of the speaker, giving consideration to variations in gran=tn=tar and 
s~·nta>< for eoth languages involved. A language inter13reter shall use the level of 
eon=tn=tunication that eest eonve'{s the n=teaning of the source, and shall not interject the 
interpreter's 13ersonal n=toods or attitudes. 

(1) ACCURACY 

Interpreters must reproduce in the target language the closest natural equivalent of the source language 

message without altering it by means of addition, omission, or explanation. 

Comment 
(1)[1] Interpreters are obligated to conserve every element of information contained in the source and 
target languages. In doing so, they fulfill a twofold duty: (1) to ensure that legal proceedings reflect in 
English precisely what is said or signed by limited English proficient individuals and (2) to place limited 
English proficient individuals on an equal linguistic footing with those who are fully proficient in English. 

(1)[2] Interpreters are required to apply their best skills and judgment to render, as faithfully as 

reasonably possible, the meaning of what is said or signed, preserving the style and register of speech, 

and the ambiguities and nuances of the source statement. 

Everything must be interpreted, even if it appears nonresponsive, obscene, rambling, or incoherent. This 

includes false starts and apparent misstatements. However, verbatim, "word for word," or literal 

interpretation is inappropriate if it distorts the meaning of what is said or signed. 

Spoken language interpreters should convey the speaker's tone witho~t reenacting or mimicking the 

speaker's emotions or dramatic gestures. Sign language interpreters, on the other hand, should employ . . . . . . . 

visual cues, including facial expressions, body language, and hand gestures, which are structural 

elements of sign languages. 

· (1lf3J Interpreters have the duty to immediately address any situation or condition that impedes their 

ability to accurately interpret. Examples include, but are not limited to, linguistic ambiguities, unfamiliar 

terms, inaudible speech, inability to see a speaker, background noise or distraction, and pace of speech .. 

(1)[4] The obligation to preserve accuracy includes the interpreter's duty to correct any substantive 

errors of interpretation as soon as possible. Interpreters should be prepared to accept feedback, 

including cha llenges to their interpretation, in a professional and impersonal manner. 

(l)[S] Due to the.difficulty of extemporaneously interpreting recordings (such as 911 calls), the practice 

of doing so in court should be discouraged at all times. Rather, proper transcripts and corresponding 

written translations should be prepared in advance. If ordered by the presiding officer to interpret a 

recording in court, interpreters should comply but state, on the record, that they cannot guarantee the 

accuracy of the interpretation. 

(1)[6] Interpreters should refrain from sight translating documents for the record. Rather, written 

Supporting Documentation; Page 2 of 6 
Suggested Change to 
Washington Supreme Court 
General Rule (GR) 11 Court Interpreters 
Rule 11.2 Code of Conduct for Court Interpreters 
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translations of documents offered in an evidentiarv hearing should be prepared in advance. If ordered 

by the presid ing officer to sight translate such documents, interpreter~ should comply but state, on the 

record, thafthey cannot guarantee the accuracy of the sight translation. 

(1)[7] The ethical responsibility to interpret accurately includes being prepared for assignments. 

Interpreters are encouraged to obtain documents and other information necessary to familiarize 

themselves with the l'!ature and purpose of an assignment. Prior preparation is described below: it is 

especially important when testimony or documents include highly specialized terminology and subject 

matter. 

Preparation may include but is not limited to: 

(i) reviewing relevant documents, such as criminal complaints, police reports, briefs, witness lists. 

jury instructions. prior depositions, etc.; 

(ii) asking interpreters previously involved in the case for information on language use or style: or 
(iii) asking attorneys involved in the case for additional relevant information. 

(2) COMPETENCE 

Interpreters must not knowingly accept any assignment beyond their ski Iii level. If at any point, before or 
during an assignment. they have (c) When a language interpreter has any reservation~ about their ability 
to satisfy an assignment competently, they mustthe interpreter shall immediately disclose this eoovey 
that reservation to fill 
the parties and, if applicable, to the court . lfthe cornrnunication rnode or language of the non.English 
speaking person cannot be readily interpreted, the interpreter shall notify the appointing authority or 
the court. 

In their professional capacity. interpre'ters must not give legal or other advice or engage in any activity 
that may be construed as a service other than interpreting or translating. 

Comment 
(2)[1) Interpreters are dutY bound to inquire about the assignment in advance and assess their 
competence to render services. 

I 

(2)[2] Interpreters are not qualified to give written or oral counsel about a legal matter that could affect 
the rights and responsibilities of the person receiving the advice. GR 24 sets forth what constitutes the 
practice of law. 

(2)[3] Interpreters should maintain and expand competence in their field through professional 
development. Professional development includes steady practice, professional training, ongoing 
education, terminology research, regular and frequent interaction with colleagues and specialists in 
related .fields, and staying abreast of new technologies, current issues, laws, policies, rules, and 
regulations that affect their profession. 

Suggested Change to 
Washington Supreme Court 
General Rule (GR) 11 Court Interpreters 
Rule 11.2 Code of Conduct for Court Interpreters 

Supporting Documentation; Page 3 of 6 
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{2)[4] Interpreters should know and follow established protocols for delivering interpreting services. 

When speaking in English. interpreters should speak at a volume that enables them to be heard 

throughout the courtroom. They should interpret in the first person and refer to themselves in the third 

person. 

(3) HONESTY AND INTEGRITY 

Interpreters have an inviolable duty to provide honest services in which their behavior upholds the 

values outlined in this code. They must accurately represent their credentials, training, and relevant 

experience. Interpreters must not engage in conduct that impedes their compliance with this code or 

allow another to induce or .encourage them to violate the law or this code. 

Comment 

(3)(1) It is essential that interpreters present a complete and truthful account of their credentials, 

training, and relevant experience prior to an assignment so that their ability to satisfy it competently can 

be fairly evaluated. 

(4) IMPARTIALITY AND NEUTRALITY 

Interpreters must faithfully render the source message without allowing their own views to interfere. 

They must refrain from conduct that may give an appearance of bias and must disclose any real or 

potential conflict of interest to all parties and the court, If applicable, as soon as they become aware of 

it. 

Comment 
(4)(1] Interpreters should strive for professional detachment. They should uphold impartiality by 
avoiding verbal and nonverbal displays of personal attitudes, prejudices, emotions. or opinions. 
Interpreters must faithfully render all statements, even those they find personally objectionabie, 
without allowing their own views or opinions to interfere. 

(4)(2] As officers of the court, interpreters serve the court and the public, regardless of whether publicly 
or privately retained. Interpreters must uphold neutrality by avoiding any behavior that creates the 
appearance of favoritism toward anyone. Interpreters should maintain professional relationships with 

·persons using their services, discourage personal dependence on the interpreter, and avoid participati~n 
in the proceedings in any capacity other than providing interpreter services. During the course of the 
proceedings, interpreters should not converse with parties, witnesses, jurors. attorneys. or friends or 
relatives of any party, except in the discharge of their official functions. · · 

(4)[3] Interpreters must not serve In any matter in which they have an interest, financial or otherwise, in 
· the outcome, unless a specific exception is allowed by the judicial officer for good cause and noted on 

the record. Interpreters must not solicit or accept gifts or gratuities from any of the parties, even as a 
social courtesy, in order to maintain the appearance of neutrality. Interpreters must disclose to the 

Supporting Documentation; Page 4 of 6 
Suggested Change to 
Washington Supreme Court 
General Rule (GR) 11 Court Interpreters 
Rule 11.2 Code of Conduct for Court Interpreters 
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parties and/or the court any circumstance that creates a potential conflict of interest, including but riot 
limited to the following: 

(i) the interpreter is a friend, associate, or relative of a party, witness, victim, or counsel; 
(ii) the interpreter or the interpreter's friend. associate. or relative has a financial interest in the 
case at issue. a shared financial interest with a party to the proceeding, or any other interest that 
might be affected by the outcome of the case: 
(iii) the interpreter has· served in an investigative capacity for any party involved in the case; 
(iv) the interpreter has previously been retained by a law enforcement agency to assist in the 
preparation of the criminal case at issue; 
(v) the interpreter is an attorney in the case at issue; or 
(vi) the interpreter has previously been retained for employment by one of the parties. 

The existence of any one of the abovementioned circumstances should be evaluated by the parties and 
the court but should not automatically disqualify an interpreter from providing services. If an actual or 
perceived conflict of interest exists, the appropriate authorities should determine whether It is 
appropriate for the interpreter to withdraw based on the totality of the circumstances. . ' 

(a) No laRg1:1age iRterpreter shall reAEler services iR aRy FRatter iR which the 
iAterpreter is a poteAtial witness, associate, friena, or relative of a contenaing part•;, 
unless a specific exception is allowed by the appointing authority for good cause notes 
on the record. Neither shall the interpreter serve in aR'; matter in which the interpreter 
has an interest, financial or otherwise, in the 01:1tcoFRe. Nor shall any language 
interpreter serve in a R::iatter where the interpreter has participated iR the choice of 

counsel. 

(5) CONFIDENTIALITY Interpreters must not divulge privileged or other confidential information 

. obtained in their professional capacity. They must refrain from making any public statement on matters 

in which they serve. 

(e) E:xcept in the interpreter's official capacity, no lang1:1age interpreter shall 

discuss, report, or coR::iment 1:1pon a matter in which the person serves as interpreter. 
Interpreters shall not aisclose any com·munication that is privileged by lav.· without 
the written consent of the parties to, the comm1:1nication, or p1:1rs1:1ant to court order. 

Comment 

(S)[l] Privileged communications take place within the context of a protected relationship , such as that 

between an attorney and client, a husband and wife, a priest and penitent, and a doctor and patient. 

The law often protects against forced disclosure of such conversations. Interpreters are bound to 

maintain the confidentiality of all privileged communications. 

(5)[2] Interpreters are also routinely privy to communications that. while not necessarily privileged by 

law, are conveyed in confidence. In order to preserve the integrity of the judicial process, interpreters 

have an ongoing duty to refrain from disclosing information obtained in their professional capacity. This 

Suggested Change to 
Washington Supreme Court 
General Rule (GR) 11 Court Interpreters 
Rule 11.2 Code of Conduct for Court Interpreters 

Supporting Documentation; Page 5 of 6 
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duty is consistent with CJC 2.10: 

(f) A language iAterprete~ shall report immediately to the appoiAtiAg a1:1thority iA 

the proceeding any solicitation or effort by a Rother to iAd1:1te or enco1:1rage t~e interpreter 
to violate any law, aAy provisioA of the r1:1les ·.vhich may be approved by the co1:1rts for 
the practice of lang1:1age interpreting, or any provisions of this Code of Cond1:1ct. 

(g) LaAguage interpreters shall Rot give legal advice aAd shall refraiA from the 

uAauthorized practice of law. 

[Adopted effective November 17, 1989. Original Rule 11.1 was renumbered as•Rule 11.2 
effective September 1, 2005; amended effective April 26, 2016.] 

Suggested Change to 
Washington Supreme Court 
General Rule (GR) 11 Court Interpreters 
Rule 11.2 Code of Conduct for Court Interpreters 

Supporting Documentation; Page 6 of 6 
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WASHINGTON STATE 
BAR ASSOCIATION 

TO: Board of Governors 

FROM: Joy Williams, WSBA Diversity and Public Service Programs Manager 
Robin Nussbaum, WSBA Inclusion & Equity Specialist 

RE: Diversity and Inclusion Events 

DATE: February 21, 2019 

WSBA Diversity and Inclusion Events 

Education, Collaboration, and Partnership 

Working closely with staff, volunteers and community partners throughout the legal community is foundational to 

the successful implementation of the diversity plan. WSBA participates in and provides a variety of opportunities 

to increase cross-cultural competency, awareness and engagement. Your participation communicates WSBA's 

commitment to representation and involvement in advancing inclusion. 

Diversity & Inclusion Events for WSBA Staff and Volunteers 

When What How You Can Help 

Friday, Presentation: Diversity in Decision-Making FYI only 
March 1 Disciplinary Board 
Tuesday, Presentation: Diversity in Decision-Making FYI only 
March 5 Pro Bono and Public Service Committee 

Monday, Continuing the Conversation FYI only 
March 18 The role of art in healing 

Wednesday, Continuing the Conversation FYI only 
April 10 The effects of trauma and retraumatization 
Tuesday, Presentation: Diversity in Decision-Making FYI only 
May 7 Editorial Advisory Committee 

Washington State Minority Bar Association and other Diversity Events 

When 

Friday, 

-,March 1 ,. . 
1;.+ • ,. 

What How You Can Help 

LBAW Annual Banquet Attend if in the area 

r~· ' ~ ~ '-;. 1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 

!·. ·, ~ ,) 800-945-WSBA I 206-443-WSBA I questions@wsba.org I w ww.wsba.org 
",. 4 ~ , .:;/ 

"s so c '• · 

Who To 
Contact for 
More Info 

Robin N. 

Robin N. 

Robin N. 

Robin N. 

Robin N. 

Who To 
Contact for 
More Info 

Joy or Dana 
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Tuesday, MBA Presidents Meeting 

March 12 

Tuesday, Legal Lunch box Diversity themed CLE: 

March 26 Micro-aggressions 

Friday, QLAW Annual Banquet 

March 29 

Thursday, Equity and Justice Mixer - Tri Cities 

April 19 

Tuesday, WSBA Presents CLE: Leadership, Bias and 

April 23 Difficult Conversations 

Mon - Tuesday, Van Ness Feldman - Half Day CLE: 

April 29-30 Leadership for Equitable Outcomes 

Contact Information 

Joy: joyw@wsba.org or 206.733.5952 

Dana: danab@wsba.org or 206.733.5945 

Robin : robinn@wsba.org or 206.727.8322 

Margaret: margarets@wsba.org or 206.727.8244 

Frances: francesd@wsba.org or 206.727.8222 

Terra : t erran@wsba.org or 206.727.8282 

1325 4th Avenue I Suite 600 I Seattle, WA 98101-2539 

800-945-WSBA I 206-443-WSBA I questions@wsba.org I www.wsba.org 

FYI Joy or Dana 

View Webcast Joy or Dana 

Attend if in the area Joy or Dana 

Attend if in the area Joy or Dana 

View Webcast Joy 

FYI Joy 
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WASHINGTON STATE 
BAR ASSOCIATION 

To: Board of Governors 
Budget and Audit Committee 

From: Tiffany Lynch, Associate Director of Finance 
Ann Holmes, Chief Operations Officer 

Re: Results through December 31, 2018 (25% offiscal year) 

Date: February 27, 2019 

Attached are the year-to-date financial statements through December 2018, which show that most revenue 
and expenses are within acceptable ranges of the budgeted amounts. Below is a summary of revenue and 
expense highlights through December 31, 2018, 25% of the fiscal year completed. 

REVENUE AND EXPENSE ANALYSIS 

General Fund Revenues 

• Licensing revenue is slightly under budget at 24.51%. The license fees to date include fees of $449 for 
the 4th quarter of the 2018 ca lendar year. The last t hree quarters of fiscal year 2019 will reflect the 
2019 calendar year annual license fee of $453. A majority of the 2019 license fee revenue is collected 
in January and February; after that t ime, we will have a better idea of how license fee revenue is 
trending to budget. Collection trends through January are consistent with prior years. 

• Gain/Loss on Investments and Interest Income is currently higher than budget at 31.52%. The majority 
of our investment portfolio is in bonds, which are performing well based on our conservative budget. 
Interest income return on cash ba lances are higher than expected at this time. 

• Bar Exam and LPO Examination Fees are currently higher than budget at 32.84% due to timing of fees 
co llected for the February exam . 

• Diversity and Public Service Programs Grant revenue is over budget at 125.0%. We receive monies from 
the Washington State Bar Foundation at the beginning of each year so we can fund WSBA programs 
and events. This year we received $55,000 more than budgeted. 

• Pro Hae Vice Revenue continues to be a solid source of revenue for WSBA, coming in at 34.33% of 
budget. This is on par with the revenue collection pattern in FY18. 

• Mandatory CLE Revenue (aggregate) is higher than budget at 30.38%. As of December, 100% of the 
budget Annual Accredited Sponsor Fees have been co llected, as we ll as higher col lections on almost all 
other MCLE fees. FY19 fees are based on an updated fee schedule and we expect col lections to 
continue to come in strong over the rema ining months of the year. 
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• New Member Product Sales Revenue is higher than budget at 64.42%. Revenue collection is typically 
higher in Q1, as members look to fulfill their annual CLE obligations by the end of the calendar year. 
The majority of sales is derived from WSBA programs focused on Business Law and Estate Planning, as 
well as the Trial Advocacy Program reco rdings. 

• NW Lawyer Display Advertising Revenue is under budget with nothing collected as of December 315
t . 

This is mainly due to timing of collection. The revenue for the October issue of NW Lawyer (which was 
published in November) will be collected in January from the WSBA's contracted advertising agency. 

• Reimbursement from Sections revenue for the WSBA Per-Member charge is at 0.91%. Section dues are 
generally collected during January and February and the corresponding Per-Member Charge allocation 
will follow suit. 

Indirect Expenses 

Salaries for regular employees are on budget at 24.93%. Overall salary expense (regular staff and temps) are 
slightly over budget at 25.65% due to higher expenses from seasonal temporary employees and lower capital 
labor expense offset which is dependent upon project timing. We anticipate will come in at budget for the 
year. Employee benefits are slightly under budget at 24.67%, which is in line with salary expense. 

Other Indirect Expenses are slightly over budget at 26.79%. Expenses such as rent, insurance, bank fees, 
depreciation, postage, staff training, etc. are at or below budget. Areas that are higher than budget include: 
Personal Property Tax at 34.58% due to higher than anticipated property tax rates; Office Supplies and 
Equipment at 32.98% due to annual fees paid for mailing equipment; Professional Fees-Audit at 83.77% as a 
result of payments for our recently completed annual audit; Professional Fees- Legal at 37.27% from ongoing 
litigation of WSBA matters; and Computer Pooled Expenses at 37 .32% resulting from the annua l renewal of a 
number of softwa re licenses, hardware maintenance agreements, and third party service contract renewals 
that took place in Q1. 

General Fund Direct Expenses 

Direct expenses are under budget in a variety of areas. However, it is too soon to predict whether this overall 
trend will carry through the remainder of the year. Some key areas follow: 

• Admission/Bar Exam expenses are under budget at 4.21%, which is driven by the timing of the bar 
exams. These direct expenses will pick up over the course of the year and we expect them to approach 
budget. 

• Washington Leadership Institute expense of $60,000 has been paid in full. No further payment is 
expected for the year. 

• Communication Strategies expense is under budget at 16.62%; however, 60% of the $104,800 direct 
expense budget is for the annual awards dinner, which will take place toward the end of the fiscal 

year. 

• Human Resources direct expenses are under budget at 14.74% mainly due to timing and need for 
spending for items such as staff training, consulting services, and recruiting and advertising. 

2 267



• Legislative Committee expense is higher than budget at 79.09%; however, the majority of Committee 
activity occurs between October and December, ahead of the legislative session. It is unlikely that 
there wi ll be additional expenses for the rest of the fisca l year. 

• Public Service expenses are lower than budget at .31%; however, the majority of expenses is related to 
the Moderate Means Program funding to the three law schools in Washington. Those payments will 
likely be made in January and February. 

Continuing Legal Education (CLE) 

Total CLE revenue of $777,378 came in above budget at 38.12%. Historically, Ql is a strong revenue quarter 
for CLE as members are fulfilling their annua l CLE obligation. Seminar registration revenue is at 28.07% and 
product revenue came in at 52.04 % driven by online MP3 and video sales. Overall Deskbook revenue is under 
budget at 18.97%, mainly due to lower Casemaker Royalty payments received as of December. Deskbook Sales 
and Section Publication Sales are higher than budget at 25.76% and 37.50% respectively. 

CLE Indirect expenses are slightly over budget at 25.71%. CLE Direct expenses are below budget at 13.98%. It is 
early in the year, and direct expenses are lower than budget because programming costs have yet to be 
incurred. Deskbook Direct Expenses are higher than budget at 29.30%, because they are predominately tied to 
deskbook sales. 

Client Protection Fund (CPF) 

CPF revenues are slightly higher than budget at 36.16% collected. We expect to see the majority of revenues 
come in over January and February with annual licensing payments. Based on the known fees collected so far, 
it is likely that the CPF assessment revenue will come in on budget at the end of the year. Currently, total CPF 
direct expenses are below budget at 10.18% due to the time of payments of gifts to injured clients, which are 
typica lly paid at the end of the fiscal year. Indirect expenses are slightly under budget at 22.96%, and are 
expected to trend to budget throughout the year. 
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WASHINGTON STATE 
8 AR ASSOCIATION 

To: Board of Governors 
Budget and Aud it Committee 

From: Tiffany Lynch, Associate Director for Finance 

Re: Key Financial Benchmarks for the Fisca l Year to Date (YTD) through December 31, 2018 

Date: January 23, 2019 

Current Year 
% of Year % YTD 

Salaries 25.00% 24.93%/25.65% 
2 

Benefits 25.00% 24.67% 

Other Indirect 
25.00% 26.79% 

Expenses 

Total Indirect 
Expenses 

25.00% 25.64% 

General Fund 
Revenues 

25.00% 25.91% 

General Fund 
Direct Expenses 25.00% 15.67% 

CLE 
Revenue 25.00% 38.12% 

CLE 
Direct Expenses 25.00% 16.28% 

CLE 
Indirect Expenses 25.00% 25.71% 

Current Year$ 
Difference1 

$8,417 / $75,0li 
(Under/Over 

budget) 

$14,157 
(Under budget) 

$62,192 
(Over budget) 

$123,048 
(Over budget) 

$184,837 
(Over budget) 

$235,640 
(Under budget) 

$267,503 
(Over budget) 

$40,392 
(Under budget) 

$9,704 
(Over budget) 

Prior Year 
YTD 

25.21% 

25.59% 

23.25% 

24.93% 

24.00% 

14.09% 

24.00% 

14.09% 

24.00% 

Comments 

Slightly higher due to timing of 
expenses, expected to be on 

budget 

Expected to be on budget 

Slightly higher due to timing of 
expenses, expected to be on 

budget 

Expected to be on budget 

Expected to be on budget 

Expected to be on or slightly 
under budget 

Expected t o be on budget 

Expected to be on budget 

Expected to be on budget 

1 Dollar difference is calculated based on pro-rated budget figures (total annual budget figures divided by 12 months) minus 
actual revenue and expense amounts as of November 30, 2018 (2 months into the fisca l year). 
2 The first figure represents sa laries expense for regular employees. The second figure represents sa laries expense for regular 
and temporary staff with offsets from allowance for open positions and capital labor & overhead. 270



Cateaorv 
Access to Justice 
Admlnblration 
AdmissionsJSar Exam 
Board of Gowrnors 
CommunlcatlOl\S Sua1eoias 
Conference & Broadcast Servictls 
Oiscinlin.A 
Diversd.v 
Foundation 

~ 
lieensinn and Membershi Records 
Licensina Fees 
Um~ed license leaal Technician 
Llm~ed Practice Officers 
MandalONCLE 
Member Assistance Prooram 
Member Beneru 
Member S.r.tces & EnaaQement 
NW Lawver 
Office of Ganer1I Counsel 
OGC.Oiscl l inarv Board 
Outreach and Enaaaement 
Practice of law Board 
Profession.I Re!mOnsibiitv Pmnram 
Public SeMce Proarams 
Publication end Oesian Services 
Sections Admk\istration 
Technosnn11 
Subtotal General Fund 
EXOfllnses usino reserve funds 
Tota l General Fund - Net Result from Oporallons 
Perc:entaC1t of Budaot 
CLE-Seminars •nd Products 
CLE - Desk.books 

!Total CLE 
Percentage of Budget 

!Total All Sections 

I Client Protection Fund-Restricted 

Manenament of Western Slates Bar Confarence No WSBA Funds 

Totals 
Percentage of Budget 

Summarv of Fund 811.inces: 
Restric ted Funds: 
CHent Protec1ion Fund 
Western Stales Bar Conferenc. 
Soard·O.alnnared Fund• (Non--G•nenl F 
CLE Fund Balance 
Section Funds 
Board-C>ulonated Funds Gen•r•I F 
. -ratina Reser.'8 Fund 
Facnes Reser.'8 Fund 
UnrHtrkt•d Funds General Fund : 
Unresttieted General Fund 
Total General Fund B.alanc11 
Not Chanao In ooneral Fund Balanco 

Total Fund Balance 
Nat Chana• In Fund Balance 

Washlnglon St•I• Bu Associallon Fln•nc:l•I Summary 
YHr to Oat• u of December 31, 201125%of YHr 

Compared lo Fiscal Year 2010 Budget 

Ac-tu•t Budgeted 
Actual Budgeted Indirect lndlrect 

Rov11nues Revenues Ex-oanae• Exoenses 
7 500 «50438 271,867 

32,006 100 000 280,577 1, 138 760 
412,545 1,327 400 213 677 841 048 

135 232 530.178 
860 50,750 148,1569 550,782 

1QH52 780.393 
18 188 "'5200 1 435832 5,864,008 

138 865 120,374 137,871 544,841 
38 887 150,663 
99945 204,058 

38,449 1615,000 36 326 142,665 
34665 135 416 

94.1:143 304,350 160 833 153&,327 
3,911,520 15 958,200 

56.cm 215,501 
41 484 168,653 

318.971 1 050,000 169 817 620.081 
2267 10,000 36060 141,224 

10.045 17 000.00 22 760 02,611 
56,838 141,200.00 121 822 505,614 
62 089 461,350 7358Q 302,818 

330 211 315 028,680 
43548 187,073 
04 827 371,046 
11770 74,063 
66082 258,870 

138.805 112,000 31 085 142,504 
40 176 141,602 

2,738 300,000 129508 515,018 
4t7,4Q5 1 540,222 

5,240 418 20,222.324 4,SH,091 17 708 285 

25,91% 2515% 
747.022 1,81g,soo 205 514 1, 150,797 

30 35'1 160,000 56 2M 217,303 
n7.378 2.039.500 351,900 1,368,100 

36.12% 25.72% 

22,718 544, 140 

358,860 092,500 37 708 I 164,210 

200 68,200 

6,399,573 23,856,064 4,QSS,807 10,330,595 
2681% 25.04% 

Fund Balances 20tlil Budgeted Fund Balances 
s. ot. 30. 201 I Fund Balances YHr toda1e 

