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WSBA HEALTH LAW SECTION ANNUAL REPORT – FY18 
 
 

 

Name of the Section:  Health Law Section 

Chair:  Lee Kuo 

Section Information: 
As of September 30, 2018 
 
 
 
 
*To be completed by WSBA* 

 
 
 

Membership Size: 395 

Staff Lead: Patrick Mead 

BOG Liaison: Rajeev Majumdar 

FY18 revenue: $ $8,648.75 (as of August 31, 2018) 

FY18 direct expenses: $ 
(does not include the Per-
Member-Charge) 

$3,457.31 (as of August 31, 2018) 

Purpose:   
 

As set forth in the Health Law Section (“HLS”) Bylaws approved by 
the WSBA Board of Governors on July 27, 2017, the purposes of the 
HLS are:  

1. To further the knowledge of section members and the WSBA 
in the areas of law involving both federal and local health 
care; 

2. To form an available working unit to assist in the activities of 
the WSBA; and 

3. To otherwise further the interests of the WSBA and the legal 
professional as a whole. 
 

2017-2018 
Accomplishments and 
Work in Progress: 
 
 
 
 
 

In the 2017-2018 fiscal year, HLS focused our efforts on outreach 
and education activities.  Our main accomplishments over this past 
fiscal year are as follows: 

 One half-day in-person CLE co-sponsored with the WSBA 

 Two webinars completed, with additional webinar planned 
for October/November 2018 

 Social networking sessions in Olympia/Tacoma and Spokane 

 

WSBASections 
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  Completed survey of section membership; incorporated 
results of survey into HLS plans 

 Three HLS executive committee members trained by WSBA 
to produce webinars 

Please quantify your 
section’s current 
member benefits: 
 
For example: 

 $3000 
Scholarships, 
donations, grants 
awarded; 

 4 mini-CLEs 
produced 

Quantity Member Benefit 

$0 Scholarships, donations, grants awarded 

0 Law school outreach events/benefits hosted 

0 Legislative bills reviewed/drafted 

0 Newsletters produced 

2, 1 
pending 

Mini-CLEs produced 

1 Co-sponsored half/day to multi-day CLEs with WSBA 

3 Receptions/forums hosted 

0 Awards given 

2 New Lawyer Outreach events/benefits 

 Other (please describe):  

2018-2019 Goals & 
Priorities (Top 5) 
 
 
 
 
 

1 Produce at least 1 in-person half-day CLE 
 

2 Produce at least 3 short mini-CLES (webinar only) 

3 Host social/networking event in Olympia/Tacoma and 
Spokane 

4 Expand law student/young lawyer outreach  

5 Strengthen new member welcome/outreach process 

Please report how this section is addressing diversity: 
(Are you using any of the tools provided by WSBA and if so, how? Have you sought out training or consultation from the Diversity Specialist? 
How have you elicited input from a variety of perspectives in your decision-making? What have you done to promote a culture of inclusion 
within the board or committee?  What has your section done to promote equitable conditions for members from historically underrepresented 
backgrounds to enter, stay, thrive, and eventually lead the profession?) 

 

In the 2017-2018 fiscal year, we have continued to focus on expanding our geographic diversity.  
Specifically, we were thoughtful in developing our education programs to better accommodate 
our members from locations outside the Greater Seattle area (by producing webinars and by 
offering a half-day in person CLE to accommodate travel needs).  We also expanded our 
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social/networking events beyond the greater Seattle area to Olympia/Tacoma and Spokane.  
We held our first election under our revised bylaws, which expanded the eligibility 
requirements for membership, established an alternative process for nominating candidates to 
the Executive Committee, and provided for electronic elections over an extended period of 
time.  In our election process, we continued our commitment to ensuring that the section’s 
leadership reflects varied legal practice areas and geographic diversity; our 2018-2019 
Executive Committee reflects such diversity.   
 
 

 

Please report how this section is addressing professionalism: 
(Does the section’s work promote respect and civility within the legal community? Does it seek to improve relationships between and among 
lawyers, judges, staff and clients? Does it raise awareness about the causes and/or consequences of unprofessional behavior?) 

 
 

This is not an area our section specifically addressed this year.  We are planning to discuss this 
at our Executive Committee retreat this fall to develop ideas for addressing professionalism 
next year.  We are open to guidance regarding how we can better promote professionalism 
without our section.   
 

 
 
 
 

Please report how this section is integrating new and young lawyers into its work: 
(How have you brought new and young lawyers into your decision making process? Has the section supported new and young lawyers by (for 
example) helping to find and prepare them for employment, assisting with debt management, building community, and providing leadership 
opportunities?) 

 

The section hosted a YLD liaison and participated in the Open Sections night.  Our YLD liaison 
actively participated in Executive Committee and section activities, including serving as a co-
chair for our Education Committee.  We will host a YLD liaison again in 2018-2019.  Additionally, 
the section will begin actively addressing how we can better integrate new and young lawyers 
into the section.   
 
 
 

Please describe your Executive Committee’s relationship with WSBA staff and the Board of 
Governors.  
For example:  

 Quality of WSBA staff support/services provided to Section Executive Committee 

 Involvement with Board of Governors, including assigned BOG liaison 

 Ideas you have on ways WSBA can continue to strengthen/support services to sections.  

 
Our section continued to receive great support from WSBA staff, including our staff liaisons, 
Julianne Unite and Patrick Mead.  They were both reliable, knowledgeable and timely in 
supporting our section.  We also continued to receive very helpful support from WSBA’s CLE 
planning team.  They were always willing to answer our questions and assist with our needs, 
ranging from providing training on how to carry out webinars, to supporting our half-day in 
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person CLE.  Further, Kevin Plachy did a good job of communicating and explain the revenue 
sharing model, which was appreciated.  Our BOG liaison, Governor Rajeev D. Majumdar, also 
did a very good job of keeping our section informed of BOG activities relevant to our section, 
attended many of our section meetings, and always made himself available for questions.  We 
hope to have a new BOG liaison assigned to our section soon, as we have found this liaison to 
be very helpful in keeping our section connected to the BOG.  
 
 
 

  


