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Q1 How would you rate today's program overall?

Answered: 21

Skipped: 0

(no label)
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1-POOR 2 3 4 5 - EXCELLENT TOTAL
0.00% 0.00% 9.52% 47.62% 42.86%
0 0 2 10 9 21

WHAT WAS THE MOST IMPORTANT THING YOU TOOK AWAY FROM TODAY'S
SEMINAR?

Discussions about advice for employers related to COVID-19

The case law update was very helpful.

Federal and state court update

Health and Safety protocols from DOSH

COVID related work place safety, leave of absences, benefits, and accommodation issues
Update on labor law

How proud | am to be an employment lawyer in Washington State where our courts and state
agencies are on the leading edge of so many important legal issues for employers and
employees.

Update of legal issues in the C19 pandemic
Anti Discrimination training
Discussion of hypotheticals regarding ADA accommodations related to COVID-19.

COVID is really challenging the systems
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DATE

11/17/2020 10:06 AM
11/16/2020 2:31 PM
11/13/2020 12:17 PM
11/13/2020 11:15 AM
11/13/2020 9:05 AM
11/13/2020 7:21 AM
11/12/2020 10:27 PM

11/12/2020 6:35 PM
11/12/2020 6:06 PM
11/12/2020 5:40 PM
11/12/2020 5:33 PM
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Q2 Based on the promotional material, did the program cover the material
you expected it to?

Answered: 20  Skipped: 1

No

0%  10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES

Yes 100.00% 20
No 0.00% 0
TOTAL 20
# WHY OR WHY NOT? DATE

1 In general, yes, but in some sections the speaker provided a much more basic overview of the 11/17/2020 10:06 AM

law than what | expected, which was unfortunate.
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Q3 Which of the following were most valuable to you? Please choose up to
three:

Answered: 21 Skipped: 0
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ANSWER CHOICES RESPONSES

Educational content 71.43% 15
Relevance to my practice area 57.14% 12
Learned about a new area of law 9.52% 2
Number of credit hours 38.10% 8
MCLE credit category 4.76% 1
Faculty 14.29% 3
Cost 14.29% 3
Networking opportunity 0.00% 0
Area of substantive law 28.57% 6
Other 0.00% 0

Total Respondents: 21
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Q4 8:30 a.m. 2020 Hindsight: State and Federal Law in ReviewKelby
Fletcher — Stokes Lawrence, SeattleTiffany Cartwright — MacDonald
Hoague & Bayless, SeattleModerator: Leslie Hagin — MacDonald Hoague
& Bayless, Seattle

Answered: 19  Skipped: 2
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ANY COMMENTS ABOUT THIS SPEAKER(S) OR CONTENT?

| could do with a little less cynicism in the written materials.

Great review

Very difficult to hear some of the speakers, so | will have to review the materials later.

The presenters were extremely knowledgeable but raced through the material with no
powerpoint and all attendees had to go on were dense written materials in the packet. It was
very hard to follow along and take any meaningful notes.l had to ctrl+F a lot, when | caught the
case names to try to find them in the materials.

71728
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Q5 9:45 a.m. “Whose Speech? Our Speech!” Addressing Employees’
Statements about Politics and RaceErin McCool — Ogden Murphy Wallace,
WenatcheelJessie Harris — Williams Kastner, SeattleModerator: Kelli
Schmidt — Advance Law Office PLLC, Seattle

Answered: 19  Skipped: 2
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Educational Value

Presentation Style

Written Materials
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ANY COMMENTS ABOUT THIS SPEAKER(S) OR CONTENT?

Great material

Really appreciated Erin being able to bring a broader perspective from Eastern Washington.

She and Jessie were an effective pairing.

Always good
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Q6 11:10 a.m. Workplace Safety During a PandemicKarin Jones — Stoel
Rives, SeattleJeffrey Killip — Div. of Occupational Safety & Health, LNI,
State of WA, OlympiaModerator: Amy Mensik — Witherspoon Kelley,
Spokane

Answered: 19  Skipped: 2
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ANY COMMENTS ABOUT THIS SPEAKER(S) OR CONTENT?
Karin's portion was fantastic!