3.227,g88 3 552 278 3 497 828 
8,340 13 740 7 830.915 

504 125 812 359 Q54 203 
1 160 343 853,458 1 128,985 

1.500000 ' 500,000 1 500000 
450,000 450 000 450 000 

1 S.::5 a58 1 744 242 2 124 412 
3,795,851 3,194.242 4,074,412 

1101,8181 278,554 

8,796,654 8,936,077 9,662,751 
139 423 H8 104 

Actual Budgeted Actual Budgeted Actual Budgeted 
Dita ct Direct To11111 Total Nil Nol 

EJr:DenHS Expenses ExD•nsos Expenses Rusult Result 
3617 62,Q57 73 05J 334,824 73,054) 327 3241 

2 OQO 4,885 287 478 1 143,654 (254,512) 10436541 
17 558 416 031 231,235 1 257 970 181,310 69421 
83,434 304,531 218,66«5 834,709 (218f!t10) 1834,700 
17,413 104,800 165.932 655,582 (1651221 604,832 

1,418 3,500 199 370 783,893 (199370 l783,893 
38 742 220,267 1.47-1373 5 884,275 (1A56 185) tS.788.0751 

4 141 21,550 142,01 2 560. 191 3,147) 445,817 
573 14,200 39,440 164,883 (30,440) (164,863 

oo_o.i5 204,Q58 (99,945) (204 058 
843 11,350 37,160 154,015 1,280 11 985 

3,863 18650 38,520 154,066 38,52Q 154,0615) 
11 4&7 45,812 172,300 682, 139 (77,357 (377 780) 

3.911,520 15 058 200 
6035 25,600 62 127 241,191 f62.127) 241101 

753 3,000 42 237 156.182 f42 237) (171653 
62,270 252.448 232 000 873,420 86 875 176,571 

0 1.275 36,060 142.490 133,703 132 49Q 
35 801 185,096 58570 277.707 (-l8 ,525 260 707 

4 570 56,065 126,391 561,679 (6Q,553 420479 
07 725 355 635 141,313 658,453 179,224 107 103 ,.. 13076 212,0tlJ 941 756 211 ,733 041 756 
17 912 103.500 61 ,450 200,573 161,450 2QO 573 
2913 30,852 97 740 401.808 (97,740 1401 898 
2 628 115,000 14,407 90,063 114,407 1Kl063 
I 035 6,700 68018 265 570 (68,018) {2155 570 

601 232 415 31 ,687 374 010 108,918 12152.010) 
4,100 5,263 44.276 148,865 144,27«5 '140.805) 
6603 9,207 136,171 524,315 133.433 (224,315 

4H,495 1 540,222 (417,405) (1 540.222 
315 774 2,525 655 4,961 864 20 323,940 2781554 1101 616 

4,961,864 
276 554 1101616 

15.17% 24.41% 
55 068 I 393,ne I 350,682 1,544,573 396,3401 334,927 
20.332 6Q,31Kl 70618 280603 (46,26311 (12«1.6031 
75 400 I 483.166 I 427.300 1 831 266 350,0781 208,234 
11.29% 23.33% 

54,376 841,025 54.376 841,025 (31,858)1 (206,885) 
I 

5 1 314 504,000 I 80,020 I 068,210 289 8401 324,200 

gog 152,800 gog 52 800 (70Qll 5,400 

577,772 4,3915,646 5,533,4<19 23,727,241 866, 104 130,423 
13. 14~ 2332 .. 
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Washington State Bar Association 
Statement of Activities 

For the Period from December I, 20 18 to December 3 I, 20 18 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAIN ING % USED 
20 19 BUDGET MONTH DATE BALANCE OF BUDGET 

LICENSE FEES 

REVENUE: 

LICENSE FEES 15,778,000.00 1,30 1,048 .22 3,882,498.68 11,895,501.32 24.61% 

LLL T LICENSE FEES 5,800.00 676 .00 2,049.45 3,750.55 35.34% 

LPO LICENSE FEES 174,400.00 9,034.40 26,972.04 147,427.96 15.47% 

TOTAL REVENUE: 15,958,200.00 1,310,758.62 3,911,520.17 12,046,679.83 24.51 % 
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ACCESS TO JUSTICE 

REVENUE: 

CONFERENCES & INSTITUTES 

TOTAL REVENUE: 

DIRECT EXPENSES: 

PRO BONO & LEGAL AID COMMITTEE 
ATJ BOARD RETREAT 
LEADERSHIP TRACNCNG 

ATJ BOARD EXPENSE 
STAFF TRA VEUPARKCNG 

STAFF MEMBERSHLP DUES 
PUBLIC DEFENSE 
CONFERENCE/INSTITUTE EXPENSE 
RECEPTION/FORUM EXPENSE 

TOTAL DIRECT EXPENSES: 

INDIRECT EXPENSES: 

SALARY EXPENSE (2.10 FTE) 

BENEFITS EXPENSE 
OTHER INDIRECT EXPENSE 

TOTAL INDIRECT EXPENSES: 

TOTAL ALL EXPENSES: 

NET INCOME (LOSS): 

Washington State Bar Association 
Statement of Activities 

For the Period from December I, 20 18 to December 31, 20 18 

25.00% OF YEAR COMPLETE 

FISCAL 
201 9 BUDGET 

7,500.00 

7,500.00 

2,000.00 

2,000.00 
24,000.00 

3,500.00 

120.00 
7,000.00 

14,837.00 

9,500.00 

62,957.00 

160,8 17.00 

59, 156.00 
51,894.00 

271,867.00 

334,824.00 

(327 ,324.00) 

CURRENT 
MONTH 

(78.8 1) 

1,040.83 
82.40 

100.00 
197.46 

1,341.88 

14,055.27 

5,779.00 
4,048.93 

23,883.20 

25,225.08 

(25,225.08) 

YEAR TO 
DATE 

2,876.88 
126.92 

100.00 
512.97 

3,616.77 

40,915.67 
14,634.50 

13,887.47 

69,437.64 

73,054.41 

(73,054.41) 

REMAINING 
BALANCE 

7,500.00 

7,500.00 

2,000.00 

2,000.00 
21,123.12 

3,373.08 
20.00 

6,487.03 
14,837.00 
9,500.00 

59,340.23 

11 9,901.33 
44,52 1.50 

38,006.53 

202,429.36 

261,769.59 

% USED 
OF BUDGET 

0% 

0% 

0.00% 
0.00% 

11 .99% 

3.63% 

83.33% 
7.33% 
0.00% 
0.00% 

5.74% 

25.44% 

24.74% 

26.76% 

25.54% 

21.82% 
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Washington State Bar Association 
Statement of Activities 

For the Period from December I, 2018 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURR ENT YEA R TO REMAINING % USED 
20 19 BUDGET MONTH DATE BALANCE OF BUDGET 

ADMINISTRATION 

R EVE UE: 

INTEREST INCOME 70,000.00 11,501.50 23,367.34 46,632.66 33.38% 

GAIN/LOSS ON INVESTMENTS 30,000.00 15,338.04 8,153.51 21,846.49 27.1 8% 

MISCELLANEOUS 1,445.25 1,445.25 (1,445.25) 

TOTAL REV ENUE: 100,000.00 28,284.79 32,966. IO 67,033.90 32.97% 

DIRECT EXPENSES: 

CREDIT CARD MERCHANT FEES (515.44) (5,775.39) 5,775.39 

STAFFTRAVEUPARKING 4,200.00 350.00 1,050.00 3, 150.00 25.00% 

STAFF MEMBERSHIP DUES 685.00 294.17 390.83 42.94% 

MISCELLANEOUS 2,332.20 2,332.20 (2,332.20) 

TOTAL DIRECT EXPENSES: 4,885.00 2,166.76 (2,099.02) 6,984.02 -42.97% 

INDIRECT EXPENSES: 

SALARY EXPENSE ( 7.97 FTE) 700,100.00 62,707.74 176,7 18.25 523,38 1.75 25.24% 

BENEFITS EXPENSE 241,7 18.00 23,898.14 60,105. 17 181 ,612.83 24.87% 

OTHER INDlRECT EXPENSE 196,951 .00 15,380.58 52,753.88 144,197. 12 26.79% 

TOTAL INDI RECT EXPENS ES: 1,138,769.00 101,986.46 289,577.30 849,191.70 25.43% 

TOTAL ALL EXPENSES: I, 143,654.00 104, 153.22 287,478.28 856,175.72 25.14% 

NET INCOM E (LOSS) : ( 1,043,654.00) (75,868.43) (254,512.18) 
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Washington State Bar Association 
Statement of Activities 

For the Period fro m December I, 2018 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % US ED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

ADMISSIONS 

REVENUE: 

EXAM SOFT REVENUE 35,000.00 35,000.00 0.00% 
BAR EXAM FEES 1,200,000.00 31,425.00 387,875.00 812,125.00 32.32% 
SPECIAL ADMISSIONS 60,000.00 3,685.00 8,610.00 51,390.00 14.35% 
LLL T EXAM FEES 7,500.00 1,8 10.00 5,690.00 24.13% 
LLL T W AIYER FEES 900.00 150.00 750.00 16.67% 
LPO EXAMINATION FEES 24,000.00 300.00 14,100.00 9,900.00 58.75% 

TOTAL REVENUE: 1,327,400.00 35,410.00 412,545.00 914,855.00 31.08% 

DIRECT EXPENSES: 

DEPRECIATION 17,776.00 17,776.00 0.00% 
POSTAGE 4,000.00 102.82 797.05 3,202.95 19.93% 
STAFFTRAVEUPARKING 13,000.00 350.00 1,050.00 11,950.00 8.08% 
STAFF MEMBERSHIP DUES 400.00 400.00 0.00% 
SUPPLIES 2,500.00 2,500.00 0.00% 
FACILITY, PAR.KING, FOOD 70,000.00 5,750.00 64,250.00 8.21 % 
EXAMINER FEES 35,000.00 35,000.00 0.00% 
UBE EXMINATIONS 130,000.00 130,000.00 0.00% 
BOARD OF BAR EXAM INE RS 25,000.00 (283.62) 25,000.00 0.00% 
BAR EXAM PROCTORS 31,000.00 3 1,000.00 0.00% 
CHARACTER & FITNESS BOARD 20,000.00 1,508.83 5,3 11.62 14,688.38 26.56% 
DISABILITY ACCOMMODATIONS 20,000.00 20,000.00 0.00% 
CHARACTER & FITNESS INVESTIGATIONS 900.00 900.00 0.00% 
LAW SCHOOL VISITS 1,000.00 615. 12 384.88 61.51% 
EXAM WRITING 28,355.00 28,355.00 0.00% 
COURT REPORTERS 18,000.00 1,953.40 4,034.10 13,965.90 22.4 1% 

TOTAL DIRECT EXPENS ES: 416,931.00 3,631.43 17,557.89 399,373.11 4.21 % 

11, u 1nc.\..... 1 C.Ar1: . .i , .::u : • .;, ; 

SALARY EXPENSE (6.30 FTE) 496,503.00 43,017.82 125,182.62 371,320.38 25.21% 
BENEFITS EXPENSE 188,862.00 18,377.84 46,738.77 142,123.23 24.75% 
OTHER INDIRECT EXPENSE 155,683.00 12, 174.00 41,755.68 113,927.32 26.82% 

TOTAL INDIRECT EXPENS ES: 841,048.00 73,569.66 21 3,677.07 627,370.93 25.41% 

TOTAL ALL EXPENSES: 1,257,979.00 77,201.09 231,234.96 1,026, 744.04 18.38% 

NET INCOME (LOSS): 69,42 1.00 (41,791.09) 181,3 10.04 
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BOG/OED 

REVENUE: 

TOTAL REVENUE: 

DIRECT EX PENSES: 

STAFF TRA VEUPARKING 

STAFF MEMB ERSHIP DUES 

TELEPHONE 

WASHINGTON LEADERSHI P INSTITUTE 

BOG MEETINGS 

BOG COMM ITTEES' EXPENSES 
BOG CONFERENCE ATTENDANCE 
BOG TRAVEL & OUTREACH 

ED TRAVEL & OUTREACH 

TOTAL DIRECT EXPENSES: 

INDIRECT EXPENSES: 

SALARY EXPENS E (2.45 FTE) 

BENEFITS EXPENSE 

OTHER INDIRECT EXPENSE 

TOTAL INDIRECT EX PENSES: 

TOTAL ALL EX PENSES: 

NET INCOME {LOSS): 

Washington State Bar Association 
Statement of Activities 

For the Period from December I, 20 I 8 to December 3 I, 20 I 8 

25.00% OF YEAR COMPLET E 

FISCAL 

20 19 BUDGET 

5,400.00 

2, I3 1.00 

I,000.00 
60,000.00 

117,000.00 
30,000.00 

49,000.00 

35,000.00 

5,000.00 

304,531.00 

36 I,878.00 

I07,757.00 
60,543.00 

530,178.00 

834,709.00 

(834,709.00) 

CURRENT 

MONTH 

450.00 

2,113.64 
2,284.1 6 

945.60 

3,450.03 

94.I 2 

9,337.55 

30,091.85 

11,028. 17 

4,728.30 

45,848.32 

55,185.87 

{55,185.87) 

YEA R TO 

DATE 

I,350.00 

400.00 

I49.95 
60,000.00 

5,599.20 

6,365 .68 
2,418.10 

6,202.36 

948.50 

83,433.79 

9 1,966.83 

27,047.63 
16,2I 7.62 

135,232.08 

2 18,665.87 

{218,665.87) 

REMAINING 

BALANCE 

4,050.00 

I,731.00 

850.05 

1I1,400.80 

23,634.32 

46,581.90 

28,797.64 

4,0SI .50 

221,097.21 

269,9 11.17 

80,709.37 
44,325.38 

394,945.92 

616,043.13 

% US ED 

OF BUDGET 

25.00% 

I8.77% 

15.00% 

100.00% 

4.79% 
21.22% 

4.93% 
17.72% 

I8.97% 

27.40% 

25.4 I% 

25. 10% 

26.79% 

25.51 % 

26.20% 
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Washington State Bar Association 
Statement of Activities 

For the Period from December I, 2018 to December 3 I, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURR ENT YEAR TO REMAINING %US ED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

COMMUNICATION STRATEGIES 

REVENUE: 

APEX LUNCl-VDINNER 50,000.00 50,000.00 0.00% 
50 YEAR MEMBER TRIBUTE LUNCH 750.00 300.00 450.00 40.00% 
WSBA LOGO MERCHANDISE SALES 560.00 (560.00) 

TOTAL REVENU E: 50,750.00 860.00 49,890.00 1.69% 

DIRECT EXPENSES: 

STAFF TRAVEUl'ARKING 4,700.00 350.00 1,050.00 3,650.00 22.34% 
STAFF MEMBERSHLP DUES 1,000.00 135.00 430.00 570.00 43.00% 
SUBSCRIPTIONS 10,050.00 36.31 137.39 9,912.61 1.37% 
DIGITAUONLINE DEVELOPMENT 1,450.00 I0.00 1,440.00 0.69% 
APEX DINNER 63,000.00 63,000.00 0.00% 
50 YEAR MEMBER TRIBUTE LUNCH 8,000.00 584.85 8,458.95 (458.95) 105.74% 
COMMUNICATIONS OUTREACH 15,000.00 3,205.08 6,882.46 8,117.54 45.88% 
SPEAKERS & PROGRAM DEVELOP 1,600.00 1,600.00 0.00% 
EQUlPMENT, HARDWARE & SOFTWARE 384.25 (384.25) 
TELEPHONE 26.68 53.36 (53.36) 
CONFERENCE CALLS 6.9 1 (6.91) 

TOT AL DIRECT EXPENSES: 104,800.00 4,337.92 17,4 13.32 87,386.68 16.62% 

IND IRECT EXPENSES: 

SALARY EXPENSE (4.62 FfE) 312,393.00 32,005.25 87,323.52 225,069.48 27.95% 
BENEFITS EXPENSE 124,221.00 11 ,992.98 30,674.44 93,546.56 24.69% 
OTHER INDIRECT EXPENSE 114,168.00 8,913.13 30,571.15 83,596.85 26.78% 

TOTA L INDIRECT EXPENSES: 550,782.00 52,911.36 148,569.11 402,212.89 26.97% 

TOTAL ALL EXPENSES: 655,582.00 57,249.28 165,982.43 489,599.57 25.32% 

NET INCOME (LOSS): (604,832.00) (57,249.28) (165,122.43) 
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Washington State Bar Association 
Statement of Activities 

For the Period from December 1, 2018 to December 31, 20 18 

25.00% OF YEAR COMPLETE 

FISCAL 
201 9 BUDGET 

CURRENT 
MONTH 

YEAR TO 
DATE 

CONFERENCE & BROADCAST SERVICES 

REVENUE: 

TOTAL REVEN UE: 

DIRECT EXPENSES: 

TRANSLATION SERVICES 3,500.00 505.60 1,4 18.05 

TOTAL DIRECT EXPENSES: 3,500.00 505.60 1,418.05 

INDIRECT EXPENSES: 

SALARY EXPENSE (7. 15 FTE) 429,625.00 41,044.57 109,281.78 

BENEFITS EXPENSE 174,080.00 15,897. 12 41,322.28 

OTHER INDIRECT EXPENSE 176,688.00 13,804.43 47,347.93 

TOTAL INDmECT EXPENSES: 780,393.00 70,746.12 197,951.99 

TOTAL ALL EXPENSES: 783,893.00 71,251.72 199,370.04 

NET INCOME (LOSS): (783,893.00) (7 1,251.72) (199,370.04) 

REMAINING 
BALANCE 

2,081.95 

2,081.95 

320,343.22 

132,757.72 

129,340.07 

582,441.0 1 

584,522.96 

% USED 
OF BUDGET 

40.52% 

40.52% 

25.44% 

23.74% 

26.80% 

25.37% 

25.43% 
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DISCIPLINE 

REVENUE: 

AUDIT REVENUE 
RECOVERY OF DISCIPLINE COSTS 
DISCIPLINE HISTORY SUMMARY 

TOTAL REVENUE: 

DIRECT EXPENSES: 

DEPRECIATION-SOFTWARE 
PUBLICATIONS PRODUCTION 
STAFF TR.A VEUPAR.KING 
STAFF MEMBERSHIP DUES 
TELEPHONE 
COURT REPORTERS 
OUTSIDE COUNSEUAIC 
LITIGATION EXPENSES 
DISABILITY EXPENSES 
ONLINE LEGAL R.ESEAR.CH 
LAW Lll3R.ARY 
TRANSLATION SERVICES 
CONFERENCE CALLS 

TOTAL DIRECT EXPENSES: 

INDIRECT EXPENSES: 
SALARY EXPENSE (36.88 FTE) 
BENEFITS EXPENSE 
OTHER. INDIRECT EXPENSE 

TOTAL INDIREC I' EXPENSES: 

TOTAL ALL EXPENSES: 

NET INCOME (LOSS): 

Washington State Bar Association 
Statement of Activities 

For the Period from December I, 2018 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL 
201 9 BUDGET 

3,200.00 
80,000.00 
13,000.00 

96,200.00 

7,123.00 
444.00 

35,000.00 
3,900.00 
2,300.00 

55,000.00 
2,000.00 

25,000.00 
7,500.00 

68,000.00 
12,500.00 

1,500.00 

220,267.00 

3,556,329.00 
1,196,316.00 

9 11 ,363.00 

5,664,008.00 

5,884,275.00 

(5, 788,075.00) 

CURRENT 
MONTH 

106.25 
5,095.00 
1,175.84 

6,377.09 

859.00 

2,0 13.89 

186.46 
1,882.80 

1,73 1.95 

5,583.92 
2,430.28 

247.89 

14,936.19 

307,299.92 
119,254.32 
7 1,169.01 

497,723.25 

512,659.44 

(506,282.35) 

YEAR TO 
DATE 

340.00 
14,131.22 
3,7 17.01 

18,188.23 

2,576.00 
211.25 

6,522.25 
1,425.00 

558.84 
5,414.43 

5,129.7 1 
2,500.00 

11,273.63 
2,878.39 

247.89 

4.16 

38,741.55 

893,282.65 
298,246.21 
244,103.03 

1,435,63 1.89 

1,474,373.44 

( l ,456, 185.2 1) 

REMAINING 
BALANCE 

2,860.00 
65,868.78 

9,282.99 

78,011.77 

4,547.00 

232.75 
28,477.75 

2,475.00 
1,741.16 

49,585.57 
2,000.00 

19,870.29 
5,000.00 

56,726.37 
9,62 1.61 
1,252.11 

(4.16) 

181,525.45 

2,663,046.35 
898,069.79 
667,259.97 

4,228,376. l l 

4,409,90 1.56 

% USED 
O F BUDGET 

10.63% 

17.66% 
28.59% 

18.91% 

36.16% 
47.58% 
18.64% 
36.54% 
24.30% 

9.84% 
0.00% 

20.52% 
33.33% 
16.58% 
23.03% 
16.53% 

17.59% 

25.12% 
24.93% 
26.78% 

25.35% 

25.06% 
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DIVERSITY 

REVENUE: 

DONATIONS 
WORK STUDY GRANTS 

TOTA L REVENUE: 

DIRECT EXPENSES: 

STAFF TRA VEUP ARKING 
STAFF MEMBERSHlP DUES 
COMMITTEE FOR DIV ERSITY 
DIVERSITY EVENTS & PROJECTS 
INTERNAL DIVERSITY OUTREACH 

TOTAL DIRECT EXPENSE: 

INDIRECT EXPENSES: 

SALARY EXPENSE (4.05 FTE) 
BENEFITS EXPENSE 
OTHER INDIRECT EXPENSE 

TOTAL INDIRECT EXPENSES: 

TOTAL ALL EXPENSES: 

NET INCOM E (LOSS): 

Washington State Bar Association 
Statement of Activities 

For the Period from Dec cm ber I, 2018 to December 3 1, 20 18 

25.00% OF YEAR COM PLETE 

FISCAL 
2019 BUDGET 

110,000.00 

10,374.00 

120,374.00 

6,000.00 

350.00 

5,000.00 

10,000.00 

200.00 

2 1,550.00 

328,835.00 

115,724.00 

100,082.00 

544,641.00 

566, 19 1.00 

( 445,8 17 .00) 

CURRENT 
MONTH 

682.50 

682.50 

36.56 

89.28 

125.84 

28,609.47 
11 ,364.77 

7,826. 16 

47,800.40 

47,926.24 

(47,243.74) 

YEAR TO 
DATE 

137,500.00 

1,365 .00 

138,865.00 

992.30 

1,144.27 

2,004.42 

4,140.99 

82,297.69 

28,730.25 

26,842.98 

137,870.92 

142,0 11.9 1 

(3,146.91) 

REMAINING 
BALANCE 

(27,500.00) 

9,009.00 

( 18,491.00) 

5,007.70 

350.00 

3,855.73 

7,995.58 

200.00 

17,409.01 

246,537.31 

86,993.75 

73,239.02 

406,770.08 

424, 179.09 

% USED 
OF BUDGET 

125.00% 

13. 16% 

115.36% 

16.54% 

0.00% 

22.89% 

20.04% 

0.00% 

19.22% 

25.03% 

24.83% 

26.82% 

25.31% 

25.08% 
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Washington State Bar Association 
Statement of Activi ties 

For the Period from December I, 20 18 10 December 31, 2018 

25.00% OF YEAR COMPLETE 

F ISCAL CURRENT YEAR TO REMAINING % USE D 
2019 BUDGET MONTll DATE BALANCE OF BUDGET 

FOUNDATION 

REVEN UE: 

TOTAL REVENUE: 

DIRECT EXPENSES: 

CONSULTING SERVICES 3,000.00 3,000.00 0.00% 
PRINTING & COPYING 800.00 494.90 305.10 61.86% 
STAFF TRA VElJP ARKING 1,400.00 11.99 11.99 1,388.01 0.86% 
SUPPLIES 500.00 500.00 0.00% 
SPECIAL EVENTS 5,000.00 5,000.00 0.00% 
BOARD OF TRUSTEES 3,000.00 66.29 66.29 2,933.71 2.21 % 
POSTAGE 500.00 500.00 0.00% 
TOTA L DIRECT EXP ENSES: 14,200.00 78.28 573. 18 13,626.82 4.04% 

INDIRECT EXP ENSES: 

SALARY EXPENSE (I.IS FTE) 89,538.00 7,862.32 23, 130.10 66,407.90 25.83% 
BENEFITS EXPENSE 32,707.00 3,199.62 8,093.66 24,613.34 24.75% 
OTHER INDIRECT EXPENSE 28,418.00 2,228.26 7,642.75 20,775.25 26.89% 

TOTAL INDIRECT EXPENSES: 150,663.00 13,290.20 38,866.5 1 11 1,796.49 25.80% 

TOTAL ALL EX PENSES: 164,863.00 13,368.48 39,439.69 125,423.31 23.92% 

NET INCOME (LOSS): (164,863.00) ( 13,368.48) (39,439.69) 
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Washington State Bar Association 
Statement of Activities 

For the Period from December I, 2018 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CU RRENT YEAR TO REMAINING % USE D 
2019 BUDGET MONTH DATE BALA NCE OF BUDGET 

HUMAN RESOURCES 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSES: 

STAFFTRAVEUPARKlNG 150.00 220.00 (70.00) 146.67% 

STAFF MEMBERSH IP DUES 1,250.00 219.00 438.00 812.00 35.04% 

SUBSCRIPTIONS 2, 100.00 154.80 1,945 .20 7.37% 
STAFF TRAINING- GENERAL 30,000.00 804.7 1 1,808.71 28, 191.29 6.03% 
RECRU ITING AND ADVERTISING 7,000.00 1,022.03 1,396.49 5,603.51 19.95% 

PAYROLL PROCESS ING 49,000.00 3,462.56 I 0,529.42 38,470.58 21.49% 
SALARY SU RVEYS 2,900.00 545.00 545.00 2,355.00 18.79% 

CONSULTING SERVIC ES 10,000.00 10,000.00 0.00% 
TRANSFER TO INDIRECT EXPENSE (102,400.00) (6,053.30) (15,092.42) (87,307.58) 14.74% 

TOTAL DIRECT EX PENSES: 

INDIRECT EXPENSES: 

