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Name of the Section:  World Peace Through Law 

Chair:  Anna Moritz 

Section Information: 
As of September 30, 2018 
 
 
 
 
*To be completed by WSBA* 

 
 
 

Membership Size: 106 

Staff Lead: Patrick Mead 

BOG Liaison: Kyle Sciuchetti 

FY18 revenue: $ $3,755 (as of 8/31/2018) 

FY18 direct expenses: $ 
(does not include the Per-
Member-Charge) 

$1,163.05 (as of 8/31/2018) 

Purpose:   
 

The World Peace Through Law Section of the Washington State Bar 
Association seeks to promote the rule of law and peaceful resolution 
of disputes among states and to foster education on public 
international law and human rights. The Section provides a forum 
for ideas, offers continuing legal education programs, publishes a 
newsletter, engages in activities with governmental entities and 
non-governmental organizations who share an interest in world 
peace through law and undertakes such other service as may benefit 
the members, the legal profession and the public. 
 

2017-2018 
Accomplishments and 
Work in Progress: 
 
 
 
 
 
 

Started a series of human rights articles in the NW Lawyer. Section 
members as well as non-members are invited to contribute original 
scholarship. There has been enthusiasm from members for this 
new series. 
 
Hosted multiple CLEs, working on new avenues for member 
engagement. 
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Please quantify your 
section’s current 
member benefits: 
 
For example: 

 $3000 
Scholarships, 
donations, grants 
awarded; 

 4 mini-CLEs 
produced 

Quantity Member Benefit 

$ Scholarships, donations, grants awarded 

 Law school outreach events/benefits hosted 

 Legislative bills reviewed/drafted 

 Newsletters produced 

6 Mini-CLEs produced 

 Co-sponsored half/day to multi-day CLEs with WSBA 

1 Receptions/forums hosted 

 Awards given 

 New Lawyer Outreach events/benefits 

2 Other (please describe): co-hosted a 3 day CLE with 
Seattle University School of Law; hosted a special 
conference call meeting with a member of the 
Mukwege Foundation in honor of International 
Women's Day 

2018-2019 Goals & 
Priorities (Top 5) 
 
 
 
 
 

1 Increase outreach, especially with students and young 
lawyers.  
 

2 Improve section diversity and inclusion  

3 Create an online repository for past CLE materials to 
serve as a human rights resource for the public. 

4  

5  

Please report how this section is addressing diversity: 
(Are you using any of the tools provided by WSBA and if so, how? Have you sought out training or consultation from the Diversity Specialist? 
How have you elicited input from a variety of perspectives in your decision-making? What have you done to promote a culture of inclusion 
within the board or committee?  What has your section done to promote equitable conditions for members from historically underrepresented 
backgrounds to enter, stay, thrive, and eventually lead the profession?) 

 



Our section’s purpose is to promote human rights, which often intersects with issues of bias, 
social inequity, and oppression. Although much of our programming is thus aimed at educating 
around issues that are important to diversity and inclusion, we as a section have failed to focus 
as deeply on these issues within the section leadership and profession as we could. We plan to 
make greater efforts around diversity and inclusion in our section and the profession in the 
coming year. 
 
 
 
 
 
 
 

 

Please report how this section is addressing professionalism: 
(Does the section’s work promote respect and civility within the legal community? Does it seek to improve relationships between and among 
lawyers, judges, staff and clients? Does it raise awareness about the causes and/or consequences of unprofessional behavior?) 

 
 

The first mini-CLE we hosted this year was “Civility in the Law." The focus was on the ways in 
which civility within the profession benefits everyone and forms the first step toward “peace” 
at all levels. 
 
 
 
 

 
 
 
 
 
 
 

Please report how this section is integrating new and young lawyers into its work: 
(How have you brought new and young lawyers into your decision making process? Has the section supported new and young lawyers by (for 
example) helping to find and prepare them for employment, assisting with debt management, building community, and providing leadership 
opportunities?) 

 
 

Our section board is very pleased to have welcomed a Young Lawyer Liaison to the board 
starting October 2018. The YLL is exceedingly well qualified and brings great ideas and 
enthusiasm to her position. The rest of the board is fully committed to doing everything we can 
to support the YLL and work with her to provide support for young lawyers in this field of law.  
 
 
 
 
 
 
 
 

 
 



 
 
 

Please describe your Executive Committee’s relationship with WSBA staff and the Board of 
Governors.  
For example:  

 Quality of WSBA staff support/services provided to Section Executive Committee 

 Involvement with Board of Governors, including assigned BOG liaison 

 Ideas you have on ways WSBA can continue to strengthen/support services to sections.  

 
We are extremely grateful for the amazing support we receive from WSBA staff. Every staff 
person we have worked with has gone above and beyond to help us. In short, the quality of 
WSBA staff is outstanding! 
 
Likewise, our BOG liaison has been engaged and helpful.  
 
Overall, our section is very pleased with the support we receive: we couldn’t do this work 
without it. The most important point for us is that the current integrated structure of the bar 
remain such that section support can be maintained as it is. 
 
 
 
 
 
 
 
 

  