This was good --just not as relevant for me.

| really liked the scenarios.

Jeffrey was really great.

| gave the written materials a 2 and educational value a 4, because Jeff Killip's presentation
about workplace prevention resources was basically just a powerpoint consisting of links to
DOSH websites, and the powerpoint was not even provided to attendees yet. A more
substantive presentation from Mr. Killip would have been more helpful than just letting us know
there are links to topics. That could be accomplished by sending the links out later.
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Q7 1:00 p.m. Workplace Accommodations in the Era of COVID-19Alex
Higgins — Law Offices of Alex J. Higgins, SeattleJulie Lucht — Perkins Coie
LLP, SeattleModerator: Jillian Cutler — Frank Freed Subit & Thomas LLP,
Seattle

Answered: 19  Skipped: 2
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ANY COMMENTS ABOUT THIS SPEAKER(S) OR CONTENT?

Valid and relevant

Alex and Julie had a fun rapport that made this post-lunch spot very engaging.

Great stuff
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Q8 2:00 p.m. Benefits in the Era of COVID-19Brady Cass — Asuris
Northwest Health, SpokanelLauren Parris Watts — Helsell Fetterman LLP,
SeattleJason Barrett — Employment Security Department, SeattleAnne
Paxton — Unemployment Law Project, SeattleModerator: Angela Hayes —
Associated Industries, Spokane

Answered: 19  Skipped: 2
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Educational Value 0.00% 10.53% 15.79% 26.32% 47.37%
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Presentation Style 0.00% 5.26% 26.32% 26.32% 42.11%
0 1 5 5 8 19 4.05
Written Materials 0.00% 5.56% 27.78% 22.22% 44.44%
0 1 5 4 8 18 4.06
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ANY COMMENTS ABOUT THIS SPEAKER(S) OR CONTENT?

The substantive speakers were extremely knowledgeable and impressive, but the content was

WAY too basic here.

This was not as relevant for me. The speaker from ESD looked like he just got out of bed,

which is not ok.

These panelists made a dry topic very interesting. | really appreciated hearing from folks in a

variety of roles beyond private practice.
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Q9 3:30 p.m. Strikes, Pickets, Lock-Outs and Walk-Outs: Legal
Framework and Practical Considerations from Both Sides of the LineLiz
Dedrick — SEIU 1199NW, RentonMatt Lynch -- Sebris Busto James,
BellevueModerator: Jacob Metzger — Douglas Drachler McKee &
Gilbrough, Seattle

Answered: 19  Skipped: 2
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ANY COMMENTS ABOUT THIS SPEAKER(S) OR CONTENT? DATE

The "legal framework" presentation was good, but there was no real attempt to update us on 11/13/2020 12:17 PM
current NLRB decisions or how to apply the framework to actual situations. Also no written

material.

| would be interested in more content focused on public employers with highly-unionized 11/12/2020 5:40 PM
workforces.
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Q10 4:30 p.m. The “Zoomed” Lawyer: Ethical Issues in Remote
Lawyering and AdvocacyJudge John Erlick — Judicial Dispute Resolution
LLC, SeattleModerator: Bradley Medlin — Robblee Detwiler PLLP, Seattle

Answered: 19  Skipped: 2
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1-POOR 2 3 4 5 - EXCELLENT TOTAL WEIGHTED AVERAGE

Educational Value 0.00% 5.26% 0.00% 42.11% 52.63%

0 1 0 8 10 19 4.42
Presentation Style 0.00% 5.26% 0.00% 36.84% 57.89%

0 1 0 7 11 19 4.47
Written Materials 5.88% 5.88% 11.76% 35.29% 41.18%

1 1 2 6 7 17 4.00
# ANY COMMENTS ABOUT THIS SPEAKER(S) OR CONTENT? DATE
1 Speaker was very engaging. 11/16/2020 2:31 PM
2 It's a small thing, but having the audience "vote" on answers to hypothetical questions was a 11/13/2020 12:17 PM

good way to keep our interest so late in the day. No written materials.