SALARY EXPENSE (2.45 FTE) 260,398.00 2 1,340.39 62, 765.98 197,632.02 24.10% 

ALLOWANCE FOR OPEN POSITIONS (200,000.00) (200,000.00) 0.00% 

BENEFITS EXPENSE 84,017.00 8,411.72 20,961.75 63,055.25 24.95% 

OTHER IN DIRECT EXPENSE 60,543.00 4,728.28 16,2 17.59 44,325.4 1 26.79% 

TOTAL INDIRECT EXP ENS ES: 204,958.00 34,480.39 99,945.32 105,0 12.68 48.76% 

TOTAL ALL EXPENSES: 204,958.00 34,480.39 99,945.32 105,012.68 48.76% 

'ET INCOME (LOSS): (204,958.00) (34,480.39) (99,945.32) 
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"Vashington State Bar Association 
Statement of Activities 

For the Period !Tom December I, 2018 to December 3 I, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USED 
20 19 BUDGET i\10 'Tll DATE BALANCE OF BUDGET 

LAW CLERK PROGRAM 

REVENUE: 

LAW CLERK FEES 162,000.00 35,224.00 37,849.00 124, 151.00 23.36% 
LAW CLERK APPLICATION FEES 4,000.00 200.00 600.00 3,400.00 15.00% 

TOTAL REVENUE: 166,000.00 35,424.00 38,449.00 127,551.00 23.16% 

DIRECT EXPENSES: 

SUBSCRIPTIONS 250.00 250.00 0.00% 
CHARACTER & FITNESS INVESTIGATIONS 100.00 100.00 0.00% 
LAW CLERK BOARD EXPENSE 6,000.00 424.48 842.81 5,157. 19 14.05% 
LAW CLERK OUTREACH 5,000.00 5,000.00 0.00% 

TOTAL DIRECT EXPENSES: 11,350.00 424.48 842.81 10,507.19 7.43% 

INDIRECT EXPENSES: 

SALARY EXPENSE (1. 10 FTE) 84,449.00 7,341.72 21,367.68 63,081.32 25.30% 
BENEFITS EXPENSE 31,033.00 3,034.23 7,688.41 23,344.59 24.77% 
OTHER INDIRECT EXPENSE 27,183.00 2,119.57 7,269.96 19,913.04 26.74% 

TOTAL INDIRECT EXPENSES: 142,665.00 12,495.52 36,326.05 106,338.95 25.46% 

TOTAL ALL EXPENSES: 154,015.00 12,920.00 37,168.86 116,846.14 24.13% 

NET INCOME (LOSS): 11 ,985.00 22,504.00 1,280.14 
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Washington State Bar Association 
Statement of Activities 

For the Period l'rom December I, 20 18 to December 31 , 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAI NING % US E D 
201 9 BUDGET MONTH DATE BALANCE OF BUDGET 

LEGISLATIVE 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSES: 

STAFF TRA VEUPARKING 4,550.00 (95.61) 4,645.61 -2.1 0% 

STAFF MEMBERSHIP DUES 450.00 450.00 0.00% 
SUBSCRLPTIONS 2,000.00 1,98 1.80 1,98 1.80 18.20 99.09% 

TELEPHONE 400.00 400.00 0.00% 
OLYMPIA RENT 2,500.00 2,500.00 0.00% 
CONTRACT LOBBYIST 5,000.00 5,000.00 0.00% 

LOBBYIST CONTACT COSTS 1,000.00 1,000.00 0.00% 

LEGISLATIVE COMM ITTEE 2,500.00 718.94 1,977.30 522.70 79.09% 

BOG LEGISLATIVE COMMITTEE 250.00 250.00 0.00% 

TOTAL DIRECT EXPENSES: 18,650.00 2,700.74 3,863.49 14,786.51 20.72% 

INDIRECT EXPENSES: 

SALARY EXPENSE (1.10 FTE) 80,340.00 7,020.61 20,432.13 59,907.87 25.43% 

BENEFITS EXPENSE 27,893 .00 2,775.14 6,963.28 20,929.72 24.96% 
OTHER INDLRECT EXPENSE 27, 183.00 2,119.61 7,269.98 19,91 3.02 26.74% 

TOTAL INDIRECT EXPENSES: 135,416.00 11,915.36 34,665.39 100,750.61 25.60% 

TOTA L ALL EXPENSES: 154,066.00 14,616.10 38,528.88 115,537. 12 25.01% 

NET INCOME (LOSS): (154,066.00} ( 14,616. 10) (38,528.88) 
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Washington State Bar Association 
Statement of Activi ties 

For the Period from December I, 20 18 to December 31, 2018 

25.00% OF YEAR COMPLETE 

F ISCAL CURRENT YEAR TO REMA INING % USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

LICENSING & MEMBERSIDP 
RECORDS 

REVENUE: 

STATUS CERTIFICATE FEES 22,000.00 1,152.09 4,344.63 I 7,655.37 I9.75% 
RULE 9/LEGAL INTERN FEES 11 ,000.00 400.00 1,000.00 10,000.00 9.09% 

INVESTIGATION FEES 22,000.00 2,900.00 7,400.00 14,600.00 33.64% 

PRO HACVICE 230,000.00 22,450.00 78,960.00 151,040.00 34.33% 

MEMBER CONTACT INFORM AT ION 19,000.00 993.05 3,201.94 I5,798.06 I6.85% 

PHOTO BAR CARD SALES 350.00 24.00 36.00 314.00 10.29% 

TOTAL REVENUE: 304,350.00 27,9 I9.14 94,942.57 209,407.43 31.20% 

DIRECT EXPENSES: 

DEPRECIATION 13,8 12.00 I,1 5 1.00 3,452.00 10,360.00 24.99% 

POSTAGE 29,000.00 (3,783.83) 5,635.72 23,364.28 I9.43% 

LICENSING FORMS 3,000.00 213.57 2,379.I I 620.89 79.30% 

TOTAL DIRECT EXPENSES: 45,8 I2.00 (2,4 I9.26) 11,466.83 34,345.17 25.03% 

INDIRECT EXPENSES: 

SALARY EXPENSE (4.35 FTE) 395,080.00 34,795.69 98,775.97 296,304.03 25.00% 
BENEFITS EXPENSE 133,752 .00 13,233.87 33,256.63 100,495.37 24.86% 

OTHER INDIRECT EXPENSE 107,495.00 8,396.75 28,800.22 78,694.78 26.79% 

TOTAL INDIRECT EXPENSES: 636,327.00 56,426.3 I 160,832.82 475,494.18 25.28% 

TOTAL ALL EXPENSES: 682,139.00 54,007.05 172,299.65 509,839.35 25.26% 

NET INCOME (LOSS): (377,789.00) (26,087.91) (77,357.08) 
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Washington State Bar Association 
Statement of Acti vities 

For the Period from December I, 20 18 to December 3 1, 20 18 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REi\IAIN ING % USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

LIMITED LICENSE LEGAL 
T ECHNIC IAN PROGRAM 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSES: 

STAFF TRA VEU PARKJNG 600.00 22.00 82.33 5 17.67 13.72% 
LLLTBOARD 17,000.00 1,495.99 3,750.49 13,249.51 22.06% 
LLL T OUTREACH 8,000.00 650.00 2,20 1.97 5,798.03 27.52% 

TOTAL DIRECT EXPENSES: 25,600.00 2,167.99 6,034.79 19,565.21 23.57% 

INDIRECT EXPENSES: 

SALARY EXPENSE ( 1.55 ITE) 135,526.00 11 ,704.08 34,056.56 101,469.44 25. 13% 

BENEFITS EXPENSE 41 ,762.00 4,689.54 11 ,782 .96 29,979.04 28.2 1% 
OTHER INDIRECT EXPENSE 38,303.00 2,989.1 8 10 ,252.53 28,050.47 26.77% 

TOTAL INDIRECT EXPENSES: 215,591.00 19,382.80 56,092.05 159,498.95 26.02% 

TOTAL ALL EXPENSES: 241,191.00 21,550.79 62,126.84 179,064.16 25.76% 

NET INCOME (LOSS): (24 1,191.00) (21,550. 79) (62,126.84) 
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Washington State Bar Association 
Statement of Activities 

For the Period from December I, 2018 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USE D 
2019 BUDGET MONTH DATE BALANCE OF BUDG ET 

LIMITED PRACTICE OFFICERS 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSES: 

LPO BOARD 3,000.00 41.64 753.38 2,246.62 25.11% 

TOTAL DIRECT EXPENSES: 3,000.00 41.64 753.38 2,246.62 25.11 % 

I DIRECT EXPE SES: 

SALARY EXPENSE (1.17 FTE) 99,089.00 8,611. 11 25,064.7 1 74,024.29 25.30% 

BEN EFITS EXPENSE 40,651.00 3,444.48 8,683.37 31,967.63 21.36% 

OTHER INDIRECT EXPENSE 28,913.00 2,255.46 7,735.98 21, 177.02 26.76% 

TOTAL INDIRECT EXPENSES: 168,653.00 14,311.05 41,484.06 127, 168.94 24.60% 

TOTAL ALL EXPENSES: 17 1,653.00 14,352.69 42,237.44 129,415.56 24.61% 

NET INCOME (LOSS): (171,653.00) ( 14,352.69) (42,237.44) 
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Washington State Bar Association 
Statement of Activities 

For the Period from December I , 20 18 to December 31, 20 18 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % US ED 
2019 BUDGET MONTH DAT E BALA NCE OF BUDGET 

MANDATORY CONTINUING 
LEGAL EDUCATION 

REYE UE: 

ACCREDITED PROGRAM FEES 540,000.00 45,050.00 166,750.00 373,250.00 30.88% 

FORM I LATE FEES 150,000.00 21, 165.00 63,890.00 86, 11 0.00 42.59% 

MEMBER LATE FEES 203,000.00 700.00 202,300.00 0.34% 

ANNUAL ACCREDIT ED SPONSOR FEES 43,000.00 250.00 43,000.00 100.00% 

ATTENDANCE LATE FEES 85,000.00 10,600.00 28, 180.00 56,820.00 33. 15% 

COMITY CERTIFICATES 29,000.00 9,450.07 16,450.64 12,549.36 56.73% 

TOTAL REVENUE: 1,050,000.00 86,515.07 318,970.64 731,029.36 30.38% 

DIRECT EXPENSES: 

DEPRECIATION 249,948.00 20,674.00 62,023.00 187,925.00 24.8 1% 

STAFF MEMBERSHIP DUES 500.00 500.00 0.00% 

MCLE BOARD 2,000.00 66.41 256.1 2 1,743.88 12.81% 

TOTAL DIRECT EXPENSES: 252,448.00 20,740.41 62,279.12 190, 168.88 24.67% 

INDIRECT EXPENSES: 

SALARY EXPENSE (4.90 FTE) 374,898.00 47,698.39 106,467.70 268,430.30 28.40% 

BENEFITS EXPENSE 124,996.00 12,097.05 30,913.66 94,082.34 24.73% 

OT HER INDffi.ECT EXPENSE 121,087.00 9,456.57 32,435.20 88,65 1.80 26.79% 

TOTAL I DIRECT EXPE SES: 620,981.00 69,252.0 1 169,8 16.56 451 , 164.44 27.35% 

TOTAL ALL EXPENSES: 873,429.00 89,992.42 232,095.68 64 1,333.32 26.57 % 

NET INCOME (LOSS): 176,57 1.00 (3,477.35) 86,874.96 
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Washington State Bar Association 
Statement of Activities 

For the Period from December I, 2018 to December 31, 20 18 
25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USE D 
2019 BUDGET MONTll DATE BALANCE OF BUDGET 

MEMBER ASSISTANCE 
PROGRAM 

REVENUE: 

DIVERSIONS 10,000.00 750.00 2,266.80 7,733.20 22.67% 

TOTAL REVENUE: 10,000.00 750.00 2,266.80 7,733.20 22.67% 

DIRECT EXPENSES: 

PUBLICATIONS PRODUCTION 200.00 200.00 0.00% 
STAFF MEMBERSHIP DUES 225.00 225.00 0.00% 
PROF LIAB LNSURANCE 850.00 850.00 0.00% 

TOTAL DIRECT EXPENSES: I,275.00 I ,275.00 0.00% 

INDIRECT EXPENSES: 

SALARY EXPENSE (0.90 FTE) 84,582.00 7,424.00 21,632.30 62,949.70 25.58% 
BENEFITS EXPENSE 34,402.00 3,304.28 8,462.44 25,939.56 24.60% 
OTHER lNDlRECT EXPENSE 22,240.00 1,739.15 5,965. 11 16,274.89 26.82% 

TOTAL INDIRECT EX PENSES: 141 ,224.00 12,467.43 36,059.85 105,164.15 25.53% 

TOTAL ALL EXPENSES: 142,499.00 12,467.43 36,059.85 106,439.15 25.31 % 

NET INCOME (LOSS): (132,499.00) (I I,7 I7.43) (33,793.05) 
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Washington State Bar Association 
Statement of Activities 

For the Period from December I. 2018 to December 31. 2018 
25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING %USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

MEMBER SERVICES & ENGAGEMENT 

REVENUE: 

ROYALTIES 30.000.00 277.81 I 1.743.53 18,256.47 39.15% 
NMP PRODUCT SALES 70.000.00 25.646.00 45,094.64 24,905.36 64.42% 
SPONSORSHIPS 1,200.00 1,200.00 0.00% 
SEM INAR REGISTRATIONS 30.000.00 30.000.00 0.00% 
TRIAL ADVOCACY PROGRAM 10.000.00 10,000.00 0.00% 

TOTAL REVENUE: 141,200.00 25,923.81 56,838.17 84,361.83 40.25% 

DIRECT EXPENSES: 

STAFFTRAVEUPARKING 4.500.00 100.85 193.93 4,306.07 4.31% 
SUBSCRIPTIONS 480.00 769.60 (289.60) 160.33% 
CONFERENCE CALLS 200.00 200.00 0.00% 
YLL SECTION PROGRAM 1,100.00 1.100.00 0.00% 
WYLC CLE COMPS 1,000.00 1,000.00 0.00% 
WYLC OUTREACH EVENTS 2.500.00 13.15 13.15 2.486.85 0.53% 
WYLCOMMITTEE 15.000.00 319.74 767.86 14,232. 14 5.12% 
OPEN SECTIONS NIGHT 4,400.00 4.400.00 0.00% 
RURAL PLACEMENT PROGRAM 10.500.00 I0,500.00 0.00% 
TRIAL ADVOCACY EXPENSES 2.500.00 2,500.00 0.00% 
RECEPTION/FORUM EXPENSE 4,000.00 I ,204.78 1,204.78 2.795.22 30.12% 
WYLC SCHOLARSHIPS/DONATIONS/GRANT 2,500.00 2,500.00 0.00% 
STAFF MEMBERSHIP DUES 385.00 385.00 0.00% 
LENDING LIBRARY 5.500.00 29.19 1.612.74 3.887.26 29.32% 
NMP SPEAKERS & PROGRAM DEVELOPMENT 1.500.00 3.61 7.77 I .492.23 0.52% 

TOTAL DIRECT EXPENSES: 56,065.00 1,671.32 4,569.83 51,495.17 8.15°/.. 

INDIRECT EXPENSES: 

SALARY EXPENSE (3.98 FTE) 296.941.00 22.165.35 68, II 5. II 228.825.89 22.94% 
BENEFITS EXPENSE I 10,321.00 I0.780.06 27.329.54 82,991.46 24.77% 
OTHER INDIRECT EXPENSE 98.352.00 7.690.29 26.376.94 71.975.06 26.82% 

TOTAL INDIRECT EXPENSES: 505,614.00 40,635.70 121,821.59 383,792.4 I 24.09% 

TOTAL ALL EXPENSES: 561,679.00 42,307.02 126,391.42 435,287.58 22.50% 

NET INCOM E (LOSS): (420.479.00) (1 6,383.2 I) (69,553.25) 
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Washington State Bar Association 
S1a1eme111 of Ac1ivi1ies 

For !he Period from December I, 2018 lo December 31 , 2018 

25.00% OF YEAR COMPLETE 

MEMBERSHI P BENEFITS 

REVENUE: 

SPONSORSHIPS 
LNTERNET SALES 

TOTA L REVENUE: 

DIRECT EXPENSES: 

LEGAL LUNCMBOX COURSEBOOK PRODUCTION 
LEGAL LUNCHBOX SPEAKERS & PROGRAM 

WSBA CONNECTS 
CASEMAKER & FASTCASE 
CONFERENCE CALLS 

TOTAL DIRECT EXPENSES: 

INDIRECT EXPENSES: 
SALARY EXPENSE (0.73 FTE) 
BENEFITS EXPENSE 
OTHER INDIRECT EXPENSE 
TOTAL INDIRECT EXPENSES: 

TOTAL ALL EXPENSES: 

NET INCOME (LOSS): 

FISCAL 
2019 BUDGET 

8,000.00 
9,000.00 

17,000.00 

500.00 
1,700.00 

46,560.00 
136,336.00 

185,096.00 

54,366.00 
20,206.00 
18,039.00 

92,611.00 

277,707.00 

(260, 707 .00) 

CURRE T 
MONTH 

6,41 9.00 

6,4 19.00 

12. 11 
11 ,640.00 

5,4 16.00 

17,068.11 

4,293.13 
1.988.16 
1.413.09 

7,694.38 

24,762.49 

( 18,343.49) 

YEAR TO 
DATE 

10,045.00 

10,045.00 

25.80 
19,400.00 
16,248.00 

127.69 

35,801.49 

12,890.57 

5,031.52 
4.846.71 

22,768.80 

58,570.29 

(48,525.29) 

REMAINING 
BALANCE 

8,000.00 
(1,045.00) 

6,955.00 

500.00 
1,674.20 

27,160.00 

120,088.00 
(127.69) 

149,294.5 1 

41,475.43 

15,174.48 
13,192.29 

69,842.20 

21 9,136.71 

%USED 
OF BUDGET 

0 .00% 
111.61 % 

59.09'Vo 

0.00% 
l.52% 

41.67% 

11.92% 

19.34% 

23.71% 
24.90% 
26.87% 

24.59% 

21.09% 
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Washington State Bar Association 
Statement of Activities 

Forthe Period from December I, 20 18 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CU RRENT YEAR TO REMAI NING % US ED 
20 19 BUDGET MONTH DATE BALA NCE OF BUDGET 

NORTHWEST LA WYER 

REVENUE: 

ROYALTIES 1,267.59 (1,267.59) 
DISPLAY ADVERTISING 297,500.00 297,500.00 0.00% 
SU BSCRIPT/SINGLE ISSUES 350.00 (36.00) 36.00 314.00 10.29% 
CLASSIFIED ADVERTISING 12,500.00 1,910.65 6,709.85 5,790. 15 53.68% 
GEN ANNOUNCEMENTS 17,500.00 17,500.00 0.00% 
PROF ANNOUNCEMENTS 2 1,000.00 2 1,000.00 0.00% 
JOB TARGET ADVERSTISING 112,500.00 17,343.72 54,075.63 58,424.37 48.07% 

TOTAL REVENUE: 46 1,350.00 19,218.37 62,089.07 399,260.93 13.46% 

DIRECT EXPENSES: 

BAD DEBT EXPENSE 2,000.00 ( 1,950.00) 3,950.00 -97.50% 
POSTAGE 89,000.00 10,235.96 78,764.04 11.50% 
PRINTING, COPYfNG & MAILING 250,000.00 28,506.32 58,560.28 191,439.72 23.42% 
DIGITAUONLINE DEVELOPMENT 10,200.00 700.00 9,500.00 6.86% 
GRAPHICS/ARTWORK 3,500.00 3,500.00 0.00% 
EDITORIAL ADVISORY COMMITTEE 800.00 42.0 1 178.27 621.73 22.28% 
STAFF MEMBERSH IP DUES 135.00 135.00 0.00% 

TOTAL DIRECT EXPENS ES: 355,635.00 28,548.33 67,724.51 287,910.49 19.04% 

INDIRECT EXPENSES: 

SALARY EXPENSE (2.25 FTE) 177,2 11.00 14,037.72 46,469.46 130,741.54 26.22% 
BENEFITS EXPENSE 70,006.00 5,044.27 12,206.67 57,799.33 17.44% 
OTH ER INDIRECT EXPENSE 55,60 1.00 4,347.87 14,912.76 40,688.24 26.82% 

TOTAL INDIRECT EXPENSES: 302,818.00 23,429.86 73,588.89 229,229.11 24.30% 

TOTAL ALL EXPENSES: 658,453.00 5 1,978. 19 14 1,3 13.40 517,139.60 21.46% 

NET INCOME (LOSS): (197, 103.00) (32,759.82) (79,224.33) 
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Washington State Bar Association 
Statement o f Activities 

For the Period from December I, 2018 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAlt ING % USED 
2019 BUDGET MONTll DATE BALANCE OF BUDGET 

OFFICE OF GENERAL COUNSEL 

REVENUE: 

COPY FEES 330.00 (330.00) 

TOTAL REVENUE: 330.00 (330.00) 

DIRECT EXPENSES: 

DEPREC IATION 3,336.00 3,336.00 0.00% 
STAFFTRAVEUPARKING 3,240.00 3,240.00 0.00% 
STAFF MEMBERSHIP DUES 1,500.00 200.00 1,300.00 13.33% 

COURT RULES COMMITIEE 2,000.00 15.54 548.37 1,451.63 27.42% 
DISCIPLINE ADVISORY ROUNDTABLE 500.00 500.00 0.00% 
CUSTODIANSHIPS 2,500.00 2,500.00 0.00% 

TOTAL DIRECT EXPENSES: 13,076.00 15.54 748.37 12,327.63 5.72% 

INDIRECT EXPENSES: 

SALARY EXPENSE (5.75 FTE) 588,978.00 45,807.21 124,140.91 464,837.09 21.08% 
BENEFITS EXPENSE 197,610.00 19,616.02 49,052.98 148,557.02 24.82% 
OTHER INDIRECT EXPENSE 142,092.00 11,114.22 38, 120.73 I 03,971.27 26.83% 

TOTAL INDIREC r EXPENSES: 928,680.00 76,537.45 21 1,3 14.62 717,365.38 22.75% 

TOTAL ALL EXPENSES: 941 ,756.00 76,552.99 212,062.99 729,693.01 22.52% 

NET INCOME (LOSS): (94 1, 756.00) (76,552.99) (211,732.99) 
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Washington State Bar Association 
S1a1ement of Activities 

For the Period from December I, 2018 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL C URRENT YEAR TO REMAI ING % USED 
20I9 BUDGET MONTH DATE BALANCE OF BUDGET 

OFFICE OF GENERAL COUNSEL -
DISCIPLINARY BOARD 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSE: 

STAFF MEMBERSHIP DUES 500.00 500.00 0.00% 
DISCIPLINARY BOARD EXPENSES 10,000.00 485.48 1,368.98 8,631.02 13.69% 

CHIEF HEARING OFFICER 33,000.00 2,500.00 7,500.00 25,500.00 22.73% 

HEARING OFFICER EXPENSES 3,000.00 42.72 42.72 2,957.28 1.42% 

HEARING OFFICER TRAINING 2,000.00 2,000.00 0.00% 
OUTSIDE COUNSEL 55,000.00 3,000.00 9,000.00 46,000.00 16.36% 

TOTAL DIRECT EXPENS ES: 103,500.00 6,028.20 17,911.70 85,588.30 17.3 1% 

INDIRECT EXPENSES: 

SALARY EXPENSE (1.45 FTE) 110,578.00 8,237.15 23,853.84 86,724.16 21.57% 
BENEFITS EXPENSE 40,663 .00 3,980.82 10,093.69 30,569.3 1 24.82% 

OTH ER INDIRECT EXPENSE 35,832.00 2,798.94 9,600. 10 26,23 1.90 26.79% 

TOTAL INDIRECT EXPENSES : 187,073.00 15,01 6.9 1 43,547.63 143,52537 23.28% 

TOTA L ALL EXPENSES: 290,573.00 21 ,045.11 6 1,45933 229, 113.67 21.15% 

NET INCOM E (LOSS}: (290,573.00} (21,045.11} (61,459.33} 
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Washington State Bar Association 
Statement o f Activities 

For the Period from December I, 20 18 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRE T VEAR TO REi\IA INING % USED 
2019 BUDGET MONTll DATE BALANCE OF BUDGET 

OUTREACH & ENGAGEMENT 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSE: 

STAFFTRAVEUPARKING 1,400.00 1,400.00 0.00% 
STAFF MEMBERSHIP DUES 1,152.00 1,152.00 0.00% 

CONFERENCE CALLS 200.00 200.00 0.00% 
ABA DELEGATES 4,500.00 4,500.00 0.00% 
ANNUAL CHAIR MEETINGS 600.00 496.74 103.26 82.79% 

J UDICIAL RECOMM ENDATIONS COMM ITTEE 4,500.00 652.55 1,976. 10 2,523.90 43.9 1% 
BOG ELECTIONS 6,500.00 6,500.00 0.00% 

BAR OUTREACH 10,000.00 440.27 9,559.73 4.40% 

PROFESSIONALISM 2,000.00 2,000.00 0.00% 

TOTAL DIRECT EXPENSES: 30,852.00 652.55 2,913.11 27,938.89 9.44% 

INDIRECT EXPENSES: 

SALARY EXPENSE (2.73 FTE) 224,397.00 19,604.40 57,063.00 167,334.00 25.43% 

BENEFITS EXPENSE 79, 186.00 7,815.52 19,682.62 59,503.38 24.86% 
OTHER INDIRECT EXPENSE 67,463 .00 5,27 1.80 18,081.7 1 49,381.29 26.80% 

TOTAL INDIRECT EXPENSES: 371 ,046.00 32,691.72 94,827.33 276,2 18.67 25.56% 

TOT AL ALL EXPENSES: 401 ,898.00 33,344.27 97,740.44 304, 157.56 24.32% 

NET INCOME (LOSS): ( 401,898.00) (33,344.27) (97,740.44) 
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Washington State Bar Association 
S1a1emcn1 of Aclivilies 

for 1he Period from December 1, 2018 10 December 3 I, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USED 
2019 BUDGET MONTll DATE BALANCE O F BUDGET 

PRACTICE OF LAW BOARD 

REV ENUE: 

TOTAL REVENUE: 

DIR ECT EXPENSES: 

