
Statement of Interest: WSBA Labor & Employment Executive Committee 

In January 2022, I volunteered to serve out the existing At-Large Defense term for the Labor and 

Employment Executive Committee, and I quickly identified ways to get involved and meaningfully 

contribute to the work of the committee. I attended the monthly committee meetings, helped reengage 

the section with Seattle University School of Law, volunteered to plan a networking event for section 

members and law school students in Fall 2022, took an active role in planning and presenting a mini-CLE 

that satisfies WSBA’s new APR 11 ethics requirement focused on equity, inclusion, and bias (coming June 

2022), and will participate in the annual retreat.   

In my practice I provide advice and counseling to clients of all sizes and across industries on a variety of 

day-to-day employment issues, including diversity and inclusion goals. I also conduct workplace 

investigations, guide clients through crisis situations, and when necessary defend clients in litigation in 

matters related to wrongful termination, harassment, and claims of retaliation and discrimination. 

It’s been an honor to work together with other labor and employment practioners from around the state 

to serve our section members, and I hope to have the opportunity to continue this work for another three 

years.  Thank you for considering my application for an executive committee position with the Labor & 

Employment Section. 

 

Lauren Parris Watts 

WSBA 44064 

 



 

LAUREN PARRIS WATTS 
Seyfarth Shaw LLP | Partner 

T: (206) 946-4970 • E: lpwatts@seyfarth.com 

 

Trusted counsel who assists clients of all sizes and across industries in identifying practical and 

innovative solutions to employment issues that give consideration to greater business objectives, as well 

as diversity and inclusion goals. Strategic thinker who brings in the right minds, in the right way and at 

the right time, to solve complex challenges, prevent crises, mitigate loss, and protect company reputation.  

 

PROFESSIONAL EXPERIENCE 

SEYFARTH SHAW LLP, Seattle, Washington      2021 - Present 

Partner, Employment 

 Partner with clients to develop and implement employment policies, practices, and 

solutions that meet business needs and effectively manage legal risk 

 Counsel employers through complex investigations and other crisis situations, including 

providing legal counsel on company messaging, and post-investigation steps such as 

discipline, trainings, and implementation of new processes and best practices 

 Perform cultural assessments and risk-reduction audits to analyze current issues and 

internal processes 

 Defend clients in litigation in matters related to wrongful termination, harassment, and 

claims of retaliation and discrimination 
 

HELSELL FETTERMAN LLP, Seattle, Washington      2011 - 2021 

Partner, Employment           

 Advised clients on a variety of day-to-day employment issues including 

accommodations, FMLA and other leave rights, misconduct allegations  

 Handled pre-litigation matters involving misconduct allegations and successfully 

negotiated hundreds of severance packages 

 Represented clients in discrimination, harassment, and retaliation litigation  

 Conducted workplace investigations and cultural assessments  

  
AMAZON, Seattle, Washington  

Legal Intern, IT Infrastructure / Retail and Operations    2009 – 2011  

 

EDUCATION  

Juris Doctor, Seattle University School of Law, Seattle, Washington  

Bachelor of Arts, International Studies, The Johns Hopkins University, Baltimore, Maryland  

 

RECOGNITION 

Best Lawyers in America, Ones to Watch (2021-2022) 

Washington Super Lawyers Rising Stars (Since 2017-2021) 

 

BAR ADMISSION  

Washington  
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