3 Timley 11/13/2020 7:21 AM
4 The educational value here may have been in the negative. It's the first time I've ever heard an  11/12/2020 10:27 PM

ethics presenter tell attorneys it's okay to lie about whose present in a deposition.

5 Our new reality 11/12/2020 6:35 PM

6 | may be biased because | took an Ethics class from Judge Erlick in law school (which | 11/12/2020 5:55 PM
greatly enjoyed), but | thought he was excellent. | especially appreciated the interactive
component of his presentation. | wish more speakers incorporated that approach into their
instruction.
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Q11 How would you rate the following:

Answered: 20

CLE Staff

Services -

Skipped: 1
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ty (in-hous.-

0%

10% 20% 30%

40% 50% 60% 70%

Bi-roor B2 T3 B4 s5-excellent [nNA
1- 2 3 4 5-
POOR EXCELLENT
CLE Staff Services 0.00%  0.00% 0.00%  10.00% 60.00%
0 0 0 2 12
Location/Facility (in-house 0.00% 5.56% 0.00% 11.11% 11.11%
attendees) 0 1 0 2 2
# ANY COMMENTS ABOUT YOUR EXPERIENCE TODAY?
1

There were some audio issues that got it off to a rocky start.
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Q12 How did you find out about today's program?

Answered: 20  Skipped: 1

Mailed program
flyer

NW Lawyer

Email Message

WSBA website

Section list
serve

Other

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

ANSWER CHOICES RESPONSES
Mailed program flyer 0.00%

NW Lawyer 0.00%

Email Message 60.00%
WSBA website 40.00%
Section list serve 5.00%

Other 0.00%

Total Respondents: 20

# IF YOU CHECKED "OTHER" ABOVE, PLEASE SPECIFY HOW YOU HEARD ABOUT THIS
SEMINAR.
1 | did not receive a reminder email. | only found out about the seminar at the last minute by

checking the WSBA website.
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Q13 If you could improve something about this seminar, what would that
be?

Answered: 6  Skipped: 15

RESPONSES DATE

It was also way too long for a video conference. | have serious videoconference fatigue and | 11/13/2020 2:21 PM
really struggled to stay alert and engaged. I'd recommend breaking this into smaller
conferences as long as we're in this era of virtual everything. What seems to be working is

weekly

Written materials for all sections. Ask speakers to test their zoom technology before the 11/13/2020 12:19 PM
session so we don't have "phone only" speakers.

Spend a few minutes orienting folks to the platform and its features. It wasn’t always clear 11/12/2020 10:29 PM
whether to submit questions using the group chat or the Q&A button.

NA 11/12/2020 6:36 PM
More frequent short breaks to use the restroom or get a beverage. Maybe 5 minutes between 11/12/2020 5:42 PM

each session rather than going 2+ hours straight through.

Can't wait for it to be in person again next year, but glad it was successful online. 11/12/2020 5:33 PM
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Q14 Please include any other feedback here. If you have programs you
would like to see WSBA-CLE offer, please let us know.

Answered: 4  Skipped: 17

RESPONSES

To the WSBA staff - you are all doing a great job continuing to put on CLEs during the
pandemic. Thank you, and keep up the good work!

Very well done! The written materials and speakers were excellent! The materials covered were
extremely helpful for me in my employment law practice.

Thanks and stay safe

You did an amazing job putting together a completely remote webinar. Understanding each
speaker was in a different location, it went surprisingly smoothly. Thank you.
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WASHINGTON STATE

BAR ASSOCIATION

Labor and Employment Law Section

Bylaws

As lastamended and approved by the Washington State Bar Association Board of Governors on July 27,
2017.

ARTICLE | - IDENTIFICATION

1.1 Name and Creation. The name of this section is the Labor and Employment Law Section (the
“Section”). This Section was established pursuant to the Bylaws of the Washington State Bar
Association (the “Bar”).