PRACTICE OF LAW BOARD 16,000.00 104.03 2,628.08 13,371.92 16.43% 

TOTAL DIRECT EXPENSES: 16,000.00 104.03 2,628.08 13,371.92 16.43% 

INDIRECT EXPENSES: 

SALARY EXPENSE (0.40 FfE) 50,676.00 2,001. 18 5,598.13 45,077.87 11.05% 
BENEFITS EXPENSE 13,502.00 1,47 1. 14 3,570.99 9,931.0 I 26.45% 
OTH ER INDIRECT EXPENSE 9,885.00 760.88 2,609.73 7,275.27 26.40% 

TOTAL INDIRECT EXPENSES: 74,063.00 4,233.20 11,778.85 62,284.15 15.90% 

TOTAL ALL EXPENSES: 90,063.00 4,337.23 14,406.93 75,656.07 16.00% 

NET I 'COME (LOSS): (90,063.00) (4,337.23) ( 14,406.93) 
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Washington State Bar Association 
Statement of Activities 

For the Period from December I, 20 I 8 to December 3 I, 20 I 8 

25.00% O F YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMA INING %US ED 
2019 BUDGET MONT I-I DATE BALANCE OF BUDG ET 

PROFESSIONAL RESPONSIBILITY 
PROGRAM 

REVENUE: 

TOTAL REVENU E: 

DIRECT EXPENSES: 

STAFF T RA VEUPARKING 2,000.00 969.77 969.77 1,030.23 48.49% 
STAFF MEMBERSHIP DUES 500.00 500.00 0.00% 

CPE COMMITTEE 4,200.00 109.35 965.36 3,234.64 22.98% 

TOTAL DIRECT EXPENSES: 6,700.00 1,079.12 1,935.13 4,764.87 28.88% 

INDIRECT EXPENSES: 

SALARY EXPENSE ( l.65 FTE) 160,192.00 14,020.21 40,806.47 11 9,385.53 25.47% 
BENEFITS EXPENSE 57,904.00 5,692.95 14,371.06 43,532.94 24.82% 
OTHER INDIRECT EXPENSE 40,774.00 3.179.37 10,904.92 29,869.08 26.74% 

TOTAL INDIRECT EXPENSES: 258,870.00 22,892.53 66,082.45 192,787.55 25.53% 

TOTAL ALL EXPENSES: 265,570.00 23,971.65 68,017.58 197,552.42 25.61% 

NET INCOME (LOSS): (265,570.00) (23,971.65) (68,017.58) 
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Washington State Bar Association 
Statement of Activities 

For the Period from December I, 2018 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAI NING % USED 
20 19 BUDGET MONTll DATE BALANCE OF BUDGET 

PUBLIC SERVICE PROGRAMS 

REVENUE: 

DONATIONS & GRANTS 110,000.00 137,500.00 (27,500.00) 125.00% 
PSP PRODUCT SALES 2,000.00 1,069.00 1,305.00 695.00 65.25% 

TOTAL REVENUE: 11 2,000.00 1,069.00 138,805.00 (26,805.00) 123.93% 

DIRECT EXPENSES: 

DONATIONS/SPONSORSHIPS/GRANTS 207,915.00 207,915.00 0.00% 
STAFFTRAVEUPARKING 2,000.00 40.00 89.85 1,910. 15 4.49% 
PRO BONO & PUBLIC SERVICE COMMITTEE 2,000.00 237.80 549. 16 1,450.84 27.46% 
PUBLIC SERVICE EVENTS AND PROJ ECTS 20,500.00 (744.06) 162.27 20,337.73 0.79% 

TOTAL DIRECT EXPENSES: 232,4 15.00 (466.26) 801.28 23 1,613.72 0.34% 

INDIRECT EXPENSES: 

SALARY EXPENSE ( 1.03 FTE) 87,057.00 6,369.71 16,844.07 70,212.93 19.35% 
BENEFITS EXPENSE 29,994.00 2,943.74 7,437.24 22,556.76 24.80% 
OTHER fNDIRECT EXPENSE 25,453.00 1,983.74 6,803.98 18,649.02 26.73% 

TOTAL I DIRECT EXPENSES: 142,504.00 11,297.19 31,085.29 111,418.7 1 21.81% 

TOTAL ALL EXPENSES: 374,919.00 10,830.93 31,886.57 343,032.43 8.50% 

NET INCOME (LOSS): (262,919.00) (9,76 1.93) 106,918.43 
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Washington State Bar Association 
Statement of Activities 

for the Period fro m December I, 2018 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEA R TO REMAINING % USED 
20 19 BUDGET MONTH DAT E BALANCE OF BUDGET 

PUBLICATION & DESIGN SERVICES 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSES: 

STAFF MEMBERSHIP DUES 500.00 500.00 0.00% 

SUBSCRIPTIONS 83.00 83.00 0.00% 

IMAGE LIBRARY 4,680.00 4, 100.00 580.00 87.61% 

TOT AL DI RECT EXPENSES: 5,263.00 4,100.00 1,163.00 77.90% 

INDIRECT' EXPENS ES: 

SALARY EXPENSE ( 1.22 FTE) 80,074.00 7,887.4 1 24,464.80 55,609.20 30.55% 
BENEFITS EXPENSE 31,380.00 2,979.36 7,602.50 23,777.50 24.23% 
OTHER INDIRECT EXPENSE 30,148.00 2,364. 12 8,108.76 22,039.24 26.90% 

TOTAL INDIRECT EXP ENSES: 141,602.00 13,230.89 40,176.06 101 ,425.94 28.37% 

TOT AL ALL EXPENSES: 146,865.00 13,230.89 44,276.06 102,588.94 30.15% 

NET INCOME (LOSS): ( 146,865.00) (13,230.89) (44,276.06) 
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Washington State Bar Association 
S1a1emen1 of Activities 

For the Period from December I, 2018 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USED 
2019 BUDGET i\IONT H DATE BALA CE OF BUDGET 

SECTIONS ADMINISTRATION 

REVENUE: 

REIMBURSEM ENTS FROM SECTIONS 300,000.00 843.75 2,737.50 297,262.50 0.91% 

TOTAL REVENUE: 300,000.00 843.75 2,737.50 297,262.50 0.91% 

DIR ECT EXPENSES: 

STAFFTRAVEUPARKING 1,200.00 206.36 993.64 17.20% 
SUBSCRIPTIONS 372.00 372.00 100.00% 
CONFERENCE CALLS 300.00 78.70 221.30 26.23% 
MISCELLANEOUS 300.00 300.00 0.00% 
SECTION/COMMITTEE CHAIR MTGS 1,000.00 360.87 639. 13 36.09% 
DUES STATEMENTS 6,000.00 5,585. 18 5,585.18 414.82 93.09% 
STAFF MEM BERSHIP DUES 125.00 125.00 0.00% 

TOTAL DIRECT EXPENSES: 9,297.00 S,585.18 6,603.11 2,693.89 71.02% 

INDIRECT EXPENSES: 

SALARY EXPENSE (4.25 FTE) 297,955.00 26,981.38 73,706.58 224,248.42 24.74% 
BENEFITS EXPENSE 112,039.00 10,880.32 27,713. 18 84,325.82 24.74% 
OTH ER IN DIRECT EXPENSE 105,024.00 8,206.56 28, 147.8 1 76,876.19 26.80% 

TOTAL INDIRECT EXPENSES: 5 I5,018.00 46,068.26 129,567.57 385,450.43 25.16% 

TOTAL ALL EXPENSES: 524,315.00 5 1,653.44 136,170.68 388,144.32 25.97% 

NET INCOME (LOSS): (224,3 15.00) (50,809.69) (133,433.18) 
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Washington State Bar Association 
Statement of Activities 

For the Period from December I, 2018 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

TEC HNOLOGY 

REVENUE: 

TOTAL REVENUE: 

DIREC r EXPENSES: 

CONSULTING SERVICES 85,000.00 35 1.50 29,137.06 55,862 .94 34.28% 
STAFF TRAVEU PARKING 2,500.00 2,500.00 0.00% 
STAFF MEMBERSHIP DUES 11 0.00 110.00 0.00% 
TELEPHONE 24,000.00 1,527.36 4,340.1 3 l 9,659.87 18.08% 

COMPUTER HARDWARE 29,000.00 1,276.88 2,656.41 26,343.59 9.16% 
COMPUTER SOFTWARE 29,000.00 734.83 734.83 28,265.17 2.53% 
HARDWARE SERVICE & WARRANTIES 60,000.00 4,536.54 29,059.65 30,940.35 48.43% 
SOFTWARE MAINTENANCE & LICENSING 270,000.00 10,272.46 107,152.81 162,847.1 9 39.69% 
TELEPHONE HARDWARE & MAINTENANCE 10,000.00 137.35 137.35 9,862.65 1.37% 

COMPUTER SUPPLIES 15,000.00 4 16.93 5,121.05 9,878.95 34. 14% 

THI RD PARTY SERVICES 143,000.00 22,955.90 70,797.65 72,202.35 49.5 1% 
TRANSFER TO IN DIRECT EXPENSES (667,610.00) (42,209.75) (249, 136.94) (418,473.06) 37.32% 

TOTAL DIRECT EXPENSES: 

INDIRECT EXPENSES: 

SALARY EXPENSE (12.1 0 FTE) 1,059,680.00 96,752.6 1 278,975.03 780,704.97 26.33% 
BENEFITS EXPENSE 370,332.00 35,773. 13 9 1,226.92 279,105.08 24.63% 
CAPITAL LABOR & OVERHEAD ( 188,800.00) (9,006.48) (32,862 .93) (155,937.07) 17.41% 

OTHER INDIRECT EXPENSE 299,0 10.00 23,369.74 80, 156.02 218,853.98 26.81% 

TOTAL INDI RECT EXPENSES: 1,540,222.00 146,889.00 417,495.04 1,122,726.96 27.11 % 

TOTAL ALL EXPENSES: 1,540,222.00 146,889.00 417,495.04 1,122,726.96 27. 11 % 

NET INCOME (LOSS): (1,540,222.00) (146,889.00) ( 417 ,495.04) 
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Washington State Bar Association 
Statement of Activities 

For the Period !Tom December I, 2018 to December 3 I, 2018 
25.00% OF YEAR COi\IPLETE 

CONTINUING LEGAL EDUCATION 
(CL E) 

REVENUE: 

SEMINAR REGISTRATIONS 
S EMINAR-EXHIB/SPNSR/ETC 
S HIPPING & HANDLING 
COURSEBOOK SALES 
MP3 AND VIDEO SALES 

TOTAL REVENUE: 

DIRECT EXPE SES: 

COURSEBOOK PRODUCTION 
POSTAGE · FLIERS/CATALOGS 
POSTAGE· MISC./DELIVERY 
DEPRECIATION 
ONLINE EXPENSES 
ACCREDITATION FEES 
S EMINAR BROCHURES 
FACILITIES 
S PEAKERS & PROGRAM DEVELOP 
CLE SEMINAR COMM ITTEE 
BAD DEBT EXPENSE 
STAFF TRA VEUPARKING 
STAFF MEMBERSHIP DUES 
SUPPLIES 
TELEPHONE 
COST OF SALES · DESKBOOKS 
COST OF SALES · COURSEBOOKS 
NV DEVELOP COSTS (RECORDING) 
SHIPPING SUPPLIES 
POSTAGE & DELIVERY-COURSEBOOKS 

TOTAL DIRECT EXPENSES: 

INDIRECT EXPENSES: 

SALARY EXPENSE (9.72 FTE) 
BENEFITS EXPENSE 
OTHER INDIRECT EXPENSE 

TOTAL INDIRECT EXPENSES: 

TOTAL ALL EXPENSES: 

NET INCOME (LOSS): 

FISCAL 
2019 BUDGET 

876,000.00 
4 1,500.00 

1,000.00 
11 ,000.00 

950,000.00 

1,879,500.00 

3,000.00 
10,685.00 
2,500.00 
5,540.00 

40,000.00 
4,696.00 

20,770.00 
223,500.00 

68, 100.00 
500.00 
600.00 

5,675.00 
1,260.00 
3,650.00 

1,200.00 
1,500.00 

100.00 
500.00 

393,776.00 

656,422.00 
254,178.00 
240, 197.00 

1,150,797.00 

1,544,573.00 

334,927.00 

CURRENT 
MONTH 

147,746.50 
500.00 

57.18 
1,98 1.00 

300,177.75 

450,462.43 

88.50 

70.00 
633.00 

3,590.38 
2,202.00 

7,750.00 
1,375.29 

72.00 

2,05 1.0S 
175.48 

58.83 

18,066.53 

59,021.78 
24,599.11 
18,777.32 

102,398.21 

120,464.74 

329,997.69 

YEAR TO 
DATE 

245,928.50 
500.00 
120.18 

3,946.00 
496,527.44 

747,022.12 

135.96 
1,447.38 

140.00 
1,898.00 

10,626.00 
2,170.00 
4,328.29 

26,080.10 
6,859.39 

37.85 
(523.00) 
190.60 

1,007.00 
186.17 

13.88 

354.16 

115.81 

55,067.59 

168,451.42 
62,758.23 
64,404.41 

295,614.06 

350,681.65 

396,340.47 

REMAINING 
BALA 'CE 

630,07 1.50 
41,000.00 

879.82 
7,054.00 

453,472.56 

1,132,477.88 

2,864.04 
9,237.62 
2,360.00 
3,642.00 

29,374.00 
2,526.00 

16,441.71 
197,419.90 
61,240.6 1 

462.15 
1,123.00 
5,484.40 

253.00 
3,463.83 

( 13.88) 

845.84 
1,500.00 

100.00 
384.19 

338,708.41 

487,970.58 
191,419.77 
175,792.59 

855,182.94 

I, 193,891.35 

%USED 
OF BUDGET 

28.07% 
1.20% 

12.02% 
35.87% 
52.27% 

39.75% 

4.53% 
13.55% 
5.60% 

34.26% 
26.57% 
46.21% 
20.84% 
11.67% 
I0.07% 
7.57% 

-87. 17% 
3.36% 

79.92% 
5. 10% 

29.51% 
0.00% 
0.00% 

23.16% 

13.98% 

25.66% 
24.69% 
26.81% 

25.69% 

22.70% 

302



Washington State Bar Association 
Statement of Activities 

For the Period from December I, 2018 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINI NG % USED 

20 19 BUDGET MONTH DATE BALANCE OF BUDGET 

DESKBOOKS 

REVENUE: 

SHIPPING & HANDLING 2,000.00 500.82 662.82 1,337.18 33.14% 

DESKBOOK SALES 80,000.00 12,070.90 20,605.90 59,394.10 25.76% 

SECTION PUBLICATION SALES 3,000.00 450.00 1,125.00 1,875.00 37.50% 

CASEMAKER ROYALTIES 75,000.00 2,260.66 7,961.82 67,038. 18 10.62% 

TOTAL REVENUE: 160,000.00 15,282.38 30,355.54 129,644.46 18.97% 

DIRECT EXPENSES: 

COST OF SALES - DESKBOOKS 50,000.00 7,835.22 16,392.06 33,607.94 32.78% 

COST OF SALES - SECTION PUBLICATION 750.00 117.06 234.12 515.88 31.22% 

SPLITS TO SECTIONS 1,000.00 1,000.00 0.00% 

DESKBOOK ROYALTIES 1,000.00 1,000.00 0.00% 

SHIPPING SUPPLIES 150.00 150.00 0.00% 

POSTAGE & DELIVER-DESKBOOKS 2,000.00 718.35 893.00 1,107.00 44.65% 

FLIERS/CATALOGS 3,000.00 3,000.00 0.00% 

POSTAGE - FLIERS/CATALOGS 1,500.00 1,500.00 0.00% 

COMPLIMENTARY BOOK PROGRAM 2,000.00 2,000.00 0.00% 

BAD DEBT EXPENSE 100.00 100.00 0.00% 

RECORDS STORAGE - OFF SITE 7,440.00 1,350.00 2,645.00 4,795.00 35.55% 

STAFF MEMBERSHIP DUES 250.00 168.00 82.00 67.20% 

MISCELLANEOUS 200.00 200.00 0.00% 

TOTAL DIRECT EXPENSES: 69,390.00 10,020.63 20,332.18 49,057.82 29.30% 

INDIRECT EXPENSES: 

SALARY EXPENSE (2.05 FTE) 117,663.00 10,28 1.31 30,624.52 87,038.48 26.03% 

BENEFITS EXPENSE 48,981.00 4,683.28 12,053.59 36,927.4 1 24.6 1% 

OTHER INDIRECT EXPENSE 50,659.00 3,967.41 13,607.88 37,051. 12 26.86% 

TOTAL INDIRECT EXPENSES: 217,303.00 18,932.00 56,285.99 161,01 7.0 1 25.90% 

TOTAL ALL EXPENSES: 286,693.00 28,952.63 76,6 18.17 210,074.83 26.72% 

NET I 'COME (LOSS): (126,693.00) (13,670.25) (46,262.63) 
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Washington State Bar Association 
Statement of Activit ies 

For the Period from December I, 20 18 to December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CU RRENT YEAR TO REMAINI 'G %USED 

2019 BUDG ET l\IONTH DATE BALANCE OF BUDGET 

CLIENT PROTECTION F UN D 

R EVENUE: 

CPF RESTITUTION 3,000.00 335.51 695.26 2,304.74 23.18% 

CPF MEMBER ASSESSMENTS 982,000.00 205,950.00 339,330.00 642,670.00 34.55% 

INTEREST INCOME 7,500.00 6,6 11 .38 18,834.31 (11 ,334.31) 251. 12% 

TOTAL REVENUE: 992,500.00 212,896.89 358,859.57 633,640.43 36.16% 

DIRECT EXPENSES: 

BANK FEES - WELLS FARGO 1,000.00 (41.70) (167.47) 1,167.47 -1 6.75% 

GIFTS TO INJURED CU ENTS 500,000.00 50,000.00 51 ,200.00 448,800.00 10.24% 

CPF BOARD EXPENSES 3,000.00 153.96 281.23 2,7 18.77 9.37% 

TOTAL DIRECT EXP ENSES: 50.t,000.00 50,112.26 51,313.76 452,686.24 10.18% 

INDIRECT EXPENSES: 
SALARY EXPENSE (1.25 FTE) 97,740.00 7, 11 5.40 20,586.84 77,153.16 21.06% 

BENEFITS EXPENSE 35,58 1.00 3,489. 10 8,823.93 26,757.07 24.80% 

OTHER lNDIRECT EXPENSE 30,889.00 2.4 18.50 8295.2 1 22,593.79 26.85% 

TOTAL INDIRECT EXPENSES: 164,210.00 13,023.00 37,705.98 126,504.02 22.96% 

TOTAL ALL EXPENSES: 668,210.00 63,135.26 89,019.74 579,190.26 13.32% 

NET INCOME (LOSS): 324,290.00 149,761.63 269,839.83 
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Washington State Bar Association 
S1a1cmen1 of Ac1ivi1ies 

For 1he Period from December I, 2018 10 December 31, 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMA INING % USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

MANAGEMENT OF WESTERN ST ATES BAR 
CONFERENCE (NO WSBA FUNDS) 

REVENUE: 

REGISTRATION REVENUE 33,000.00 33,000.00 0.00% 

OTHER ACTIVITIES REGISTRATION REVENUE 20,000.00 20,000.00 0.00% 
WESTERN STATES BAR MEMBERSHIP DUES 3,200.00 200.00 200.00 3,000.00 6.25% 

SPONSORSHIPS 12,000.00 12,000.00 0.00% 

TOTAL REVENUE: 68,200.00 200.00 200.00 68,000.00 0.29% 

DIRECT EXPENSES: 

FACILITIES 55,000.00 55,000.00 0.00% 

SPEAKERS & PROGRAM DEVELOPMENT 1,000.00 1,000.00 0.00% 

BANK FEES 1.00 (1.00) 

WSBC PRESIDENT TRAVEL 500.00 500.00 0.00% 

OPTIONAL ACTIVITIES EXPENSE 3,500.00 78.15 78.15 3,421.85 2.23% 

MARKETING EXPENSE 800.00 52.04 747.96 6.5 1% 

STAFF TRA VEUPARKING 2,000.00 777.87 1,222.13 38.89% 

TOTAL DIRECT EXPENS ES: 62,800.00 78.15 909.06 61,890.94 1.45% 

INDI RECT EXPENSES: 

TOTAL INDIRECT EXPENSES: 

TOTAL ALL EXPENSES: 62,800.00 78.15 909.06 6 1,890.94 1.45% 

NET INCOME (LOSS): 5,400.00 121.85 (709.06) 
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SECTIONS OPERATIONS 

REVENUE: 

SECTION DUES 
SEMINAR PROFIT SHARE 
INTEREST INCOME 
PUBLICATIONS REVENUE 
OTHER 

TOTAL REVENUE: 

DIRECT EXPENSES: 

DLRECT EXPENSES OF SECTION ACTIVITIES 

Washington State Bar Association 
Sm1ement of Activities 

For the Period from December I. 2018 to December 31. 2018 

25.00% OF YEAR COM PLET E 

FISCAL 
2019 BUDGET 

471.440.00 
15,000.00 
1.900.00 
4.000.00 

49,250.00 

54 1,590.00 

533,005.00 

CURRENT 
MONTH 

1.284.50 
7.034.41 

2.710.00 

11 ,028.91 

8.612.04 
REIMBURSEMENT TO WSBA FOR INDIRECT EXPENSES 308,232.00 843.75 

TOTAL DIRECT EXPENSES: 84 1,237.00 9,455.79 

NET INCOME (LOSS): (299,64 7 .00) 1,573.12 

YEAR TO 
DATE 

4.099.50 
7,034.41 

11.583.75 

22,717.66 

51.638.32 
2.737.50 

54,375.82 

(31,658.16) 

REMAINING 
BALANCE 

467.340.50 
7,965.59 
1.900.00 
4,000.00 

37.666.25 

518,872.34 

481 .366.68 
305.494.50 

786,861.18 

% USED 
OF BUDGET 

0.87% 
46.90% 
0.00% 
0.00% 

23.52% 

4.19'Yo 

9.69% 
0.89% 

6.46% 
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Washington State Bar Association 
S1a1ement of Activi1ies 

For 1hc Period from December I, 2018 10 December 31 , 201 8 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING •;.,USED 

2019 BUDGET l\IONTll DATE BALANCE OF BUDGET 

INDIRECT EXPENSES: 

SALARLES 11 ,868,980.00 1,017,94 1.1 7 2,958,827 .5 1 8,910, 152.49 24.93% 

ALLOWANCE FOR O PEN POSIT IONS (200,000.00) (200,000.00) 0.00% 

TEMPORARY SALARIES 141.330.00 39,264.98 54,425.38 86,904.62 38.51% 

CAPITAL LABOR & OVERHEAD (188,800.00) (9,006.48) (32,862.93) (155,937.07) 17.41% 

EMPLOYEE ASSISTANCE PLAN 4,800.00 1,200.00 3,600.00 25.00% 

EMPLOYEE SERVICE AWARDS 2,230.00 32.60 1.392.60 837.40 62.45% 

FICA (EMPLOYER PORTION) 879,000.00 62,791.72 197,5 14.20 681,485.80 22.47% 

L&l INSURANCE 47,250.00 47,250.00 0.00% 

MEDICAL(EMPLOYER PORTION) 1,590,000.00 122,770.21 364,461.10 1,225,538.90 22.92% 

RETI REMENT (EMP LOYER PORTION) 1,494,000.00 121,622.29 367,472.17 1,126,527.83 24.60% 

TRANSPORTATION ALLOWANCE 11 9,250.00 105,008.20 105,718.20 13 ,53 1.80 88.65% 

UNEMPLOYMENT INSURANCE 87,500.00 I ,294.23 5,501.80 81,998.20 6.29% 

STAFF DEVELOPMENT-GENERAL 6,900.00 315.72 6,584.28 4.58% 

TOTAL SA LARY & BENEFITS EXPENSE: 15,852,440.00 1,461 ,718.92 4,023,965.75 11 ,828,474.25 25.38% 

WORK.PLACE BENEFITS 39,000.00 2,24 1.39 9,049.20 29,950.80 23.20% 

HUMAN RESOURCES POOLED EXP 102,400.00 6,053.30 15,092.42 87,307.58 14.74% 

MEETING SUPPORT EXPENSES 12,500.00 1,235.46 3,667.68 8,832.32 29.34% 

RENT 1,802,000.00 141,497.13 439,830.78 1,362, 169.22 24.4 I% 

PERSONAL PROP TAXES-WSBA I4,000.00 I,613.92 4,841.78 9, 158.22 34.58% 

FURNITURE, MAINT, LH IMP 35,200.00 3,4 17.88 3,952.97 31,247.03 11 .23% 

OFFICE SUPPLIES & EQUIPMENT 46,000.00 2,442.01 15,168.76 30.831.24 32.98% 

FURN & OFFICE EQUIP DEPRECIATION 51,300.00 3,435.00 10,834.78 40,465.22 2 1.12% 

COMPUTER HARDWARE DEPRECIATION 5I ,800.00 3,452.00 I0,358.00 41,442.00 20.00% 

COMPUTER SOFTWARE DEPRECIAT ION 162,700.00 9,311.00 28,385.00 134,3 I 5.00 17.45% 

INSURANCE I43,000.00 11 ,916.18 35,748.54 107,25 1.46 25.00% 

PROFESSIONAL FEES-AUDIT 35.000.00 23,743.60 29,319.20 5,680.80 83.77% 

PROFESSIONAL FEES-LEGAL 50,000.00 6,611.75 I8,633.65 31,366.35 37.27% 

T ELEPHONE & INTERNET 47,000.00 3,535.89 I I ,302.75 35,697.25 24.05% 

POSTAGE-GENERAL 36,000.00 1,785.69 5,920.76 30,079.24 16.45% 

RECORDS STORAGE 40,000.00 2,79 1.1 6 13,832.6 1 26,167.39 34.58% 

STAFI' TRAINING 95,245.00 3,386.84 18,443.44 76,801.56 19.36% 

BANK FEES 35,400.00 3,258.75 8,191.22 27,208.78 23. 14% 

PRODUCTION MAINTENANC E & SUPPLIES 12.000.00 (2,197.48) 20.53 11 ,979.47 0.17% 

COMPUTER POOLED EXPENSES 667,610.00 42.209.75 249.136.94 4 18.473.06 37.32% 

TOTAL OTHER INDIRECT EXPENSES: 3,4 78, I 55.00 271,741.22 931,731.0 1 2,546,423.99 26.79'X. 

TOTAL IND IRECT EXPENSES: 19,330,595.00 1,733,460.14 4,955,696.76 
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Washington State Bar Association 
Siatcmcnt of Activities 

For the Period from December I. 2018 lo December 31. 2018 

25.00% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING 
2019 BUDGET MONTH DATE BALANCE 

SUMMARY PAGE 

LICENSE FEES 15,958.200.00 1.310.758.62 3.911.520.17 12.046.679.83 

ACCESS TO JUSTICE (327.324.00) (25.225.08) (73.054.41) (254.269.59) 

ADMINISTRATION ( 1.043,654.00) (75,868.43) (254,512.18) (789.141.82) 

ADMISSIONS/BAR EXAM 69.421.00 (41,791.09) 181,3 10.04 ( 111,889.04) 

BOARD OF GOVERNORS (834,709.00) (55, 185.87) (218,665.87) (616,043.13) 

COMM UNICATIONS (604.832.00) (57,249.28) ( 165,122.43) (439,709.57) 

CONFERENCE & BROADCAST SERVICES (783,893.00) (71,251.72) (199.370.04) (584.522.96) 

DISCIPLINE (5.788.075.00) (506.282.35) (1 ,456,185.21) (4,33 1,889.79) 

DIVERSITY (445.817.00) (47,243.74) (3.146.91) (442,670.09) 

FOUNDATION (164.863.00) ( 13.368.48) (39,439.69) ( 125.423.31) 

HUMAN RESOURCES (204,958.00) (34,480.39) (99,945.32) (I 05.012.68) 

LAP (132,499.00) (11 .7 17.43) (33.793.05) (98.705.95) 

LEGISLATIVE (154,066.00) (14,616.10) (38,528.88) (115,537.12) 

LICENSING AND MEMBERSHIP (377,789.00) (26,087.91) (77.357.08) (300.431.92) 

LIMITED LICENSE LEGAL TECHNICIAN (241 ,191.00) (21,550.79) (62,126.84) (179,064.16) 

LIMITED PRACTICE OFFICERS ( 171.653.00) (14,352.69) ( 42.23 7 .44) ( 129.415.56) 

MANDATORY CLE ADMINISTRATION 176,57 1.00 (3,477.35) 86.874.96 89,696.04 

MEMBER BENEFITS (260,707.00) ( 18.343.49) (48.525.29) (2 12. 181.71) 

MEMBER SERVICES & ENGAGEMENT (420,479.00) ( 16.383.2 1) (69,553.25) (350.925.75) 

NW LAWYER (197. I 03.00) (32,759.82) (79,224.33) ( 11 7.878.67) 

OFFICE OF GENERAL COUNSEL (941,756.00) (76,552.99) (21 1,732.99) (730,023.0 I) 

OGC-DISCIPLINARY BOARD (290.573.00) (21,045. 11 ) (61,459.33) (229, 113.67) 

OUTREACH & ENGAGEMENT ( 401 .898.00) (33.344.27) (97,740.44) (304, 157.56) 

PRACTICE OF LAW BOARD (90.063.00) (4.337.23) (14,406.93) (75,656.07) 

PROFESSIONAL RESPONSIBILITY PROGRAM (265,570.00) (23.971.65) (68.017.58) (197,552.42) 

PUBLICATION & DESIGN SERVICES (146.865.00) (1 3,230.89) (44,276.06) (I 02,588.94) 

PUBLIC SERVICE PROG RAMS (262.919.00) (9.761.93) 106,918.43 (369,837.43) 

LAW CLERK PROGRAM 11.985.00 22,504.00 1,280.14 10,704.86 

SECTIONS ADMINISTRATION (224.315.00) (50.809.69) ( 133.433.18) (90,881.82) 

TECHNOLOGY ( 1.540,222.00) (146.889.00) (4 17,495.04) (1 ,122,726.96) 

CLE - PRODUCTS 733,9 19.00 280.016.88 441,651.15 292.267.85 

CLE - SEMINARS (398,992.00) 49.980.81 (45.310.68) (353,681.32) 

SECTIONS OPERATIONS (299 ,64 7 .00) 1,573. 12 (31,658. 16) (267.988.84) 

DESKBOOKS (126,693.00) (13,670.25) (46.262.63) (80.430.37) 

CLIENT PROTECTION FUND 324,290.00 149,761.63 269,839.83 54.450.17 
WESTERN STATES BAR CONFERENCE 
(No WSBA Funds) 5,400.00 121.85 (709.06) 6,109.06 

INDIRECT EXPENSES ( 19,330.595.00) (1.733.460.14) (4,955,696.76) (14.374,898.24) 

TOTAL OF ALL 19,193,934.00 1,399,591.46 4,089,592.34 15, I 04,341.66 

NET INCOME (LOSS) 136,661.00 333,868.68 866,104.42 
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Washington State Bar Association 
Analysis of Cash Investments 

As of December 31 , 2018 

Checking & Savings Accounts 

General Fund 

Checking 
Bank Account 
Wells Fargo General $ 

Total 

Investments Rate 
Wells Fargo Money Market 2.34% $ 
UBS Financial Money Market 2.37% $ 
Morgan Stanley Money Market 2.35% $ 
Merrill Lynch Money Market 2.20% $ 
Long Term Investments Varies $ 
Short Term Investments Varies $ 

General Fund Total $ 

Client Protection Fund 

Checking 
Bank 
Wells Fargo $ 

Investments Rate 
Wells Fargo Money Market 2.34% $ 
Morgan Stanley Money Market 2.10% $ 
Wells Fargo Investments Varies $ 

Client Protection Fund Total $ 

Grand Total Cash & Investments $ 

Amount 
1,338,766 

Amount 
3,849,497 
1,057,240 

26,282 
1,923,598 

3,275,943 

11,471,325 

Amount 
319,788 

Amount 
3,304,977 

104,413 

3,729,178 

15,200,504 
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WASHINGTON STATE 
BAR ASSOCIATION 

Financial Reports 

(Unaudited) 

Year to Date January 31, 2019 

Prepared by Tiffany Lynch, Associate Director for Finance 
Submitted by 

Ann Holmes, Chief Operations Officer 
February 25, 2019 
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WASHINGTON STATE 
B A R ASSOCIATION 

To: Board of Governors 

Budget and Audit Committee 

From: Tiffany Lynch, Associate Director for Finance 

Re : Key Financial Benchmarks for the Fiscal Year to Date (YTD) through January 31, 2019 

Date: 

Salaries 

Benefits 

Other Indirect 
Expenses 

Total Indirect 
Expenses 

General Fund 
Revenues 

General Fund 
Direct Expenses 

CLE 
Revenue 

CLE 
Direct Expenses 

CLE 
Indirect Expenses 

February 25, 2019 

% of Year 

33.33% 

33.33% 

33.33% 

33.33% 

33.33% 

33.33% 

33.33% 

33.33% 

33.33% 

Current Year 

%YTD 

33.37%/34.63%2 

32.67% 

33.97% 

34.08% 

35.03% 

27.26% 

41.64% 

20.43% 

34.03% 

Current Year$ 
Difference1 

$4,504/$150,7642 

(Over budget} 

$28,139 
{Under budget} 

$22,146 
(Over budget} 

$144,772 
(Over budget} 

$342,169 
(Over budget} 

$153,408 
(Under budget} 

$169,387 
(Over budget} 

$59,752 
(Under budget) 

$9,471 
{Over budget} 

Prior Year 
YTD 

33.72% 

33.62% 

29.60% 

32.94% 

33.07% 

20.60% 

41.22% 

15.32% 

33.47% 

Comments 

Slightly higher due to timing of 
expenses, expected to be on 

budget 

Expected to be on budget 

Slightly higher due to timing of 
expenses, expected to be on 

budget 

Expected to be on budget 

Expected to be on budget 

Expected to be on or slightly 
under budget 

Expected to be on budget 

Expected to be on budget 

Expected to be on budget 

1 Dollar difference is calculated based on pro-rated budget figures (total annual budget f igures divided by 12 months) minus 
actual revenue and expense amounts as of November 30, 2018 (2 months into the fiscal year). 
2 The first figure represents salaries expense for regular employees. The second figure represents salaries expense for regular 
and temporary staff with offsets from allowance for open positions and capita l labor & overhead. 311



W.utwngton St.1te 8.1r Anoc:.laition Ananc:l.JI Summ.Jry 
Year to Date as of January 31, 2019 33.33% of Year 

Compared to flsal Year 2019 Budget 

Actual Bud!Jeled Actual Budgeted Actual Budgt!ted ....... Budgeted 
Actual Budgeted Indirect lndir~t Direct Direct Total Total Nel Net 

R•venUfl Rewnues E.xoenses Exoenst!s ExDenHs ExoenHs Excii.nses E11 

7,500 91,353 271 8157 5193 ll2957 96,546 

67 132 100000 383,966 1138769 183891 4 885 375 577 
468 790 1 327 400 282,781 641 048 54000 416 931 336,781 

204 183 530178 97685 304.531 301.868 
860 50750 195.197 550782 26,9HI 104,800 222116 

262660 780393 1762 3.500 264 422 
26306 96200 1 892880 5 .664.008 57 815 220.267 1950695 

138 86S 120,374 184,800 544.641 5,019 21.550 189,819 
53.699 
133753 

102 so2T 1ss:oool 47787 142665 1.168 11350 ll8.953 
45 586 135416 >J 31 18650 51317 

128 458 304.350 2 13.428 636327 12 024 45812 226.353 
5113914 15.958 200 

7888 25600 81.738 
1 273 3000 56,128 

460613 1 050000 236.074 62098f - 83101 252.448 319175 
4 047 10000 47,789 141 224 82 1275 48614 

10 927 17.000.00 30.119 92611 110993 185096 14 1112 
65327 141,200.00 162.284 505ll14 7.213 56.065 169.497 
97406 461350 93 320 302,818 11 551 355.635 210871 

330 280.576 928.680 1430 13076 282005 
2tS.2tS7 103 500 84,416 

2,913 30852 127 572 
3100 16.000 18542 
21563 6700 89,742 

1389621 112000- 4i~jjJT" 142 504 49801 232.415 91173 
52.011 141602 4 280 5263 56291 

258 406 300,000 175131 515018 871'1 9.297 181 850 
551 115 1540222 551 .115 

7,082.944 20.222.324 6.073.262 17,798.285 .... 77 2,525,655 6.761,739 
6,761,739 

35.03% 34.1 2% 27.26% 33.27% 
804 787 1.879.500 391 820 1 150 797 63808 393.776 455629 1 544 SIJ 
44,433 160 000 73684 21t.303 30829 69390 104,513 286 693 

649 220 2.039.500 455 504 1 368100 94637 463166 560.1 41 1831266 
41.64•/. 34.03% 20.•3% 30,59% 

4 13.599 544140 329192 841 .025 329.192 841 025 64407 296 885' 

Client Protection Fund-Restricted 916052 992 500 49537 164210 58378 504 000 105,915 666 210 810137 324 290 

Manaoement of Western Stales Bar Conft rtnct I 2 400 68200 009 82800 909 62 800 14911 5400 

Totals 9,264,215 23,866,664 6,588,303 19,330,595 1,169,593 4,396,64e 7,757,897 23,727,241 1,SOB,319 139,423 
Perc entage ot Budget 3882'!. 34.08% 26.60% 32.70'1. 

Fund Balances 2019 Budgeted Fund Balances 
Summary of Fund BalancH: S.pL 30, 2011 Fund Balances Year Io date 
Restricted Funds: 
Client Proledlon Fund 3,227.5188 3,552.278 4,038,125 
Western Stain Sar Conler.r-.t• • 340 13.740 9,830.96 
Bovd- ted Funds Non-GenMai 
CLE Fund Balance 604,125 812,359 893,2041 
Secoon Funds 1, 160.343 863.458 1,244 .7501 
EJoNd.0.sianar.d Fonds 'GetMRI 
10pe1at1na Reserve Fund 1,500,000 1.500.000 1.500.000 
Fac:ilrtles Reset'lle Fund 450,000 450.000 450.0001 
UFJT9!1/rkted Funds (G«Mnl r-una1: 

Lknestncted General Fund 1,845,858 1,744.242 2, 167,06J 
T~ Gener al Fund 8.11.lnce 3,7SIS,ISI 3,694,242 ,,117,063 
Net Cha!:!;ie in iene:JII Fund Balance i101,616~ 321,205 

Total Fund Balanc:e 1,796,654 8,93&,on 10,302,9731 
Net Change In Fund B.:tl<lnce 139,423 1,506,319 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31, 20 19 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAJNING % USED 
20 19 BUDGET MONTH DAT E BALANCE OF BUDGET 

LICENSE FEES 

REVENUE: 

LICENSE FEES I 5,778,000.00 1,189, 169. 16 5,071,667 .84 10,706,332.16 32. 14% 

LLL T LICENSE FEES 5,800.00 399.99 2,449.44 3,350.56 42.23% 

LPO LICENSE FEES 174,400.00 12,824.96 39,797.00 134,603.00 22.82% 

TOTAL REVENUE: 15,958,200.00 1,202,394.11 5, 113,914.28 10,844,285.72 32.05% 
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ACCESS TO JUSTICE 

REVENUE: 

CONFERENCES & INSTITUTES 

TOTAL REVENUE: 

DIRECT EXPENSES: 

ATJ BOARD RETREAT 
LEADERSHIP TRAINING 
ATJ BOARD EXPENSE 
STAFFTRAVEUPARKING 
STAFF MEMBERSHll' DUES 
PUBLIC DEFENSE 
CONFERENCE/INSTITUTE EXPENSE 
RECEPTION/FORUM EXPENSE 

TOTAL DIRECT EXPENSES: 

INDIRECT EXPENSES: 

SALARY EXPENSE (2.10 FTE) 
BENEFITS EXPENSE 
OTHER INDIRECT EXPENSE 

TOTAL INDIRECT EXPENSES: 

TOTAL ALL EXPENSES: 

NET INCOME (LOSS): 

Washington State Bar Association 
Statement of Activities 

For the Period from Janual)' 1, 2019 to Janual)' 31 , 2019 

33.33% OF YEAR COMPLETE 

FISCAL 
2019 BUDGET 

7,500.00 

7,500.00 

2,000.00 
2,000.00 

24,000.00 
3,500.00 

120.00 
7,000.00 

14,837.00 
9,500.00 

62,957.00 

160,817.00 
59, 156.00 
51,894.00 

271,867.00 

334,824.00 

(327,324.00) 

CURRENT 
MONTH 

1,3 12.9 1 
39.72 

223.90 

1,576.53 

13,430.20 
4,760.63 
3,724.34 

21,9 15.17 

23,491.70 

(23,491. 70) 

YEAR TO 
DATE 

4,189.79 
166.64 
100.00 
736.87 

5,193.30 

54,345.87 
19,395.13 
17,611.81 

91,352.81 

96,546.11 

(96,546. 11) 

REMAINING 
BALANCE 

7,500.00 

7,500.00 

2,000.00 
2,000.00 

19,810.21 
3,333.36 

20.00 
6,263 .13 

14,837.00 
9,500.00 

57,763.70 

106,47 1. 13 
39,760.87 
34,282.19 

180,514.19 

238,277.89 

%USED 
OF BUDGET 

0% 

0% 

0.00% 
0.00% 

17.46% 
4.76% 

83.33% 
10.53% 
0.00% 
0.00% 

8.25% 

33.79% 
32.79% 
33.94% 

33.60% 

28.83% 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31, 2019 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAlNING % USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

ADMINISTRATION 

REVENUE: 

INTEREST INCOME 70,000.00 9,318.11 32,685.45 37,314.55 46.69% 

GAIN/LOSS ON INVESTMENTS 30,000.00 26,257.86 34,411.37 (4,411.37) 114.70% 

MISCELLANEOUS (l,410.25) 35.00 (35.00) 

TOTAL REVENUE: 100,000.00 34,165.72 67,13 1.82 32,868.18 67.13% 

DIRECT EXPENSES: 

CREDIT CARD MERCHANT FEES (7,383.77) ( 13,159.16) 13,159.16 

STAFF TRA VEUPARK.ING 4,200.00 350.00 1,400.00 2,800.00 33.33% 
STAFF MEMBERSHIP DUES 685.00 294.17 390.83 42.94% 

MISCELLANEOUS 743.65 3,075.85 (3,075.85) 

TOTAL DIRECT EXPENSES: 4,885.00 (6,290.12) (8,389.14) 13,274.14 -171.73% 

INDIRECT EXPENSES: 

SALARY EXPENSE ( 7.97 FTE) 700,100.00 60,695.94 237,414.19 462,685.81 33.9 1% 

BENEFITS EXPENSE 241,718.00 19,545.73 79,650.90 162,067.10 32.95% 

OTHER INDIRECT EXPENSE 196,95 1.00 14, 147.43 66,901.31 130,049.69 33.97% 

TOTAL INDIRECT EXPENSES: 1,138,769.00 94,389.IO 383,966.40 754,802.60 33.72% 

TOTAL ALL EXPENSES: I, 143,654.00 88,098.98 375,577.26 768,076.74 32.84% 

NET INCOME (LOSS): (1,043,654.00) (53,933.26) (308,445.44) 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31, 20 19 
33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REi\IAINlNG % USE D 
2019 BUDGET i\IONTH DATE BALANCE OF BUDGET 

ADMISSIONS 

REVENUE: 

EXAM SOFT REVENUE 35,000.00 35,000.00 0.00% 
BAR EXAM FEES 1,200,000.00 51,035.00 438,9 10.00 761,090.00 36.58% 
SPECIAL ADMISSIONS 60,000.00 5,510.00 14,120.00 45,880.00 23.53% 
LLL T EXAM FEES 7,500.00 1,810.00 5,690.00 24.13% 
LLLT WAIVER FEES 900.00 150.00 750.00 16.67% 
LPO EXAMINATION FEES 24,000.00 (300.00) 13,800.00 10,200.00 57.50% 

TOTAL REVENUE: 1,327,400.00 56,245.00 468,790.00 858,610.00 35.32% 

DIRECT EXPENSES: 

DEPRECIATION 17,776.00 17,776.00 0.00% 
POSTAGE 4,000.00 243.89 1,040.94 2,959.06 26.02% 
STAFF TRA VEUP ARKCNG 13,000.00 350.00 1,400.00 11 ,600.00 10.77% 
STAFF MEMBERSHIP DUES 400.00 400.00 0.00% 
SUPPLIES 2,500.00 265.78 265.78 2,234.22 10.63% 
FACILITY, PARKING, FOOD 70,000.00 22, 115.06 27,865.06 42,134.94 39.81% 
EXAMINER FEES 35,000.00 10,000.00 10,000.00 25,000.00 28.57% 
UBE EXMINATIONS 130,000.00 130,000.00 0.00% 
BOARD OF BAR EXAMIN ERS 25,000.00 61.98 61.98 24,938.02 0.25% 
BAR EXAM PROCTORS 31,000.00 31,000.00 0.00% 
CHARACTER & FITNESS BOARD 20,000.00 1,982.96 7,294.58 12,705.42 36.47% 
DISABILITY ACCOMMODATIONS 20,000.00 20,000.00 0.00% 
CHARACTER & FITNESS INVESTIGATIONS 900.00 900.00 0.00% 
LAW SCHOOL VISITS 1,000.00 44.00 659.12 340.88 65.9 1% 
EXAM WRITING 28,355.00 28,355.00 0.00% 
COURT REPORTERS 18,000.00 1,378.60 5,4 12.70 12,587.30 30.07% 

TOTAL DIRECT EXPENSES: 416,931.00 36,442.27 54,000.16 362,930.84 12.95% 

&I, U 1 1'.&:.\.... I C.Ar 1:.1, .:JC..:)0 

SALARY EXPENSE (6.30 FTE) 496,503.00 42,692.88 167,875.50 328,627.50 33.81% 
BENEFITS EXPENSE 188,862.00 15,213. 16 61,951.93 126,910.07 32.80% 
OTHER INDIRECT EXPENSE 155,683.00 11,197.92 52,953.60 102,729.40 34.01% 

TOTAL INDIRECT EXPENSES: 841 ,048.00 69,103.96 282,781.03 558,266.97 33.62% 

TOTAL ALL EXPENSES: 1,257,979.00 105,546.23 336,781.19 92 1,197.81 26. 77% 

NET INCOME (LOSS): 69,421.00 (49,30 1.23) 132,008.8 1 
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BOG/OED 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSES: 

STAFF TRA VEUPARKING 
STAFF MEMBERSHIP DUES 
TELEPHONE 
WASHINGTON LEADERSHIP INSTITUTE 
BOG MEETINGS 
BOG COMMITTEES' EXPENSES 
BOG CONFERENCE ATTENDANCE 
BOG TRAVEL & OUTREACH 
ED TRAVEL & OUTREACH 

TOTAL DIRECT EXPENSES: 

INDIRECT EXPENSES: 

SALARY EXPENSE (2.45 FfE) 
BENEFITS EXPENSE 
OTHER INDIRECT EXPENSE 

TOTAL INDIRECT EXPENSES: 

TOTAL ALL EXPENSES: 

NET INCOME (LOSS): 

Washington State Bar Association 
Statement of Activities 

For the Period from January I, 20 19 to January 31, 2019 

33.33% OF YEAR COMPLETE 

FISCAL 
2019 BUDGET 

5,400.00 
2, 131.00 
1,000.00 

60,000.00 
11 7,000.00 
30,000.00 
49,000.00 
35,000.00 
5,000.00 

304,531.00 

361,878.00 
107,757.00 
60,543.00 

530,178.00 

834,709.00 

(834, 709.00) 

CURRENT 
MONTH 

450.00 
200.00 
139.92 

6,355.21 
994.70 

4,532.47 
1,176.48 

401.98 

14,250.76 

55,825.0 1 
8,776.91 
4,349.2 1 

68,95 1.13 

83,201.89 

(83,201 .89) 

YEAR TO 
DATE 

1,800.00 
600.00 
289.87 

60,000.00 
11,954.41 
7,360.38 
6,950.57 
7,378.84 
1,350.48 

97,684.55 

147,79 1.84 
35,824.54 
20,566.83 

204,183.21 

301 ,867.76 

(30 1,867. 76) 

REMAINING 
BALANCE 

3,600.00 
1,531.00 

710.13 

105,045.59 
22,639.62 
42,049.43 
27,621.16 

3,649.52 

206,846.45 

2 14,086.16 
71,932.46 
39,976.17 

325,994.79 

532,841.24 

% USED 
OF BUDGET 

33.33% 
28.16% 

28.99% 
100.00% 

10.22% 
24.53% 
14. 18% 

2 1.08% 
27.01% 

32.08% 

40.84% 
33.25% 
33.97% 

38.51 % 

36.16% 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31 , 2019 
33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING %USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

COMMUNICATION STRATEGIES 

REVENUE: 

APEX LUNCl-VDINNER 50,000.00 50,000.00 0.00% 
50 YEAR MEMBER TRIBUTE LUNCH 750.00 300.00 450.00 40.00% 
WSBA LOGO MERCHANDISE SALES 560.00 (560.00) 

TOTAL REVENUE: 50,750.00 860.00 49,890.00 1.69% 

DIRECT EXPENSES: 

STAFF TRAVEUPARK.ING 4,700.00 350.00 1,400.00 3,300.00 29.79% 
STAFF MEMBERSHIP DUES 1,000.00 630.00 1,060.00 (60.00) 106.00% 
SUBSCRIPTIONS 10,050.00 203.06 340.45 9,709.55 3.39% 
DIGITAUONLINE DEVELOPMENT 1,450.00 10.00 1,440.00 0.69% 
APEX DINNER 63,000.00 6,562.50 6,562.50 56,437.50 10.42% 
50 YEAR MEMBER TRIBUTE LUNCH 8,000.00 8,458.95 (458.95) 105.74% 
COMMUNICATIONS OUTREACH 15,000.00 1,733.10 8,615.56 6,384.44 57.44% 
SPEAKERS & PROGRAM DEVELOP 1,600.00 1,600.00 0.00% 
EQUIPMENT, HARDWARE & SOFTWARE 384.25 (384.25) 
TELEPHONE 26.68 80.04 (80.04) 
CONFERENCE CALLS 6.9 1 (6.91) 

TOTAL DIRECT EXPENSES: 104,800.00 9,505.34 26,918.66 77,881.34 25.69% 

IND IRECT EXPENSES: 

SALARY EXPENSE (4 .62 FTE) 312,393.00 28,438.51 115,762.03 196,630.97 37.06% 
BENEFITS EXPENSE 124,221.00 9,991.26 40,665.70 83,555.30 32.74% 
OTHER INDIRECT EXPENSE 114,168.00 8,198.52 38,769.67 75,398.33 33.96% 

TOTAL INDIRECT EXPENSES: 550,782.00 46,628.29 195,197.40 355,584.60 35.44% 

TOTAL ALL EXPENSES: 655,582.00 56,133.63 222, 116.06 433,465.94 33.88% 

NET INCOME (LOSS): (604,832.00) (56,133.63) (221,256.06) 
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Washington State Bar Association 
S1a1emen1 of Activities 

For lhe Period from January I, 2019 10 January 31, 2019 

33.33% OF YEAR COMPLETE 

FISCAL 
2019 BUDGET 

CURRENT 
MONTH 

YEAR TO 
DATE 

CONFERENCE & BROADCAST SERVICES 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSES: 

TRANSLATION SERVICES 3,500.00 343.65 I ,76 1.70 

TOTAL DIRECT EXPENSES: 3,500.00 343.65 1,761.70 

INDIRECT EXPENSES: 

SALARY EXPENSE (7. I5 FTE) 429,625.00 38,025.09 I47,306.87 
BENEFITS EXPENSE I 74,080.00 I 3,985.22 55,307.50 
OTH ER INDIRECT EXPENSE 176,688.00 I2,697.67 60,045.60 

TOTAL INDIRECT EXPENSES: 780,393.00 64,707.98 262,659.97 

TOTAL ALL EXPENSES: 783,893.00 65,051.63 264,421.67 

NET INCOME (LOSS}: (783,893.00} (65,051.63} (264,421 .67) 