1.2 Purpose. The purpose of the Section shall be to seek the participation of all interested members of
the Bar including plaintiff’s and defense counsel from both the public and private sectors and of
state and local bar associations in order to benefit such members, their clients and the general
public.

a. By providing a forum for members to exchange ideas in all areas of labor and
employment law.

b. By establishing an annual CLE and business meeting

C. By undertaking such other service as may be of benefit to the members, the legal

profession and the public.

1.3 Limitations. These bylaws have been adopted subject to the applicable Washington statutes and the
Bylaws of the Bar.

1.4 Principal Office. The principal office of the Section shall be maintained in the offices of the Bar.
1.5 Fiscal Year. The fiscal year of the Section shall coincide with that of the Bar.
ARTICLE Il - MEMBERSHIP

2.1 Enrollment. Any Active member in good standing of the Bar of the State of Washington may be
enrolled as a voting member of the Section upon request and payment of annual Section dues in the
amount and for the purpose approved by the Board of Governors of the Bar. Inactive members,
currently enrolled law students, and certified human resources professionals may also be enrolled as
non-voting members (“subscribers”) of the Section upon request and payment of annual Section dues.
Subscribers shall not be eligible to serve on the executive committee.



2.2 The Membership. Members enrolled as provided in Section 2.1 shall constitute the Membership of
the Section.

2.3 Dues. Dues in the amount approved by the Board of Governors of the Bar shall be paid annually in
advance. Any person who shall have failed to pay the annual dues shall cease to be a member of the
Section.

ARTICLE 1ll - MEETINGS OF THE MEMBERSHIP

3.1 Annual Meeting. The annual meeting, if any, and any other meeting of the Section shall be called by
the executive committee at such time and place as it may determine.

3.2 Quorum.The voting members of the Section present at any regularly scheduled or specially called
meeting shall constitute a quorum for the transaction of business.

3.3 Controlling Vote. Action of the Section shall be by majority vote of the voting members present.
3.4 Meeting Notice. Notice of meetings will be provided to the members and subscribers prior thereto.
ARTICLE IV — EXECUTIVE COMMITTEE

4.1 Powers and Duties. The executive committee shall be vested with the powers and duties necessary
for the administration of the affairs of the Section and perform duties assigned to it by the Board of
Governors.

4.2 Composition. The executive committee shall be composed of the following positions, each of which
shall have voting rights:

e Four (4) At-Large positions held by individuals that primarily practice as defense counsel
in the private sector;

o Two (2) At-Large positions held by individuals that primarily practice as defense counsel
in the public sector;

e One (1) At-Large position held by an individual that primarily practices as a full-time
neutral;

e Three (3) At-Large positions held by individuals that primarily practice as plaintiff’s
counsel;

o Three (3) At-Large positions held by individuals that primarily practice as counsel for a
labor union or labor unions; and

e One (1) position held by the WSBA Young Lawyer Liaison to the Section.

4.3 Controlling vote. Aftera quorum (a majority of the voting members of the executive committee) is
established, action of the executive committee will be by majority vote or consensus of such quorum.

4.4 Meetings. Meetings shall be held at such time and place as may be designated by the Chair or a

majority of the executive committee. Section members, subscribers, and members of the public shall be
entitled to attend executive committee meetings. Notice of executive committee meetings will be
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provided as in section 3.4 of these bylaws. The executive committee shall be expected to conduct a
minimum of four meetings annually.

ARTICLE V — OFFICERS
5.1 Officers. The officers of the Section shall be the Chair, the Secretary, and Treasurer.

5.2 Chair. The Chair shall preside at all meetings of the Section and of the executive committee. The
Chairshall formulate and present at each meeting of the Bar a report of the work of the Section for the
then past year, and shall perform such other duties as usually pertain to this office or as may be
delegated by the executive committee.

5.3 Secretary. The Secretary will take minutes at each meeting of the Section and executive committee,
and provide approved minutes to the Bar for publication and record retention.

5.4 Treasurer. The Treasurer will work with the Bar to ensure that the Section complies with Bar fiscal
policies and procedures, work with the Bar to prepare the Section’s annual budget, and review the
Section’s monthly financial statements for accuracy and comparison to budget. In conjunction with the
Chairand as authorized by the executive committee, the Treasurershall attend generally to the business
of the Section.