REMAI NI G 
BALA 'CE 

I,738.30 

1,738.30 

282,3 18. I 3 
I I 8,772.50 
I I6,642.40 

517,733.03 

519,471.33 

% USED 
OF BUDGET 

50.33% 

50.33% 

34.29% 
31.77% 
33.98% 

33.66% 

33.73% 
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DISCIPLINE 

REVENUE: 

AUDIT REVENUE 
RECOVERY OF DISCIPLIN E COSTS 
DISCIPLINE HISTORY SUMMARY 

TOTAL REVEN UE: 

DIRECT EXPENSES: 

DEPRECIATION-SOFTWARE 
PUBLICATIONS PRODUCTION 
STAFF TRA VEUPARKING 
STAFF MEMBERSHIP DUES 
TELEPHONE 
COURT REPORTERS 
OUTSIDE COUNSEUAIC 
LITIGATION EXPENSES 
DISABrLITY EXPENSES 
ONLINE LEGAL RESEARCH 
LAW LIBRARY 
TRANSLATION SERVICES 
CONFERENCE CALLS 

TOTAL DIRECT EXPENSES: 

INDIRECT EXPENSES: 
SALARY EXPENSE (36.88 FTE) 
BENEFITS EXPENSE 
OTHER INDIRECT EXPENSE 

TOTAL INDIRECT EXPENSES: 

TOTAL ALL EXPENSES: 

NET INCOME (LOSS): 

Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31, 2019 

33.33% OF YEAR COMPLETE 

FISCAL 
2019 BUDGET 

3,200.00 
80,000.00 
13,000.00 

96,200.00 

7,123.00 
444.00 

35,000.00 
3,900.00 
2,300.00 

55,000.00 
2,000.00 

25,000.00 
7,500.00 

68,000.00 
12,500.00 

1,500.00 

220,267.00 

3,556,329.00 
1,196,3 16.00 

911,363.00 

5,664,008.00 

5,884,275.00 

(5,788,075.00) 

CURRENT 
MONTH 

63.75 
6,545.22 
1,508.34 

8,1 17.31 

858.00 

3,284.03 

186.46 
4,237.05 

1,957.76 

5,642.00 
2,907.74 

19,073.04 

294,813.53 
96,971.56 
65,463.06 

457,248.15 

476,32 1.19 

(468,203.88) 

YEAR TO 
DATE 

403.75 
20,676.44 
5,225.35 

26,305.54 

3,434.00 
21 1.25 

9,806.28 
1,425.00 

745.30 
9,651.48 

7,087.47 
2,500.00 

16,915.63 
5,786.13 

247.89 
4.16 

57,8 14.59 

1,188,096.18 
395,2 17.77 
309,566.09 

1,892,880.04 

1,950,694.63 

( 1,924,389.09) 

REMAIN ING 
BALANCE 

2,796.25 
59,323.56 

7,774.65 

69,894.46 

3,689.00 
232.75 

25, 193.72 
2,475.00 
1,554.70 

45,348.52 
2,000.00 

17,9 12.53 
5,000.00 

51,084.37 
6,713.87 
1,252. 11 

(4.16) 

162,452.41 

2,368,232.82 
801,098.23 
601,796.91 

3,771,127.96 

3,933,580.37 

% USED 
OF BUDGET 

12.62% 
25.85% 
40.20% 

27.34% 

48.2 1% 
47.58% 
28.02% 
36.54% 
32.40% 
17.55% 
0.00% 

28.35% 
33.33% 
24.88% 
46.29% 
16.53% 

26.25% 

33.41% 
33.04% 
33.97% 

33.42% 

33. 15% 
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DIVERSITY 

REVENUE: 

DONATIONS 
WORK STUDY GRANTS 

TOTAL REYE UE: 

DIRECT EXPENSES: 

STAFF TRA VEUP ARKING 
STAFF MEMBERS HIP DUES 
COMMITTEE FOR DIVERSITY 
DIVERSITY EVENTS & PROJECTS 
INTERNAL DIVERSITY OUTREACH 

TOTAL DIRECT EXPENSE: 

INDIRECT EXPENSES: 

SALARY EXPENSE (4.05 FTE) 
BENEFITS EXPENSE 
OTHER INDIRECT EXPENSE 

TOTAL INDIRECT EXPE SES: 

TOTAL ALL EXPENSES: 

NET INCOME (LOSS): 

Washington State Bar Association 
Statement of Activities 

For the Period from January I, 20 19 to January 31, 2019 

33.33% OF YEAR COMPLETE 

FISCAL 
2019 BUDGET 

110,000.00 
10,374.00 

120,374.00 

6,000.00 

350.00 
5,000.00 

10,000.00 
200.00 

21,550.00 

328,835.00 
115,724.00 
100,082.00 

544,641.00 

566,191.00 

( 445,817 .00) 

CURRENT 
MONTH 

202.15 

665.59 

10.25 

877.99 

30,384.68 
9,345.80 
7,198.67 

46,929.15 

47,807.14 

(47,807. 14) 

YEAR TO 
DATE 

137,500.00 
1,365.00 

138,865.00 

I, 194.45 

1,809.86 
2,004.42 

10.25 

5,018.98 

112,682.37 
38,076.05 
34,041.65 

184,800.07 

189,8 19.05 

(50,954.05) 

REMAINING 
BALANCE 

(27 ,500.00) 
9,009.00 

( 18,49 1.00) 

4,805.55 
350.00 

3,190.1 4 
7,995 .58 

189.75 

16,531.02 

216,152.63 
77,647.95 

66,040.35 

359,840.93 

376,371.95 

% USED 
OF BUDGET 

125.00% 
13.16% 

115.36% 

19.91% 

0.00% 
36.20% 
20.04% 

5.13% 

23.29% 

34.27% 
32.90% 
34.01% 

33.93% 

33.53% 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31, 2019 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMA INING % USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

FOUNDATION 

REVENUE: 

TOTAL REV ENUE: 

DIRECT EXPENSES: 

CONSULTING SERVICES 3,000.00 2,000.00 2,000.00 1,000.00 66.67% 
PRINTING & COPYING 800.00 494.90 305.10 61.86% 
STAFF TRA VEUPARKING 1,400.00 11.99 1,388.01 0.86% 
SUPPLIES 500.00 500.00 0.00% 
SPECIAL EVENTS 5,000.00 5,000.00 0.00% 
BOARD OF TRUSTEES 3,000.00 60.89 127.18 2,872.82 4.24% 
POSTAGE 500.00 500.00 0.00% 
TOTAL DIRECT EXPE SES: 14,200.00 2,060.89 2,634.07 11,565.93 I8.55% 

INDIRECT EXPENSES: 

SALARY EXPENSE (l.15 FTE) 89,538.00 7,5 15.06 30,645.16 58,892.84 34.23% 
BENEFITS EXPENSE 32,707.00 2,634.14 10,727.80 21,979.20 32.80% 
OTHER INDIRECT EXPENSE 28,418.00 2,049.64 9,692.39 18,725.61 34.11% 

TOTAL INDIRECT EXPENSES: 150,663.00 12,198.84 51,065.35 99,597.65 33.89% 

TOTAL ALL EXPENSES: 164,863.00 14,259.73 53,699.42 II 1,163.58 32.57% 

NET INCOME (LOSS): ( I 64,863.00) (14,259.73) (53,699.42) 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 3 1, 2019 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAJNING % USED 
20 19 BUDGET MONTH DATE BALANCE OF BUDGET 

HUMAN RESOURCES 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSES: 

STAFF TRAVEUPARKJNG 150.00 220.00 (70.00) 146.67% 
STAFF MEMBERSHIP DUES 1,250.00 340.00 778.00 472.00 62.24% 

SUBSCRIPTIONS 2,100.00 154.80 1,945.20 7.37% 
STAFF TRAINING- GEN ERAL 30,000.00 805.00 2,6 13.7 1 27,386.29 8.71% 
RECRU ITING AND ADVERTISING 7,000.00 405.7 1 1,802.20 5, 197.80 25.75% 
PAYROLL PROCESSING 49,000.00 3,535.56 14,064.98 34,935.02 28.70% 
SALARY SURVEYS 2,900.00 655.10 1,200.10 1,699.90 41.38% 
CONSULTING SERVICES 10,000.00 10,000.00 0.00% 
TRANSFER TO INDffi.ECT EXPENSE (102,400.00) (5,741.37) (20,833.79) (8 1,566.21) 20.35% 

TOTAL DIRECT EXPENSES: 

INDIRECT EXPENSES: 

SALARY EX PENSE (2.45 FTE) 260,398.00 22,648.95 85,414.93 174,983 .07 32.80% 
ALLOWANCE FOR OPEN POSITIONS (200,000.00) (200,000.00) 0.00% 
BENEFITS EXPENSE 84,0 17.00 6,809.23 27,770.98 56,246.02 33.05% 
OTHER INDlRECT EXPENSE 60,543.00 4,349.20 20,566.79 39,976.2 1 33.97% 

TOTAL INDIRECT EXPENSES: 204,958.00 33,807.38 133,752.70 71,205.30 65.26% 

TOTAL ALL EXPENSES: 204,958.00 33,807.38 133,752.70 7 1,205.30 65.26% 

NET INCOME (LOSS): (204,958.00) (33,807.38) (133,752.70) 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31, 20 19 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEA R TO REMA INING % USED 
2019 BUDGET MONTH DATE BALA CE O F BUDGET 

LAW CLERK PROGRAM 

REVENUE: 

LAW CLERK FEES 162,000.00 64,053.00 101,902.00 60,098.00 62.90% 
LAW CLERK APPLICATION FEES 4,000.00 100.00 700.00 3,300.00 17.50% 

TOTAL REVENUE: 166,000.00 64,153.00 102,602.00 63,398.00 61.81% 

DIR ECT EXPENSES: 

SUBSCRIPTIONS 250.00 250.00 0.00% 
CHARACTER & FITNESS INVESTIGATIONS 100.00 100.00 0.00% 
LAW CLERK BOARD EXPENSE 6,000.00 322.73 1, 165.54 4,834.46 19.43% 
LAW C LERK OUTREACH 5,000.00 5,000.00 0.00% 

TOTAL DIRECT EXPENSES: 11,350.00 322.73 1, 165.54 10,184.46 10.27% 

INDIR ECT EXPENSES: 

SALARY EXPENSE ( 1.1 0 FTE) 84,449.00 7,0 12.98 28,380.66 56,068.34 33.61% 
BENEFITS EXPENSE 3 1,033.00 2,498.79 10,187.20 20,845.80 32.83% 
OTHER INDfRECT EXPENSE 27,183.00 1,949.66 9,2 19.62 17,963.38 33.92% 

TOTAL INDIRECT EXPENSES: 142,665.00 11,461.43 47,787.48 94,877.52 33.50% 

TOTAL ALL EXPENSES: 154,015.00 11,784.16 48,953.02 105,06 1.98 3 1.78% 

NET INCOME (LOSS): 11,985.00 52,368.84 53,648.98 
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Washington State Bar Association 
Statement of Activities 

For the Period from January 1, 2019 to January 3 I, 20 19 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING %USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

LEGISLATIVE 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSES: 

STAFF TRA VEUPARKING 4,550.00 41 0.49 3 14.88 4,235.12 6.92% 
STAFF MEMBERSH IP DUES 450.00 450.00 0.00% 
SUBSCRIPTIONS 2,000.00 1,981.80 18.20 99.09% 
TELEPHONE 400.00 400.00 0.00% 
OLYM PIA RENT 2,500.00 207.03 207.03 2,292.97 8.28% 
CONTRACT LOBBYIST 5,000.00 1,250.00 1,250.00 3,750.00 25.00% 

LOBBYIST CONTACT COSTS 1,000.00 1,000.00 0.00% 
LEGISLATIVE COMM ITTEE 2,500.00 1,977.30 522.70 79.09% 
BOG LEGISLA TlVE COMMITTEE 250.00 250.00 0.00% 

TOTAL DIRECT EXPENSES: 18,650.00 1,867.52 5,731.01 12,918.99 30.73% 

INDIRECT EXPENSES: 

SALARY EXPENSE ( 1.1 0 FTE) 80,340.00 6,705.76 27, 137.89 53,202.11 33.78% 
BENEFITS EXPENSE 27,893.00 2,265.46 9,228.74 18,664.26 33.09% 
OTHER INDIRECT EXPENSE 27,183.00 1,949.67 9,2 19.65 17,963.35 33.92% 

TOTAL INDIRECT EXPENSES: 135,416.00 10,920.89 45,586.28 89,829.72 33.66% 

TOT AL ALL EXPENSES: 154,066.00 12,788.41 5 1,3 17.29 102,748.71 33.31% 

NET INCOME (LOSS): ( 154,066.00) (12, 788.41) (51,317.29) 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 201 9 to January 31, 2019 

33.33% OF YEAR COMPLETE 

FISCAL C URRENT YEAR TO R EMAINING % USED 
2019 BUDGET MONTH DAT E BALANCE OF BUDG ET 

LICENSING & MEMBERSHIP 
RECORDS 

REVENUE: 

STATUS CERTIFICATE FEES 22,000.00 1,979.40 6,324.03 15,675.97 28.75% 
RULE 9/LEGAL INTERN FEES 11 ,000.00 450.00 1,450.00 9,550.00 13.18% 

!NVESTIGA TION FEES 22,000.00 4,100.00 11 ,500.00 10,500.00 52.27% 

PRO HAC VICE 230,000.00 26,719.00 105,679.00 124,321.00 45.95% 

MEMBER CONTACT INFORMATION 19,000.00 194.55 3,396.49 15,603.5 1 17.88% 
PHOTO BAR CARD SALES 350.00 72.00 108.00 242.00 30.86% 

TOTAL REVENUE: 304,350.00 33,5 14.95 128,457.52 175,892.48 42.21 % 

DIRECT EXPENSES: 

DEPREC IATION 13,812.00 1, 150.00 4,602.00 9,2 10.00 33.32% 

POSTAGE 29,000.00 245.53 5,88 1.25 23,1 18.75 20.28% 
LICENSING FORMS 3,000.00 62.00 2,441.11 558.89 8 1.37% 

TOTAL DIRECT EXPENSES: 45,8 12.00 1,457.53 12,924.36 32,887.64 28.21% 

INDIRECT EXPENSES: 

SALARY EXPENSE (4.35 FTE) 395,080.00 34,060. 14 132,836. 11 262,243.89 33.62% 

BENEFITS EXPENSE 133,752.00 10,8 11.84 44,068.47 89,683.53 32.95% 
OTHER INDIRECT EXPENSE 107,495.00 7,723.59 36,523 .8 1 70,97 1.19 33.98% 

TOTAL INDIRECT EXPENSES: 636,327.00 52,595.57 213,428.39 422,898.61 33.54% 

TOTAL ALL EXPENSES: 682, 139.00 54,053.10 226,352.75 455,786.25 33.18% 

NET INCOME (LOSS): (377,789.00) {20,538.15) (97,895.23) 
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Washington State Bar Association 
Statement of Activities 

For the Period fi-om January I, 20 19 to January 31, 2019 

33.33% OF YEAR COMPLETE 

F ISCAL CURRENT YEAR TO REMAIN ING % USED 
2019 BUDGET MONTll DATE BALANCE OF BUDGET 

LIMITED LICENSE LEGAL 
TECHNICIAN PROGRAM 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSES: 

STAFF TRAVEL/PARKING 600.00 82.33 517.67 13.72% 
LLLT BOARD 17,000.00 1,699.45 5,449.94 11,550.06 32.06% 
LLL T OUTREACH 8,000.00 151.65 2,353.62 5,646.38 29.42% 

TOTAL DIRECT EXPENSES: 25,600.00 1,851.10 7,885.89 17,714.11 30.80% 

INDIRECT EXPENSES: 

SALARY EXPENSE (1.55 FTE) 135,526.00 11,176.24 45,232.80 90,293.20 33.38% 
BENEFITS EXPENSE 41,762.00 3,834.27 15,617.23 26,144.77 37.40% 
OTH ER INDIRECT EXPENSE 38,303.00 2,749.51 13,002.04 25,300.96 33.95% 

TOTAL INDI RECT EXPENSES: 215,591.00 17,760.02 73,852.07 141,738.93 34.26% 

TOTAL ALL EXPENSES: 241,191.00 19,611.1 2 81,737.96 159,453.04 33.89% 

NET INCOME (LOSS): (241 ,191.00) (19,611.12) (81,737.96) 
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Washington State Bar Association 
Statement of Activi ties 

For the Period from January I, 2019 to January 31, 2019 

33 .33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USED 
2019 BUDGET MONTH DATE BALANCE OF BUDG ET 

LIMITED PRACTICE OFFICERS 

REVENUE: 

TOTAL REVENUE: 

DIRECT EX PENSES: 

LPO BOARD 3,000.00 51 9.32 1,272.70 1,727.30 42.42% 

TOTAL DIRECT EXPENSES: 3,000.00 519.32 1,272.70 1,727.30 42.42% 

INDIRECT EXPENSES: 

SALARY EXPENSE (1.17 FTE) 99,089.00 8,475.31 33,540.02 65,548.98 33.85% 

BENEFITS EXPENSE 40,651.00 2,821.04 11,504.41 29, 146.59 28.30% 

OTHER INDIRECT EXPENSE 28,913.00 2,074.61 9,810.59 19,102.41 33.93% 

TOTAL INDIRECT EXPENSES: 168,653.00 13,370.96 54,855.02 113,797.98 32.53% 

TOTAL ALL EXPENSES: 171,653.00 13,890.28 56,127.72 115,525.28 32.70% 

NET INCOM E (LOSS): (171,653.00) (13,890.28) (56,127.72) 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 20 19 to January 3 1, 2019 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAI NING % USE D 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

MANDATORY CONTINUING 
LEGAL EDUCATION 

REVENUE: 

ACCREDITED PROGRAM FEES 540,000.00 47,795.00 214,545.00 325,455.00 39.73% 
FORM 1 LA TE FEES 150,000.00 12,197.50 76,087.50 73,9 12.50 50.73% 
MEMBER LATE FEES 203,000.00 60,550.00 61,250.00 141,750.00 30.17% 
ANNUAL ACCREDITED SPONSOR FEES 43,000.00 43,000.00 100.00% 
ATTENDANCE LATE FEES 85,000.00 8,100.00 36,280.00 48,720.00 42.68% 
COM ITY CERTl.FICATES 29,000.00 13,000.00 29,450.64 (450.64) 101.55% 

TOT AL REVENUE: I ,050,000.00 141 ,642.50 460,613.14 589,386.86 43.87% 

DIRECT EXPENSES: 

DEPRECIATION 249,948.00 20,676.00 82,699.00 167,249.00 33.09% 
STAFF MEMBERSHIP DUES 500.00 500.00 0.00% 
MCLEBOARD 2,000.00 145.88 402 .00 1,598.00 20.10% 

TOTAL DIRECT EXPENSES: 252,448.00 20,821.88 83,101.00 169,347.00 32.92% 

INDIRECT EXPENSES: 

SALARY EXPENSE (4.90 FTE) 374,898.00 47,492.72 153,960.42 220,937.58 41 .07% 
BENEFITS EXPENSE 124,996.00 10,066.74 40,980.40 84,015.60 32.79% 
OTHER lNDlRECT EXPENSE 121,087.00 8,698.44 41,133.64 79,953.36 33.97% 

TOTAL INDIRECT EXPENSES: 620,98 1.00 66,257.90 236,074.46 384,906.54 38.02% 

TOTAL ALL EXPENSES: 873,429.00 87,079.78 3 19,175.46 554,253.54 36.54% 

NET INCOME (LOSS): 176,57 1.00 54,562.72 141,437.68 
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Washington State llar Association 
Statement of Activities 

For the Period from January I , 20 19 to January 3 I, 20 19 
33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REM AINING %USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

MEMBER ASSISTANCE 
PROGRAM 

REVENUE: 

DIVERS IONS 10,000.00 1,500.00 3,766.80 6,233.20 37.67% 

LAP GROUPS REVENUE 280.00 280.00 (280.00) 

TOTAL REVENUE: 10,000.00 1,780.00 4,046.80 5,953.20 40.47% 

DIRECT EXPENSES: 

PUBLICATIONS PRODUCTION 200.00 200.00 0.00% 

STAFF MEMBERSHIP DUES 225.00 225.00 0.00% 

PROF LIAB INSURANCE 850.00 825.00 825.00 25.00 97.06% 

TOTAL DIRECT EXPENSES: 1,275.00 825.00 825.00 450.00 64.71 % 

INDIRECT EXPENSES: 

SALARY EXPENSE (0.90 FTE) 84,582.00 7,367.22 28,999.52 55,582.48 34.29% 

BENEFITS EXPENSE 34,402.00 2,762.38 11,224.82 23,177.18 32.63% 

OTHER IN Dffi.ECT EXPENSE 22,240.00 1,599.7 1 7,564.82 14,675.1 8 34 .0 1% 

TOTAL INDIRECT EXPENSES: I4I ,224.00 11,729.3 1 47,789.16 93,434.84 33.84% 

TOT AL ALL EXPENSES: 142,499.00 I2,554.3 1 48,614.16 93,884.84 34.12% 

NET INCOME (LOSS): (132,499.00) (10,774.31) (44,567.36) 
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Washington State Bar Association 
Statement of Activities 

Fort he Period from January I , 2019 to Januaiy 3 I, 20 19 

33.33% OF YEAR COMPLETE 

FISCAL CU RRENT YEAR T O REMAINING "!., USED 
2019 BUDGET MONTH DATE BALANCE O F BUDGET 

MEMBER SERVICES & ENGAGEMENT 

R EVENUE: 

ROYALTIES 30,000.00 39.38 11 ,782.9 1 18,217.09 39.28% 

NMP PRODUCT SALES 70,000.00 7,724.00 52,818.64 17,181.36 75.46% 

SPONSORSHIPS 1,200.00 725.00 725.00 475.00 60.42% 

SEMINAR REGISTRATIONS 30,000.00 30,000.00 0.00% 

TRIAL ADVOCACY PROGRAM 10,000.00 10,000.00 0.00% 

TOTAL REVENUE: 141 ,200.00 8,488.38 65,326.55 75,873.45 46.27% 

DIRECT EXPENSES: 

STAFFTRA VEUPARKING 4,500.00 193.93 4,306.07 4.3 1% 

SUBSCRIPTIONS 480.00 769.60 (289.60) 160.33% 

CONFERENCE CALLS 200.00 200.00 0.00% 

YLL SECTION PROGRAM 1,100.00 705.00 705.00 395.00 64.09% 

WYLC CLE COMPS 1,000.00 1,000.00 0.00% 
WYLC OUTREACH EVENTS 2,500.00 13. 15 2,486.85 0.53% 

WYL COMMITTEE 15,000.00 767.86 14,232.14 5.12% 

OPEN SECTIONS NIGHT 4,400.00 10.00 10.00 4,390.00 0.23% 

RURAL PLACEMENT PROGRAM 10,500.00 10,500.00 0.00% 

TRJAL ADVOCACY EXPENSES 2,500.00 2,500.00 0.00% 

RECEPTION/FORUM EXPENSE 4,000.00 1,046.76 2,251.54 1,748.46 56.29% 

WYLC SCHOLARSHIPS/DONATIONS/GRANT 2,500.00 835.90 835.90 1,664. 10 33.44% 
STAFF MEMBERSHLP DUES 385.00 385.00 0.00% 

LENDING LIBRARY 5,500.00 45.74 1,658.48 3,841.52 30. 15% 
NMP SPEAKERS & PROGRAM DEVELOPMENT 1,500.00 7.77 1,492.23 0.52% 

TOTAL DIRECT EXPENSES: 56,065.00 2,643.40 7,2 13.23 48,851.77 12.87% 

INDIRECT EXPENSES: 

SALARY EXPENSE (3.98 FTE) 296,941.00 24,496.04 92,61 1.15 204,329.85 31.19% 
BENEFITS EXPENSE 110,32 1.00 8,892.35 36,221.89 74,099.11 32.83% 

OTHER fNDIRECT EXPENSE 98,352.00 7,073.69 33,450.63 64,901.37 34.01% 

TOTAL INDIRECT EXPENSES: 505,614.00 40,462.08 162,283.67 343,330.33 32.10% 

TOTAL ALL EXPENSES: 561 ,679.00 43,105.48 169,496.90 392,182.10 30.18% 

NET INCOM E(LOSS): (420,479.00) (34,617.10) ( 104,170.35) 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31, 2019 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAI NING % USED 
2019 BUDG ET MONTH DAT E BALANCE OF BUDGET 

MEMBERSHIP BENEFITS 

REVENU E: 

SPONSORSHIPS 8,000.00 8,000.00 0.00% 
INTERNET SALES 9,000.00 882.00 10,927.00 (1 ,927.00) 121.41% 

TOTAL REVENUE: 17,000.00 882.00 I0,927.00 6,073.00 64.28% 

DIRECT EXPENSES: 

LEGAL LUNCHBOX COURSEBOOK PRODUCTION 500.00 500.00 0.00% 
LEGAL LUNCHBOX SPEAKERS & PROGRAM 1,700.00 25.80 1,674.20 1.52% 
WSBA CONNECTS 46,560.00 19,400.00 27,160.00 4 1.67% 
CASEMAKER & FASTCASE 136,336.00 75,192.00 91,440.00 44,896.00 67.07% 
CONFERENCE CALLS 127.69 (127.69) 

TOTAL DIRECT EXPE 'SES: 185,096.00 75,192.00 110,993.49 74,102.51 59.97% 

INDIRECT EXPENSES: 54,366.00 4,409.37 17,299.94 37,066.06 31.82% 
SALARY EXPENSE (0.73 ITE) 20,206.00 1,640.69 6,672.2 1 13,533.79 33.02% 
BENEFITS EXPENSE 18,039.00 1,299.78 6, 146.49 11 ,892.51 34.07% 
OTHER INDIRECT EXPENSE 
TOT AL INDIRECT EXPENS ES: 92,611.00 7,349.84 30,118.64 62,492.36 32.52% 

TOTAL ALL EXPENSES: 277,707.00 82,541.84 14 1,11 2.13 136,594.87 50.81 % 

NET INCOME {LOSS): (260,707.00) (81,659.84} (1 30, 185.13} 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31, 2019 
33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USED 
20I9 BUDGET MONTH DATE BALANCE OF BUDGET 