5.5 Removal. Any officer orother member of the executive committee may be removed by atwo-thirds
majority vote of the executive committee. Grounds for removal include, butare not limited to, regular
absence from executive committee meetings and events, failure to perform duties, unprofessional or
discourteous conduct or whenever, inthe executive committee’s judgment, the executive committee
memberisnot acting in the best interest of the Section membership.

ARTICLE VI —ELECTIONS
6.1 Elective Offices.

a. At-Large Executive Committee Members. Nominations and elections for open At-Large
executive committee positions will be held between March and May each year. Each of
the thirteen elected positions on the executive committee shall be forathree-yearterm
with three positions expiring each year.

b. Officers. Nominations and elections for open officer positions will be held between
March and May each year. Officers serve a one year term in the specified office and
shall serve simultaneously as executive committee members. The executive committee
may nominate officers from the existing executive committee or officers may be
nominated in an alternative process; however, any person not already an elected
member of the executive committee must be elected to the executive committee
through its ordinary procedures before serving as an officer.

6.2 Nomination. The Chairorthe executive committee shall annually appoint a nominating committee of
not less thanthree members of the Section, includingone memberwhois not currently an executive
committee member. The nominating committee shall make and report nominations of the Section at
the next executive committee meeting forthe members of the executive committee to succeed those
whose terms will expire at the close of the annual meeting, and tofill vacancies then existing for
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unexpired terms. The executive committee will also have an alternative process to allow for
nominations to occur outside of the nomination committee process. It shall be the responsibility of the
nomination committee to contact each member nominated and verify their willingness to accept the
nomination. All applicants will apply through an electronic process administered by the Bar.

In selecting its nominees, the nomination committee shall bear in mind the need for broad
representation onthe executive committee, based on geography, diversity of practice, special expertise,
and other factors of diversity. No person shall be nominated to serve more than two full terms
consecutively. The executive committee will approve a list of nominees for each open position.

6.3 Voting. The Bar will administer the elections by electronic means and certify the results, unless the
Section developsits own equivalent electronicelection process. Inthe eventofatie, the winnerwill be
determined by a coin toss administered by two members of the executive committee.

6.4 Term of Office. The term of office for each executive committee member shall begin on October 1
each year.

6.5 Interim Appointments. The executive committee will appoint, by majority vote, members tofill
vacancies on the executive committee. Whenamemberisappointedtofillavacancyinan unexpired
term, the memberwill do so until the nextannual election when anindividual will be elected tose rve
the remainderof the vacated term.

ARTICLE VIl —SUBSTANTIVE RESPONSIBILITIES

7.1 Committees. The executive committee may appoint committees to perform such duties and exercise
such powers as it determines are necessary to further the purposes of the Section.

ARTICLE VIl -AMENDMENTS

These bylaws may be amended at any meeting of the Section by a majority vote of the voting members
of the Section present. Additionally, these bylaws may be amended at any regular or special meeting of
the executive committee of the Section called for the purpose of amending the bylaws and upon
advance notice, by a majority vote of the voting members of the executive committee present aftera
guorumi s established. Noamendment shall become effective until approved by the Board of Governors
of the Bar.

Original bylaws adopted and approved by the Bar Board of the Governors on February 18, 2000.

Bylaws firstamended and adopted by the Bar Labor and Employment Law Section Executive Committee
on October 12, 2005, and subsequently approved by the Bar Board of Governors on January 12, 2006.

Bylaws amended and adopted by the Bar Labor and Employment Law Section Executive Committee and
subsequently approved by the Bar Board of Governors on July 25, 2008, and on September 22, 2011.
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Bylaws amended and adopted by the Bar Labor and Employment Law Section Executive Committee and
subsequently approved by the Bar Board of Governors on December 12, 2012, and on March 8, 2013.

Bylaws amended and adopted by the Bar Labor and Employment Law Section Executive Committee and

subsequently approved by the Bar Board of Governors on July 9, 2014, July 25, 2014, and on July 27,
2017.
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