NORTHWEST LA WYER 

REVEN UE: 

ROYALTIES 1,267.59 (1,267.59) 
DISPLAY ADVERTIS£NG 297,500.00 26,497.10 26,497.10 271,002.90 8.9 1% 
SUBSCRIPT/SINGLE ISSUES 350.00 36.00 72.00 278.00 20.57% 
CLASSIFIED ADVERTISING 12,500.00 50.00 6,759.85 5,740. 15 54.08% 
GEN ANNOUNCEMENTS 17,500.00 364.00 364.00 17,136.00 2.08% 
PROF ANNOUNCEMENTS 21,000.00 1,209.60 1,209.60 19,790.40 5.76% 
JOB TARGET ADVERSTISING 112,500.00 7,160.16 61,235.79 51,264.21 54.43% 

TOT AL REVENUE: 461,350.00 35,3 16.86 97,405.93 363,944.07 21.1 1% 

DI RECT EXPENSES: 

BAD DEBT EXPENSE 2,000.00 ( l,950.00) 3,950.00 -97.50% 
POSTAGE 89,000.00 19,536.69 29,772.65 59,227 .35 33.45% 
PRINTING, COPYING & MA[L[NG 250,000.00 28,089.55 86,649.83 163 ,350. 17 34.66% 
DIGITAUONLINE DEVELOPMENT 10,200.00 2,200.00 2,900.00 7,300.00 28.43% 
GRAPHICS/ARTWORK 3,500.00 3,500.00 0.00% 
EDITORIAL ADVISORY COMMITTEE 800.00 178.27 62 1.73 22.28% 
STAFF MEMBERSHIP DUES 135.00 135.00 0.00% 

TOT AL DIRECT EXPENSES: 355,635.00 49,826.24 117,550.75 238,084.25 33.05% 

INDIRECT EXPENSES: 

SALARY EXPENSE (2.25 FTE) 177,211.00 11,779.27 58,248.73 118,962.27 32.87% 
BENEFITS EXPENSE 70,006.00 3,952.52 16,159.19 53,846.81 23.08% 
OTH ER INDIRECT EXPENSE 55,60 1.00 3,999.28 18,912.04 36,688.96 34.01% 

TOTAL INDIRECT EXPENSES: 302,8I8.00 I9,73 1.07 93,3 I9.96 209,498.04 30.82% 

TOTAL ALL EXPENSES: 658,453.00 69,557.3 I 2 I0,870.7 I 447,582.29 32.03% 

NET INCOME (LOSS): (I 97, I 03.00) (34,240.45) (I 13,464. 78) 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31, 2019 

33.33% OF YEAR COM PLETE 

FISCAL CURRENT YEAR TO REMAI NING % USED 
2019 BUDGET MONTll DATE BALANCE OF BUDGET 

OFFICE OF GENERAL COUNSEL 

REVENUE: 

COPY FEES 330.00 (330.00) 

TOTAL REVENUE: 330.00 (330.00) 

DIRECT EXPE 'SES: 

DEPRECIATION 3,336.00 3,336.00 0.00% 
STAFF TRA VEUP ARKING 3,240.00 3,240.00 0.00% 
STAFF MEMBERSHIP DUES 1,500.00 200.00 1,300.00 13.33% 
COURT RULES COMM ITTEE 2,000.00 681.25 1,229.62 770.38 61.48% 
DISCIPLINE ADVISORY ROUNDTABLE 500.00 500.00 0.00% 
CUSTODIANSHIPS 2,500.00 2,500.00 0.00% 

TOTAL DIRECT EXPENSES: 13,076.00 681.25 1,429.62 11 ,646.38 10.93% 

INDIRECT EXPENSES: 

SALARY EXPENSE (5.75 FTE) 588,978.00 43,091.39 167,232.30 421,745.70 28.39% 
BENEFITS EXPENSE 197,610.00 15,946.53 64,999.5 1 132,61 0.49 32.89% 
OTH ER INDIRECT EXPENSE 142,092.00 10,223.1 0 48,343.83 93,748. 17 34.02% 

TOTAL INDIRECT EXPENSES: 928,680.00 69,261.02 280,575.64 648,104.36 30.21% 

TOTAL ALL EXPENSES: 941,756.00 69,942.27 282,005.26 659,750.74 29.94% 

ET INCOM E (LOSS): (941 ,756.00) (69,942.27) (281,675.26) 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I , 2019 to January 31, 2019 

33.33% OF YEAR COM PLETE 

FISCAL CURRENT YEAR TO REMAI NING % USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

OFFICE OF GENERAL COUNSEL -
DISCIPLINARY BOARD 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSE: 

STAFF MEMBERSHIP DUES 500.00 500.00 0.00% 

DISCIPLINARY BOARD EXPENS ES 10,000.00 287.20 1,656.18 8,343.82 16.56% 

CHIEF HEARING OFFICER 33,000.00 2,500.00 10,000.00 23,000.00 30.30% 

HEARING OFFICER EXPENSES 3,000.00 67.71 110.43 2,889.57 3.68% 

HEARING OFFICER TRAINING 2,000.00 2,000.00 0.00% 

OUTSIDE COUNSEL 55,000.00 5,500.00 14,500.00 40,500.00 26.36% 

TOTAL DIRECT EXPENSES: 103,500.00 8,354.91 26,266.61 77,233.39 25.38% 

INDIRECT EXPENSES: 

SALARY EXPENSE (1.45 FTE) 110,578.00 8,747.66 32,601.50 77,976.50 29.48% 

BENEFITS EXPENSE 40,663.00 3,279.30 13,372.99 27,290.01 32.89% 

OTHER INDIRECT EXPENSE 35,832.00 2,574.55 12, 174.65 23,657.35 33.98% 

TOTAL INDIRECT EXPENSES: 187,073.00 14,60 I.SI 58,149.14 128,923.86 3 1.08% 

TOTAL ALL EXPENSES: 290,573.00 22,956.42 84,415.75 206,157.25 29.05% 

NET INCOME (LOSS): (290,573.00) (22,956.42) (84,415.75) 
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Washington State Bar Association 
Statement of Activities 

For the Period from January 1, 2019 to January 3 1, 2019 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

OUTREACH & ENGAGEMENT 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSE: 

STAFFTRAVEUPARKING 1,400.00 1,400.00 0.00% 
STAFF MEMBERSHIP DUES 1,152.00 1,152.00 0.00% 

CONFERENCE CALLS 200.00 200.00 0.00% 

ABA DELEGATES 4,500.00 4,500.00 0.00% 

ANNUAL CHAIR MEETINGS 600.00 496.74 103.26 82.79% 

JUDICIAL RECOMMENDATIONS COMMITTEE 4,500.00 1,976.10 2,523.90 43.91 % 

BOG ELECTIONS 6,500.00 6,500.00 0.00% 
BAR OUTREACH 10,000.00 440.27 9,559.73 4.40% 

PROFESSIONALISM 2,000.00 2,000.00 0.00"/o 

TOTAL DIRECT EXPENSES: 30,852.00 2,913.11 27,938.89 9.44% 

INDIRECT EXPENSES: 

SALARY EXPENSE (2.73 FTE) 224,397.00 18,585.55 75,648.55 148,748.45 33.71% 

BENEFITS EXPENSE 79,186.00 6,396.54 26,079.16 53, 106.84 32.93% 

OTH ER INDIRECT EXPENSE 67,463.00 4,849.10 22,930.81 44,532.19 33.99% 

TOTAL INDIRECT EXPENSES: 371,046.00 29,831.19 124,658.52 246,387.48 33.60% 

TOTAL ALL EXPENSES: 401,898.00 29,831.19 127,571.63 274,326.37 31.74% 

NET INCOME (LOSS): { 401,898.00) {29,831.19) {127,571.63) 
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Washington State Bar Association 
Siatement of Activities 

For the Period from January I , 2019 to January 31, 2019 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USED 

2019 BUDGET MONTll DATE BALANCE O F BUDGET 

PRACTICE OF LAW BOARD 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSES: 

PRACTICE OF LAW BOARD 16,000.00 477.70 3,105.78 12,894.22 19.41% 

TOTAL DIRECT EXPENSES: 16,000.00 477.70 3,1 05.78 12,894.22 19.41 % 

INDIRECT EXPENSES: 

SALARY EXPENSE (0.40 FTE) 50,676.00 1,802.08 7,400.2 1 43,275.79 14.60% 

BEN EFITS EXPENSE 13,502.00 1,155.77 4,726.76 8,775 .24 35.01% 

OTH ER INDIRECT EXPENSE 9,885.00 699.89 3,309.62 6,575 .38 33.48% 

TOTAL INDIRECT EXPENSES: 74,063.00 3,657.74 15,436.59 58,626.4 1 20.84 % 

TOTAL ALL EXPENS ES: 90,063.00 4, 135.44 18,542.37 7 1,520.63 20.59% 

NET INCOM E (LOSS) : (90,063.00) (4,135.44) ( 18,542.37) 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31 , 2019 

33.33% O F YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAI NING % USED 
20 19 BUDGET MONTH DATE BALANCE OF BUDGET 

PROFESSIONAL R ESPONSIBILITY 
PROGRAM 

REVENUE: 

TOTAL REVENUE: 

DIRECT EXPENSES: 

STAFF TRA VEUPARKING 2,000.00 969.77 1,030.23 48.49% 
STAFF MEMBERSHIP DUES 500.00 500.00 0.00% 
CPE COMMITIEE 4,200.00 727.81 1,693.17 2,506.83 40.3 1% 

TOTAL DfRECT EXPENSES: 6,700.00 727.81 2,662.94 4,037.06 39.75% 

INDIRECT EXPENSES: 

SAlARY EXPENSE (1.65 FTE) 160,192.00 13,395.14 54,201.61 105,990 .39 33.84% 
BENEFITS EXPENSE 57,904.00 4,676.79 19,047.85 38,856.15 32.90% 
OTHER INDIRECT EXPENSE 40,774.00 2,924.46 13,829.38 26,944.62 33.92% 

TOTAL INDIRECT EXP ENSES: 258,870.00 20,996.39 87,078.84 171,791.16 33.64% 

TOTAL ALL EXPENSES: 265,570.00 21,724.20 89,741.78 175,828.22 33.79% 

NET INCOM E (LOSS): (265,570.00) (2 1,724.20) (89,741. 78) 
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Washington State Bar Association 
Statement of Activities 

For the Period rrom January I, 2019 to January 31, 2019 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USED 
2019 BUDGET MONTI! DATE BALANCE OF BUDGET 

PUBLIC SERVICE PROGRAMS 

REVENUE: 

DONATIONS & GRANTS 110,000.00 137,500.00 (27,500.00) 125.00% 
PSP PRODUCT SALES 2,000.00 157.00 1,462.00 538.00 73.10% 

TOTAL REVENUE: I 12,000.00 157.00 138,962.00 (26,962.00) 124.07% 

DIRECT EXPENSES: 

DONATIONS/SPONSORSHIPS/GRANTS 207,915.00 48,999.58 48,999.58 158,9 15.42 23.57% 
STAFF TRA YEUPARKING 2,000.00 89.85 1,9 10.15 4.49% 
PRO BONO & PUBLIC SERVICE COMMITTEE 2,000.00 549.16 1,450.84 27.46% 

PUBLIC SERVICE EVENTS AND PROJECTS 20,500.00 162.27 20,337.73 0.79% 

TOTAL DIRECT EXPENSES: 232,415.00 48,999.58 49,800.86 182,614.14 21.43% 

I DIRECT EXPENSES: 

SALARY EXPENSE (1.03 FTE) 87,057.00 6,045.60 22,889.67 64, 167.33 26.29% 

BENEFITS EXPENSE 29,994.00 2,417.02 9,854.26 20, 139.74 32.85% 
OTHER INDIRECT EXPENSE 25,453.00 1,824.68 8,628.66 16,824.34 33.90% 

TOTAL INDIRECT EXPENSES: 142,504.00 10,287.30 41,372.59 101,131.41 29.03% 

TOT AL ALL EXPENSES: 374,919.00 59,286.88 9 1, 173.45 283,745.55 24.32% 

NET INCOME (LOSS): (262,919.00) (59, I 29.88) 47,788.55 
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Washington State Bar Association 
Statement of Activi ties 

For the Period from January I, 2019 to January 31, 2019 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

PUBLlCATION & DESIGN SERVICES 

REVENUE: 

TOT AL R EVENUE: 

DIRECT EXPENSES: 

STAFF MEMBERSHIP DUES 500.00 500.00 0.00% 
SUBSCRIPTIONS 83.00 79.98 79.98 3.02 96.36% 
IMAGE LIBRARY 4,680.00 100.00 4,200.00 480.00 89.74% 

TOTAL DIRECT EXPENSES: 5,263.00 179.98 4,279.98 983.02 81.32% 

INDIRECT EXPENSES: 

SALARY EXPENSE ( 1.22 FTE) 80,074.00 7,188.74 3 1,653.54 48,420.46 39.53% 
BENEFITS EXPENSE 31,380.00 2,471.24 10,073.74 21,306.26 32.10% 

OTHER INDIRECT EXPENSE 30,148.00 2,174.61 10,283.37 19,864.63 34.11% 

TOTAL INDIRECT EXPENSES: 141,602.00 11,834.59 52,010.65 89,591.35 36.73% 

TOTAL ALL EXPENSES: 146,865.00 12,014.57 56,290.63 90,574.37 38.33% 

NET INCOME (LOSS): (146,865.00) (12,014.57) (56,290.63) 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 3 I, 2019 

33.33% OF YEAR COMPLETE 

FISCA L CUR RENT YEAR TO REMA INING % USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

SECTIONS ADMINISTRATION 

REVENUE: 

REIMBURSEM ENTS FROM SECTIONS 300,000.00 255,668.75 258,406.25 41,593.75 86.14% 

TOTAL REVENUE: 300,000.00 255,668.75 258,406.25 41,593.75 86. 14% 

DIRECT EXPENSES: 

STAFF TRAVEL/PARKING 1,200.00 115.54 321.90 878.10 26.83% 

SUBSCRIPTIONS 372.00 372.00 100.00% 

CONFERENCE CALLS 300.00 78.70 221.30 26.23% 
MISCELLANEOUS 300.00 300.00 0.00% 

SECTION/COMMITTEE CHAIR MTGS 1,000.00 360.87 639.13 36.09% 
DUES STATEMENTS 6,000.00 5,585.18 4 14.82 93.09% 
STAFF MEMBERSHIP DUES 125.00 125.00 0.00% 

TOTAL DIRECT EXPENSES: 9,297.00 115.54 6,718.65 2,578.35 72.27% 

INDIRECT EXPENSES: 

SALARY EXPENSE (4.25 FTE) 297,955.00 28,992.06 102,698.64 195,256.36 34.47% 
BENEFITS EXPENSE 112,039.00 9,022.63 36,735.81 75,303.1 9 32.79% 
OTHER CNDIRECT EXPENSE 105,024.00 7,548.60 35,696.41 69,327.59 33.99% 

TOTAL INDIRECT EXPENSES: 5 15,018.00 45,563.29 175,130.86 339,887.14 34.00% 

TOTAL ALL EXPENSES: 524,315.00 45,678.83 181,849.51 342,465.49 34.68% 

NET INCOME (LOSS): (224,315.00) 209,989.92 76,556.74 
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Washington State Bar Association 
Statement of Activities 

For the Period !Tom January I, 2019 to January 31, 2019 
33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % US ED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

TECHNOLOGY 

REVENUE: 

TOT AL REVENUE: 

DIRECT EXP ENSES: 

CONSULTING SERVICES 85,000.00 1,967.24 31, 104.30 53,895.70 36.59% 
STAFF TRA VEUPARKLNG 2,500.00 2,500.00 0.00% 
STAFF MEMBERSHI P DUES 110.00 110.00 0.00% 
TELEPHONE 24,000.00 1,701.93 6,042.06 17,957.94 25.1 8% 
COMPUTER HARDWARE 29,000.00 803.72 3,460.13 25,539.87 11.93% 
COMPUTER SOFTWARE 29,000.00 734.83 28,265.17 2.53% 
HARDWARE SERVICE & WARRANTIES 60,000.00 29,059.65 30,940.35 48.43% 
SOFTWARE MAINTENANCE & LICENSING 270,000.00 592.06 107,744.87 162,255. 13 39.91% 
TELEPHONE HARDWARE & MAINTENANCE 10,000.00 137.35 9,862.65 1.37% 
COMPUTER SUPPLIES 15,000.00 277.28 5,398.33 9,601.67 35.99% 
THIRD PARTY SERVICES 143,000.00 1,212.25 72,009.90 70,990.10 50.36% 
TRANSFER TO INDIRECT EXPENSES (667,610.00) (6,554.48) (255,691.42) (411,918.58) 38.30% 

TOTAL DI RECT EXPENSES: 

INDIRECT EXPENSES: 

SALARY EXPENSE (12. IO FTE) 1,059,680.00 90, 108.36 369,083.39 690,596.61 34.83% 
BENEFITS EXPENSE 370,332.00 28,233.97 119,460.89 250,87 1. 11 32.26% 
CA PIT AL LABOR & OVERHEAD ( 188,800.00) (6,218.76) (39,081.69) (149,718.31) 20.70% 
OTHER INDIRECT EXPENSE 299,010.00 21 ,496.06 101,652.08 197,357.92 34.00% 

TOTAL INDIRECT EXPENSES: 1,540,222.00 133,619.63 551,114.67 989,107.33 35.78% 

TOTAL ALL EXPENSES: 1,540,222.00 133,619.63 551,1 14.67 989,107.33 35.78% 

NET INCOM E {LOSS): ( 1,540,222.00) {133,619.63) {55 1,114.67) 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31, 2019 
33.33% OF YEAR COMPLETE 

FISCA L CURRENT YEAR TO REMAINING % USED 
2019 BUDGET MONTI-I DATE BALANCE OF BUDGET 

CONTINUING LEGAL 
EDUCATION (CLE) 

R EVENUE: 

SEMINAR REGISTRATIONS 876,000.00 (206.25) 245,722-25 630,277.75 28.05% 
SEMINAR-EXHIB/SPNSR/ETC 41,500.00 500.00 41,000.00 1.20% 
SHIPPING & HANDLING 1,000.00 58.50 178.68 821.32 17.87% 
COURSEBOOK SALES 11 ,000.00 1,020.00 4,966.00 6,034.00 45 .1 5% 
MP3 AND VIDEO SALES 950,000.00 56,892.66 553,420. 10 396,579.90 58.25% 

TOTAL REVENUE: 1,879,500.00 57,764.91 804,787.03 1,074,712.97 42.82% 

DIRECT EXP ENSES: 

COURSEBOOK PRODUCTION 3,000.00 47_55 183.51 2,8 16.49 6.12% 
POSTAGE- FLIERS/CATALOGS 10,685.00 412.48 1,859.86 8,825. 14 17.41% 
POSTAGE - MISC./DELIVERY 2,500.00 140.00 2,360.00 5.60% 
DEPRECIATION 5,540.00 632. 12 2,530. 12 3,009.88 45.67% 
ONLINE EXPENSES 40,000.00 4,284.08 14,910.08 25,089.92 37.28% 
ACCREDITATION FEES 4,696.00 (36.00) 2,134.00 2,562.00 45.44% 
SEMINAR BROCHURES 20,770.00 4,328.29 16,441.71 20.84% 
FACILITIES 223,500.00 1,750.00 27,830. 10 195,669.90 12.45% 
SPEAKERS & PROGRAM DEVELOP 68,100.00 1,532.12 8,391.5 1 59,708.49 12.32% 
C LE SEMINAR COMMlTTEE 500.00 37.85 462. 15 7.57% 
BAD DEBT EXPENSE 600.00 (523.00) 1, 123.00 -87.17% 
STAFF TRAVEL/PARKING 5,675.00 190.60 5,484.40 3.36% 
STAFF MEMBERSHIP DUES 1,260.00 1,007-00 253.00 79.92% 
SUPPLIES 3,650.00 186.17 3,463.83 5.10% 
TELEPHONE 13.88 (13.88) 
COST OF SALES - COURSEBOOKS 1,200.00 73.4 1 427.57 772.43 35.63% 
AIV DEVELOP COSTS (RECORDING) 1,500.00 1,500.00 0.00% 
SHIPPING SU PPLIES 100.00 100.00 0.00% 
POSTAGE & DELIVERY-COURSEBOOKS 500.00 44.80 160.61 339.39 32.12% 

TOTAL DIRECT EXPENSES: 393,776.00 8,740.56 63,808.15 329,967.85 16.20% 

INDIRECT EXPENSES: 

SALARY EXPENSE (9.72 ITE) 656,422.00 58,469.57 226,920.99 429,501.01 34.57% 
BENEFITS EXPENSE 254, 178.00 20,465.02 83,223.25 170,954.75 32.74% 
OTHER INDIRECT EXPENSE 240,197.00 17,271.82 81,676.23 158,520.77 34.00% 

TOTAL INDIRECT EXPENSES: I, 150, 797 .00 96,206.41 391,820.47 758,976.53 34.05% 

TOTAL AL L EXPENSES: 1,544,573.00 104,946.97 455,628.62 1,088,944.38 29.50% 

N ET INCOM E (LOSS): 334,927.00 (47,182.06) 349,158.4 1 
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Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31, 20 19 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USED 
2019 BUDGET MONTH DATE BALANCE OF BUDGET 

DESKBOOKS 

REVENUE: 

SHIPPING & HANDLING 2,000.00 355.50 1,018.32 981.68 50.92% 
DESKBOOK SALES 80,000.00 10,085.50 30,691.40 49,308.60 38.36% 
SECT ION PUBLICATION SALES 3,000.00 450.00 1,575.00 1,425.00 52.50% 
CASEMAKER ROYALTIES 75,000.00 3,186.42 11,148.24 63,851.76 14.86% 

TOTAL REVENUE: 160,000.00 14,077.42 44,432.96 115,567.04 27.77% 

DIRECT EXPENSES: 

COST OF SALES - DESKBOOKS 50,000.00 7,994.52 24,386.58 25,613.42 48.77% 
COST OF SALES - SECTION PUBLICATION 750.00 78.04 312. 16 437.84 4 1.62% 
SPLITS TO SECTIONS 1,000.00 398.60 398.60 601.40 39.86% 
DESKBOOK ROYALTIES 1,000.00 337.50 337.50 662.50 33.75% 
SHIPPfNG SUPPLIES 150.00 150.00 0.00% 
POST AGE & DELIVER-DESKBOOKS 2,000.00 1,276. 19 2,169.19 (169.19) 108.46% 
FLIERS/CATALOGS 3,000.00 3,000.00 0.00% 
POSTAGE - FLIERS/CATALOGS 1,500.00 1,500.00 0.00% 
COM PLLMENTARY BOOK PROGRAM 2,000.00 4 11.54 411.54 1,588.46 20.58% 
BAD DEBT EXPENSE 100.00 100.00 0.00% 
RECORDS STORAGE - OFF SITE 7,440.00 2,645.00 4,795.00 35.55% 
STAFF MEMBERSHIP DUES 250.00 168.00 82.00 67.20% 
MISCELLANEOUS 200.00 200.00 0.00% 

TOTAL DIRECT EXPENSES: 69,390.00 10,496.39 30,828.57 38,561.43 44.43% 

INDIRECT EXPENSES: 

SALARY EXPENSE (2.05 FTE) 11 7,663.00 9,822.92 40,447.44 77,215.56 34.38% 

BENEFITS EXPENSE 48,981.00 3,925.66 I 5,979.25 33,001.75 32.62% 
OTHER INDIRECT EXPENSE 50,659.00 3,649.37 17,257.25 33,401.75 34.07% 

TOTAL INDIRECT EXPENSES: 217,303.00 17,397.95 73,683.94 143,619.06 33.91 % 

TOTAL ALL EXPENSES: 286,693.00 27,894.34 104,5 12.51 182,180.49 36.45% 

NET INCOM E (LOSS): ( 126,693.00) ( 13,8 16.92) (60,079.55) 
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Washington State Bai· Association 
Slatcrnent of Aclivities 

For the Period from Januaiy I, 2019 to Januaiy 31, 2019 

33.33% OF YEAR COMPLETE 

F ISCAL CURRENT YEAR TO REMAINING %USED 
2019 BUDGET MONTI! DATE BALANCE OF BUDGET 

CLIENT PROTECTION FUND 

REVENUE: 

CPF RESTITUTION 3,000.00 662.49 1,357.75 1,642.25 45.26% 
CPF MEMBER ASSESSMENTS 982,000.00 555,510.00 894,840.00 87,160.00 91.12% 
INTEREST INCOME 7,500.00 1,020.10 19,854.4 1 (12,354.41) 264.73% 

TOTAL REVENUE: 992,500.00 557, 192.59 916,052.16 76,447.84 92.30% 

DIRECT EXPENSES: 

BANK FEES - WELLS FARGO 1,000.00 10.78 (156.69) 1,156.69 -1 5.67% 
GIFTS TO INJURED CLIENTS 500,000.00 5,000.00 56,200.00 443 ,800.00 11.24% 
CPF BOARD EXPENSES 3,000.00 53.08 334.31 2,665.69 11. 14% 

TOTAL DIRECT EXPENSES: 504,000.00 5,063.86 56,377.62 447,622.38 11.19% 

INDIRECT EXPENSES: 
SALARY EXPENSE (1.25 FTE) 97,740.00 6,735.72 27,322.56 70,417.44 27.95% 
BENEFITS EXPENSE 35,581.00 2,871.06 11,694.99 23,886.01 32.87% 
OTHER INDIRECT EXPENSE 30,889.00 2,224.58 I 0,519.79 20,369.21 34.06% 

TOTAL INDIRECT EXPENSES: 164,210.00 11,831.36 49,537.34 114,672.66 30. 17% 

TOTAL ALL EXPENSES: 668,210.00 16,895.22 I 05,914 .96 562,295.04 15.85°/., 

NET INCOM E (LOSS): 324,290.00 540,297.37 810, 137.20 
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Washington State Bar Association 
Stalemcnl of Activities 

For the Period from January I, 2019 10 January 3 1, 2019 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING % USED 
2019 BUDGET i\IONTH DATE BALANCE OF BUDGET 

MANAGEMENT OF WESTERN STATES BAR 
CONFERENCE (NO WSBA FUNDS) 

REVENUE: 

REGISTRATION REVENUE 33,000.00 33,000.00 0.00% 
OTHER ACTIVITIES REGISTRATION REVENUE 20,000.00 20,000.00 0.00% 
WESTERN STATES BAR MEMBERSHIP DUES 3,200.00 2,200.00 2,400.00 800.00 75.00% 
SPONSORSHIPS 12,000.00 12,000.00 0.00% 

TOTAL REVENUE: 68,200.00 2,200.00 2,400.00 65,800.00 3.52% 

DIRECT EXPENSES: 

FACILITIES 55,000.00 55,000.00 0.00% 
SPEAKERS & PROGRAM DEVELOPMENT 1,000.00 1,000.00 0.00% 
BANK FEES 1.00 (1.00) 
WSBC PRESIDENT TRAVEL 500.00 500.00 0.00% 
OPTIONAL ACTIVITIES EXPENSE 3,500.00 78. 15 3,42 1.85 2.23% 
MARKETING EXPENSE 800.00 52.04 747.96 6.51% 
STAFF TRAVEUPARKING 2,000.00 777.87 1,222. 13 38.89% 

TOTAL DIRECT EXPENSES: 62,800.00 909.06 61,890.94 1.45% 

INDIRECT EXPENSES: 

TOTAL INDIRECT EXPENSES: 

TOTAL ALL EXPENSES: 62,800.00 909.06 6 1,890.94 1.45% 

NET INCOME (LOSS): 5,400.00 2,200.00 1,490.94 
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SECTIONS OPERATIONS 

REVENUE: 

SECTION DUES 
SEMINAR PROFIT SHARE 

fNTEREST INCOME 
PUBLICATIONS REVENUE 

OTHER 

TOTAL REVENUE: 

DIRECT EXPENSES: 

DIRECT EXPENSES or SECTION ACTIVITIES 

Washington State Bar Association 
S1a1emen1 of Ac1ivi1ies 

For1he Period from January I , 2019 10 January 3 I, 2019 

33.33% OF YEAR COMPLETE 

FISCAL 
2019 BUDGET 

471,440.00 
15,000.00 

1,900.00 
4.000.00 

49.250.00 

54 1,590.00 

533.005.00 

CURRENT 
MONTH 

387,548.75 

2.432.73 

900.00 

390,881.48 

19.147.78 
REIMBURSEMENT TO WSBA FOR INDIRECT EXPENSES 308,232.00 255.668.75 

TOTAL DIRECT EXPENSES: 841 ,237.00 274,816.53 

NET INCOME (LOSS): (299,647.00) 116,064.95 

YEAR TO 
DATE 

391.648.25 
7.034.41 

2.432.73 
12,483.75 

413,599.14 

70,786.10 
258,406.25 

329,192.35 

84,406.79 

REMAINING 
BALANCE 

79,791.75 
7,965.59 
1,900.00 

1.567.27 
36,766.25 

127,990.86 

462.218.90 
49,825.75 

512,044.65 

% USED 
OF BUDGET 

83.07% 
46.90% 

0.00% 
60.82% 
25.35% 

76.37% 

13.28% 
83.83% 

39.13% 
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Washington State Bar Association 
Stalement of Activities 

For the Period from January I, 20 19 to January 31, 2019 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMAINING %USED 
20 19 BUDGET MONTH DATE BALANCE OF BUDGET 

INDIRECT EXPENSES: 

SALARIES 11,868,980.00 1,002,003.48 3,960,830.99 7,908, 149.0 1 33.37% 

ALLOWANCE FOR OPEN POSITIONS (200,000.00) (200,000.00) 0.00% 

TEMPORARY SALARIES 141,330.00 48,426.21 102,851.59 38,478.41 72.77% 

CAPITAL LABOR & OVERHEAD (188,800.00) (6,2 18.76) (39,081.69) (149,7 18.31) 20.70% 

EMPLOYEE ASSISTANCE PLAN 4,800.00 1,200.00 3,600.00 25.00% 

EMPLOYEE SERVICE AWARDS 2,230.00 1,392.60 837.40 62.45% 

FICA (EMPLOYER PORTION) 879,000.00 75,682.72 273, 196.92 605,803.08 31.08% 

L&l INSURANCE 47,250.00 9,668.59 9,668.59 37,581.41 20.46% 

WA STATE FAMILY MEDICAL LEAVE (EMPLOYER PORTION) 1,476.89 1,476.89 (1,476.89) 

MEDICAL (EMPLOYER PORTION) 1,590,000.00 11 9,809.43 484,270.53 1,105,729.47 30.46% 

RETIREMENT (EMPLOYER PORTION) 1,494,000.00 121 ,883.52 489,355.69 1,004,644.J I 32.75% 

TRANSPORTATION ALLOWANCE 119,250.00 255.00 I 05,973.20 13,276.80 88.87% 

UNEMPLOYMENT INSURANCE 87,500.00 9,665.10 15, 166.90 72,333. 10 17.33% 

STAFF DEVELOPMENT-GENERAL 6,900.00 154.07 469.79 6,430.21 6.8 1% 

TOTAL SALARY & BENEFITS EXPENSE: 15,852,440.00 1,382,806.25 5,406,772.00 I 0,445,668.00 34.11 % 

WORKPLACE BENEFITS 39,000.00 208.30 9,257.50 29,742.50 23.74% 

HUMAN RESOURCES POOLED EXP 102,400.00 5,741.37 20,833.79 8 1,566.21 20.35% 

MEETING SUPPORT EXPENSES 12,500.00 735.72 4,403.40 8,096.60 35.23% 

RENT 1,802,000.00 152,012.66 591,843.44 1,210,156.56 32.84% 

PERSONAL PROP TAXES-WSBA 14,000.00 900.84 5,742.62 8,257.38 41.02% 

FURNITURE, MAINT, LH IMP 35,200.00 5,312.02 9,264.99 25,935.01 26.32% 

OFFICE SUPPLIES & EQUIPMENT 46,000.00 3,080.06 18,248.82 27,751.18 39.67% 

FURN & OFFICE EQUIP DEPRECIATION 51,300.00 3,434.00 14,268.78 37,031.22 27.8 1% 

COMPUTER HARDWARE DEPRECIATION 5 1,800.00 3,454.00 13,812.00 37,988.00 26.66% 

COMPUTER SOFTWARE DEPRECIATION 162,700.00 9,3 10.00 37,695.00 125,005.00 23.17% 

INSURANCE 143,000.00 11 ,916.18 47,664.72 95,335.28 33.33% 

PROFESSIONAL FEES-AUDIT 35,000.00 2,350.00 3 1,669.20 3,330.80 90.48% 

PROFESSIONAL FEES-LEGAL 50,000.00 19,602.50 38,236.15 11 ,763.85 76.47% 

TELEPHONE & INTERNET 47,000.00 3,526.82 14,829.57 32, 170.43 31.55% 

POSTAGE-GENERAL 36,000.00 3,672.92 9,593.68 26,406.32 26.65% 

RECORDS STORAGE 40,000.00 3,054.09 16,886.70 23,1 13.30 42.22% 

STAFF TRAINING 95,245.00 6,995.38 25,438.82 69,806.18 26.71% 

BANK FEES 35,400.00 5,438.37 13,629.59 2 1,770.41 38.50% 

PRODUCTION MAINTENANCE & SUPPLIES 12,000.00 2,500.64 2,521.17 9,478.83 21.01% 

COMPUTER POOLED EXPENSES 667,6 10.00 6,554.48 255,691.42 411 ,918.58 38.30% 

TOTAL OTH ER INDIRECT EXPENSES: 3,478,155.00 249,800.35 1,181 ,53 1.36 2,296,623.64 33.97% 

TOTAL INDIRECT EXPENSES: 19,330,595.00 I ,632,606.60 6,588,303.36 

348



Washington State Bar Association 
Statement of Activities 

For the Period from January I, 2019 to January 31, 2019 

33.33% OF YEAR COMPLETE 

FISCAL CURRENT YEAR TO REMA INING 
2019 BUDGET MONTH DATE BALANCE 

SUMMARY PAGE 

LICENSE FEES 15.958.200.00 1.202,394.11 5.113.914.28 I 0,844.285. 72 

ACCESS TO JUSTICE (327.324.00) (23.491.70) (96.546.1 1) (230. 777 .89) 

ADMINISTRATION ( 1.043,654.00) (53.933.26) (308,445.44) (735,208.56) 

ADM ISSIONS/BAR EXAM 69,421.00 (49,301.23) 132.008.81 (62,587.81) 

BOARD OF GOVERNORS (834,709.00) (83,201.89) (301,867.76) (532.841.24) 

COMMUNICATIONS (604,832.00) (56.133.63) (221,256.06) (383,575.94) 

CONFERENCE & BROADCAST SERVICES (783,893.00) (65,05 1.63) (264,421.67) (5 19,471.33) 

DISCIPLfNE (5,788,075.00) (468.203.88) (1.924,389.09) (3.863,685.91) 

DIVERSITY (445,817.00) (47.807.14) (50,954.05) (394,862.95) 

FOUNDATION (164.863.00) (14,259.73) (53.699.42) (111 ,163.58) 

HUMAN RESOURCES (204,958.00) (33,807.38) (133,752.70) (71,205 .30) 

LAP (132.499.00) (10,774.3 1) (44,567.36) (87,931.64) 

LEGISLATIVE (154.066.00) (12.788.41) (51 ,317.29) (102.748.71) 

LICENSING AND MEMBERSHIP (377,789.00) (20,538.15) (97,895.23) (279,893.77) 

LIMITED LICENSE LEGAL TECHNICIAN (24I,191 .00) (19,611.12) (81 ,737.96) (159,453.04) 

LIMITED PRACTICE OFFICERS (171,653.00) (13,890.28) (56,127.72) (115,525.28) 

MANDATORY CLE ADMINISTRATION 176.571.00 54,562.72 141,437.68 35.133.32 

MEMBER BENEFITS (260.707.00) (81,659.84) {130.185.13) ( 130,521.87) 

MEMBER SERVICES & ENGAGEMENT (420,479.00) (34.617.10) (104,170.35) (3 16,308.65) 

NW LAWYER {1 97,103.00) (34,240.45) (1 13,464.78) (83,638.22) 

OFFICE OF GENERAL COUNSEL (941,756.00) (69,942.27) (281,675.26) (660.080. 74) 

OGC-DISCIPLINARY BOARD (290.573 .00) (22.956.42) (84,415. 75) (206, 157.25) 

OUTREACH & ENGAGEMENT (401.898.00) (29 ,831.19) (127,571.63) (274,326.3 7) 

PRACTICE OF LAW BOARD (90,063.00) (4,135.44) (18,542.37) (71.520.63) 

PROFESSIONAL RESPONSIBILITY PROGRAM (265,570.00) (21,724.20) (89,741.78) ( 175,828.22) 

PUBLICATION & DESIGN SERVICES ( 146,865.00) (12,014.57) (56,290.63) (90.574.37) 

PUBLIC SERVICE PROGRAMS (262,919.00) (59, 129.88) 47,788.55 (310,707.55) 

LAW CLERK PROGRAM 11.985.00 52,368.84 53,648.98 (41 ,663.98) 

SECTIONS ADMINISTRATION (224,3 15.00) 209,989.92 76.556.74 (300.871.74) 

TECHNOLOGY ( 1,540,222.00) (133,619.63) (551.114.67) (989.107.33) 

CLE - PRODUCTS 733.919.00 35,979.41 477.630.56 256.288.44 

CLE- SEM INARS (398,992.00) (83.161.47) ( 128,4 72.15) (270.519.85) 

SECTIONS OPERATIONS (299,647.00) 116.064.95 84.406.79 (384.053. 79) 

DESKBOOKS ( 126,693.00) (13,816.92) (60.079.55) (66.613.45) 

CLIENT PROTECTION FUND 324.290.00 540.297.37 810.137.20 (485.847.20) 
WESTERN STATES BAR CONFERENCE 
(No WSBA Funds) 5.400.00 2.200.00 1.490.94 3,909.06 

INDIRECT EXPENSES ( 19.330.595.00) ( 1,632.606.60) (6,588,303.36) (12.742.291.64) 

TOTAL OF ALL 19,193,934.00 992,392.40 5,081,984.74 14,11 1,949.26 

NET INCOME (LOSS) 136,661.00 640,214.20 1,506,318.62 
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Washington State Bar Association 
Analysis of Cash Investments 

As of January 31 , 2019 

Checking & Savings Accounts 

General Fund 

Checking 

Bank Account 
Wells Fargo General $ 

Total 

Investments Rate 
Wells Fargo Money Market 2.48% $ 
UBS Financial Money Market 2.48% $ 
Morgan Stanley Money Market 2.35% $ 
Merrill Lynch Money Market 2.39% $ 
Long Term Investments Varies $ 
Short Term Investments Varies $ 

General Fund Total $ 

Client Protection Fund 

Checking 
Bank 
Wells Fargo $ 

Investments Rate 

Wells Fargo Money Market 2.48% $ 
Morgan Stanley Money Market 2.07% $ 
Wells Fargo Investments Varies $ 

Client Protection Fund Total $ 

Grand Total Cash & Investments $ 

Amount 
2,280,368 

Amount 

9,400,976 
579,201 

26,282 
1,927,902 
3,303,369 

1,980,000 

19,498,100 

Amount 
484,829 

Amount 
3,305,638 

104,772 

3,895,240 

23,393,339 
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Long Term Investments- General Fund 

Washington State Bar Association 
Analysis of Cash Investments 

As of January 31 , 2019 

UBS Financial Long Term Investments 
Nuveen 3-7 year Municipal Bond Portfolio 

Morgan Stanley Long Term Investments 
Lord Abbett Short Term Duration Income Fund 
Guggenheim Total Return Bond Fund 
Virtus Multi-Sector Short Term Bond Fund 

Value as of 113112019 
$ 314,033.86 

Value as of 113112019 
$ 800,147.40 
$ 1, 105, 144.20 
$ 1,084,043.90 
$ 2,989,335.50 

Total Long Term Investments- General Fund 3,303,369.36 
========== Short Term Investments- General Fund 

Radius Bank 
City National Bank 
Bank of Baroda 
Valley National Bank 
Umpqua Bank 
Bank of NY Mellon 
UBS Bank 
Investors Bank 

Client Protect ion Fund 

Interest Maturity 
Rate Yield Term Date 

2.30% 2.30% 4 months 5/31/2019 
2.40% 2.40% 6 months 7/18/2019 
2.30% 2.30% 6 months 7/30/2019 
2.30% 2.30% 6 months 7/30/2019 
2.50% 2.50% 8 months 9/23/2019 
2.45% 2.45% 9 months 10/1512019 
2.50% 2.50% 9 months 10/1612019 
2.55% 2.55% 9 months 10118/2019 

Total Short Term Investments- General Fund 

Interest Term Maturity 
Rate Yie ld Mths Date 

Total CPF 

250,000.00 
240,000.00 
250,000.00 
250,000.00 
250,000.00 
250,000.00 
240,000.00 
250,000.00 

1,980,000.00 

======= 
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Long Term Investments- General Fund 

Washington State Bar Association 
Analysis of Cash Investments 

As of December 31 , 2018 

UBS Financial Long Term Investments 
Nuveen 3-7 year Municipal Bond Portfolio 

Morgan Stanlev Long Term Investments 

Lord Abbett Short Term Duration Income Fund 
Guggenheim Total Return Bond Fund 
Virtus Multi-Sector Short Term Bond Fund 

Value as of 12/31 /2018 
$ 312,180.11 

Value as of 12/31/2018 
$ 791 ,824.32 
$ 1,104,415.55 
$ 1,067,522.82 
$ 2,963,762.69 

Total Long Term Investments- General Fund 3,275,942.80 ================= Short Term Investments- General Fund 

Client Protection Fund 

Interest 
Rate 

Maturity 
Date 

Total Short Term Investments- General Fund 

Interest 
Rate 

Term 
Mths 

Maturity 
Date 

Total CPF 

======= 
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WASHINGTON STATE 
BAR ASSOCIATION 

To: Board of Governors 
Budget and Audit Committee 

From: Tiffany Lynch, Associated Director for Finance 

Re: Investment Update as of December 31, 2018 and January 31, 2019 

Date: February 25, 2019 

WSBA's investments consist of short and long term bond portfolios, and are managed by our advisors at Morgan 
Stan ley and UBS Financial. There has been no change in the makeup of the portfol io since t he last report. As of 
January 31, there is an aggregate gain across all funds of $75,354, or 2.3%: 

TOTAL INCEPTION VALUE OF ALL FUNDS $3,228,015 

TOTAL VALUE OF ALL FUNDS AS OF 1/31/19 $3,303,369 

GAIN/(LOSS) SINCE INCEPTION ($and%} $75,354, 2.3% 

The chart below details value by fund at inception, transfers of portfolio gains above $100,000 to the WSBA's 
general fund operating accounts per the Budget and Audit Committee's June 2016 direction, end of month for the 
periods November, December, January, and Gain/( Loss) from January 31, 2018 to January 31, 2019: 

Transfer of (Previously 12/31/18 1/31/19 1/31/18-
Inception Gains Reported) 1/31/19 

Nuveen 3-7 year 
Municipal Bond $500,000 ($200,000)

1 
$307,788 $312,180 $314,034 $11,039 

Portfolio 

Lord Abbett & 
Company Short 

$628,0151
2 

$0 $789,240 $791,824 $800,147 $19,090 
Term Duration 
Income Fund 

Guggenheim 

Total Return Bon d $1,050,000
3 

$0 $1,093,581 $1,104,416 $1,105,144 $12,265 
Fund 

Virtus Multi-
Sector Short Term $1,050,000

3 
$0 $1,069,366 $1,067,523 $1,084,044 $4,097 

Bond Fund 

Total $3,228,015 ($200,000) $3,259,975 $3,275,943 $3,303,369 $46,491 

1 
Transfer of $200,000 made on November 22, 2017. 

2 
Inception value is based on original amount of $1,428,015 ($500,000 original purchase price of Lord Abbett, plus $599,995 Legg Mason fund 

transferred on May 9, 2014, plus $328,000 liquidation of Hays Advisory Fund on March 3, 2015) minus $800,000 that was redistributed 
evenly to Guggenheim and Virtus on September 19, 2017. 
3 

inception value is $1,050,000 based on o riginal purchase price is $650,000 plus $400,000 re-distributed from Lord Abbett on Sept 19, 2017. 

Washington State Bar Association • 1325 Fourth Avenue, Ste 600/ Seattle, WA 98101-2539 • 206-443-9722 /fax: 206-727-8310 
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Board of Governors Meeting 
Hilton Garden Inn 
Yakima, WA 
May 16-17, 2019 

WSBA Mission: To serve the public and the members of the Bar, to 
ensure the integrity of the legal profession, and to champion justice. 

PLEASE NOTE: Al..l TIMES ARE APPROXIMATE AIVD SUBJECT TO CHANGE 

THURSDAY, MAY 16, 2019 

GENERAL INFORMATION ........ .. .. ... .... .. .......... .. .. .. ....... .......... .. ........... .... ... ....... ..... .. .... .. .............. ........... xx 

1. AGENDA .... ............. ................... ................ ..... .. ........ ....... .... ... ... ...... .. ... .... ................ ... ............ ..... .. xx 

8 :00A.M. 
2. EXECUTIVE SESSION 

a. Approve March 7, 2019, Executive Session Minutes ....... ............... .. .................. .. .. .. .. ..... .. .. . E-xx 
b. President's and Executive Director's Reports 
c. BOG Election Interview time Limits (action) ..................... ..... .... .. ....................... .. .. .. .. ......... E-xx 

d. WSBA APEX Awards Committee Recommendations (action) .... .. ............................. ........... E-xx 
e. Litigation Report -Julie Shankland ............................................. .. .. .... ........ .. .. ................ .. .... E-xx 

12:00 P.M. - LUNCH WITH LIAISONS AND GUESTS 

1:00 A.M. - PUBLIC SESSION 

•Welcome 

• Report on Executive Session 

• President's Report and Executive Director's Report 

• Consideration of Consent Calendar• 

MEMBER AND PUBLIC COMMENTS 

This time period is for guests to raise issues of interest. 

OPERATIONAL 

3. FIRST READING/ACTION CALENDAR 
a. Interview and Selection of 2019-2020 WSBA President-elect (action) ........................ ........... xx 
b. Interview and Selection of 2019-2020 WSBA At-Large (A) Governor (action) .. ........... .. .... .. ... xx 
c. Interview and Selection of 2019-2021 WSBA District 1 Governor (action) .. .. .. ............... .. .. ... xx 

See Consent Calendar. Any items pulled from the Consent Calendar will be scheduled at the President's discretion. 
The WSBA is committed to ful l access and participation by persons with disabilit ies to Board of Governors meetings. If you 

requ ire accommodation for these meetings, please contact Kara Ralph at karar@wsba.org or 206.239.2125. 
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FRIDAY, MAY 17, 2019 

8:00A.M. EXECUTIVE SESSION (tentative) 

9:00A.M. PUBLIC SESSION 

OPERATIONAL (continued) 

4. FIRST READING/ACTION CALENDAR (continued) 

a. Approve Recommendations from Mandatory Malpractice Insurance Task Force -
Hugh Spitzer, Chair, and Doug Ende, Chief Disciplinary Counsel (action) ...... ......................... xx 

b. Proposed Process for Litigation Matters (second reading) ........ ..... ..... .. ................................. xx 

GOVERNOR ROUNDTABLE 

This time period is for Board members to rai se new business and issues of interest. 

OPERATIONAL (continued} 

5. CONSENT CALENDAR ........... ..... ........ .. .. ... ..... ... ......... ............. ............................ ..... ..... .......... ........ xx 

a. March 7, 2019, Public Session Minutes 

6. INFORMATION 
a. Executive Director's Report .............. .... ...... .... .. ............. ... ... ... ... .. ..... .. ... ....... ...... .. ..... .. ..... ..... .. xx 

b. ABA Midyear Meeting Report ..... .. ....... ...... ...... ... .......... ........... .... ....... ................. ....... ............. xx 
c. FY2019 Second Quarter Management Report .. .......... .. .. .................. ........................ ... ........ .. . xx 

d. Legislative Report ................... ... .... .......................... ........... ... ............. ..... ................. .. ............. . xx 
e. Diversity and Inclusion Events ... ............... ... ..... .. ... .. .... ... .. ....... .. .... ... .... .. ................................. xx 

f . Financial Statements 

7. PREVIEW OF JULY 26-27, 2019, MEETING .................... ...... .......... ................................ ........ .. .... .. xx 

The WSBA is committed to full access and participation by persons with disabilities to Board of Governors meetings. If you 

require accommodation for these meetings, please contact Kara Ralph at karar@wsba.org or 206.239.2125. 355



NOVEMBER (Seattle) 

Standing Agenda Items: 

2019-2020 Board of Governors Meeting Issues 

• Access to Justice Board Annual Report (Information) 

• Financials 

• FY2018 Fourth Quarter Management Report 

• 2018-2019 Legislative Priorities 

• 2018-2019 Legislative Review Committee Recommendations 

• Office of Disciplinary Counsel Report (ED Report Information - quarterly) 

• Outside Appointments (if any) 

• Washington Leadership Institute (WU) Fellows Report 

• WSBA Practice Sections Annual Reports (ED Report Information) 

• WSBF Annual Report 

JANUARY (Seattle) 

Standing Agenda Items: 

• ABA Midyear Meeting Sneak Preview 

• Client Protection Fund (CPF) Annual Report 

• Financials 

• FY2018 Audited Financial Statements 

• FY2019 First Quarter Management Report 

• Legislative Session Report 

• Office of Disciplinary Counsel Report (ED Report Information - quarterly) 

• Outside Appointments (if any) 

MARCH (Olympia) 

Standing Agenda Items: 

• ABA Mid-Year Meeting Report 

• Financials 

• Legislative Report 

• Outside Appointments (if any) 

• Supreme Court Meeting 
March 2018 Agenda Items: 

• BOG Civil Litigation Rules Committee Report 

• Mandatory Malpractice Insurance Final Report 

May (Yakima) 
Standing Agenda Items: 

• BOG Election Interview Time Limits (Executive Session) 

• Financials 

• FY2019 Second Quarter Management Report 

• Interview/Se lection of WSBA At-Large Governor 

• Interview/Selection of the WSBA President-elect 

• Legislative Report/Wrap-up 

• Office of Disciplinary Counsel Report (ED Report Information - quarterly) 

• Outside Appointments (if any) 

• WSBA APEX Awards Committee Recommendations (Executive Session) 

The WSBA is committed to fu ll access and participation by persons wi th disabilities to Board of Governors meetings. If you 
require accommodation for these meetings, please contact Kara Ralph at karar@wsba.org or 206.239.2125. 356



JULY (Richland) 

Standing Agenda Items: 

• ATJ Board Report 

• BOG Retreat 

• Court Rules and Procedures Committee Report and Recommendations 

• Financials 

• Draft WSBA FY2020 Budget 

• FY2018 Third Quarter Management Report 

• Office of Disciplinary Counsel Report (ED Report Information - quarterly) 

• WSBA Committee and Board Chair Appointments 

• WSBA Mission Performance and Review (MPR) Committee Update 

• WSBA Treasurer Election 

SEPTEMBER (Seattle) 

Standing Agenda Items: 

• 2020 Keller Deduction Schedule 

• ABA Annual Meeting Report 

• Chief Hearing Officer Annual Report 

• Professionalism Annual Report 

• Report on Executive Director Evaluation (Executive Session) 

• Financials 

• Final FY2020 Budget 

• Legal Foundation of Washington and LAW Fund Report 

• Washington Law School Deans 

• WSBA Annua l Awards Dinner 

• WSBF Annual Meeting and Trustee Election 

Board of Governors - Action Timeline 

Description of Matter/Issue 

Recommendations from BOG Civil Litigation Rules Committee 

Recommendations from Mandatory Malpract ice Insurance Task 
Force 

First Reading 

March 7, 2019 

March 7, 2019 

Scheduled for 

Board Action 

May 16-17, 2019 

May 16-17, 2019 

The WSBA is committed to fu ll access and participation by persons with disabilities to Board of Governors meetings. If you 
require accommodation for these meetings, please contact Kara Ralph at karar@wsba .org or 206.239.2125. 357
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